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<<< Wage Determination No. : 1996-0141 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 51 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0141/51 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Kansas, Missouri 

Area: Kansas Counties of Anderson, Atchison, Doniphan, Douglas, Franklin, Johnson, Leavenworth, Linn, Miami, Wyandotte 

Missouri Counties of Adair, Andrew, Atchison, Bates, Buchanan, Caldwell, Carroll, Cass, Chariton, Clay, Clinton, Cooper, Daviess, 

De Kalb, Gentry, Grundy, Harrison, Henry, Holt, Howard, Jackson, Johnson, Lafayette, Linn, Livingston, Macon, Mercer, 

Nodaway, Pettis, Platte, Putnam, Ray, Saline, Schuyler, Sullivan, Worth 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 14.33 *** 

07042 Cook II 17.09  

07070 Dishwasher 11.80 *** 

07130 Food Service Worker 12.40 *** 

07260 Waiter/Waitress 11.80 *** 

11060 Elevator Operator 11.80 *** 

11210 Laborer, Grounds Maintenance 12.40 *** 

11240 Maid or Houseman 12.40 *** 

99030 Cashier 12.40 *** 

99050 Desk Clerk                                     (see 1) 12.40 *** 

https://sam.gov/wage-determination/1996-0141/51
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.61 *** 

01012 Accounting Clerk II 14.52 *** 

01111 General Clerk I 12.37 *** 

01311 Secretary I 15.69 *** 

01611 Word Processor I 12.37 *** 

07041 Cook I 14.33 *** 

07042 Cook II 17.09  

07070 Dishwasher 11.80 *** 

07130 Food Service Worker 12.40 *** 

11150 Janitor 12.40 *** 

11210 Laborer, Grounds Maintenance 12.40 *** 

11240 Maid or Houseman 12.40 *** 

23370 General Maintenance Worker 15.00 *** 

27101 Guard I 12.02 *** 

27102 Guard II 13.08 *** 

99050 Desk Clerk                                     (see 1) 12.37 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 14.33 *** 

21050 Material Handling Laborer 12.99 *** 

21110 Shipping Packer 14.33 *** 

21410 Warehouse Specialist 14.33 *** 

31361 Truckdriver, Light 14.33 *** 

31362 Truckdriver, Medium 15.00 *** 

31363 Truckdriver, Heavy 16.04 *** 

31364 Truckdriver, Tractor-Trailer 17.09  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 



7 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0145 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 53 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0145/53 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Colorado 

Area: Colorado Counties of Alamosa, Archuleta, Baca, Bent, Chaffee, Conejos, Costilla, Crowley, Custer, Delta, Dolores, Eagle, 

Fremont, Garfield, Gunnison, Hinsdale, Huerfano, Kiowa, La Plata, Lake, Las Animas, Mesa, Mineral, Moffat, Montezuma, 

Montrose, Otero, Ouray, Pitkin, Prowers, Pueblo, Rio Blanco, Rio Grande, Routt, Saguache, San Juan, San Miguel 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 16.13 *** 

07042 Cook II 18.14  

07070 Dishwasher 13.45 *** 

07130 Food Service Worker 14.12 *** 

07260 Waiter/Waitress 13.45 *** 

11060 Elevator Operator 13.45 *** 

11210 Laborer, Grounds Maintenance 14.12 *** 

11240 Maid or Houseman 14.12 *** 

99030 Cashier 17.44  

99050 Desk Clerk                                     (see 1) 14.12 *** 

https://sam.gov/wage-determination/1996-0145/53
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.66 *** 

01012 Accounting Clerk II 14.76 *** 

01111 General Clerk I 12.56 *** 

01311 Secretary I 15.05 *** 

01611 Word Processor I 12.56 *** 

07041 Cook I 16.13 *** 

07042 Cook II 18.14  

07070 Dishwasher 13.45 *** 

07130 Food Service Worker 14.12 *** 

11150 Janitor 14.12 *** 

11210 Laborer, Grounds Maintenance 14.12 *** 

11240 Maid or Houseman 14.12 *** 

23370 General Maintenance Worker 16.80  

27101 Guard I 12.56 *** 

27102 Guard II 14.09 *** 

99050 Desk Clerk                                     (see 1) 12.56 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 16.13 *** 

21050 Material Handling Laborer 14.79 *** 

21110 Shipping Packer 16.13 *** 

21410 Warehouse Specialist 16.13 *** 

31361 Truckdriver, Light 16.13 *** 

31362 Truckdriver, Medium 16.80  

31363 Truckdriver, Heavy 17.47  

31364 Truckdriver, Tractor-Trailer 18.14  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  



10 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0146 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 53 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0146/53 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Texas 

Area: Texas Counties of Anderson, Bell, Bosque, Brazos, Coryell, Falls, Freestone, Hamilton, Hill, Leon, Limestone, McLennan, 

Mills, Robertson 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.80 *** 

07042 Cook II 15.82 *** 

07070 Dishwasher 9.25 *** 

07130 Food Service Worker 9.94 *** 

07260 Waiter/Waitress 9.25 *** 

11060 Elevator Operator 9.25 *** 

11210 Laborer, Grounds Maintenance 9.94 *** 

11240 Maid or Houseman 9.94 *** 

99030 Cashier 9.94 *** 

99050 Desk Clerk                                     (see 1) 9.94 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1996-0146/53
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01011 Accounting Clerk I 12.68 *** 

01012 Accounting Clerk II 13.79 *** 

01111 General Clerk I 11.42 *** 

01311 Secretary I 14.99 *** 

01611 Word Processor I 11.42 *** 

07041 Cook I 12.80 *** 

07042 Cook II 15.82 *** 

07070 Dishwasher 9.25 *** 

07130 Food Service Worker 9.94 *** 

11150 Janitor 9.94 *** 

11210 Laborer, Grounds Maintenance 9.94 *** 

11240 Maid or Houseman 9.94 *** 

23370 General Maintenance Worker 13.79 *** 

27101 Guard I 11.28 *** 

27102 Guard II 12.18 *** 

99050 Desk Clerk                                     (see 1) 11.42 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.80 *** 

21050 Material Handling Laborer 10.82 *** 

21110 Shipping Packer 12.80 *** 

21410 Warehouse Specialist 12.80 *** 

31361 Truckdriver, Light 12.80 *** 

31362 Truckdriver, Medium 13.79 *** 

31363 Truckdriver, Heavy 14.79 *** 

31364 Truckdriver, Tractor-Trailer 15.82 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10 years, and 4 after 20 
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years.  Length of service includes the whole span of continuous service with the present contractor or successor, wherever 

employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 

4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc.""  (The relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's length negotiation"" under section 

4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations.  This wage determination therefore reflects the actual CBA wage rates and fringe benefits paid under the 

predecessor contract.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  
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2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0154 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 53 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0154/53 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Texas 

Area: Texas Counties of Aransas, Bee, Calhoun, Goliad, Jim Wells, Kleberg, Live Oak, Nueces, Refugio, San Patricio, Victoria 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 11.61 *** 

07042 Cook II 13.47 *** 

07070 Dishwasher 9.42 *** 

07130 Food Service Worker 9.88 *** 

07260 Waiter/Waitress 9.42 *** 

11060 Elevator Operator 9.42 *** 

11210 Laborer, Grounds Maintenance 9.88 *** 

11240 Maid or Houseman 9.88 *** 

99030 Cashier 9.88 *** 

99050 Desk Clerk                                     (see 1) 9.88 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 11.58 *** 

https://sam.gov/wage-determination/1996-0154/53
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01012 Accounting Clerk II 12.70 *** 

01111 General Clerk I 10.54 *** 

01311 Secretary I 13.95 *** 

01611 Word Processor I 10.54 *** 

07041 Cook I 11.61 *** 

07042 Cook II 13.47 *** 

07070 Dishwasher 9.42 *** 

07130 Food Service Worker 9.88 *** 

11150 Janitor 9.88 *** 

11210 Laborer, Grounds Maintenance 9.88 *** 

11240 Maid or Houseman 9.88 *** 

23370 General Maintenance Worker 12.20 *** 

27101 Guard I 11.42 *** 

27102 Guard II 12.33 *** 

99050 Desk Clerk                                     (see 1) 10.54 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 11.61 *** 

21050 Material Handling Laborer 10.36 *** 

21110 Shipping Packer 11.61 *** 

21410 Warehouse Specialist 11.61 *** 

31361 Truckdriver, Light 11.61 *** 

31362 Truckdriver, Medium 12.20 *** 

31363 Truckdriver, Heavy 12.86 *** 

31364 Truckdriver, Tractor-Trailer 13.47 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 
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wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc.""  (The relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's length negotiation"" under section 

4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations.  This wage determination therefore reflects the actual CBA wage rates and fringe benefits paid under the 

predecessor contract.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 
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grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0163 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 51 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0163/51 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California Counties of Monterey, San Benito 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 21.37  

07042 Cook II 24.04  

07070 Dishwasher 16.94  

07130 Food Service Worker 18.13  

07260 Waiter/Waitress 17.01  

11060 Elevator Operator 17.01  

11210 Laborer, Grounds Maintenance 18.13  

11240 Maid or Houseman 18.13  

99030 Cashier 18.13  

99050 Desk Clerk                                     (see 1) 18.13  

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 15.00 *** 

https://sam.gov/wage-determination/1996-0163/51
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01012 Accounting Clerk II 17.09  

01111 General Clerk I 15.00 *** 

01311 Secretary I 18.00  

01611 Word Processor I 15.00 *** 

07041 Cook I 21.37  

07042 Cook II 24.04  

07070 Dishwasher 16.94  

07130 Food Service Worker 18.13  

11150 Janitor 18.13  

11210 Laborer, Grounds Maintenance 18.13  

11240 Maid or Houseman 18.13  

23370 General Maintenance Worker 22.26  

27101 Guard I 15.00 *** 

27102 Guard II 16.73  

99050 Desk Clerk                                     (see 1) 15.00 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 21.37  

21050 Material Handling Laborer 19.26  

21110 Shipping Packer 21.37  

21410 Warehouse Specialist 21.37  

31361 Truckdriver, Light 21.37  

31362 Truckdriver, Medium 22.26  

31363 Truckdriver, Heavy 23.15  

31364 Truckdriver, Tractor-Trailer 24.04  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 
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wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 



23 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0185 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 52 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0185/52 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

This wage determination applies to the following counties in Massachusetts: Berkshire, Franklin, Hampden, Hampshire, and 

Worcester counties in Massachusetts, excluding the following cities and towns in the Boston, Worcester, and Pawtucket-

Woonsocket-Attleboro metropolitan areas: 

WORCESTER COUNTY: Auburn, Barre, Berlin, Blackstone, Bolton, Boylston, Brookfield, Charlton, Clinton, Douglas, Dudley, East 

Brookfield, Grafton, Harvard, Holden, Hopedale, Lancaster, Leicester, Mendon, Milford, Millbury, Millville, Northborough,  

Northbridge, North Brookfield, Oxford, Paxton, Princeton, Rutland, Shrewsbury, Southborough, Spencer, Sterling, Sutton, 

Upton, Uxbridge, Webster, Westborough, West Boylston, and Worcester. 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 17.80  

07042 Cook II 20.02  

07070 Dishwasher 14.84 *** 

07130 Food Service Worker 15.58 *** 

07260 Waiter/Waitress 14.84 *** 

11060 Elevator Operator 14.84 *** 

11210 Laborer, Grounds Maintenance 15.58 *** 

11240 Maid or Houseman 15.58 *** 

99030 Cashier 15.58 *** 

https://sam.gov/wage-determination/1996-0185/52
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99050 Desk Clerk                                     (see 1) 15.58 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 14.25 *** 

01012 Accounting Clerk II 16.65  

01111 General Clerk I 14.16 *** 

01311 Secretary I 17.09  

01611 Word Processor I 14.16 *** 

07041 Cook I 17.80  

07042 Cook II 20.02  

07070 Dishwasher 14.84 *** 

07130 Food Service Worker 15.58 *** 

11150 Janitor 15.58 *** 

11210 Laborer, Grounds Maintenance 15.58 *** 

11240 Maid or Houseman 15.58 *** 

23370 General Maintenance Worker 18.54  

27101 Guard I 14.16 *** 

27102 Guard II 15.06 *** 

99050 Desk Clerk                                     (see 1) 14.16 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 17.80  

21050 Material Handling Laborer 16.32  

21110 Shipping Packer 17.80  

21410 Warehouse Specialist 17.80  

31361 Truckdriver, Light 17.80  

31362 Truckdriver, Medium 18.54  

31363 Truckdriver, Heavy 19.28  

31364 Truckdriver, Tractor-Trailer 20.02  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 
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13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  
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3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0223 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 59 

Date Of Last Revision : 04/05/2023 

Source : https://sam.gov/wage-determination/1996-0223/59 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

NATIONWIDE: Applicable in the continental U.S. and Hawaii 

Regions are defined as follows: 

MIDWEST REGION:  Illinois, Indiana, Iowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South 

Dakota, and Wisconsin; 

NORTHEAST REGION:  Connecticut, Maine, Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Pureto Rico, 

Rhode Island, Vermont and Virgin Islands; 

SOUTH REGION:  Alabama, Arkansas, Delaware, District of Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland, 

Mississippi, North Carolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia, and West Virginia; 

WEST REGION:  Arizona, California, Colorado,  Guam, Hawaii,  Idaho, Montana, Nevada, New Mexico, Oregon, Utah, 

Washington, and Wyoming. 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for removal of oil spills, hazardous waste materials and related cleanup services. 

 

Wage Determinants Table: 

1. Heavy Equipment Operator 

Code Title Rate Note 

https://sam.gov/wage-determination/1996-0223/59
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23440 MIDWEST REGION 34.84  

23440 NORTHEAST REGION 33.09  

23440 SOUTH REGION 30.35  

23440 WEST REGION 34.17  

2. Laborer 

Code Title Rate Note 

23470 MIDWEST REGION 19.58  

23470 NORTHEAST REGION 20.08  

23470 SOUTH REGION 15.29 *** 

23470 WEST REGION 17.49  

3. Environmental Technician 

Code Title Rate Note 

30090 MIDWEST REGION 31.01  

30090 NORTHEAST REGION 33.02  

30090 SOUTH REGION 29.40  

30090 WEST REGION 31.20  

4. Airplane Pilot 

Code Title Rate Note 

31010 Airplane Pilot 33.11  

5. Truckdriver, Light 

Code Title Rate Note 

31361 MIDWEST REGION 17.67  

31361 NORTHEAST REGION 22.18  

31361 SOUTH REGION 14.37 *** 

31361 WEST REGION 14.95 *** 

6. Truckdriver, Medium 

Code Title Rate Note 

31362 MIDWEST REGION 28.50  

31362 NORTHEAST REGION 28.57  

31362 SOUTH REGION 24.25  

31362 WEST REGION 26.78  

7. Truckdriver, Heavy 

Code Title Rate Note 

31363 MIDWEST REGION 29.87  

31363 NORTHEAST REGION 30.00  

31363 SOUTH REGION 25.41  

31363 WEST REGION 28.11  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 
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injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

VACATION (Hawaii): 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10 years, and 

4 weeks after 15 years.  Length of service includes the whole span of continuous service  with the present contractor or 

successor, wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal 

facility. (Reg. 29 CFR 4.173) 

 

 

HEALTH & WELFARE (Hawaii):  $2.04 per hour, up to 40 hours per week, or $81.60 per week, or $353.60 per month for all 

employees on whose behalf the contractor provides health care benefits pursuant to the Hawaii  prepaid Health Care Act.  For 

those employees who are not receiving health care benefits mandated by the Hawaii prepaid Health Care Act, the new health 

and welfare benefit rate will be $4.80 per hour, up to 40 hours per week.  

 

HEALTH & WELFARE (Hawaii EO 13706):  $1.65 per hour, up to 40 hours per week, or $66. 00 per week, or $286.00 per 

month for all employees on whose behalf the contractor provides health care benefits pursuant to the Hawaii prepaid Health 

Care Act.  For those employees who are not receiving health care benefits mandated by the Hawaii prepaid Health Care Act, the 

new health and welfare benefit rate will be $4.41 per hour, up to 40 hours per week. *  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 
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treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0224 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 57 

Date Of Last Revision : 04/05/2023 

Source : https://sam.gov/wage-determination/1996-0224/57 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

NATIONWIDE: Applicable in the continental U.S. and Hawaii 

Regions are define as follows: 

MIDWEST REGION:  Illinois, Indiana, Iowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South 

Dakota, and Wisconsin; 

NORTHEAST REGION:  Connecticut, Maine, Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode 

Island, and Vermont; 

SOUTH REGION:  Alabama, Arkansas, Delaware, District of Columbia, Florida, George, Kentucky, Louisiana, Maryland, 

Mississippi, North Carolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia, and West Virginia; 

WEST REGION:  Arizona, California, Colorado, Idaho, Montona, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.   

, Washington, Wyoming 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for removal of oil spills, hazardous waste materials and related cleanup services. 

 

Wage Determinants Table: 

1. Heavy Equipment Operator 

Code Title Rate Note 

https://sam.gov/wage-determination/1996-0224/57
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23440 MIDWEST REGION 34.84  

23440 NORTHEAST REGION 33.09  

23440 SOUTH REGION 30.35  

23440 WEST REGION 34.17  

2. Laborer 

Code Title Rate Note 

23470 MIDWEST REGION 19.59  

23470 NORTHEAST REGION 20.08  

23470 SOUTH REGION 15.29 *** 

23470 WEST REGION 17.49  

3. Environmental Technician 

Code Title Rate Note 

30090 MIDWEST REGION 31.01  

30090 NORTHEAST REGION 33.02  

30090 SOUTH REGION 29.40  

30090 WEST REGION 31.20  

4. Airplane Pilot 

Code Title Rate Note 

31010 Airplane Pilot 33.11  

5. Truckdriver, Light 

Code Title Rate Note 

31361 MIDWEST REGION 17.67  

31361 NORTHEAST REGION 22.18  

31361 SOUTH REGION 14.36 *** 

31361 WEST REGION 14.95 *** 

6. Truckdriver, Medium 

Code Title Rate Note 

31362 MIDWEST REGION 28.50  

31362 NORTHEAST REGION 28.57  

31362 SOUTH REGION 24.25  

31362 WEST REGION 26.78  

7. Truckdriver, Heavy 

Code Title Rate Note 

31363 MIDWEST REGION 29.87  

31363 NORTHEAST REGION 30.00  

31363 SOUTH REGION 25.41  

31363 WEST REGION 28.11  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 
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injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and personal leave, severance 

pay, and savings and thrift plans. Minimum employer contributions costing an average of $4.80 per hour computed on the 

basis of all hours worked by service employees employed on the contract.  

 

HEALTH & WELFARE EO 13706: Minimum employer contributions costing an average of $4. 41 per hour computed on the 

basis of all hours worked by service employees employed on the covered contracts. *  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

VACATION (Hawaii): 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10 years, and 

4 weeks after 15 years.  Length of service includes the whole span of continuous service  with the present contractor or 

successor, wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal 

facility. (Reg. 29 CFR 4.173) 

 

 

HEALTH & WELFARE (Hawaii):  $2.04 per hour, up to 40 hours per week, or $81.60 per week, or $353.60 per month for all 

employees on whose behalf the contractor provides health care benefits pursuant to the Hawaii  prepaid Health Care Act.  For 

those employees who are not receiving health care benefits mandated by the Hawaii prepaid Health Care Act, the new health 

and welfare benefit rate will be $4.80 per hour, up to 40 hours per week.  

 

HEALTH & WELFARE (Hawaii EO 13706):  $1.65 per hour, up to 40 hours per week, or $66. 00 per week, or $286.00 per 

month for all employees on whose behalf the contractor provides health care benefits pursuant to the Hawaii prepaid Health 

Care Act.  For those employees who are not receiving health care benefits mandated by the Hawaii prepaid Health Care Act, the 

new health and welfare benefit rate will be $4.41 per hour, up to 40 hours per week. *  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 
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furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0239 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 52 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0239/52 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

RATES APPLICABLE IN THE STATE OF CONNECTICUT HARTFORD STANDARD METROPOLITIAN  

 

 

 

STATISTICAL AREA AS DEFINED BELOW: 

HARTFORD COUNTY - Avon Town, Bloomfield Town, Canton Town, East Granby Town, East Hartford Town, East Windsor 

Town, Enfield Town, Farmington Town, Glastonbury Town, Granby Town, Hartford City, Manchester Town, Marlborough 

Town, Newington Town, Rocky Hill Town, Simsbury Town, South Windsor Town, Suffield Town, West Hartford Town, 

Wethersfield Town, Windsor Town, Windsor Locks Town 

LITCHFIELD COUNTY - New Hartford Town 

MIDDLESEX COUNTY - Cromwell Town, East Hampton Town, Portland Town 

NEW LONDON COUNTY - Colchester Town 

TOLLAND COUNTY - Andover City, Bolton City, Columbia Town, Coventry City, Ellington City, Hebron Town, Stafford Town, 

Tolland Town, Vernon City, Willington Town 

**Fringe Benefits Required Follow the Occupational Listing** 

 

https://sam.gov/wage-determination/1996-0239/52
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Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 17.80  

07042 Cook II 20.02  

07070 Dishwasher 14.84 *** 

07130 Food Service Worker 15.58 *** 

07260 Waiter/Waitress 14.84 *** 

11060 Elevator Operator 14.84 *** 

11210 Laborer, Grounds Maintenance 15.58 *** 

11240 Maid or Houseman 15.58 *** 

99030 Cashier 15.58 *** 

99050 Desk Clerk                                     (see 1) 15.58 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 14.25 *** 

01012 Accounting Clerk II 16.65  

01111 General Clerk I 14.16 *** 

01311 Secretary I 17.09  

01611 Word Processor I 14.16 *** 

07041 Cook I 17.80  

07042 Cook II 20.02  

07070 Dishwasher 14.84 *** 

07130 Food Service Worker 15.58 *** 

11150 Janitor 15.58 *** 

11210 Laborer, Grounds Maintenance 15.58 *** 

11240 Maid or Houseman 15.58 *** 

23370 General Maintenance Worker 18.54  

27101 Guard I 14.16 *** 

27102 Guard II 15.06 *** 

99050 Desk Clerk                                     (see 1) 14.16 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 17.80  

21050 Material Handling Laborer 16.32  

21110 Shipping Packer 17.80  

21410 Warehouse Specialist 17.80  

31361 Truckdriver, Light 17.80  

31362 Truckdriver, Medium 18.54  

31363 Truckdriver, Heavy 19.28  

31364 Truckdriver, Tractor-Trailer 20.02  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 
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work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5 years, 4 weeks after 

15 years, and 5 weeks after 25 years. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar work at the 

same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc.""  (The relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's length negotiation"" under section 

4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations.  This wage determination therefore reflects the actual CBA wage rates and fringe benefits paid under the 

predecessor contract.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



39 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0248 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 54 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0248/54 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: North Carolina, South Carolina 

Area: North Carolina Counties of Alexander, Anson, Cabarrus, Catawba, Cleveland, Gaston, Iredell, Lincoln, Mecklenburg, 

Rowan, Stanly, Union, Wilkes South Carolina Counties of Chesterfield, Lancaster, York 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.16 *** 

07042 Cook II 15.57 *** 

07070 Dishwasher 10.03 *** 

07130 Food Service Worker 10.71 *** 

07260 Waiter/Waitress 10.03 *** 

11060 Elevator Operator 10.03 *** 

11210 Laborer, Grounds Maintenance 10.71 *** 

11240 Maid or Houseman 10.71 *** 

99030 Cashier 10.71 *** 

99050 Desk Clerk                                     (see 1) 10.71 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1996-0248/54
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01011 Accounting Clerk I 12.17 *** 

01012 Accounting Clerk II 13.01 *** 

01111 General Clerk I 11.36 *** 

01311 Secretary I 13.91 *** 

01611 Word Processor I 11.36 *** 

07041 Cook I 13.16 *** 

07042 Cook II 15.57 *** 

07070 Dishwasher 10.03 *** 

07130 Food Service Worker 10.71 *** 

11150 Janitor 10.71 *** 

11210 Laborer, Grounds Maintenance 10.71 *** 

11240 Maid or Houseman 10.71 *** 

23370 General Maintenance Worker 13.96 *** 

27101 Guard I 11.32 *** 

27102 Guard II 12.05 *** 

99050 Desk Clerk                                     (see 1) 11.36 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.16 *** 

21050 Material Handling Laborer 11.43 *** 

21110 Shipping Packer 13.16 *** 

21410 Warehouse Specialist 13.16 *** 

31361 Truckdriver, Light 13.16 *** 

31362 Truckdriver, Medium 13.96 *** 

31363 Truckdriver, Heavy 14.74 *** 

31364 Truckdriver, Tractor-Trailer 15.57 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 10 years, and 4 weeks 
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after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0251 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 47 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0251/47 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Pennsylvania 

Area: Pennsylvania Counties of Berks, Cumberland, Dauphin, Juniata, Lancaster, Lebanon, Mifflin, Montour, Northumberland, 

Perry, Snyder, Union 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.74 *** 

07042 Cook II 16.50  

07070 Dishwasher 10.05 *** 

07130 Food Service Worker 10.96 *** 

07260 Waiter/Waitress 10.05 *** 

11060 Elevator Operator 10.05 *** 

11210 Laborer, Grounds Maintenance 10.96 *** 

11240 Maid or Houseman 10.96 *** 

99030 Cashier 10.96 *** 

99050 Desk Clerk                                     (see 1) 10.96 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1996-0251/47
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01011 Accounting Clerk I 13.59 *** 

01012 Accounting Clerk II 14.37 *** 

01111 General Clerk I 12.47 *** 

01311 Secretary I 15.06 *** 

01611 Word Processor I 12.47 *** 

07041 Cook I 13.74 *** 

07042 Cook II 16.50  

07070 Dishwasher 10.05 *** 

07130 Food Service Worker 10.96 *** 

11150 Janitor 10.96 *** 

11210 Laborer, Grounds Maintenance 10.96 *** 

11240 Maid or Houseman 10.96 *** 

23370 General Maintenance Worker 14.69 *** 

27101 Guard I 11.52 *** 

27102 Guard II 12.73 *** 

99050 Desk Clerk                                     (see 1) 12.47 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.74 *** 

21050 Material Handling Laborer 11.86 *** 

21110 Shipping Packer 13.74 *** 

21410 Warehouse Specialist 13.74 *** 

31361 Truckdriver, Light 13.74 *** 

31362 Truckdriver, Medium 14.69 *** 

31363 Truckdriver, Heavy 15.62 *** 

31364 Truckdriver, Tractor-Trailer 16.50  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3 weeks after 10 years.  Length of 
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service includes the whole span of continuous service with the present contractor or successor, wherever employed, and with 

the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0259 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 51 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0259/51 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: American Samoa, Hawaii 

Area: American Samoa Statewide Hawaii Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 17.10  

07042 Cook II 20.23  

07070 Dishwasher 12.55 *** 

07130 Food Service Worker 13.88 *** 

07260 Waiter/Waitress 12.55 *** 

11060 Elevator Operator 12.55 *** 

11210 Laborer, Grounds Maintenance 13.88 *** 

11240 Maid or Houseman 13.88 *** 

99030 Cashier 13.88 *** 

99050 Desk Clerk                                     (see 1) 13.88 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 15.25 *** 

https://sam.gov/wage-determination/1996-0259/51
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01012 Accounting Clerk II 16.56  

01111 General Clerk I 14.09 *** 

01311 Secretary I 17.90  

01611 Word Processor I 14.09 *** 

07041 Cook I 17.10  

07042 Cook II 20.23  

07070 Dishwasher 12.55 *** 

07130 Food Service Worker 13.88 *** 

11150 Janitor 13.88 *** 

11210 Laborer, Grounds Maintenance 13.88 *** 

11240 Maid or Houseman 13.88 *** 

23370 General Maintenance Worker 18.27  

27101 Guard I 14.18 *** 

27102 Guard II 15.28 *** 

99050 Desk Clerk                                     (see 1) 14.09 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 17.17  

21050 Material Handling Laborer 14.99 *** 

21110 Shipping Packer 17.17  

21410 Warehouse Specialist 17.17  

31361 Truckdriver, Light 17.17  

31362 Truckdriver, Medium 18.27  

31363 Truckdriver, Heavy 19.25  

31364 Truckdriver, Tractor-Trailer 20.23  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: (Hawaii):  $2.04 per hour, up to 40 hours per week, or $81.60 per week, or $353.60 per month for all 

employees on whose behalf the contractor provides health care benefits pursuant to the Hawaii prepaid Health Care Act.  For 

those employees who are not receiving health care benefits mandated by the Hawaii prepaid Health Care Act, the new health 

and welfare benefit rate will be $4.80 per hour, up to 40 hours per week.  

 

HEALTH & WELFARE (Hawaii) EO 13706:  $1.65 per hour up to 40 hours per week, or $66. 00 per week, or $286.00 per month 

for all employees on whose behalf the contractor provides health care benefits pursuant to the Hawaii prepaid Health Care Act.  

For those employees who are not receiving health care benefits mandated by the Hawaii prepaid Health Care Act, the new 

health and welfare benefit rate will be $4.41 per hour, up to 40 hours per week. *  
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*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 10 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  
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3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0260 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 53 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0260/53 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Texas 

Area: Texas Counties of Atascosa, Bandera, Bexar, Brooks, Cameron, Comal, De Witt, Dimmit, Duval, Edwards, Frio, Gillespie, 

Gonzales, Guadalupe, Hidalgo, Jim Hogg, Karnes, Kendall, Kenedy, Kerr, Kinney, La Salle, Maverick, McMullen, Medina, Real, 

Starr, Uvalde, Val Verde, Webb, Willacy, Wilson, Zapata, Zavala 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.81 *** 

07042 Cook II 14.89 *** 

07070 Dishwasher 9.90 *** 

07130 Food Service Worker 10.50 *** 

07260 Waiter/Waitress 9.90 *** 

11060 Elevator Operator 9.90 *** 

11210 Laborer, Grounds Maintenance 10.50 *** 

11240 Maid or Houseman 10.50 *** 

99030 Cashier 10.50 *** 

99050 Desk Clerk                                     (see 1) 10.50 *** 

https://sam.gov/wage-determination/1996-0260/53
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.99 *** 

01012 Accounting Clerk II 13.91 *** 

01111 General Clerk I 12.14 *** 

01311 Secretary I 14.79 *** 

01611 Word Processor I 12.14 *** 

07041 Cook I 12.81 *** 

07042 Cook II 14.89 *** 

07070 Dishwasher 9.90 *** 

07130 Food Service Worker 10.50 *** 

11150 Janitor 10.50 *** 

11210 Laborer, Grounds Maintenance 10.50 *** 

11240 Maid or Houseman 10.50 *** 

23370 General Maintenance Worker 13.51 *** 

27101 Guard I 11.74 *** 

27102 Guard II 12.49 *** 

99050 Desk Clerk                                     (see 1) 12.14 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.81 *** 

21050 Material Handling Laborer 11.43 *** 

21110 Shipping Packer 12.81 *** 

21410 Warehouse Specialist 12.81 *** 

31361 Truckdriver, Light 12.81 *** 

31362 Truckdriver, Medium 13.51 *** 

31363 Truckdriver, Heavy 14.20 *** 

31364 Truckdriver, Tractor-Trailer 14.89 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0266 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0266/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California Counties of Napa, Solano, Sonoma 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 20.61  

07042 Cook II 24.86  

07070 Dishwasher 14.38 *** 

07130 Food Service Worker 15.80 *** 

07260 Waiter/Waitress 14.38 *** 

11060 Elevator Operator 14.38 *** 

11210 Laborer, Grounds Maintenance 15.80 *** 

11240 Maid or Houseman 15.80 *** 

99030 Cashier 15.80 *** 

99050 Desk Clerk                                     (see 1) 15.80 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 14.46 *** 

https://sam.gov/wage-determination/1996-0266/50
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01012 Accounting Clerk II 16.80  

01111 General Clerk I 13.27 *** 

01311 Secretary I 16.90  

01611 Word Processor I 13.27 *** 

07041 Cook I 20.61  

07042 Cook II 24.86  

07070 Dishwasher 14.38 *** 

07130 Food Service Worker 15.80 *** 

11150 Janitor 15.80 *** 

11210 Laborer, Grounds Maintenance 15.80 *** 

11240 Maid or Houseman 15.80 *** 

23370 General Maintenance Worker 22.23  

27101 Guard I 14.72 *** 

27102 Guard II 15.91 *** 

99050 Desk Clerk                                     (see 1) 14.60 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 20.61  

21050 Material Handling Laborer 17.44  

21110 Shipping Packer 20.61  

21410 Warehouse Specialist 20.61  

31361 Truckdriver, Light 20.61  

31362 Truckdriver, Medium 22.23  

31363 Truckdriver, Heavy 23.82  

31364 Truckdriver, Tractor-Trailer 24.86  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 1 week paid vacation after 6 months of service with a contractor or successor; 2 weeks after 1 year, 3 weeks after 

5 years, and 4 weeks after 10 years. Length of service includes the whole span of continuous service with the present 
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contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar work at the 

same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0271 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 51 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0271/51 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California Counties of Inyo, Kings, Tulare 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 18.38  

07042 Cook II 21.09  

07070 Dishwasher 14.60 *** 

07130 Food Service Worker 15.32 *** 

07260 Waiter/Waitress 14.60 *** 

11060 Elevator Operator 14.60 *** 

11210 Laborer, Grounds Maintenance 15.32 *** 

11240 Maid or Houseman 15.32 *** 

99030 Cashier 15.30 *** 

99050 Desk Clerk                                     (see 1) 15.32 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 15.00 *** 

https://sam.gov/wage-determination/1996-0271/51
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01012 Accounting Clerk II 16.25  

01111 General Clerk I 13.82 *** 

01311 Secretary I 17.03  

01611 Word Processor I 13.82 *** 

07041 Cook I 18.38  

07042 Cook II 21.09  

07070 Dishwasher 14.60 *** 

07130 Food Service Worker 15.32 *** 

11150 Janitor 15.32 *** 

11210 Laborer, Grounds Maintenance 15.32 *** 

11240 Maid or Houseman 15.32 *** 

23370 General Maintenance Worker 19.43  

27101 Guard I 13.77 *** 

27102 Guard II 14.81 *** 

99050 Desk Clerk                                     (see 1) 13.82 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 18.38  

21050 Material Handling Laborer 16.29  

21110 Shipping Packer 18.38  

21410 Warehouse Specialist 18.38  

31361 Truckdriver, Light 18.38  

31362 Truckdriver, Medium 19.43  

31363 Truckdriver, Heavy 20.31  

31364 Truckdriver, Tractor-Trailer 21.09  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 
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wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0272 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 49 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0272/49 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California Counties of Alameda, Contra Costa 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 21.25  

07042 Cook II 24.86  

07070 Dishwasher 14.31 *** 

07130 Food Service Worker 16.25  

07260 Waiter/Waitress 14.31 *** 

11060 Elevator Operator 14.31 *** 

11210 Laborer, Grounds Maintenance 16.25  

11240 Maid or Houseman 16.25  

99030 Cashier 16.25  

99050 Desk Clerk                                     (see 1) 16.25  

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 15.00 *** 

https://sam.gov/wage-determination/1996-0272/49
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01012 Accounting Clerk II 18.00  

01111 General Clerk I 14.60 *** 

01311 Secretary I 18.00  

01611 Word Processor I 14.60 *** 

07041 Cook I 21.25  

07042 Cook II 24.86  

07070 Dishwasher 14.31 *** 

07130 Food Service Worker 16.25  

11150 Janitor 16.25  

11210 Laborer, Grounds Maintenance 16.25  

11240 Maid or Houseman 16.25  

23370 General Maintenance Worker 22.45  

27101 Guard I 14.72 *** 

27102 Guard II 15.91 *** 

99050 Desk Clerk                                     (see 1) 14.60 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 21.25  

21050 Material Handling Laborer 18.13  

21110 Shipping Packer 21.25  

21410 Warehouse Specialist 21.25  

31361 Truckdriver, Light 21.25  

31362 Truckdriver, Medium 22.45  

31363 Truckdriver, Heavy 23.68  

31364 Truckdriver, Tractor-Trailer 24.86  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 1 week paid vacation after 6 months of service with a contractor or successor; 2 weeks after 1 year, 3 weeks after 

5 years, and 4 weeks after 10 years. Length of service includes the whole span of continuous service with the present 
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contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar work at the 

same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0273 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 49 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0273/49 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California Counties of Santa Clara, Santa Cruz 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 21.37  

07042 Cook II 24.04  

07070 Dishwasher 17.01  

07130 Food Service Worker 18.13  

07260 Waiter/Waitress 17.01  

11060 Elevator Operator 17.01  

11210 Laborer, Grounds Maintenance 18.13  

11240 Maid or Houseman 18.13  

99030 Cashier 18.13  

99050 Desk Clerk                                     (see 1) 18.13  

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 15.00 *** 

https://sam.gov/wage-determination/1996-0273/49
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01012 Accounting Clerk II 18.00  

01111 General Clerk I 15.00 *** 

01311 Secretary I 18.00  

01611 Word Processor I 15.00 *** 

07041 Cook I 21.37  

07042 Cook II 24.04  

07070 Dishwasher 17.01  

07130 Food Service Worker 18.13  

11150 Janitor 18.13  

11210 Laborer, Grounds Maintenance 18.13  

11240 Maid or Houseman 18.13  

23370 General Maintenance Worker 22.26  

27101 Guard I 15.00 *** 

27102 Guard II 16.73  

99050 Desk Clerk                                     (see 1) 15.00 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 21.37  

21050 Material Handling Laborer 19.26  

21110 Shipping Packer 21.37  

21410 Warehouse Specialist 21.37  

31361 Truckdriver, Light 21.37  

31362 Truckdriver, Medium 22.26  

31363 Truckdriver, Heavy 23.15  

31364 Truckdriver, Tractor-Trailer 24.04  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 1 week paid vacation after 6 months of service with a contractor or successor; 2 weeks after 1 year, 3 weeks after 

5 years, and 4 weeks after 10 years. Length of service includes the whole span of continuous service with the present 
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contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar work at the 

same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0277 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0277/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Iowa, Nebraska 

Area: Iowa Counties of Adams, Buena Vista, Cass, Cherokee, Clay, Crawford, Dickinson, Fremont, Harrison, Ida, Lyon, Mills, 

Monona, Montgomery, Obrien, Osceola, Page, Plymouth, Pottawattamie, Sac, Shelby, Sioux, Woodbury Nebraska Counties of 

Burt, Butler, Cass, Cedar, Colfax, Cuming, Dakota, Dixon, Dodge, Douglas, Gage, Johnson, Lancaster, Madison, Nemaha, Otoe, 

Pawnee, Pierce, Richardson, Sarpy, Saunders, Stanton, Thurston, Washington, Wayne 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.02 *** 

07042 Cook II 15.33 *** 

07070 Dishwasher 10.85 *** 

07130 Food Service Worker 11.40 *** 

07260 Waiter/Waitress 10.85 *** 

11060 Elevator Operator 10.85 *** 

11210 Laborer, Grounds Maintenance 11.40 *** 

11240 Maid or Houseman 11.40 *** 

99030 Cashier 11.40 *** 

99050 Desk Clerk                                     (see 1) 11.40 *** 

https://sam.gov/wage-determination/1996-0277/50
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.97 *** 

01012 Accounting Clerk II 14.09 *** 

01111 General Clerk I 12.27 *** 

01311 Secretary I 14.80 *** 

01611 Word Processor I 12.27 *** 

07041 Cook I 13.02 *** 

07042 Cook II 15.33 *** 

07070 Dishwasher 10.85 *** 

07130 Food Service Worker 11.40 *** 

11150 Janitor 11.40 *** 

11210 Laborer, Grounds Maintenance 11.40 *** 

11240 Maid or Houseman 11.40 *** 

23370 General Maintenance Worker 13.76 *** 

27101 Guard I 11.84 *** 

27102 Guard II 13.63 *** 

99050 Desk Clerk                                     (see 1) 12.27 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.02 *** 

21050 Material Handling Laborer 11.94 *** 

21110 Shipping Packer 13.02 *** 

21410 Warehouse Specialist 13.02 *** 

31361 Truckdriver, Light 13.02 *** 

31362 Truckdriver, Medium 13.76 *** 

31363 Truckdriver, Heavy 14.58 *** 

31364 Truckdriver, Tractor-Trailer 15.33 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 8 years, 4 weeks after 

15 years, and 5 weeks after 20 years. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar work at the 

same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0280 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0280/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Louisiana 

Area: Louisiana Parishes of Ascension, Assumption, East Baton Rouge, East Feliciana, Iberia, Iberville, Livingston, Pointe 

Coupee, Saint James, St Helena, St Landry, St Martin, St Mary, Tangipahoa, West Baton Rouge, West Feliciana 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 14.33 *** 

07042 Cook II 16.98  

07070 Dishwasher 11.91 *** 

07130 Food Service Worker 12.53 *** 

07260 Waiter/Waitress 11.91 *** 

11060 Elevator Operator 11.91 *** 

11210 Laborer, Grounds Maintenance 12.53 *** 

11240 Maid or Houseman 12.53 *** 

99030 Cashier 12.53 *** 

99050 Desk Clerk                                     (see 1) 12.53 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1996-0280/50
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01011 Accounting Clerk I 13.47 *** 

01012 Accounting Clerk II 14.54 *** 

01111 General Clerk I 12.16 *** 

01311 Secretary I 15.56 *** 

01611 Word Processor I 12.16 *** 

07041 Cook I 14.33 *** 

07042 Cook II 16.98  

07070 Dishwasher 11.91 *** 

07130 Food Service Worker 12.53 *** 

11150 Janitor 12.53 *** 

11210 Laborer, Grounds Maintenance 12.53 *** 

11240 Maid or Houseman 12.53 *** 

23370 General Maintenance Worker 15.05 *** 

27101 Guard I 12.19 *** 

27102 Guard II 13.06 *** 

99050 Desk Clerk                                     (see 1) 12.16 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 14.33 *** 

21050 Material Handling Laborer 13.12 *** 

21110 Shipping Packer 14.33 *** 

21410 Warehouse Specialist 14.33 *** 

31361 Truckdriver, Light 14.33 *** 

31362 Truckdriver, Medium 15.05 *** 

31363 Truckdriver, Heavy 16.04 *** 

31364 Truckdriver, Tractor-Trailer 16.98  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 
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after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0281 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 48 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0281/48 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Indiana 

Area: Indiana Counties of Benton, Jasper, La Porte, Lake, Newton, Porter, Pulaski, Starke 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 19.26  

07042 Cook II 21.66  

07070 Dishwasher 13.57 *** 

07130 Food Service Worker 15.04 *** 

07260 Waiter/Waitress 13.57 *** 

11060 Elevator Operator 13.57 *** 

11210 Laborer, Grounds Maintenance 15.04 *** 

11240 Maid or Houseman 15.04 *** 

99030 Cashier 15.04 *** 

99050 Desk Clerk                                     (see 1) 15.04 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.97 *** 

https://sam.gov/wage-determination/1996-0281/48
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01012 Accounting Clerk II 15.13 *** 

01111 General Clerk I 12.82 *** 

01311 Secretary I 16.32  

01611 Word Processor I 12.82 *** 

07041 Cook I 19.26  

07042 Cook II 21.66  

07070 Dishwasher 13.57 *** 

07130 Food Service Worker 15.04 *** 

11150 Janitor 15.04 *** 

11210 Laborer, Grounds Maintenance 15.04 *** 

11240 Maid or Houseman 15.04 *** 

23370 General Maintenance Worker 20.06  

27101 Guard I 12.64 *** 

27102 Guard II 14.42 *** 

99050 Desk Clerk                                     (see 1) 12.82 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 19.26  

21050 Material Handling Laborer 16.64  

21110 Shipping Packer 19.26  

21410 Warehouse Specialist 19.26  

31361 Truckdriver, Light 19.26  

31362 Truckdriver, Medium 20.06  

31363 Truckdriver, Heavy 20.86  

31364 Truckdriver, Tractor-Trailer 21.66  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 
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wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0283 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 55 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0283/55 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Alabama 

Area: Alabama Counties of Baldwin, Choctaw, Clarke, Conecuh, Covington, Escambia, Mobile, Monroe, Washington 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.10 *** 

07042 Cook II 15.45 *** 

07070 Dishwasher 10.38 *** 

07130 Food Service Worker 11.02 *** 

07260 Waiter/Waitress 10.38 *** 

11060 Elevator Operator 10.38 *** 

11210 Laborer, Grounds Maintenance 11.02 *** 

11240 Maid or Houseman 11.02 *** 

99030 Cashier 11.02 *** 

99050 Desk Clerk                                     (see 1) 11.02 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 11.88 *** 

https://sam.gov/wage-determination/1996-0283/55
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01012 Accounting Clerk II 13.19 *** 

01111 General Clerk I 11.00 *** 

01311 Secretary I 13.57 *** 

01611 Word Processor I 11.00 *** 

07041 Cook I 13.10 *** 

07042 Cook II 15.45 *** 

07070 Dishwasher 10.38 *** 

07130 Food Service Worker 11.02 *** 

11150 Janitor 11.02 *** 

11210 Laborer, Grounds Maintenance 11.02 *** 

11240 Maid or Houseman 11.02 *** 

23370 General Maintenance Worker 14.04 *** 

27101 Guard I 11.05 *** 

27102 Guard II 13.13 *** 

99050 Desk Clerk                                     (see 1) 11.00 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.10 *** 

21050 Material Handling Laborer 11.55 *** 

21110 Shipping Packer 13.10 *** 

21410 Warehouse Specialist 13.10 *** 

31361 Truckdriver, Light 13.10 *** 

31362 Truckdriver, Medium 14.04 *** 

31363 Truckdriver, Heavy 14.88 *** 

31364 Truckdriver, Tractor-Trailer 15.45 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and personal leave, severance 

pay, and savings and thrift plans. Minimum employer contributions costing an average of $4.80 per hour computed on the 

basis of all hours worked by service employees employed on the contract.  

 

HEALTH & WELFARE EO 13706: Minimum employer contributions costing an average of $4. 41 per hour computed on the 

basis of all hours worked by service employees employed on the covered contracts. *  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5 years, and 4 weeks 

after 11 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0287 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 52 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0287/52 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Florida, Georgia 

Area: Florida Counties of Baker, Clay, Columbia, Duval, Flagler, Hamilton, Lafayette, Madison, Nassau, Putnam, Saint Johns, 

Suwannee, Taylor Georgia Counties of Camden, Charlton 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.74 *** 

07042 Cook II 15.92 *** 

07070 Dishwasher 10.49 *** 

07130 Food Service Worker 11.17 *** 

07260 Waiter/Waitress 10.49 *** 

11060 Elevator Operator 10.49 *** 

11210 Laborer, Grounds Maintenance 11.17 *** 

11240 Maid or Houseman 11.17 *** 

99030 Cashier 11.17 *** 

99050 Desk Clerk                                     (see 1) 11.17 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1996-0287/52


89 

01011 Accounting Clerk I 13.02 *** 

01012 Accounting Clerk II 14.20 *** 

01111 General Clerk I 11.95 *** 

01311 Secretary I 15.42 *** 

01611 Word Processor I 11.95 *** 

07041 Cook I 13.74 *** 

07042 Cook II 15.92 *** 

07070 Dishwasher 10.49 *** 

07130 Food Service Worker 11.17 *** 

11150 Janitor 11.17 *** 

11210 Laborer, Grounds Maintenance 11.17 *** 

11240 Maid or Houseman 11.17 *** 

23370 General Maintenance Worker 14.31 *** 

27101 Guard I 11.67 *** 

27102 Guard II 13.19 *** 

99050 Desk Clerk                                     (see 1) 11.95 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.74 *** 

21050 Material Handling Laborer 12.16 *** 

21110 Shipping Packer 13.74 *** 

21410 Warehouse Specialist 13.74 *** 

31361 Truckdriver, Light 13.74 *** 

31362 Truckdriver, Medium 14.31 *** 

31363 Truckdriver, Heavy 15.01 *** 

31364 Truckdriver, Tractor-Trailer 15.92 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 
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after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0305 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 51 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0305/51 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State:  Montana Area:   Montana Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.23 *** 

07042 Cook II 14.70 *** 

07070 Dishwasher 9.85 *** 

07130 Food Service Worker 10.35 *** 

07260 Waiter/Waitress 9.85 *** 

11060 Elevator Operator 9.85 *** 

11210 Laborer, Grounds Maintenance 10.35 *** 

11240 Maid or Houseman 10.35 *** 

99030 Cashier 10.35 *** 

99050 Desk Clerk                                     (see 1) 10.35 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.35 *** 

01012 Accounting Clerk II 13.33 *** 

01111 General Clerk I 11.41 *** 

https://sam.gov/wage-determination/1996-0305/51


93 

01311 Secretary I 14.28 *** 

01611 Word Processor I 11.41 *** 

07041 Cook I 12.23 *** 

07042 Cook II 14.70 *** 

07070 Dishwasher 9.85 *** 

07130 Food Service Worker 10.35 *** 

11150 Janitor 10.35 *** 

11210 Laborer, Grounds Maintenance 10.35 *** 

11240 Maid or Houseman 10.35 *** 

23370 General Maintenance Worker 13.04 *** 

27101 Guard I 11.20 *** 

27102 Guard II 12.20 *** 

99050 Desk Clerk                                     (see 1) 11.41 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.23 *** 

21050 Material Handling Laborer 10.84 *** 

21110 Shipping Packer 12.23 *** 

21410 Warehouse Specialist 12.23 *** 

31361 Truckdriver, Light 12.23 *** 

31362 Truckdriver, Medium 13.04 *** 

31363 Truckdriver, Heavy 13.89 *** 

31364 Truckdriver, Tractor-Trailer 14.70 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 
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HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  
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5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0310 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 48 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0310/48 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State:  Rhode Island Area:   Rhode Island Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 18.34  

07042 Cook II 20.62  

07070 Dishwasher 15.29 *** 

07130 Food Service Worker 16.05 *** 

07260 Waiter/Waitress 15.29 *** 

11060 Elevator Operator 15.29 *** 

11210 Laborer, Grounds Maintenance 16.05 *** 

11240 Maid or Houseman 16.05 *** 

99030 Cashier 16.05 *** 

99050 Desk Clerk                                     (see 1) 16.05 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.39 *** 

01012 Accounting Clerk II 14.93 *** 

01111 General Clerk I 12.50 *** 

https://sam.gov/wage-determination/1996-0310/48
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01311 Secretary I 15.39 *** 

01611 Word Processor I 12.50 *** 

07041 Cook I 18.34  

07042 Cook II 20.62  

07070 Dishwasher 15.29 *** 

07130 Food Service Worker 16.05 *** 

11150 Janitor 16.05 *** 

11210 Laborer, Grounds Maintenance 16.05 *** 

11240 Maid or Houseman 16.05 *** 

23370 General Maintenance Worker 19.10  

27101 Guard I 12.61 *** 

27102 Guard II 14.60 *** 

99050 Desk Clerk                                     (see 1) 12.50 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 18.34  

21050 Material Handling Laborer 16.81  

21110 Shipping Packer 18.34  

21410 Warehouse Specialist 18.34  

31361 Truckdriver, Light 18.34  

31362 Truckdriver, Medium 19.10  

31363 Truckdriver, Heavy 19.86  

31364 Truckdriver, Tractor-Trailer 20.62  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 10 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(See 29 CFR 4.173) 
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HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  
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5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0320 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 53 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0320/53 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Missouri 

Area: Missouri Counties of Barry, Barton, Benton, Bollinger, Butler, Camden, Cape Girardeau, Carter, Cedar, Christian, Dade, 

Dallas, Dent, Douglas, Dunklin, Greene, Hickory, Howell, Iron, Jasper, Laclede, Lawrence, Madison, Maries, McDonald, Miller, 

Mississippi, Moniteau, Morgan, New Madrid, Newton, Oregon, Ozark, Pemiscot, Perry, Phelps, Polk, Pulaski, Reynolds, Ripley, 

Scott, Shannon, St Clair, Stoddard, Stone, Taney, Texas, Vernon, Wayne, Webster, Wright 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 14.70 *** 

07042 Cook II 17.16  

07070 Dishwasher 11.98 *** 

07130 Food Service Worker 12.79 *** 

07260 Waiter/Waitress 11.98 *** 

11060 Elevator Operator 11.98 *** 

11210 Laborer, Grounds Maintenance 12.79 *** 

11240 Maid or Houseman 12.79 *** 

99030 Cashier 12.79 *** 

99050 Desk Clerk                                     (see 1) 12.79 *** 

https://sam.gov/wage-determination/1996-0320/53
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.18 *** 

01012 Accounting Clerk II 14.18 *** 

01111 General Clerk I 12.07 *** 

01311 Secretary I 15.23 *** 

01611 Word Processor I 12.07 *** 

07041 Cook I 14.70 *** 

07042 Cook II 17.16  

07070 Dishwasher 11.98 *** 

07130 Food Service Worker 12.79 *** 

11150 Janitor 12.79 *** 

11210 Laborer, Grounds Maintenance 12.79 *** 

11240 Maid or Houseman 12.79 *** 

23370 General Maintenance Worker 15.38 *** 

27101 Guard I 12.08 *** 

27102 Guard II 13.46 *** 

99050 Desk Clerk                                     (see 1) 12.07 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 14.70 *** 

21050 Material Handling Laborer 13.42 *** 

21110 Shipping Packer 14.70 *** 

21410 Warehouse Specialist 14.70 *** 

31361 Truckdriver, Light 14.70 *** 

31362 Truckdriver, Medium 15.38 *** 

31363 Truckdriver, Heavy 16.28  

31364 Truckdriver, Tractor-Trailer 17.16  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0321 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0321/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Kentucky, Tennessee 

Area: Kentucky Counties of Adair, Allen, Barren, Clinton, Cumberland, Metcalfe, Monroe, Russell, Simpson Tennessee Counties 

of Bedford, Cannon, Cheatham, Clay, Davidson, De Kalb, Dickson, Hickman, Houston, Humphreys, Jackson, Lewis, Macon, 

Marshall, Maury, Perry, Putnam, Robertson, Rutherford, Smith, Sumner, Trousdale, Warren, White, Williamson, Wilson 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.61 *** 

07042 Cook II 14.82 *** 

07070 Dishwasher 9.19 *** 

07130 Food Service Worker 10.04 *** 

07260 Waiter/Waitress 9.19 *** 

11060 Elevator Operator 9.19 *** 

11210 Laborer, Grounds Maintenance 10.04 *** 

11240 Maid or Houseman 10.04 *** 

99030 Cashier 10.04 *** 

99050 Desk Clerk                                     (see 1) 10.04 *** 

https://sam.gov/wage-determination/1996-0321/50
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 11.82 *** 

01012 Accounting Clerk II 12.66 *** 

01111 General Clerk I 10.92 *** 

01311 Secretary I 13.54 *** 

01611 Word Processor I 10.92 *** 

07041 Cook I 12.61 *** 

07042 Cook II 14.82 *** 

07070 Dishwasher 9.19 *** 

07130 Food Service Worker 10.04 *** 

11150 Janitor 10.04 *** 

11210 Laborer, Grounds Maintenance 10.04 *** 

11240 Maid or Houseman 10.04 *** 

23370 General Maintenance Worker 13.32 *** 

27101 Guard I 11.32 *** 

27102 Guard II 12.12 *** 

99050 Desk Clerk                                     (see 1) 10.92 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.61 *** 

21050 Material Handling Laborer 10.88 *** 

21110 Shipping Packer 12.61 *** 

21410 Warehouse Specialist 12.61 *** 

31361 Truckdriver, Light 12.61 *** 

31362 Truckdriver, Medium 13.32 *** 

31363 Truckdriver, Heavy 14.04 *** 

31364 Truckdriver, Tractor-Trailer 14.82 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 10 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc.""  (The relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's length negotiation"" under section 

4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations.  This wage determination therefore reflects the actual CBA wage rates and fringe benefits paid under the 

predecessor contract.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  
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1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0347 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 51 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0347/51 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Florida 

Area: Florida Counties of Orange, Osceola, Seminole 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.74 *** 

07042 Cook II 16.01 *** 

07070 Dishwasher 11.46 *** 

07130 Food Service Worker 12.03 *** 

07260 Waiter/Waitress 11.46 *** 

11060 Elevator Operator 11.46 *** 

11210 Laborer, Grounds Maintenance 12.03 *** 

11240 Maid or Houseman 12.03 *** 

99030 Cashier 12.03 *** 

99050 Desk Clerk                                     (see 1) 12.03 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.81 *** 

https://sam.gov/wage-determination/1996-0347/51
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01012 Accounting Clerk II 13.78 *** 

01111 General Clerk I 11.85 *** 

01311 Secretary I 14.46 *** 

01611 Word Processor I 11.85 *** 

07041 Cook I 13.74 *** 

07042 Cook II 16.01 *** 

07070 Dishwasher 11.46 *** 

07130 Food Service Worker 12.03 *** 

11150 Janitor 12.03 *** 

11210 Laborer, Grounds Maintenance 12.03 *** 

11240 Maid or Houseman 12.03 *** 

23370 General Maintenance Worker 14.44 *** 

27101 Guard I 11.70 *** 

27102 Guard II 13.19 *** 

99050 Desk Clerk                                     (see 1) 11.85 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.74 *** 

21050 Material Handling Laborer 12.60 *** 

21110 Shipping Packer 13.74 *** 

21410 Warehouse Specialist 13.74 *** 

31361 Truckdriver, Light 13.74 *** 

31362 Truckdriver, Medium 14.44 *** 

31363 Truckdriver, Heavy 15.17 *** 

31364 Truckdriver, Tractor-Trailer 16.01 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3 weeks after 5 years.  Length of 

service includes the whole span of continuous service with the present contractor or successor, wherever employed, and with 
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the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  
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5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0357 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 54 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0357/54 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Louisiana 

Area: Louisiana Parishes of Acadia, Allen, Avoyelles, Beauregard, Caldwell, Catahoula, Concordia, Evangeline, Franklin, Grant, 

La Salle, Natchitoches, Rapides, Sabine, Tensas, Vernon, Winn 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 11.32 *** 

07042 Cook II 13.32 *** 

07070 Dishwasher 9.06 *** 

07130 Food Service Worker 9.55 *** 

07260 Waiter/Waitress 9.06 *** 

11060 Elevator Operator 9.06 *** 

11210 Laborer, Grounds Maintenance 9.55 *** 

11240 Maid or Houseman 9.55 *** 

99030 Cashier 9.55 *** 

99050 Desk Clerk                                     (see 1) 9.55 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1996-0357/54
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01011 Accounting Clerk I 11.61 *** 

01012 Accounting Clerk II 12.63 *** 

01111 General Clerk I 10.65 *** 

01311 Secretary I 13.76 *** 

01611 Word Processor I 10.65 *** 

07041 Cook I 11.32 *** 

07042 Cook II 13.32 *** 

07070 Dishwasher 9.06 *** 

07130 Food Service Worker 9.55 *** 

11150 Janitor 9.55 *** 

11210 Laborer, Grounds Maintenance 9.55 *** 

11240 Maid or Houseman 9.55 *** 

23370 General Maintenance Worker 11.98 *** 

27101 Guard I 10.99 *** 

27102 Guard II 11.85 *** 

99050 Desk Clerk                                     (see 1) 10.65 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 11.32 *** 

21050 Material Handling Laborer 10.02 *** 

21110 Shipping Packer 11.32 *** 

21410 Warehouse Specialist 11.32 *** 

31361 Truckdriver, Light 11.32 *** 

31362 Truckdriver, Medium 11.98 *** 

31363 Truckdriver, Heavy 12.64 *** 

31364 Truckdriver, Tractor-Trailer 13.32 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10 years, and 4 after 20 
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years.  Length of service includes the whole span of continuous service with the present contractor or successor, wherever 

employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 

4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0358 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0358/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Florida 

Area: Florida Counties of Brevard, Indian River 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.74 *** 

07042 Cook II 15.45 *** 

07070 Dishwasher 11.36 *** 

07130 Food Service Worker 12.00 *** 

07260 Waiter/Waitress 11.36 *** 

11060 Elevator Operator 11.36 *** 

11210 Laborer, Grounds Maintenance 12.00 *** 

11240 Maid or Houseman 12.00 *** 

99030 Cashier 12.00 *** 

99050 Desk Clerk                                     (see 1) 12.00 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 11.93 *** 

https://sam.gov/wage-determination/1996-0358/50
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01012 Accounting Clerk II 13.19 *** 

01111 General Clerk I 11.30 *** 

01311 Secretary I 14.00 *** 

01611 Word Processor I 11.30 *** 

07041 Cook I 13.74 *** 

07042 Cook II 15.45 *** 

07070 Dishwasher 11.36 *** 

07130 Food Service Worker 12.00 *** 

11150 Janitor 12.00 *** 

11210 Laborer, Grounds Maintenance 12.00 *** 

11240 Maid or Houseman 12.00 *** 

23370 General Maintenance Worker 14.31 *** 

27101 Guard I 11.29 *** 

27102 Guard II 13.19 *** 

99050 Desk Clerk                                     (see 1) 11.30 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.74 *** 

21050 Material Handling Laborer 12.60 *** 

21110 Shipping Packer 13.74 *** 

21410 Warehouse Specialist 13.74 *** 

31361 Truckdriver, Light 13.74 *** 

31362 Truckdriver, Medium 14.31 *** 

31363 Truckdriver, Heavy 14.88 *** 

31364 Truckdriver, Tractor-Trailer 15.45 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5 years, 4 weeks after 

15 years, and 5 weeks after 20 years. Length of service includes the whole span of continuous service with the present 
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contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar work at the 

same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0411 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 52 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0411/52 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: South Carolina 

Area: South Carolina Counties of Beaufort, Berkeley, Charleston, Colleton, Dorchester, Georgetown, Williamsburg 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.79 *** 

07042 Cook II 14.80 *** 

07070 Dishwasher 9.89 *** 

07130 Food Service Worker 10.60 *** 

07260 Waiter/Waitress 9.89 *** 

11060 Elevator Operator 9.89 *** 

11210 Laborer, Grounds Maintenance 10.60 *** 

11240 Maid or Houseman 10.60 *** 

99030 Cashier 10.60 *** 

99050 Desk Clerk                                     (see 1) 10.60 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.48 *** 

https://sam.gov/wage-determination/1996-0411/52
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01012 Accounting Clerk II 13.38 *** 

01111 General Clerk I 11.62 *** 

01311 Secretary I 14.21 *** 

01611 Word Processor I 11.62 *** 

07041 Cook I 12.79 *** 

07042 Cook II 14.80 *** 

07070 Dishwasher 9.89 *** 

07130 Food Service Worker 10.60 *** 

11150 Janitor 10.60 *** 

11210 Laborer, Grounds Maintenance 10.60 *** 

11240 Maid or Houseman 10.60 *** 

23370 General Maintenance Worker 13.46 *** 

27101 Guard I 11.44 *** 

27102 Guard II 12.60 *** 

99050 Desk Clerk                                     (see 1) 11.62 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.79 *** 

21050 Material Handling Laborer 11.16 *** 

21110 Shipping Packer 12.79 *** 

21410 Warehouse Specialist 12.79 *** 

31361 Truckdriver, Light 12.79 *** 

31362 Truckdriver, Medium 13.46 *** 

31363 Truckdriver, Heavy 14.12 *** 

31364 Truckdriver, Tractor-Trailer 14.80 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 



122 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0412 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 49 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0412/49 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Ohio, Pennsylvania 

Area: Ohio Counties of Belmont, Harrison, Jefferson, Tuscarawas Pennsylvania Counties of Allegheny, Armstrong, Beaver, 

Bedford, Blair, Butler, Cambria, Cameron, Centre, Clarion, Clearfield, Clinton, Crawford, Elk, Erie, Fayette, Forest, Fulton, 

Greene, Huntingdon, Indiana, Jefferson, Lawrence, McKean, Mercer, Potter, Somerset, Venango, Warren, Washington, 

Westmoreland 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.86 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.55 *** 

07130 Food Service Worker 11.10 *** 

07260 Waiter/Waitress 10.55 *** 

11060 Elevator Operator 10.55 *** 

11210 Laborer, Grounds Maintenance 11.10 *** 

11240 Maid or Houseman 11.10 *** 

99030 Cashier 11.10 *** 

99050 Desk Clerk                                     (see 1) 11.10 *** 

https://sam.gov/wage-determination/1996-0412/49
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.07 *** 

01012 Accounting Clerk II 14.20 *** 

01111 General Clerk I 11.71 *** 

01311 Secretary I 15.10 *** 

01611 Word Processor I 11.71 *** 

07041 Cook I 13.86 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.55 *** 

07130 Food Service Worker 11.10 *** 

11150 Janitor 11.10 *** 

11210 Laborer, Grounds Maintenance 11.10 *** 

11240 Maid or Houseman 11.10 *** 

23370 General Maintenance Worker 14.75 *** 

27101 Guard I 11.83 *** 

27102 Guard II 12.65 *** 

99050 Desk Clerk                                     (see 1) 11.71 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.86 *** 

21050 Material Handling Laborer 12.01 *** 

21110 Shipping Packer 13.86 *** 

21410 Warehouse Specialist 13.86 *** 

31361 Truckdriver, Light 13.86 *** 

31362 Truckdriver, Medium 14.75 *** 

31363 Truckdriver, Heavy 15.67 *** 

31364 Truckdriver, Tractor-Trailer 16.57  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 1 week paid vacation after 1 year of service with a contractor or successor; and 2 weeks after 2 years.  Length of 

service includes the whole span of continuous service with the present contractor or successor, wherever employed and with 

the predecessor contractors in the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of ten paid holidays per year:  New Year's Day, Washington's Birthday, Memorial Day, Juneteenth 

National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas 

Day.  (A contractor may substitute for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0455 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 51 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0455/51 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Mississippi 

Area: Mississippi Counties of Adams, Amite, Attala, Claiborne, Copiah, Covington, Franklin, Hinds, Holmes, Humphreys, 

Issaquena, Jefferson, Jefferson Davis, Lamar, Lawrence, Leake, Lincoln, Madison, Marion, Pike, Rankin, Scott, Sharkey, Simpson, 

Smith, Walthall, Warren, Wilkinson, Yazoo 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 11.28 *** 

07042 Cook II 12.95 *** 

07070 Dishwasher 9.09 *** 

07130 Food Service Worker 9.67 *** 

07260 Waiter/Waitress 9.09 *** 

11060 Elevator Operator 9.09 *** 

11210 Laborer, Grounds Maintenance 9.67 *** 

11240 Maid or Houseman 9.67 *** 

99030 Cashier 9.67 *** 

99050 Desk Clerk                                     (see 1) 9.67 *** 

https://sam.gov/wage-determination/1996-0455/51
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 11.97 *** 

01012 Accounting Clerk II 12.84 *** 

01111 General Clerk I 11.15 *** 

01311 Secretary I 13.59 *** 

01611 Word Processor I 11.15 *** 

07041 Cook I 11.28 *** 

07042 Cook II 12.95 *** 

07070 Dishwasher 9.09 *** 

07130 Food Service Worker 9.67 *** 

11150 Janitor 9.67 *** 

11210 Laborer, Grounds Maintenance 9.67 *** 

11240 Maid or Houseman 9.67 *** 

23370 General Maintenance Worker 11.85 *** 

27101 Guard I 10.41 *** 

27102 Guard II 10.99 *** 

99050 Desk Clerk                                     (see 1) 11.15 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 11.28 *** 

21050 Material Handling Laborer 10.20 *** 

21110 Shipping Packer 11.28 *** 

21410 Warehouse Specialist 11.28 *** 

31361 Truckdriver, Light 11.28 *** 

31362 Truckdriver, Medium 11.85 *** 

31363 Truckdriver, Heavy 12.39 *** 

31364 Truckdriver, Tractor-Trailer 12.95 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 8 years, and 4 weeks 

after 20 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1996-0458 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 03/31/2023 

Source : https://sam.gov/wage-determination/1996-0458/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

NATIONWIDE 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on U.S. Postal Service contracts for aircraft services operating large multi-engine aircraft such as B-727, DC-8, and 

DC-9.  Excluded are CNET postal contracts: 

 

Wage Determinants Table: 

1. Flight Dispatcher 

Code Title Rate Note 

(not set) Flight Dispatcher 22.37  

 

 

Footer: 
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

https://sam.gov/wage-determination/1996-0458/50
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or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5 years, 4 weeks after 

12 years, 5 weeks after 20 years, and 6 weeks after 25 years.  Length of service includes the whole span of continuous service 

with the present contractor or successor, wherever employed, and with the predecessor contractors in the performance of 

similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

COMPUTER EMPLOYEES:  This wage determination does not apply to any individual employed in a bona fide executive, 

administrative, or professional capacity, as defined in 29 C.F.R. Part 541.  (See 41 C.F.R. 6701(3)).  Because most Computer 

Systems Analysts and Computer Programmers who are paid at least $27.63 per hour (or at least $684 per week if paid on a 

salary or fee basis) likely qualify as exempt computer professionals under 29 U.S.C. 213(a)(1) and 29 U.S.C. 213(a)(17), this 

wage determination may not include wage rates for all occupations within those job families.  In such instances, a conformance 

will be necessary if there are nonexempt employees in these job families working on the contract. Job titles vary widely and 

change quickly in the computer industry, and are not determinative of whether an employee is an exempt computer 

professional.  To be exempt, computer employees who satisfy the compensation requirements must also have a primary duty 

that consists of: (1) The application of systems analysis techniques and procedures, including consulting with users, to 

determine hardware, software or system functional specifications; (2) The design, development, documentation, analysis, 

creation, testing or modification of computer systems or programs, including prototypes, based on and related to user or 

system design specifications; (3) The design, documentation, testing, creation or modification of computer programs related to 

machine operating systems; or (4) A combination of the aforementioned duties, the performance of which requires the same 

level of skills.  (29 C.F.R. 541.400). Any computer employee who meets the applicable compensation requirements and the 

above duties test qualifies as an exempt computer professional under both section 13(a)(1) and section 13(a)(17) of the Fair 

Labor Standards Act. (Field Assistance Bulletin No. 2006-3 (Dec. 14, 2006)).  Accordingly, this wage determination will not 

apply to any exempt computer employee regardless of which of these two exemptions is utilized.  

 

HEALTH & WELFARE (Hawaii):  $2.04 per hour, up to 40 hours per week, or $81.60 per week, or $353.60 per month for all 

employees on whose behalf the contractor provides health care benefits pursuant to the Hawaii  prepaid Health Care Act.  For 

those employees who are not receiving health care benefits mandated by the Hawaii prepaid Health Care Act, the new health 

and welfare benefit rate will be $4.80 per hour, up to 40 hours per week.  

 

HEALTH & WELFARE (Hawaii EO 13706):  $1.65 per hour, up to 40 hours per week, or $66. 00 per week, or $286.00 per 

month for all employees on whose behalf the contractor provides health care benefits pursuant to the Hawaii prepaid Health 

Care Act.  For those employees who are not receiving health care benefits mandated by the Hawaii prepaid Health Care Act, the 

new health and welfare benefit rate will be $4.41 per hour, up to 40 hours per week. *  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Relates to total monthly earnings, including base pay and all other pay directly related to duty, but excludes special 
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allowances, such as those for room and board while away from the employee's home station.  Annual equivalents:  Captain 

(First Pilot) $106.116.00;  First Officer (Co-Pilot) $59,604.00 and Second Officer/Flight Engineer $49,032.00.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination.  
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** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS ** 

First Officer (Co-Pilot) 

Is second in command of a commercial airplane and its crew while transporting passengers, mail, or other cargo on scheduled 

or nonscheduled flights.  Assists or relieves an airplane captain in operating the controls of an airplane; monitoring flight and 

engine instruments; and maintaining air-to-ground communications. First Officer (First Pilot) 

Is in command of a commercial airplane and its crew while transporting passengers, mail, or other cargo on scheduled or 

nonscheduled flights.  Has responsibility for flying an airplane safely, including takeoffs and landings. Flight Dispatcher 

Authorizes, regulates, and controls commercial airline flights (in concert with the pilot in command) according to Government 

and company regulations to expedite and insure safety of flight and controls economic factors of flight.  Work involves most of 

the following: Analyzes and evaluates weather information to determine potential safety of flight, economic feasibility, and 

desirable routing; computes fuel requirements according to Federal regulations and economic considerations; prepares flight 

plan containing such information as maximum gross takeoff and landing weights, en-route wind and weather information, 

terminal weather and airport conditions; signs release which (with concurrence of pilot in command) authorizes operation of 

flight; delays, conceals, or reroutes flight if necessary to insure safety) or protect economic factors; maintains a constant watch 

over weather and other operating conditions, and flight progress; maintains records relating to any irregularities in flight 

operations.  Holds a license issued by the Federal Aviation Administration. Second Officer/Flight Engineer Is as third in 

command of a commercial airplane and its crew while transporting passengers, mail, or other cargo on scheduled or 

nonscheduled flights.  Assists the airline captain and first Officer in the analysis, operating, and monitoring of the mechanical 

and electrical systems of the airplane; is responsible for the safe and efficient functioning of these systems while in flight or en-

route. May relieve airline captain and first officer at the controls, as required. Includes ""reserve"" second officers (those not 

assigned to a regular schedule of flights), as well as ""bid"" second officer (runholders).  Also includes third crew members 

who are not qualified pilots and who are not authorized to operate the primary controls of the airplane.  Excludes qualified 

pilot primarily employed for purposes other than serving aboard fixed-wing commercial airliners, such as helicopter pilots, 

instructors, and supervisory personnel. 
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<<< Wage Determination No. : 1996-0460 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 46 

Date Of Last Revision : 03/31/2023 

Source : https://sam.gov/wage-determination/1996-0460/46 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

NATIONWIDE 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for aircraft services operating large multi-engine aircraft such as B-727, DC-8, and DC-9.  (Does not 

apply to mod. and/or repair of aircraft contracts with incidental flying services.) Also included are CNET postal contracts. 

 

Wage Determinants Table: 

1. Flight Dispatcher 

Code Title Rate Note 

(not set) Flight Dispatcher 22.37  

2. Flight Attendant 

Code Title Rate Note 

(not set) Flight Attendant 18.06  

 

 

Footer: 
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

https://sam.gov/wage-determination/1996-0460/46
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work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and personal leave, severance 

pay, and savings and thrift plans. Minimum employer contributions costing an average of $4.80 per hour computed on the 

basis of all hours worked by service employees employed on the contract.  

 

HEALTH & WELFARE EO 13706: Minimum employer contributions costing an average of $4. 41 per hour computed on the 

basis of all hours worked by service employees employed on the covered contracts.* (Hawaii) Life, accident, and health 

insurance plans, sick leave, pension plans, civic and personal leave, severance pay, and savings and thrift plans:  Employer 

contributions costing an average of $2.04 per hour computed on the basis of all hours worked by service employees employed 

on the contract.  (See 29 CFR 4.175(b)) 

Contributions are exclusive of items required under Federal, State, and Local Government Statutes.  (See 29 CFR 4.162) 

 

 

HEALTH & WELFARE (Hawaii) EO 13706: Minimum employer contributions costing an average of $1.65 per hour computed 

on the basis of all hours worked by service employees employed on the covered contracts.*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5 years, 4 weeks after 

12 years, 5 weeks after 20 years, and 6 weeks after 25 years.  Length of service includes the whole span of continuous service 

with the present contractor or successor, wherever employed, and with the predecessor contractors in the performance of 

similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Relates to total monthly earnings, including base pay and all other pay directly related to duty, but excludes special 

allowances, such as those for room and board while away from the employee's home station.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination.  

 

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS ** 

First Officer (Co-Pilot) 

Is second in command of a commercial airplane and its crew while transporting passengers, mail, or other cargo on scheduled 

or nonscheduled flights.  Assists or relieves an airplane captain in operating the controls of an airplane; monitoring flight and 

engine instruments; and maintaining air-to-ground communications. First Officer (First Pilot) 

Is in command of a commercial airplane and its crew while transporting passengers, mail, or other cargo on scheduled or 

nonscheduled flights.  Has responsibility for flying an airplane safely, including takeoffs and landings. Flight Attendant Provide 

personal services to ensure the safety and comfort of airline passengers during flight.  Greet passengers, verify tickets, explain 

use of safety equipment, and serve food or beverages. Flight Dispatcher Authorizes, regulates, and controls commercial airline 

flights (in concert with the pilot in command) according to Government and company regulations to expedite and insure safety 

of flight and controls economic factors of flight.  Work involves most of the following: Analyzes and evaluates weather 

information to determine potential safety of flight, economic feasibility, and desirable routing; computes fuel requirements 

according to Federal regulations and economic considerations; prepares flight plan containing such information as maximum 

gross takeoff and landing weights, en-route wind and weather information, terminal weather and airport conditions; signs 

release which (with concurrence of pilot in command) authorizes operation of flight; delays, conceals, or reroutes flight if 

necessary to insure safety) or protect economic factors; maintains a constant watch over weather and other operating 

conditions, and flight progress; maintains records relating to any irregularities in flight operations.  Holds a license issued by 

the Federal Aviation Administration. Second Officer/Flight Engineer Is as third in command of a commercial airplane and its 
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crew while transporting passengers, mail, or other cargo on scheduled or nonscheduled flights.  Assists the airline captain and 

first Officer in the analysis, operating, and monitoring of the mechanical and electrical systems of the airplane; is responsible 

for the safe and efficient functioning of these systems while in flight or en-route. May relieve airline captain and first officer at 

the controls, as required. Includes ""reserve"" second officers (those not assigned to a regular schedule of flights), as well as 

""bid"" second officer (runholders).  Also includes third crew members who are not qualified pilots and who are not 

authorized to operate the primary controls of the airplane.  Excludes qualified pilot primarily employed for purposes other 

than serving aboard fixed-wing commercial airliners, such as helicopter pilots, instructors, and supervisory personnel. 
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<<< Wage Determination No. : 1996-0473 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 52 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1996-0473/52 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Indiana, Ohio 

Area: Indiana Counties of Randolph, Union, Wayne Ohio Counties of Champaign, Clark, Clinton, Darke, Greene, Logan, Miami, 

Montgomery, Preble, Shelby 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.69 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.48 *** 

07130 Food Service Worker 11.00 *** 

07260 Waiter/Waitress 10.48 *** 

11060 Elevator Operator 10.48 *** 

11210 Laborer, Grounds Maintenance 11.00 *** 

11240 Maid or Houseman 11.00 *** 

99030 Cashier 11.00 *** 

99050 Desk Clerk                                     (see 1) 11.00 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1996-0473/52
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01011 Accounting Clerk I 13.20 *** 

01012 Accounting Clerk II 14.40 *** 

01111 General Clerk I 12.09 *** 

01311 Secretary I 15.35 *** 

01611 Word Processor I 12.09 *** 

07041 Cook I 13.69 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.48 *** 

07130 Food Service Worker 11.00 *** 

11150 Janitor 11.00 *** 

11210 Laborer, Grounds Maintenance 11.00 *** 

11240 Maid or Houseman 11.00 *** 

23370 General Maintenance Worker 14.65 *** 

27101 Guard I 12.05 *** 

27102 Guard II 12.96 *** 

99050 Desk Clerk                                     (see 1) 12.09 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.69 *** 

21050 Material Handling Laborer 11.73 *** 

21110 Shipping Packer 13.69 *** 

21410 Warehouse Specialist 13.69 *** 

31361 Truckdriver, Light 13.69 *** 

31362 Truckdriver, Medium 14.65 *** 

31363 Truckdriver, Heavy 15.62 *** 

31364 Truckdriver, Tractor-Trailer 16.57  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 
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after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0002 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 52 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0002/52 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Florida 

Area: Florida Counties of Alachua, Bradford, Citrus, Dixie, Gilchrist, Lake, Levy, Marion, Sumter, Union 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.74 *** 

07042 Cook II 15.92 *** 

07070 Dishwasher 11.42 *** 

07130 Food Service Worker 12.03 *** 

07260 Waiter/Waitress 11.42 *** 

11060 Elevator Operator 11.42 *** 

11210 Laborer, Grounds Maintenance 12.03 *** 

11240 Maid or Houseman 12.03 *** 

99030 Cashier 12.03 *** 

99050 Desk Clerk                                     (see 1) 12.03 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.02 *** 

https://sam.gov/wage-determination/1997-0002/52
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01012 Accounting Clerk II 14.20 *** 

01111 General Clerk I 11.95 *** 

01311 Secretary I 15.42 *** 

01611 Word Processor I 11.95 *** 

07041 Cook I 13.74 *** 

07042 Cook II 15.92 *** 

07070 Dishwasher 11.42 *** 

07130 Food Service Worker 12.03 *** 

11150 Janitor 12.03 *** 

11210 Laborer, Grounds Maintenance 12.03 *** 

11240 Maid or Houseman 12.03 *** 

23370 General Maintenance Worker 14.31 *** 

27101 Guard I 11.67 *** 

27102 Guard II 13.19 *** 

99050 Desk Clerk                                     (see 1) 11.95 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.74 *** 

21050 Material Handling Laborer 12.60 *** 

21110 Shipping Packer 13.74 *** 

21410 Warehouse Specialist 13.74 *** 

31361 Truckdriver, Light 13.74 *** 

31362 Truckdriver, Medium 14.31 *** 

31363 Truckdriver, Heavy 15.01 *** 

31364 Truckdriver, Tractor-Trailer 15.92 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3 weeks after 10 years.  Length of 

service includes the whole span of continuous service with the present contractor or successor, wherever employed, and with 
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the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  
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5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0006 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 51 

Date Of Last Revision : 04/24/2023 

Source : https://sam.gov/wage-determination/1997-0006/51 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Kansas 

Area: Kansas Counties of Allen, Barber, Barton, Butler, Chase, Chautauqua, Cherokee, Cheyenne, Clark, Comanche, Cowley, 

Crawford, Decatur, Edwards, Elk, Ellis, Ellsworth, Finney, Ford, Gove, Graham, Grant, Gray, Greeley, Greenwood, Hamilton, 

Harper, Harvey, Haskell, Hodgeman, Jewell, Kearny, Kingman, Kiowa, Labette, Lane, Lincoln, Logan, Marion, McPherson, 

Meade, Mitchell, Montgomery, Morton, Neosho, Ness, Norton, Osborne, Pawnee, Phillips, Pratt, Rawlins, Reno, Rice, Rooks, 

Rush, Russell, Scott, Sedgwick, Seward, Sheridan, Sherman, Smith, Stafford, Stanton, Stevens, Sumner, Thomas, Trego, Wallace, 

Wichita, Wilson, Woodson 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.21 *** 

07042 Cook II 15.72 *** 

07070 Dishwasher 9.77 *** 

07130 Food Service Worker 10.46 *** 

07260 Waiter/Waitress 9.77 *** 

11060 Elevator Operator 9.77 *** 

11210 Laborer, Grounds Maintenance 10.46 *** 

11240 Maid or Houseman 10.46 *** 

99030 Cashier 10.46 *** 

https://sam.gov/wage-determination/1997-0006/51
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99050 Desk Clerk                                     (see 1) 10.46 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.33 *** 

01012 Accounting Clerk II 14.15 *** 

01111 General Clerk I 12.35 *** 

01311 Secretary I 14.96 *** 

01611 Word Processor I 12.35 *** 

07041 Cook I 13.21 *** 

07042 Cook II 15.72 *** 

07070 Dishwasher 9.77 *** 

07130 Food Service Worker 10.46 *** 

11150 Janitor 10.46 *** 

11210 Laborer, Grounds Maintenance 10.46 *** 

11240 Maid or Houseman 10.46 *** 

23370 General Maintenance Worker 14.04 *** 

27101 Guard I 11.56 *** 

27102 Guard II 12.46 *** 

99050 Desk Clerk                                     (see 1) 12.35 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.21 *** 

21050 Material Handling Laborer 11.37 *** 

21110 Shipping Packer 13.21 *** 

21410 Warehouse Specialist 13.21 *** 

31361 Truckdriver, Light 13.21 *** 

31362 Truckdriver, Medium 14.04 *** 

31363 Truckdriver, Heavy 14.88 *** 

31364 Truckdriver, Tractor-Trailer 15.72 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 
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13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10 years, and 4 after 20 

years.  Length of service includes the whole span of continuous service with the present contractor or successor, wherever 

employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 

4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  
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3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0022 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 51 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0022/51 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: New York 

Area: New York Counties of Allegany, Cattaraugus, Chautauqua, Erie, Niagara, Wyoming 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 16.95  

07042 Cook II 19.08  

07070 Dishwasher 13.50 *** 

07130 Food Service Worker 14.18 *** 

07260 Waiter/Waitress 13.50 *** 

11060 Elevator Operator 13.50 *** 

11210 Laborer, Grounds Maintenance 14.18 *** 

11240 Maid or Houseman 14.18 *** 

99030 Cashier 14.18 *** 

99050 Desk Clerk                                     (see 1) 14.18 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.20 *** 

https://sam.gov/wage-determination/1997-0022/51
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01012 Accounting Clerk II 14.55 *** 

01111 General Clerk I 12.90 *** 

01311 Secretary I 15.39 *** 

01611 Word Processor I 12.90 *** 

07041 Cook I 16.95  

07042 Cook II 19.08  

07070 Dishwasher 13.50 *** 

07130 Food Service Worker 14.18 *** 

11150 Janitor 14.18 *** 

11210 Laborer, Grounds Maintenance 14.18 *** 

11240 Maid or Houseman 14.18 *** 

23370 General Maintenance Worker 17.67  

27101 Guard I 12.41 *** 

27102 Guard II 13.15 *** 

99050 Desk Clerk                                     (see 1) 12.90 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 16.95  

21050 Material Handling Laborer 15.13 *** 

21110 Shipping Packer 16.95  

21410 Warehouse Specialist 16.95  

31361 Truckdriver, Light 16.95  

31362 Truckdriver, Medium 17.67  

31363 Truckdriver, Heavy 18.38  

31364 Truckdriver, Tractor-Trailer 19.08  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and personal leave, severance 

pay, and savings and thrift plans. Minimum employer contributions costing an average of $4.80 per hour computed on the 

basis of all hours worked by service employees employed on the contract.  

 

HEALTH & WELFARE EO 13706: Minimum employer contributions costing an average of $4. 41 per hour computed on the 

basis of all hours worked by service employees employed on the covered contracts. *  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5 years, 4 weeks after 

15 years, and 5 weeks after 25 years. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar work at the 

same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0025 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 48 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0025/48 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Pennsylvania 

Area: Pennsylvania Counties of Bradford, Carbon, Columbia, Lackawanna, Luzerne, Lycoming, Monroe, Pike, Schuylkill, 

Sullivan, Susquehanna, Tioga, Wayne, Wyoming 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 14.89 *** 

07042 Cook II 17.68  

07070 Dishwasher 10.74 *** 

07130 Food Service Worker 11.58 *** 

07260 Waiter/Waitress 10.74 *** 

11060 Elevator Operator 10.74 *** 

11210 Laborer, Grounds Maintenance 11.58 *** 

11240 Maid or Houseman 11.58 *** 

99030 Cashier 11.58 *** 

99050 Desk Clerk                                     (see 1) 11.58 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1997-0025/48
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01011 Accounting Clerk I 12.88 *** 

01012 Accounting Clerk II 13.88 *** 

01111 General Clerk I 12.04 *** 

01311 Secretary I 14.80 *** 

01611 Word Processor I 12.04 *** 

07041 Cook I 14.89 *** 

07042 Cook II 17.68  

07070 Dishwasher 10.74 *** 

07130 Food Service Worker 11.58 *** 

11150 Janitor 11.58 *** 

11210 Laborer, Grounds Maintenance 11.58 *** 

11240 Maid or Houseman 11.58 *** 

23370 General Maintenance Worker 15.85 *** 

27101 Guard I 12.26 *** 

27102 Guard II 13.22 *** 

99050 Desk Clerk                                     (see 1) 12.04 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 14.89 *** 

21050 Material Handling Laborer 12.68 *** 

21110 Shipping Packer 14.89 *** 

21410 Warehouse Specialist 14.89 *** 

31361 Truckdriver, Light 14.89 *** 

31362 Truckdriver, Medium 15.85 *** 

31363 Truckdriver, Heavy 16.71  

31364 Truckdriver, Tractor-Trailer 17.68  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3 weeks after 10 years.  Length of 
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service includes the whole span of continuous service with the present contractor or successor, wherever employed, and with 

the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0026 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 53 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0026/53 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: North Carolina, Virginia 

Area: North Carolina Counties of Camden, Chowan, Currituck, Gates, Pasquotank, Perquimans Virginia Counties of Chesapeake, 

Gloucester, Hampton, Isle of Wight, James City, Mathews, Newport News, Norfolk, Poquoson, Portsmouth, Southampton, 

Suffolk, Surry, Virginia Beach, Williamsburg, York 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.81 *** 

07042 Cook II 15.98 *** 

07070 Dishwasher 10.98 *** 

07130 Food Service Worker 11.56 *** 

07260 Waiter/Waitress 10.98 *** 

11060 Elevator Operator 10.98 *** 

11210 Laborer, Grounds Maintenance 11.56 *** 

11240 Maid or Houseman 11.56 *** 

99030 Cashier 11.56 *** 

99050 Desk Clerk                                     (see 1) 11.56 *** 

https://sam.gov/wage-determination/1997-0026/53
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.20 *** 

01012 Accounting Clerk II 13.09 *** 

01111 General Clerk I 11.31 *** 

01311 Secretary I 13.79 *** 

01611 Word Processor I 11.31 *** 

07041 Cook I 13.81 *** 

07042 Cook II 15.98 *** 

07070 Dishwasher 10.98 *** 

07130 Food Service Worker 11.56 *** 

11150 Janitor 11.56 *** 

11210 Laborer, Grounds Maintenance 11.56 *** 

11240 Maid or Houseman 11.56 *** 

23370 General Maintenance Worker 14.72 *** 

27101 Guard I 11.30 *** 

27102 Guard II 12.08 *** 

99050 Desk Clerk                                     (see 1) 11.31 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.81 *** 

21050 Material Handling Laborer 12.11 *** 

21110 Shipping Packer 13.81 *** 

21410 Warehouse Specialist 13.81 *** 

31361 Truckdriver, Light 13.81 *** 

31362 Truckdriver, Medium 14.72 *** 

31363 Truckdriver, Heavy 15.31 *** 

31364 Truckdriver, Tractor-Trailer 15.98 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0027 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 52 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0027/52 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Alabama, Mississippi 

Area: Alabama County of Sumter Mississippi Counties of Clarke, Forrest, Greene, Jasper, Jones, Kemper, Lauderdale, Neshoba, 

Newton, Perry, Wayne 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 11.28 *** 

07042 Cook II 12.95 *** 

07070 Dishwasher 9.09 *** 

07130 Food Service Worker 9.67 *** 

07260 Waiter/Waitress 9.09 *** 

11060 Elevator Operator 9.09 *** 

11210 Laborer, Grounds Maintenance 9.67 *** 

11240 Maid or Houseman 9.67 *** 

99030 Cashier 9.67 *** 

99050 Desk Clerk                                     (see 1) 9.67 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1997-0027/52
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01011 Accounting Clerk I 11.97 *** 

01012 Accounting Clerk II 12.84 *** 

01111 General Clerk I 11.15 *** 

01311 Secretary I 13.59 *** 

01611 Word Processor I 11.15 *** 

07041 Cook I 11.28 *** 

07042 Cook II 12.95 *** 

07070 Dishwasher 9.09 *** 

07130 Food Service Worker 9.67 *** 

11150 Janitor 9.67 *** 

11210 Laborer, Grounds Maintenance 9.67 *** 

11240 Maid or Houseman 9.67 *** 

23370 General Maintenance Worker 11.85 *** 

27101 Guard I 10.41 *** 

27102 Guard II 10.99 *** 

99050 Desk Clerk                                     (see 1) 11.15 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 11.28 *** 

21050 Material Handling Laborer 10.20 *** 

21110 Shipping Packer 11.28 *** 

21410 Warehouse Specialist 11.28 *** 

31361 Truckdriver, Light 11.28 *** 

31362 Truckdriver, Medium 11.85 *** 

31363 Truckdriver, Heavy 12.39 *** 

31364 Truckdriver, Tractor-Trailer 12.95 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3 weeks after 10 years.  Length of 
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service includes the whole span of continuous service with the present contractor or successor, wherever employed, and with 

the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 

 

  



168 

<<< Wage Determination No. : 1997-0029 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 52 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0029/52 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Alabama 

Area: Alabama Counties of Bibb, Blount, Cullman, Fayette, Greene, Hale, Jefferson, Lamar, Marengo, Perry, Pickens, Shelby, St 

Clair, Tuscaloosa, Walker 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.34 *** 

07042 Cook II 14.37 *** 

07070 Dishwasher 9.61 *** 

07130 Food Service Worker 10.32 *** 

07260 Waiter/Waitress 9.61 *** 

11060 Elevator Operator 9.61 *** 

11210 Laborer, Grounds Maintenance 10.32 *** 

11240 Maid or Houseman 10.32 *** 

99030 Cashier 10.32 *** 

99050 Desk Clerk                                     (see 1) 10.32 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1997-0029/52
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01011 Accounting Clerk I 11.79 *** 

01012 Accounting Clerk II 12.49 *** 

01111 General Clerk I 10.95 *** 

01311 Secretary I 13.27 *** 

01611 Word Processor I 10.95 *** 

07041 Cook I 12.34 *** 

07042 Cook II 14.37 *** 

07070 Dishwasher 9.61 *** 

07130 Food Service Worker 10.32 *** 

11150 Janitor 10.32 *** 

11210 Laborer, Grounds Maintenance 10.32 *** 

11240 Maid or Houseman 10.32 *** 

23370 General Maintenance Worker 13.03 *** 

27101 Guard I 10.78 *** 

27102 Guard II 11.42 *** 

99050 Desk Clerk                                     (see 1) 10.95 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.34 *** 

21050 Material Handling Laborer 11.01 *** 

21110 Shipping Packer 12.34 *** 

21410 Warehouse Specialist 12.34 *** 

31361 Truckdriver, Light 12.34 *** 

31362 Truckdriver, Medium 13.03 *** 

31363 Truckdriver, Heavy 13.69 *** 

31364 Truckdriver, Tractor-Trailer 14.37 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 8 years, and 4 weeks 
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after 20 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0030 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 53 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0030/53 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Alabama 

Area: Alabama Counties of Calhoun, Cherokee, Clay, Cleburne, De Kalb, Etowah, Talladega 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.34 *** 

07042 Cook II 14.37 *** 

07070 Dishwasher 9.61 *** 

07130 Food Service Worker 10.32 *** 

07260 Waiter/Waitress 9.61 *** 

11060 Elevator Operator 9.61 *** 

11210 Laborer, Grounds Maintenance 10.32 *** 

11240 Maid or Houseman 10.32 *** 

99030 Cashier 10.32 *** 

99050 Desk Clerk                                     (see 1) 10.32 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 11.79 *** 

https://sam.gov/wage-determination/1997-0030/53
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01012 Accounting Clerk II 12.49 *** 

01111 General Clerk I 10.95 *** 

01311 Secretary I 13.27 *** 

01611 Word Processor I 10.95 *** 

07041 Cook I 12.34 *** 

07042 Cook II 14.37 *** 

07070 Dishwasher 9.61 *** 

07130 Food Service Worker 10.32 *** 

11150 Janitor 10.32 *** 

11210 Laborer, Grounds Maintenance 10.32 *** 

11240 Maid or Houseman 10.32 *** 

23370 General Maintenance Worker 13.03 *** 

27101 Guard I 10.78 *** 

27102 Guard II 11.42 *** 

99050 Desk Clerk                                     (see 1) 10.95 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.34 *** 

21050 Material Handling Laborer 11.01 *** 

21110 Shipping Packer 12.34 *** 

21410 Warehouse Specialist 12.34 *** 

31361 Truckdriver, Light 12.34 *** 

31362 Truckdriver, Medium 13.03 *** 

31363 Truckdriver, Heavy 13.69 *** 

31364 Truckdriver, Tractor-Trailer 14.37 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 
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wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0055 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 51 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0055/51 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Nebraska, Wyoming 

Area: Nebraska Counties of Banner, Box Butte, Cheyenne, Dawes, Deuel, Garden, Kimball, Morrill, Scotts Bluff, Sheridan, Sioux 

Wyoming Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.63 *** 

07042 Cook II 14.57 *** 

07070 Dishwasher 9.98 *** 

07130 Food Service Worker 10.63 *** 

07260 Waiter/Waitress 9.98 *** 

11060 Elevator Operator 9.98 *** 

11210 Laborer, Grounds Maintenance 10.63 *** 

11240 Maid or Houseman 10.63 *** 

99030 Cashier 10.63 *** 

99050 Desk Clerk                                     (see 1) 10.63 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1997-0055/51
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01011 Accounting Clerk I 12.16 *** 

01012 Accounting Clerk II 13.15 *** 

01111 General Clerk I 11.21 *** 

01311 Secretary I 13.90 *** 

01611 Word Processor I 11.21 *** 

07041 Cook I 12.63 *** 

07042 Cook II 14.57 *** 

07070 Dishwasher 9.98 *** 

07130 Food Service Worker 10.63 *** 

11150 Janitor 10.63 *** 

11210 Laborer, Grounds Maintenance 10.63 *** 

11240 Maid or Houseman 10.63 *** 

23370 General Maintenance Worker 13.31 *** 

27101 Guard I 11.26 *** 

27102 Guard II 12.12 *** 

99050 Desk Clerk                                     (see 1) 11.21 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.63 *** 

21050 Material Handling Laborer 11.34 *** 

21110 Shipping Packer 12.63 *** 

21410 Warehouse Specialist 12.63 *** 

31361 Truckdriver, Light 12.63 *** 

31362 Truckdriver, Medium 13.31 *** 

31363 Truckdriver, Heavy 13.94 *** 

31364 Truckdriver, Tractor-Trailer 14.57 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 
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after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0056 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 47 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0056/47 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Oklahoma 

Area: Oklahoma Counties of Alfalfa, Atoka, Beckham, Blaine, Bryan, Caddo, Canadian, Carter, Cleveland, Coal, Custer, Dewey, 

Ellis, Garfield, Garvin, Grady, Grant, Harper, Hughes, Johnston, Kingfisher, Lincoln, Logan, Love, Major, Marshall, McClain, 

Murray, Noble, Oklahoma, Payne, Pontotoc, Pottawatomie, Roger Mills, Seminole, Washita, Woods, Woodward 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.73 *** 

07042 Cook II 15.46 *** 

07070 Dishwasher 9.11 *** 

07130 Food Service Worker 9.99 *** 

07260 Waiter/Waitress 9.11 *** 

11060 Elevator Operator 9.11 *** 

11210 Laborer, Grounds Maintenance 9.99 *** 

11240 Maid or Houseman 9.99 *** 

99030 Cashier 9.99 *** 

99050 Desk Clerk                                     (see 1) 9.99 *** 

https://sam.gov/wage-determination/1997-0056/47
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.76 *** 

01012 Accounting Clerk II 13.84 *** 

01111 General Clerk I 11.64 *** 

01311 Secretary I 14.74 *** 

01611 Word Processor I 11.64 *** 

07041 Cook I 12.73 *** 

07042 Cook II 15.46 *** 

07070 Dishwasher 9.11 *** 

07130 Food Service Worker 9.99 *** 

11150 Janitor 9.99 *** 

11210 Laborer, Grounds Maintenance 9.99 *** 

11240 Maid or Houseman 9.99 *** 

23370 General Maintenance Worker 13.65 *** 

27101 Guard I 11.19 *** 

27102 Guard II 12.40 *** 

99050 Desk Clerk                                     (see 1) 11.64 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.73 *** 

21050 Material Handling Laborer 10.93 *** 

21110 Shipping Packer 12.73 *** 

21410 Warehouse Specialist 12.73 *** 

31361 Truckdriver, Light 12.73 *** 

31362 Truckdriver, Medium 13.65 *** 

31363 Truckdriver, Heavy 14.57 *** 

31364 Truckdriver, Tractor-Trailer 15.46 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 10 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0073 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 52 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0073/52 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State:  Johnston Island Area:   Johnston Island Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 17.17  

07042 Cook II 20.23  

07070 Dishwasher 12.55 *** 

07130 Food Service Worker 13.88 *** 

07260 Waiter/Waitress 12.55 *** 

11060 Elevator Operator 12.55 *** 

11210 Laborer, Grounds Maintenance 13.88 *** 

11240 Maid or Houseman 13.88 *** 

99030 Cashier 13.88 *** 

99050 Desk Clerk                                     (see 1) 13.88 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 15.25 *** 

01012 Accounting Clerk II 16.65  

01111 General Clerk I 14.09 *** 

01311 Secretary I 17.90  

01611 Word Processor I 14.09 *** 

07041 Cook I 17.17  

07042 Cook II 20.23  

07070 Dishwasher 12.55 *** 

https://sam.gov/wage-determination/1997-0073/52
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07130 Food Service Worker 13.88 *** 

11150 Janitor 13.88 *** 

11210 Laborer, Grounds Maintenance 13.88 *** 

11240 Maid or Houseman 13.88 *** 

23370 General Maintenance Worker 18.27  

27101 Guard I 14.18 *** 

27102 Guard II 15.28 *** 

99050 Desk Clerk                                     (see 1) 14.09 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 17.17  

21050 Material Handling Laborer 14.99 *** 

21110 Shipping Packer 17.17  

21410 Warehouse Specialist 17.17  

31361 Truckdriver, Light 17.17  

31362 Truckdriver, Medium 18.27  

31363 Truckdriver, Heavy 19.25  

31364 Truckdriver, Tractor-Trailer 20.23  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour). 

Please see the Note at the top of the wage determination for more information. Please also note that the minimum wage 

requirements of Executive Order 14026 are not currently being enforced as to contracts or contract-like instruments entered 

into with the federal government in connection with seasonal recreational services or seasonal recreational equipment rental 

for the general public on federal lands. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: (Hawaii):  $2.04 per hour, up to 40 hours per week, or $81.60 per week, or $353.60 per month for all 

employees on whose behalf the contractor provides health care benefits pursuant to the Hawaii prepaid Health Care Act.  For 

those employees who are not receiving health care benefits mandated by the Hawaii prepaid Health Care Act, the new health 

and welfare benefit rate will be $4.80 per hour, up to 40 hours per week.  

 

HEALTH & WELFARE (Hawaii) EO 13706:  $1.65 per hour up to 40 hours per week, or $66. 00 per week, or $286.00 per month 

for all employees on whose behalf the contractor provides health care benefits pursuant to the Hawaii prepaid Health Care Act.  

For those employees who are not receiving health care benefits mandated by the Hawaii prepaid Health Care Act, the new 

health and welfare benefit rate will be $4.41 per hour, up to 40 hours per week. *  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 10 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  
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1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0079 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0079/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: North Carolina 

Area: North Carolina Counties of Alamance, Caswell, Chatham, Davidson, Davie, Forsyth, Guilford, Montgomery, Randolph, 

Rockingham, Stokes, Surry, Yadkin 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.16 *** 

07042 Cook II 15.57 *** 

07070 Dishwasher 10.03 *** 

07130 Food Service Worker 10.71 *** 

07260 Waiter/Waitress 10.03 *** 

11060 Elevator Operator 10.03 *** 

11210 Laborer, Grounds Maintenance 10.71 *** 

11240 Maid or Houseman 10.71 *** 

99030 Cashier 10.71 *** 

99050 Desk Clerk                                     (see 1) 10.71 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1997-0079/50
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01011 Accounting Clerk I 12.17 *** 

01012 Accounting Clerk II 13.01 *** 

01111 General Clerk I 11.36 *** 

01311 Secretary I 13.91 *** 

01611 Word Processor I 11.36 *** 

07041 Cook I 13.16 *** 

07042 Cook II 15.57 *** 

07070 Dishwasher 10.03 *** 

07130 Food Service Worker 10.71 *** 

11150 Janitor 10.71 *** 

11210 Laborer, Grounds Maintenance 10.71 *** 

11240 Maid or Houseman 10.71 *** 

23370 General Maintenance Worker 13.96 *** 

27101 Guard I 11.32 *** 

27102 Guard II 12.05 *** 

99050 Desk Clerk                                     (see 1) 11.36 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.16 *** 

21050 Material Handling Laborer 11.43 *** 

21110 Shipping Packer 13.16 *** 

21410 Warehouse Specialist 13.16 *** 

31361 Truckdriver, Light 13.16 *** 

31362 Truckdriver, Medium 13.96 *** 

31363 Truckdriver, Heavy 14.74 *** 

31364 Truckdriver, Tractor-Trailer 15.57 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 
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after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of ten paid holidays per year:  New Year's Day, Washington's Birthday, Memorial Day, Juneteenth 

National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas 

Day.  (A contractor may substitute for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0083 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 49 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0083/49 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Ohio 

Area: Ohio Counties of Ashland, Ashtabula, Carroll, Columbiana, Cuyahoga, Erie, Geauga, Huron, Lake, Lorain, Mahoning, 

Medina, Portage, Richland, Stark, Summit, Trumbull, Wayne 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.86 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.55 *** 

07130 Food Service Worker 11.10 *** 

07260 Waiter/Waitress 10.55 *** 

11060 Elevator Operator 10.55 *** 

11210 Laborer, Grounds Maintenance 11.10 *** 

11240 Maid or Houseman 11.10 *** 

99030 Cashier 11.10 *** 

99050 Desk Clerk                                     (see 1) 11.10 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1997-0083/49
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01011 Accounting Clerk I 13.07 *** 

01012 Accounting Clerk II 14.20 *** 

01111 General Clerk I 11.71 *** 

01311 Secretary I 15.10 *** 

01611 Word Processor I 11.71 *** 

07041 Cook I 13.86 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.55 *** 

07130 Food Service Worker 11.10 *** 

11150 Janitor 11.10 *** 

11210 Laborer, Grounds Maintenance 11.10 *** 

11240 Maid or Houseman 11.10 *** 

23370 General Maintenance Worker 14.75 *** 

27101 Guard I 11.75 *** 

27102 Guard II 12.58 *** 

99050 Desk Clerk                                     (see 1) 11.71 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.86 *** 

21050 Material Handling Laborer 12.01 *** 

21110 Shipping Packer 13.86 *** 

21410 Warehouse Specialist 13.86 *** 

31361 Truckdriver, Light 13.86 *** 

31362 Truckdriver, Medium 14.75 *** 

31363 Truckdriver, Heavy 15.67 *** 

31364 Truckdriver, Tractor-Trailer 16.57  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and personal leave, severance 

pay, and savings and thrift plans. Minimum employer contributions costing an average of $4.80 per hour computed on the 

basis of all hours worked by service employees employed on the contract.  

 

HEALTH & WELFARE EO 13706: Minimum employer contributions costing an average of $4. 41 per hour computed on the 

basis of all hours worked by service employees employed on the covered contracts. *  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 
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for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 



195 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0118 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 51 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0118/51 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State:  Wisconsin Area:   Wisconsin Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 18.30  

07042 Cook II 20.80  

07070 Dishwasher 15.09 *** 

07130 Food Service Worker 16.02 *** 

07260 Waiter/Waitress 15.09 *** 

11060 Elevator Operator 15.09 *** 

11210 Laborer, Grounds Maintenance 16.02 *** 

11240 Maid or Houseman 16.02 *** 

99030 Cashier 16.02 *** 

99050 Desk Clerk                                     (see 1) 16.02 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 14.26 *** 

01012 Accounting Clerk II 15.41 *** 

01111 General Clerk I 13.25 *** 

https://sam.gov/wage-determination/1997-0118/51
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01311 Secretary I 16.58  

01611 Word Processor I 13.25 *** 

07041 Cook I 18.30  

07042 Cook II 20.80  

07070 Dishwasher 15.09 *** 

07130 Food Service Worker 16.02 *** 

11150 Janitor 16.02 *** 

11210 Laborer, Grounds Maintenance 16.02 *** 

11240 Maid or Houseman 16.02 *** 

23370 General Maintenance Worker 19.06  

27101 Guard I 13.03 *** 

27102 Guard II 15.31 *** 

99050 Desk Clerk                                     (see 1) 13.25 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 18.30  

21050 Material Handling Laborer 16.78  

21110 Shipping Packer 18.30  

21410 Warehouse Specialist 18.30  

31361 Truckdriver, Light 18.30  

31362 Truckdriver, Medium 19.06  

31363 Truckdriver, Heavy 19.92  

31364 Truckdriver, Tractor-Trailer 20.80  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 
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HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  
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5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0149 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 54 

Date Of Last Revision : 04/25/2023 

Source : https://sam.gov/wage-determination/1997-0149/54 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State:  Missouri Area:   Missouri Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for forestry and land management services. 

 

Wage Determinants Table: 

1. Brush/Precommercial Thinner 

Code Title Rate Note 

08010 Brush/Precommercial Thinner 14.50 *** 

2. Choker Setter 

Code Title Rate Note 

08040 Choker Setter 17.88  

3. Faller/Bucker 

Code Title Rate Note 

08070 Faller/Bucker 21.32  

4. Fire Lookout 

Code Title Rate Note 

08100 Fire Lookout 14.50 *** 

https://sam.gov/wage-determination/1997-0149/54
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5. Forestry Equipment Operator 

Code Title Rate Note 

08130 Forestry Equipment Operator 23.08  

6. Forestry/Logging Heavy Equipment Operator 

Code Title Rate Note 

08160 Forestry/Logging Heavy Equipment Operator 26.04  

7. Forestry Technician 

Code Title Rate Note 

08190 Forestry Technician 26.04  

8. General Forestry Laborer 

Code Title Rate Note 

08250 General Forestry Laborer 14.59 *** 

9. Nursery Specialist 

Code Title Rate Note 

08280 Nursery Specialist 20.08  

10. Slash Piler/Burner 

Code Title Rate Note 

08310 Slash Piler/Burner 14.50 *** 

11. Tree Climber 

Code Title Rate Note 

08340 Tree Climber 16.23  

12. Tree Planter 

Code Title Rate Note 

08370 Tree Planter 11.82 *** 

13. Tree Planter, Mechanical 

Code Title Rate Note 

08400 Tree Planter, Mechanical 11.82 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  
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HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc.""  (The relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's length negotiation"" under section 

4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations.  This wage determination therefore reflects the actual CBA wage rates and fringe benefits paid under the 

predecessor contract.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 
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should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0166 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 52 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0166/52 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State:  Idaho Area:   Idaho Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.89 *** 

07042 Cook II 14.99 *** 

07070 Dishwasher 10.18 *** 

07130 Food Service Worker 10.80 *** 

07260 Waiter/Waitress 10.18 *** 

11060 Elevator Operator 10.18 *** 

11210 Laborer, Grounds Maintenance 10.80 *** 

11240 Maid or Houseman 10.80 *** 

99030 Cashier 10.80 *** 

99050 Desk Clerk                                     (see 1) 10.80 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.83 *** 

01012 Accounting Clerk II 13.80 *** 

01111 General Clerk I 11.75 *** 

https://sam.gov/wage-determination/1997-0166/52
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01311 Secretary I 14.47 *** 

01611 Word Processor I 11.75 *** 

07041 Cook I 12.89 *** 

07042 Cook II 14.99 *** 

07070 Dishwasher 10.18 *** 

07130 Food Service Worker 10.80 *** 

11150 Janitor 10.80 *** 

11210 Laborer, Grounds Maintenance 10.80 *** 

11240 Maid or Houseman 10.80 *** 

23370 General Maintenance Worker 13.59 *** 

27101 Guard I 11.94 *** 

27102 Guard II 12.77 *** 

99050 Desk Clerk                                     (see 1) 11.75 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.89 *** 

21050 Material Handling Laborer 11.31 *** 

21110 Shipping Packer 12.89 *** 

21410 Warehouse Specialist 12.89 *** 

31361 Truckdriver, Light 12.89 *** 

31362 Truckdriver, Medium 13.59 *** 

31363 Truckdriver, Heavy 14.35 *** 

31364 Truckdriver, Tractor-Trailer 14.99 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 
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HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  
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5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0242 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 48 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0242/48 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Ohio 

Area: Ohio Counties of Fulton, Henry, Lucas, Ottawa, Sandusky, Seneca, Wood 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 15.95 *** 

07042 Cook II 20.01  

07070 Dishwasher 10.77 *** 

07130 Food Service Worker 11.89 *** 

07260 Waiter/Waitress 10.77 *** 

11060 Elevator Operator 10.77 *** 

11210 Laborer, Grounds Maintenance 11.89 *** 

11240 Maid or Houseman 11.89 *** 

99030 Cashier 11.89 *** 

99050 Desk Clerk                                     (see 1) 11.89 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.50 *** 

https://sam.gov/wage-determination/1997-0242/48
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01012 Accounting Clerk II 14.67 *** 

01111 General Clerk I 12.39 *** 

01311 Secretary I 15.92 *** 

01611 Word Processor I 12.39 *** 

07041 Cook I 15.95 *** 

07042 Cook II 20.01  

07070 Dishwasher 10.77 *** 

07130 Food Service Worker 11.89 *** 

11150 Janitor 11.89 *** 

11210 Laborer, Grounds Maintenance 11.89 *** 

11240 Maid or Houseman 11.89 *** 

23370 General Maintenance Worker 17.36  

27101 Guard I 18.20  

27102 Guard II 19.45  

99050 Desk Clerk                                     (see 1) 12.39 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 15.95 *** 

21050 Material Handling Laborer 13.23 *** 

21110 Shipping Packer 15.95 *** 

21410 Warehouse Specialist 15.95 *** 

31361 Truckdriver, Light 15.95 *** 

31362 Truckdriver, Medium 17.36  

31363 Truckdriver, Heavy 18.72  

31364 Truckdriver, Tractor-Trailer 20.01  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 
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wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0243 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0243/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Tennessee 

Area: Tennessee Counties of Anderson, Blount, Campbell, Claiborne, Cumberland, Fentress, Grainger, Hamblen, Jefferson, 

Knox, Loudon, Monroe, Morgan, Pickett, Roane, Scott, Sevier, Union 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 14.33 *** 

07042 Cook II 16.98  

07070 Dishwasher 11.91 *** 

07130 Food Service Worker 12.53 *** 

07260 Waiter/Waitress 11.91 *** 

11060 Elevator Operator 11.91 *** 

11210 Laborer, Grounds Maintenance 12.53 *** 

11240 Maid or Houseman 12.53 *** 

99030 Cashier 12.53 *** 

99050 Desk Clerk                                     (see 1) 12.53 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1997-0243/50
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01011 Accounting Clerk I 13.47 *** 

01012 Accounting Clerk II 14.54 *** 

01111 General Clerk I 12.16 *** 

01311 Secretary I 15.56 *** 

01611 Word Processor I 12.16 *** 

07041 Cook I 14.33 *** 

07042 Cook II 16.98  

07070 Dishwasher 11.91 *** 

07130 Food Service Worker 12.53 *** 

11150 Janitor 12.53 *** 

11210 Laborer, Grounds Maintenance 12.53 *** 

11240 Maid or Houseman 12.53 *** 

23370 General Maintenance Worker 15.05 *** 

27101 Guard I 12.19 *** 

27102 Guard II 13.06 *** 

99050 Desk Clerk                                     (see 1) 12.16 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 14.33 *** 

21050 Material Handling Laborer 13.12 *** 

21110 Shipping Packer 14.33 *** 

21410 Warehouse Specialist 14.33 *** 

31361 Truckdriver, Light 14.33 *** 

31362 Truckdriver, Medium 15.05 *** 

31363 Truckdriver, Heavy 16.04 *** 

31364 Truckdriver, Tractor-Trailer 16.98  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 
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after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0244 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 48 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0244/48 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Kansas 

Area: Kansas Counties of Brown, Clay, Cloud, Coffey, Dickinson, Geary, Jackson, Jefferson, Lyon, Marshall, Morris, Nemaha, 

Osage, Ottawa, Pottawatomie, Republic, Riley, Saline, Shawnee, Wabaunsee, Washington 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.21 *** 

07042 Cook II 15.72 *** 

07070 Dishwasher 9.77 *** 

07130 Food Service Worker 10.46 *** 

07260 Waiter/Waitress 9.77 *** 

11060 Elevator Operator 9.77 *** 

11210 Laborer, Grounds Maintenance 10.46 *** 

11240 Maid or Houseman 10.46 *** 

99030 Cashier 10.46 *** 

99050 Desk Clerk                                     (see 1) 10.46 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1997-0244/48
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01011 Accounting Clerk I 13.33 *** 

01012 Accounting Clerk II 14.15 *** 

01111 General Clerk I 12.35 *** 

01311 Secretary I 14.96 *** 

01611 Word Processor I 12.35 *** 

07041 Cook I 13.21 *** 

07042 Cook II 15.72 *** 

07070 Dishwasher 9.77 *** 

07130 Food Service Worker 10.46 *** 

11150 Janitor 10.46 *** 

11210 Laborer, Grounds Maintenance 10.46 *** 

11240 Maid or Houseman 10.46 *** 

23370 General Maintenance Worker 14.04 *** 

27101 Guard I 11.56 *** 

27102 Guard II 12.46 *** 

99050 Desk Clerk                                     (see 1) 12.35 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.21 *** 

21050 Material Handling Laborer 11.37 *** 

21110 Shipping Packer 13.21 *** 

21410 Warehouse Specialist 13.21 *** 

31361 Truckdriver, Light 13.21 *** 

31362 Truckdriver, Medium 14.04 *** 

31363 Truckdriver, Heavy 14.88 *** 

31364 Truckdriver, Tractor-Trailer 15.72 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 
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after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0245 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 47 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0245/47 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Pennsylvania 

Area: Pennsylvania Counties of Adams, York 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 14.89 *** 

07042 Cook II 17.68  

07070 Dishwasher 10.74 *** 

07130 Food Service Worker 11.58 *** 

07260 Waiter/Waitress 10.74 *** 

11060 Elevator Operator 10.74 *** 

11210 Laborer, Grounds Maintenance 11.58 *** 

11240 Maid or Houseman 11.58 *** 

99030 Cashier 11.58 *** 

99050 Desk Clerk                                     (see 1) 11.58 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.88 *** 

https://sam.gov/wage-determination/1997-0245/47


221 

01012 Accounting Clerk II 13.88 *** 

01111 General Clerk I 12.04 *** 

01311 Secretary I 14.80 *** 

01611 Word Processor I 12.04 *** 

07041 Cook I 14.89 *** 

07042 Cook II 17.68  

07070 Dishwasher 10.74 *** 

07130 Food Service Worker 11.58 *** 

11150 Janitor 11.58 *** 

11210 Laborer, Grounds Maintenance 11.58 *** 

11240 Maid or Houseman 11.58 *** 

23370 General Maintenance Worker 15.85 *** 

27101 Guard I 12.26 *** 

27102 Guard II 13.22 *** 

99050 Desk Clerk                                     (see 1) 12.04 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 14.89 *** 

21050 Material Handling Laborer 12.68 *** 

21110 Shipping Packer 14.89 *** 

21410 Warehouse Specialist 14.89 *** 

31361 Truckdriver, Light 14.89 *** 

31362 Truckdriver, Medium 15.85 *** 

31363 Truckdriver, Heavy 16.71  

31364 Truckdriver, Tractor-Trailer 17.68  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3 weeks after 10 years.  Length of 

service includes the whole span of continuous service with the present contractor or successor, wherever employed, and with 
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the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  
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5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0246 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 47 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0246/47 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: New Jersey 

Area: New Jersey Counties of Monmouth, Ocean 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 16.26  

07042 Cook II 18.30  

07070 Dishwasher 13.54 *** 

07130 Food Service Worker 14.22 *** 

07260 Waiter/Waitress 13.54 *** 

11060 Elevator Operator 13.54 *** 

11210 Laborer, Grounds Maintenance 14.22 *** 

11240 Maid or Houseman 14.22 *** 

99030 Cashier 14.22 *** 

99050 Desk Clerk                                     (see 1) 14.22 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.61 *** 

https://sam.gov/wage-determination/1997-0246/47
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01012 Accounting Clerk II 15.61 *** 

01111 General Clerk I 12.63 *** 

01311 Secretary I 15.61 *** 

01611 Word Processor I 12.63 *** 

07041 Cook I 16.26  

07042 Cook II 18.30  

07070 Dishwasher 13.54 *** 

07130 Food Service Worker 14.22 *** 

11150 Janitor 14.22 *** 

11210 Laborer, Grounds Maintenance 14.22 *** 

11240 Maid or Houseman 14.22 *** 

23370 General Maintenance Worker 16.94  

27101 Guard I 13.00 *** 

27102 Guard II 14.89 *** 

99050 Desk Clerk                                     (see 1) 12.63 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 16.26  

21050 Material Handling Laborer 14.90 *** 

21110 Shipping Packer 16.26  

21410 Warehouse Specialist 16.26  

31361 Truckdriver, Light 16.26  

31362 Truckdriver, Medium 16.94  

31363 Truckdriver, Heavy 17.62  

31364 Truckdriver, Tractor-Trailer 18.30  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 
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wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0247 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0247/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Georgia 

Area: Georgia Counties of Banks, Barrow, Bartow, Butts, Carroll, Chattooga, Cherokee, Clarke, Clayton, Cobb, Coweta, Dawson, 

De Kalb, Douglas, Fannin, Fayette, Floyd, Forsyth, Franklin, Fulton, Gilmer, Gordon, Greene, Gwinnett, Habersham, Hall, 

Haralson, Henry, Jackson, Lumpkin, Madison, Morgan, Murray, Newton, Oconee, Oglethorpe, Paulding, Pickens, Polk, Rabun, 

Rockdale, Spalding, Stephens, Towns, Union, Walton, White, Whitfield 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 14.16 *** 

07042 Cook II 17.23  

07070 Dishwasher 10.06 *** 

07130 Food Service Worker 11.09 *** 

07260 Waiter/Waitress 10.06 *** 

11060 Elevator Operator 10.06 *** 

11210 Laborer, Grounds Maintenance 11.09 *** 

11240 Maid or Houseman 11.09 *** 

99030 Cashier 10.78 *** 

99050 Desk Clerk                                     (see 1) 11.09 *** 

https://sam.gov/wage-determination/1997-0247/50
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.36 *** 

01012 Accounting Clerk II 14.56 *** 

01111 General Clerk I 12.22 *** 

01311 Secretary I 15.92 *** 

01611 Word Processor I 12.22 *** 

07041 Cook I 14.16 *** 

07042 Cook II 17.23  

07070 Dishwasher 10.06 *** 

07130 Food Service Worker 11.09 *** 

11150 Janitor 11.09 *** 

11210 Laborer, Grounds Maintenance 11.09 *** 

11240 Maid or Houseman 11.09 *** 

23370 General Maintenance Worker 15.16 *** 

27101 Guard I 11.81 *** 

27102 Guard II 12.85 *** 

99050 Desk Clerk                                     (see 1) 12.22 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 14.16 *** 

21050 Material Handling Laborer 12.12 *** 

21110 Shipping Packer 14.16 *** 

21410 Warehouse Specialist 14.16 *** 

31361 Truckdriver, Light 14.16 *** 

31362 Truckdriver, Medium 15.16 *** 

31363 Truckdriver, Heavy 16.21  

31364 Truckdriver, Tractor-Trailer 17.23  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3 weeks after 8 years.  Length of 

service includes the whole span of continuous service with the present contractor or successor, wherever employed, and with 

the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0248 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0248/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Nebraska 

Area: Nebraska Counties of Adams, Antelope, Arthur, Blaine, Boone, Boyd, Brown, Buffalo, Chase, Cherry, Clay, Custer, Dawson, 

Dundy, Fillmore, Franklin, Frontier, Furnas, Garfield, Gosper, Grant, Greeley, Hall, Hamilton, Harlan, Hayes, Hitchcock, Holt, 

Hooker, Howard, Jefferson, Kearney, Keith, Keya Paha, Knox, Lincoln, Logan, Loup, McPherson, Merrick, Nance, Nuckolls, 

Perkins, Phelps, Platte, Polk, Red Willow, Rock, Saline, Seward, Sherman, Thayer, Thomas, Valley, Webster, Wheeler, York 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.02 *** 

07042 Cook II 15.33 *** 

07070 Dishwasher 10.85 *** 

07130 Food Service Worker 11.40 *** 

07260 Waiter/Waitress 10.85 *** 

11060 Elevator Operator 10.85 *** 

11210 Laborer, Grounds Maintenance 11.40 *** 

11240 Maid or Houseman 11.40 *** 

99030 Cashier 11.40 *** 

99050 Desk Clerk                                     (see 1) 11.40 *** 

https://sam.gov/wage-determination/1997-0248/50
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.97 *** 

01012 Accounting Clerk II 14.09 *** 

01111 General Clerk I 12.27 *** 

01311 Secretary I 15.51 *** 

01611 Word Processor I 12.27 *** 

07041 Cook I 13.02 *** 

07042 Cook II 15.33 *** 

07070 Dishwasher 10.85 *** 

07130 Food Service Worker 11.40 *** 

11150 Janitor 11.40 *** 

11210 Laborer, Grounds Maintenance 11.40 *** 

11240 Maid or Houseman 11.40 *** 

23370 General Maintenance Worker 13.76 *** 

27101 Guard I 11.84 *** 

27102 Guard II 13.63 *** 

99050 Desk Clerk                                     (see 1) 12.27 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.02 *** 

21050 Material Handling Laborer 11.94 *** 

21110 Shipping Packer 13.02 *** 

21410 Warehouse Specialist 13.02 *** 

31361 Truckdriver, Light 13.02 *** 

31362 Truckdriver, Medium 13.76 *** 

31363 Truckdriver, Heavy 14.58 *** 

31364 Truckdriver, Tractor-Trailer 15.33 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 1 week paid vacation after 1 year of service with a contractor or successor; 2 weeks after 2 years; and 3 weeks 

after 10 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0250 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 48 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0250/48 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: New Jersey 

Area: New Jersey Counties of Bergen, Passaic 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 20.18  

07042 Cook II 22.68  

07070 Dishwasher 16.79  

07130 Food Service Worker 17.65  

07260 Waiter/Waitress 16.79  

11060 Elevator Operator 16.79  

11210 Laborer, Grounds Maintenance 17.65  

11240 Maid or Houseman 17.65  

99030 Cashier 17.65  

99050 Desk Clerk                                     (see 1) 17.65  

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 16.89  

https://sam.gov/wage-determination/1997-0250/48
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01012 Accounting Clerk II 18.29  

01111 General Clerk I 15.54 *** 

01311 Secretary I 19.82  

01611 Word Processor I 15.54 *** 

07041 Cook I 20.18  

07042 Cook II 22.68  

07070 Dishwasher 16.79  

07130 Food Service Worker 17.65  

11150 Janitor 17.65  

11210 Laborer, Grounds Maintenance 17.65  

11240 Maid or Houseman 17.65  

23370 General Maintenance Worker 21.01  

27101 Guard I 15.00 *** 

27102 Guard II 18.00  

99050 Desk Clerk                                     (see 1) 15.54 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 20.18  

21050 Material Handling Laborer 18.48  

21110 Shipping Packer 20.18  

21410 Warehouse Specialist 20.18  

31361 Truckdriver, Light 20.18  

31362 Truckdriver, Medium 21.01  

31363 Truckdriver, Heavy 21.85  

31364 Truckdriver, Tractor-Trailer 22.68  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 
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wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0299 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 36 

Date Of Last Revision : 01/12/2023 

Source : https://sam.gov/wage-determination/1997-0299/36 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022, Executive Order 14026 generally applies to the contract.  The contractor must pay all covered 

workers at least $15.00 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on that contract in 2022. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022, Executive Order 13658 generally applies to the contract.  The contractor must pay all covered 

workers at least $11.25 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Florida, Georgia 

Area: Florida Counties of Alachua, Baker, Bradford, Clay, Columbia, Dixie, Duval, Flagler, Franklin, Gadsden, Gilchrist, Hamilton, 

Jefferson, Lafayette, Leon, Liberty, Madison, Nassau, Putnam, Saint Johns, Suwannee, Taylor, Union, Wakulla Georgia Counties 

of Atkinson, Bacon, Baker, Berrien, Brantley, Brooks, Camden, Charlton, Clinch, Coffee, Colquitt, Cook, Decatur, Dougherty, 

Early, Echols, Glynn, Grady, Lanier, Lowndes, Miller, Mitchell, Pierce, Seminole, Thomas, Tift, Ware, Worth 

**Fringe Benefits Required Follow the Occupational Listing** 

 

https://sam.gov/wage-determination/1997-0299/36
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Wage Determinants Table: 

1. Elevator Repairer 

Code Title Rate Note 

23210 Elevator Repairer 46.83  

 

 

Footer: 
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $16.075 per hour for all hours worked.  

 

VACATION: Annual vacation pay is accrued as follows:  After 6 months but less than 5 years of service in the industry, 6 

percent of regular hourly rate for all hours worked, not to exceed 120 hours pay; more than 5 years of service in the industry, 

8 percent of regular hourly rate for all hours worked, at least 160 hours vacation pay. Maximum hours of vacation pay are 

applicable to an employee who works 1750 hours or more but less than 2000 hours in the year.  

 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day, Independence Day, Labor Day, 

Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day.  (A contractor may substitute for any 

of the named holidays another day off with pay in accordance with a plan communicated to the employees involved.) (See 29 

CFR 4.174) 

 

 

PENSION: $10.76 per hour for all hours worked.  

 

EDUCATIONAL FUND: $0.70 per hour for all hours worked. 401(k) Annuity: $9.80 per all hours worked. Elevator Work 

Preservation Fund: $1.00 per hour for all hours worked. 
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<<< Wage Determination No. : 1997-0300 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 52 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0300/52 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Georgia, Tennessee 

Area: Georgia Counties of Catoosa, Dade, Walker Tennessee Counties of Bledsoe, Bradley, Coffee, Franklin, Greene, Hamilton, 

Marion, McMinn, Meigs, Polk, Rhea, Sequatchie, Van Buren 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.61 *** 

07042 Cook II 14.82 *** 

07070 Dishwasher 9.19 *** 

07130 Food Service Worker 10.04 *** 

07260 Waiter/Waitress 9.19 *** 

11060 Elevator Operator 9.19 *** 

11210 Laborer, Grounds Maintenance 10.04 *** 

11240 Maid or Houseman 10.04 *** 

99030 Cashier 10.04 *** 

99050 Desk Clerk                                     (see 1) 10.04 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1997-0300/52
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01011 Accounting Clerk I 11.82 *** 

01012 Accounting Clerk II 12.66 *** 

01111 General Clerk I 10.92 *** 

01311 Secretary I 13.54 *** 

01611 Word Processor I 10.92 *** 

07041 Cook I 12.61 *** 

07042 Cook II 14.82 *** 

07070 Dishwasher 9.19 *** 

07130 Food Service Worker 10.04 *** 

11150 Janitor 10.04 *** 

11210 Laborer, Grounds Maintenance 10.04 *** 

11240 Maid or Houseman 10.04 *** 

23370 General Maintenance Worker 13.32 *** 

27101 Guard I 11.32 *** 

27102 Guard II 12.39 *** 

99050 Desk Clerk                                     (see 1) 10.92 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.61 *** 

21050 Material Handling Laborer 10.88 *** 

21110 Shipping Packer 12.61 *** 

21410 Warehouse Specialist 12.61 *** 

31361 Truckdriver, Light 12.61 *** 

31362 Truckdriver, Medium 13.32 *** 

31363 Truckdriver, Heavy 14.04 *** 

31364 Truckdriver, Tractor-Trailer 14.82 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 
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after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0321 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 48 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1997-0321/48 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Ohio 

Area: Ohio Counties of Adams, Athens, Gallia, Highland, Hocking, Jackson, Lawrence, Meigs, Pike, Ross, Scioto, Vinton 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.69 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.48 *** 

07130 Food Service Worker 11.00 *** 

07260 Waiter/Waitress 10.48 *** 

11060 Elevator Operator 10.48 *** 

11210 Laborer, Grounds Maintenance 11.00 *** 

11240 Maid or Houseman 11.00 *** 

99030 Cashier 11.00 *** 

99050 Desk Clerk                                     (see 1) 11.00 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.20 *** 

https://sam.gov/wage-determination/1997-0321/48
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01012 Accounting Clerk II 14.40 *** 

01111 General Clerk I 12.09 *** 

01311 Secretary I 15.35 *** 

01611 Word Processor I 12.09 *** 

07041 Cook I 13.69 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.48 *** 

07130 Food Service Worker 11.00 *** 

11150 Janitor 11.00 *** 

11210 Laborer, Grounds Maintenance 11.00 *** 

11240 Maid or Houseman 11.00 *** 

23370 General Maintenance Worker 14.65 *** 

27101 Guard I 12.05 *** 

27102 Guard II 12.96 *** 

99050 Desk Clerk                                     (see 1) 12.09 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.69 *** 

21050 Material Handling Laborer 11.73 *** 

21110 Shipping Packer 13.69 *** 

21410 Warehouse Specialist 13.69 *** 

31361 Truckdriver, Light 13.69 *** 

31362 Truckdriver, Medium 14.65 *** 

31363 Truckdriver, Heavy 15.62 *** 

31364 Truckdriver, Tractor-Trailer 16.57  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10 years, 4 after 15 

years, and 5 after 25 years.  Length of service includes the whole span of continuous service with the present contractor or 
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successor, wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal 

facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1997-0327 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 38 

Date Of Last Revision : 01/12/2023 

Source : https://sam.gov/wage-determination/1997-0327/38 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022, Executive Order 14026 generally applies to the contract.  The contractor must pay all covered 

workers at least $15.00 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on that contract in 2022. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022, Executive Order 13658 generally applies to the contract.  The contractor must pay all covered 

workers at least $11.25 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Michigan 

Area: Michigan Counties of Alcona, Alpena, Arenac, Bay, Cheboygan, Clare, Crawford, Gladwin, Huron, Iosco, Lapeer, Macomb, 

Montmorency, Oakland, Ogemaw, Oscoda, Otsego, Presque Isle, Roscommon, Sanilac, St Clair, Tuscola, Wayne 

**Fringe Benefits Required Follow the Occupational Listing** 

 

https://sam.gov/wage-determination/1997-0327/38
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Wage Determinants Table: 

1. Elevator Repairer 

Code Title Rate Note 

23210 Elevator Repairer 59.82  

 

 

Footer: 
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $16.075 per hour for all hours worked.  

 

VACATION: Annual vacation pay is accrued as follows:  After 6 months but less than 5 years of service in the industry, 6 

percent of regular hourly rate for all hours worked, not to exceed 120 hours pay; more than 5 years of service in the industry, 

8 percent of regular hourly rate for all hours worked, at least 160 hours vacation pay. Maximum hours of vacation pay are 

applicable to an employee who works 1750 hours or more but less than 2000 hours in the year.  

 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day, Independence Day, Labor Day, 

Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day.  (A contractor may substitute for any 

of the named holidays another day off with pay in accordance with a plan communicated to the employees involved.) (See 29 

CFR 4.174) 

 

 

PENSION: $10.76 per hour for all hours worked.  

 

EDUCATIONAL FUND: $0.70 per hour for all hours worked. 401(k) Annuity: $9.80 per all hours worked. Elevator Work 

Preservation Fund: $1.00 per hour for all hours worked. 
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<<< Wage Determination No. : 1997-0340 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 35 

Date Of Last Revision : 01/12/2023 

Source : https://sam.gov/wage-determination/1997-0340/35 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022, Executive Order 14026 generally applies to the contract.  The contractor must pay all covered 

workers at least $15.00 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on that contract in 2022. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022, Executive Order 13658 generally applies to the contract.  The contractor must pay all covered 

workers at least $11.25 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: New Jersey, Pennsylvania 

Area: New Jersey Counties of Hunterdon, Warren Pennsylvania Counties of Berks, Bradford, Carbon, Columbia, Lackawanna, 

Lehigh, Luzerne, Monroe, Northampton, Pike, Schuylkill, Sullivan, Susquehanna, Wayne, Wyoming 

**Fringe Benefits Required Follow the Occupational Listing** 

 

https://sam.gov/wage-determination/1997-0340/35
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Wage Determinants Table: 

1. Elevator Repairer 

Code Title Rate Note 

23210 Elevator Repairer 56.46  

 

 

Footer: 
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $16.075 per hour for all hours worked.  

 

VACATION: Annual vacation pay is accrued as follows:  After 6 months but less than 5 years of service in the industry, 6 

percent of regular hourly rate for all hours worked, not to exceed 120 hours pay; more than 5 years of service in the industry, 

8 percent of regular hourly rate for all hours worked, at least 160 hours vacation pay. Maximum hours of vacation pay are 

applicable to an employee who works 1750 hours or more but less than 2000 hours in the year.  

 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day, Independence Day, Labor Day, 

Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day.  (A contractor may substitute for any 

of the named holidays another day off with pay in accordance with a plan communicated to the employees involved.) (See 29 

CFR 4.174) 

 

 

PENSION: $10.76 per hour for all hours worked.  

 

EDUCATIONAL FUND: $0.70 per hour for all hours worked. 401(k) Annuity: $9.80 per all hours worked. Elevator Work 

Preservation Fund: $1.00 per hour for all hours worked. 
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<<< Wage Determination No. : 1997-0382 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 39 

Date Of Last Revision : 01/12/2023 

Source : https://sam.gov/wage-determination/1997-0382/39 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022, Executive Order 14026 generally applies to the contract.  The contractor must pay all covered 

workers at least $15.00 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on that contract in 2022. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022, Executive Order 13658 generally applies to the contract.  The contractor must pay all covered 

workers at least $11.25 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Alabama, Georgia, South Carolina 

Area: Alabama Counties of Lee, Russell Georgia Counties of Appling, Baldwin, Banks, Barrow, Bartow, Ben Hill, Bibb, Bleckley, 

Bryan, Bulloch, Burke, Butts, Candler, Chatham, Chattahoochee, Cherokee, Clarke, Clay, Clayton, Cobb, Columbia, Coweta, 

Crawford, Crisp, Dawson, De Kalb, Dodge, Dooly, Douglas, Effingham, Elbert, Emanuel, Evans, Fayette, Floyd, Forsyth, Franklin, 

Fulton, Glascock, Greene, Gwinnett, Habersham, Hall, Hancock, Haralson, Harris, Hart, Heard, Henry, Houston, Irwin, Jackson, 

Jasper, Jeff Davis, Jefferson, Jenkins, Johnson, Jones, Lamar, Laurens, Lee, Liberty, Lincoln, Long, Lumpkin, Macon, Madison, 

Marion, McDuffie, McIntosh, Meriwether, Monroe, Montgomery, Morgan, Muscogee, Newton, Oconee, Oglethorpe, Paulding, 

Peach, Pickens, Pike, Polk, Pulaski, Putnam, Quitman, Randolph, Richmond, Rockdale, Schley, Screven, Spalding, Stephens, 

Stewart, Sumter, Talbot, Taliaferro, Tattnall, Taylor, Telfair, Terrell, Toombs, Towns, Treutlen, Troup, Turner, Twiggs, Union, 

https://sam.gov/wage-determination/1997-0382/39
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Upson, Walton, Warren, Washington, Wayne, Webster, Wheeler, White, Wilcox, Wilkes, Wilkinson South Carolina Counties of 

Aiken, Allendale, Bamberg, Barnwell, Beaufort, Edgefield, Hampton, Jasper 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Elevator Repairer 

Code Title Rate Note 

23210 Elevator Repairer 47.74  

 

 

Footer: 
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $16.075 per hour for all hours worked.  

 

VACATION: Annual vacation pay is accrued as follows:  After 6 months but less than 5 years of service in the industry, 6 

percent of regular hourly rate for all hours worked, not to exceed 120 hours pay; more than 5 years of service in the industry, 

8 percent of regular hourly rate for all hours worked, at least 160 hours vacation pay. Maximum hours of vacation pay are 

applicable to an employee who works 1750 hours or more but less than 2000 hours in the year.  

 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day, Memorial Day, Independence Day, Labor Day, 

Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day.  (A contractor may substitute for any 

of the named holidays another day off with pay in accordance with a plan communicated to the employees involved.) (See 29 

CFR 4.174) 

 

 

PENSION: $10.76 per hour for all hours worked.  

 

EDUCATIONAL FUND: $0.70 per hour for all hours worked. 401(k) Annuity: $9.80 per all hours worked. Elevator Work 

Preservation Fund: $1.00 per hour for all hours worked. 
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<<< Wage Determination No. : 1998-0156 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0156/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Texas 

Area: Texas Counties of Austin, Brazoria, Chambers, Collin, Colorado, Cooke, Dallas, Delta, Denton, Ellis, Erath, Fannin, Fort 

Bend, Galveston, Grayson, Grimes, Harris, Henderson, Hood, Hopkins, Houston, Hunt, Jack, Jackson, Johnson, Kaufman, Lamar, 

Lavaca, Liberty, Madison, Matagorda, Montague, Montgomery, Navarro, Palo Pinto, Parker, Rains, Rockwall, San Jacinto, Smith, 

Somervell, Tarrant, Trinity, Van Zandt, Walker, Waller, Washington, Wharton, Wise, Wood 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 14.61 *** 

07042 Cook II 17.62  

07070 Dishwasher 10.17 *** 

07130 Food Service Worker 11.37 *** 

07260 Waiter/Waitress 10.17 *** 

11060 Elevator Operator 10.17 *** 

11210 Laborer, Grounds Maintenance 11.37 *** 

11240 Maid or Houseman 11.37 *** 

99030 Cashier 11.37 *** 

99050 Desk Clerk                                     (see 1) 11.37 *** 

https://sam.gov/wage-determination/1998-0156/50
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 14.56 *** 

01012 Accounting Clerk II 15.62 *** 

01111 General Clerk I 13.44 *** 

01311 Secretary I 16.79  

01611 Word Processor I 13.44 *** 

07041 Cook I 14.61 *** 

07042 Cook II 17.62  

07070 Dishwasher 10.17 *** 

07130 Food Service Worker 11.37 *** 

11150 Janitor 11.37 *** 

11210 Laborer, Grounds Maintenance 11.37 *** 

11240 Maid or Houseman 11.37 *** 

23370 General Maintenance Worker 15.48 *** 

27101 Guard I 12.82 *** 

27102 Guard II 13.90 *** 

99050 Desk Clerk                                     (see 1) 13.44 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 14.61 *** 

21050 Material Handling Laborer 12.50 *** 

21110 Shipping Packer 14.61 *** 

21410 Warehouse Specialist 14.61 *** 

31361 Truckdriver, Light 14.61 *** 

31362 Truckdriver, Medium 15.48 *** 

31363 Truckdriver, Heavy 16.65  

31364 Truckdriver, Tractor-Trailer 17.62  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0174 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 47 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0174/47 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Washington 

Area: Washington Counties of Clallam, Grays Harbor, Jefferson, Kitsap, Mason 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 18.68  

07042 Cook II 21.00  

07070 Dishwasher 14.62 *** 

07130 Food Service Worker 15.83 *** 

07260 Waiter/Waitress 14.62 *** 

11060 Elevator Operator 14.62 *** 

11210 Laborer, Grounds Maintenance 15.83 *** 

11240 Maid or Houseman 15.83 *** 

99030 Cashier 15.83 *** 

99050 Desk Clerk                                     (see 1) 15.83 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.03 *** 

https://sam.gov/wage-determination/1998-0174/47
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01012 Accounting Clerk II 14.16 *** 

01111 General Clerk I 11.96 *** 

01311 Secretary I 15.32 *** 

01611 Word Processor I 11.96 *** 

07041 Cook I 18.68  

07042 Cook II 21.00  

07070 Dishwasher 14.62 *** 

07130 Food Service Worker 15.83 *** 

11150 Janitor 15.83 *** 

11210 Laborer, Grounds Maintenance 15.83 *** 

11240 Maid or Houseman 15.83 *** 

23370 General Maintenance Worker 19.45  

27101 Guard I 15.06 *** 

27102 Guard II 16.97  

99050 Desk Clerk                                     (see 1) 11.96 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 18.68  

21050 Material Handling Laborer 16.72  

21110 Shipping Packer 18.68  

21410 Warehouse Specialist 18.68  

31361 Truckdriver, Light 18.68  

31362 Truckdriver, Medium 19.45  

31363 Truckdriver, Heavy 20.22  

31364 Truckdriver, Tractor-Trailer 21.00  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 
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wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0202 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0202/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

Rates applicable to Statewide Conneticut excluding the Hartford Metropolitan Statistical Area which is defined below: 

Hartford County - Avon Town, Bloomfield Town, Canton Town, East Granby Town, East Hartford Town, East Windsor Town, 

Enfield Town, Farmington Town, Glastonbury Town, Granby Town, Manchester Town, Marlborough Town, Newington Town, 

Rocky Hill Town, Simsbury Town, South Windor Town, Suffield Town, West Hartford Town, Town, Winsor Town, Windsor 

Locks Town 

Litchfield County - New Hartford Town 

Middlesex County - Cromwell Town, East Hampton Town, Portland Town 

Tolland Town - Andover City, Bolton City, Columbia Town, Coventry Town, Ellington City, Hebron Town, Stafford Town, 

Tolland Town, Vernon City, Willington Town 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 17.99  

07042 Cook II 20.24  

07070 Dishwasher 14.99 *** 

07130 Food Service Worker 15.74 *** 

https://sam.gov/wage-determination/1998-0202/50
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07260 Waiter/Waitress 14.99 *** 

11060 Elevator Operator 14.99 *** 

11210 Laborer, Grounds Maintenance 15.74 *** 

11240 Maid or Houseman 15.74 *** 

99030 Cashier 15.74 *** 

99050 Desk Clerk                                     (see 1) 15.74 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 14.00 *** 

01012 Accounting Clerk II 16.78  

01111 General Clerk I 14.00 *** 

01311 Secretary I 16.80  

01611 Word Processor I 14.00 *** 

07041 Cook I 17.99  

07042 Cook II 20.24  

07070 Dishwasher 14.99 *** 

07130 Food Service Worker 15.74 *** 

11150 Janitor 15.74 *** 

11210 Laborer, Grounds Maintenance 15.74 *** 

11240 Maid or Houseman 15.74 *** 

23370 General Maintenance Worker 18.74  

27101 Guard I 14.00 *** 

27102 Guard II 15.85 *** 

99050 Desk Clerk                                     (see 1) 14.00 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 17.99  

21050 Material Handling Laborer 16.49  

21110 Shipping Packer 17.99  

21410 Warehouse Specialist 17.99  

31361 Truckdriver, Light 17.99  

31362 Truckdriver, Medium 18.74  

31363 Truckdriver, Heavy 19.49  

31364 Truckdriver, Tractor-Trailer 20.24  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  
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HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 
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grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0205 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0205/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Georgia, South Carolina 

Area: Georgia Counties of Appling, Bacon, Bryan, Bulloch, Candler, Chatham, Effingham, Evans, Jeff Davis, Liberty, Long, 

McIntosh, Screven, Tattnall, Toombs, Wayne South Carolina Counties of Hampton, Jasper 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.61 *** 

07042 Cook II 14.95 *** 

07070 Dishwasher 9.65 *** 

07130 Food Service Worker 10.40 *** 

07260 Waiter/Waitress 9.65 *** 

11060 Elevator Operator 9.65 *** 

11210 Laborer, Grounds Maintenance 10.40 *** 

11240 Maid or Houseman 10.40 *** 

99030 Cashier 10.40 *** 

99050 Desk Clerk                                     (see 1) 10.40 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1998-0205/50


269 

01011 Accounting Clerk I 12.71 *** 

01012 Accounting Clerk II 13.73 *** 

01111 General Clerk I 11.53 *** 

01311 Secretary I 14.74 *** 

01611 Word Processor I 11.53 *** 

07041 Cook I 12.61 *** 

07042 Cook II 14.95 *** 

07070 Dishwasher 9.65 *** 

07130 Food Service Worker 10.40 *** 

11150 Janitor 10.40 *** 

11210 Laborer, Grounds Maintenance 10.40 *** 

11240 Maid or Houseman 10.40 *** 

23370 General Maintenance Worker 13.39 *** 

27101 Guard I 11.61 *** 

27102 Guard II 12.40 *** 

99050 Desk Clerk                                     (see 1) 11.53 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.61 *** 

21050 Material Handling Laborer 11.04 *** 

21110 Shipping Packer 12.61 *** 

21410 Warehouse Specialist 12.61 *** 

31361 Truckdriver, Light 12.61 *** 

31362 Truckdriver, Medium 13.39 *** 

31363 Truckdriver, Heavy 14.20 *** 

31364 Truckdriver, Tractor-Trailer 14.95 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 8 years, and 4 weeks 
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after 20 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0208 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 48 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0208/48 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Guam, Northern Marianas 

Area: Guam Statewide Northern Marianas Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 11.84 *** 

07042 Cook II 13.32 *** 

07070 Dishwasher 9.88 *** 

07130 Food Service Worker 10.37 *** 

07260 Waiter/Waitress 9.88 *** 

11060 Elevator Operator 9.88 *** 

11210 Laborer, Grounds Maintenance 10.37 *** 

11240 Maid or Houseman 10.37 *** 

99030 Cashier 10.37 *** 

99050 Desk Clerk                                     (see 1) 10.37 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 11.78 *** 

01012 Accounting Clerk II 13.01 *** 

01111 General Clerk I 10.83 *** 

01311 Secretary I 14.12 *** 

01611 Word Processor I 10.83 *** 

07041 Cook I 11.84 *** 

https://sam.gov/wage-determination/1998-0208/48
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07042 Cook II 13.32 *** 

07070 Dishwasher 9.88 *** 

07130 Food Service Worker 10.37 *** 

11150 Janitor 10.37 *** 

11210 Laborer, Grounds Maintenance 10.37 *** 

11240 Maid or Houseman 10.37 *** 

23370 General Maintenance Worker 12.34 *** 

27101 Guard I 10.60 *** 

27102 Guard II 11.37 *** 

99050 Desk Clerk                                     (see 1) 10.83 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 11.84 *** 

21050 Material Handling Laborer 10.86 *** 

21110 Shipping Packer 11.84 *** 

21410 Warehouse Specialist 11.84 *** 

31361 Truckdriver, Light 11.84 *** 

31362 Truckdriver, Medium 12.34 *** 

31363 Truckdriver, Heavy 12.83 *** 

31364 Truckdriver, Tractor-Trailer 13.32 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour). 

Please see the Note at the top of the wage determination for more information. Please also note that the minimum wage 

requirements of Executive Order 14026 are not currently being enforced as to contracts or contract-like instruments entered 

into with the federal government in connection with seasonal recreational services or seasonal recreational equipment rental 

for the general public on federal lands. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 4 weeks after 3 years.  Length of 

service includes the whole span of continuous service with the present contractor or successor, wherever employed, and with 

the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 
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contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0220 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0220/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State:  Maine Area:   Maine Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 16.26  

07042 Cook II 18.30  

07070 Dishwasher 13.54 *** 

07130 Food Service Worker 14.22 *** 

07260 Waiter/Waitress 13.54 *** 

11060 Elevator Operator 13.54 *** 

11210 Laborer, Grounds Maintenance 14.22 *** 

11240 Maid or Houseman 14.22 *** 

99030 Cashier 14.22 *** 

99050 Desk Clerk                                     (see 1) 14.22 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.33 *** 

01012 Accounting Clerk II 14.66 *** 

01111 General Clerk I 12.14 *** 

https://sam.gov/wage-determination/1998-0220/50
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01311 Secretary I 16.12 *** 

01611 Word Processor I 12.14 *** 

07041 Cook I 16.26  

07042 Cook II 18.30  

07070 Dishwasher 13.54 *** 

07130 Food Service Worker 14.22 *** 

11150 Janitor 14.22 *** 

11210 Laborer, Grounds Maintenance 14.22 *** 

11240 Maid or Houseman 14.22 *** 

23370 General Maintenance Worker 16.94  

27101 Guard I 12.82 *** 

27102 Guard II 13.56 *** 

99050 Desk Clerk                                     (see 1) 12.14 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 16.26  

21050 Material Handling Laborer 14.90 *** 

21110 Shipping Packer 16.26  

21410 Warehouse Specialist 16.26  

31361 Truckdriver, Light 16.26  

31362 Truckdriver, Medium 16.94  

31363 Truckdriver, Heavy 17.62  

31364 Truckdriver, Tractor-Trailer 18.30  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 10 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(See 29 CFR 4.173) 
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HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 



278 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0221 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 49 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0221/49 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Kentucky 

Area: Kentucky Counties of Anderson, Bath, Bell, Bourbon, Boyle, Breathitt, Casey, Clark, Clay, Estill, Fayette, Fleming, Franklin, 

Garrard, Green, Harlan, Harrison, Jackson, Jessamine, Knott, Knox, Laurel, Lee, Leslie, Letcher, Lincoln, Madison, Marion, 

McCreary, Menifee, Mercer, Montgomery, Morgan, Nicholas, Owen, Owsley, Perry, Powell, Pulaski, Robertson, Rockcastle, 

Rowan, Scott, Taylor, Washington, Wayne, Whitley, Wolfe, Woodford 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 14.15 *** 

07042 Cook II 16.70  

07070 Dishwasher 10.12 *** 

07130 Food Service Worker 11.23 *** 

07260 Waiter/Waitress 10.12 *** 

11060 Elevator Operator 10.12 *** 

11210 Laborer, Grounds Maintenance 11.23 *** 

11240 Maid or Houseman 11.23 *** 

99030 Cashier 11.23 *** 

99050 Desk Clerk                                     (see 1) 11.23 *** 

https://sam.gov/wage-determination/1998-0221/49
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.80 *** 

01012 Accounting Clerk II 14.71 *** 

01111 General Clerk I 12.76 *** 

01311 Secretary I 15.35 *** 

01611 Word Processor I 12.76 *** 

07041 Cook I 14.15 *** 

07042 Cook II 16.70  

07070 Dishwasher 10.12 *** 

07130 Food Service Worker 11.23 *** 

11150 Janitor 11.23 *** 

11210 Laborer, Grounds Maintenance 11.23 *** 

11240 Maid or Houseman 11.23 *** 

23370 General Maintenance Worker 15.02 *** 

27101 Guard I 12.00 *** 

27102 Guard II 13.15 *** 

99050 Desk Clerk                                     (see 1) 12.76 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 14.15 *** 

21050 Material Handling Laborer 12.28 *** 

21110 Shipping Packer 14.15 *** 

21410 Warehouse Specialist 14.15 *** 

31361 Truckdriver, Light 14.15 *** 

31362 Truckdriver, Medium 15.02 *** 

31363 Truckdriver, Heavy 15.84 *** 

31364 Truckdriver, Tractor-Trailer 16.70  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of ten paid holidays per year:  New Year's Day, Washington's Birthday, Memorial Day, Juneteenth 

National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas 

Day.  (A contractor may substitute for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 



282 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0222 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 49 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0222/49 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Louisiana 

Area: Louisiana Parishes of Jefferson, Lafourche, Orleans, Plaquemines, Saint John The Baptist, St Bernard, St Charles, St 

Tammany, Terrebonne, Washington 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 15.94 *** 

07042 Cook II 19.05  

07070 Dishwasher 11.87 *** 

07130 Food Service Worker 12.88 *** 

07260 Waiter/Waitress 11.87 *** 

11060 Elevator Operator 11.87 *** 

11210 Laborer, Grounds Maintenance 12.88 *** 

11240 Maid or Houseman 12.88 *** 

99030 Cashier 12.88 *** 

99050 Desk Clerk                                     (see 1) 12.88 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1998-0222/49
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01011 Accounting Clerk I 12.95 *** 

01012 Accounting Clerk II 14.37 *** 

01111 General Clerk I 11.61 *** 

01311 Secretary I 15.38 *** 

01611 Word Processor I 11.61 *** 

07041 Cook I 15.94 *** 

07042 Cook II 19.05  

07070 Dishwasher 11.87 *** 

07130 Food Service Worker 12.88 *** 

11150 Janitor 12.88 *** 

11210 Laborer, Grounds Maintenance 12.88 *** 

11240 Maid or Houseman 12.88 *** 

23370 General Maintenance Worker 16.96  

27101 Guard I 12.78 *** 

27102 Guard II 12.95 *** 

99050 Desk Clerk                                     (see 1) 11.61 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 15.94 *** 

21050 Material Handling Laborer 13.92 *** 

21110 Shipping Packer 15.94 *** 

21410 Warehouse Specialist 15.94 *** 

31361 Truckdriver, Light 15.94 *** 

31362 Truckdriver, Medium 16.96  

31363 Truckdriver, Heavy 18.01  

31364 Truckdriver, Tractor-Trailer 19.05  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 
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after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0223 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 50 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0223/50 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Arkansas, Louisiana, Texas 

Area: Arkansas Counties of Columbia, Hempstead, Howard, Lafayette, Little River, Miller, Nevada, Sevier Louisiana Parishes of 

Bienville, Bossier, Caddo, Claiborne, De Soto, East Carroll, Jackson, Lincoln, Madison, Morehouse, Ouachita, Red River, Richland, 

Union, Webster, West Carroll Texas Counties of Bowie, Camp, Cass, Cherokee, Franklin, Gregg, Harrison, Marion, Morris, 

Panola, Red River, Rusk, Titus, Upshur 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.16 *** 

07042 Cook II 14.22 *** 

07070 Dishwasher 9.64 *** 

07130 Food Service Worker 10.28 *** 

07260 Waiter/Waitress 9.64 *** 

11060 Elevator Operator 9.64 *** 

11210 Laborer, Grounds Maintenance 10.28 *** 

11240 Maid or Houseman 10.28 *** 

99030 Cashier 10.03 *** 

99050 Desk Clerk                                     (see 1) 10.28 *** 

https://sam.gov/wage-determination/1998-0223/50
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.44 *** 

01012 Accounting Clerk II 13.50 *** 

01111 General Clerk I 11.41 *** 

01311 Secretary I 14.48 *** 

01611 Word Processor I 11.41 *** 

07041 Cook I 12.16 *** 

07042 Cook II 14.22 *** 

07070 Dishwasher 9.64 *** 

07130 Food Service Worker 10.28 *** 

11150 Janitor 10.28 *** 

11210 Laborer, Grounds Maintenance 10.28 *** 

11240 Maid or Houseman 10.28 *** 

23370 General Maintenance Worker 12.89 *** 

27101 Guard I 11.12 *** 

27102 Guard II 11.84 *** 

99050 Desk Clerk                                     (see 1) 11.41 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.16 *** 

21050 Material Handling Laborer 10.86 *** 

21110 Shipping Packer 12.16 *** 

21410 Warehouse Specialist 12.16 *** 

31361 Truckdriver, Light 12.16 *** 

31362 Truckdriver, Medium 12.89 *** 

31363 Truckdriver, Heavy 13.59 *** 

31364 Truckdriver, Tractor-Trailer 14.22 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 1 week paid vacation after 1 year of service with a contractor or successor; 2 weeks after 2 years; and 3 weeks 

after 10 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0226 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 44 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0226/44 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Indiana 

Area: Indiana Counties of Elkhart, Kosciusko 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.69 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.48 *** 

07130 Food Service Worker 11.00 *** 

07260 Waiter/Waitress 10.48 *** 

11060 Elevator Operator 10.48 *** 

11210 Laborer, Grounds Maintenance 11.00 *** 

11240 Maid or Houseman 11.00 *** 

99030 Cashier 10.69 *** 

99050 Desk Clerk 11.00 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.20 *** 

https://sam.gov/wage-determination/1998-0226/44
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01012 Accounting Clerk II 14.40 *** 

01111 General Clerk I 12.09 *** 

01311 Secretary I 15.35 *** 

01611 Word Processor I 12.09 *** 

07041 Cook I 13.69 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.48 *** 

07130 Food Service Worker 11.00 *** 

11150 Janitor 11.00 *** 

11210 Laborer, Grounds Maintenance 11.00 *** 

11240 Maid or Houseman 11.00 *** 

23370 General Maintenance Worker 14.65 *** 

27101 Guard I 12.05 *** 

27102 Guard II 12.96 *** 

99050 Desk Clerk 12.09 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.69 *** 

21050 Material Handling Laborer 11.73 *** 

21110 Shipping Packer 13.69 *** 

21410 Warehouse Specialist 13.69 *** 

31361 Truckdriver, Light 13.69 *** 

31362 Truckdriver, Medium 14.65 *** 

31363 Truckdriver, Heavy 15.62 *** 

31364 Truckdriver, Tractor-Trailer 16.57  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 1 week paid vacation after 1 year of service with a contractor or successor; and 2 weeks after 2 years.  Length of 

service includes the whole span of continuous service with the present contractor or successor, wherever employed and with 
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the predecessor contractors in the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc.""  (The relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's length negotiation"" under section 

4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations.  This wage determination therefore reflects the actual CBA wage rates and fringe benefits paid under the 

predecessor contract.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  
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3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0227 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 48 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0227/48 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Illinois 

Area: Illinois Counties of Christian, Clark, Coles, Crawford, Cumberland, Jasper, Macon, Moultrie, Shelby 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 17.13  

07042 Cook II 19.97  

07070 Dishwasher 13.19 *** 

07130 Food Service Worker 13.89 *** 

07260 Waiter/Waitress 13.19 *** 

11060 Elevator Operator 13.19 *** 

11210 Laborer, Grounds Maintenance 13.89 *** 

11240 Maid or Houseman 13.89 *** 

99030 Cashier 13.89 *** 

99050 Desk Clerk                                     (see 1) 13.89 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.48 *** 

https://sam.gov/wage-determination/1998-0227/48
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01012 Accounting Clerk II 13.43 *** 

01111 General Clerk I 11.47 *** 

01311 Secretary I 14.60 *** 

01611 Word Processor I 11.47 *** 

07041 Cook I 17.13  

07042 Cook II 19.97  

07070 Dishwasher 13.19 *** 

07130 Food Service Worker 13.89 *** 

11150 Janitor 13.89 *** 

11210 Laborer, Grounds Maintenance 13.89 *** 

11240 Maid or Houseman 13.89 *** 

23370 General Maintenance Worker 17.95  

27101 Guard I 11.55 *** 

27102 Guard II 12.47 *** 

99050 Desk Clerk                                     (see 1) 11.47 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 17.13  

21050 Material Handling Laborer 15.09 *** 

21110 Shipping Packer 17.13  

21410 Warehouse Specialist 17.13  

31361 Truckdriver, Light 17.13  

31362 Truckdriver, Medium 17.95  

31363 Truckdriver, Heavy 19.00  

31364 Truckdriver, Tractor-Trailer 19.51  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 
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wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0294 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 51 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0294/51 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Georgia 

Area: Georgia Counties of Brantley, Glynn, Pierce 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.61 *** 

07042 Cook II 14.95 *** 

07070 Dishwasher 9.65 *** 

07130 Food Service Worker 10.40 *** 

07260 Waiter/Waitress 9.65 *** 

11060 Elevator Operator 9.65 *** 

11210 Laborer, Grounds Maintenance 10.40 *** 

11240 Maid or Houseman 10.40 *** 

99030 Cashier 10.40 *** 

99050 Desk Clerk                                     (see 1) 10.40 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.71 *** 

https://sam.gov/wage-determination/1998-0294/51
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01012 Accounting Clerk II 13.73 *** 

01111 General Clerk I 11.53 *** 

01311 Secretary I 14.74 *** 

01611 Word Processor I 11.53 *** 

07041 Cook I 12.61 *** 

07042 Cook II 14.95 *** 

07070 Dishwasher 9.65 *** 

07130 Food Service Worker 10.40 *** 

11150 Janitor 10.40 *** 

11210 Laborer, Grounds Maintenance 10.40 *** 

11240 Maid or Houseman 10.40 *** 

23370 General Maintenance Worker 13.39 *** 

27101 Guard I 11.61 *** 

27102 Guard II 12.40 *** 

99050 Desk Clerk                                     (see 1) 11.53 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.61 *** 

21050 Material Handling Laborer 11.04 *** 

21110 Shipping Packer 12.61 *** 

21410 Warehouse Specialist 12.61 *** 

31361 Truckdriver, Light 12.61 *** 

31362 Truckdriver, Medium 13.39 *** 

31363 Truckdriver, Heavy 14.20 *** 

31364 Truckdriver, Tractor-Trailer 14.95 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 
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wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0298 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 31 

Date Of Last Revision : 02/23/2023 

Source : https://sam.gov/wage-determination/1998-0298/31 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

NATIONWIDE:  United States East, West and Gulf Coasts. 

Crowley Technical Management, Inc.:  Cape Washington, Cape Wrath,  Wright, the Curtiss. 

Tote Services, Inc.:  Antares, Denebola,  Petersburg, Pollux, Regulus, Altair, Bellatrix, Pacific Collector, Pacific Tracker. 

Keystone Shipping Services, Inc. Cape Decision, Cape Diamond, Cape Domingo, Cape Douglas, Cape Ducato,, Cape Edmont, Cape 

Race, Cape Ray, Cape Rise, Cape Kennedy, Cape Knox. 

Matson Navigation Company:  Cape Henry, Cape horn, Cape Hudson. 

Ocean Duchess, Inc.:  Cape Inspiration, Cape Intrepid, Cape Isable, Cape Island, Algo, Capella, Cape May, Cape Mohican. 

Pacific Gulf Marine, Inc.:  Cornhusker States, Flickertail State, Gopher State, Gem State, Grand Canyon State, Keystone State. 

Patriot   Contract Services, LLC:  Cape Taylor, Cape Texas, Cape Trinity, Cape Victory, Cape Vincent, Admiral Caliaghan, Cape 

Orlando. 

Employed on Department of Transportation contracts for operations and maintenance services of 46 U.S Maritime 

administration ready reserve Force Cargo Vessels and two special mission ships on the U.S. East, West and Gulf Coasts with 

operations worldwide. 

Collective Bargaining Agreement between Tote Services, Inc. and Seafarers International Union of North America, Atlantic, 

Gulf, Lakes and Inland Waters District, AFL-CIO, Solicitation Number DTMA91R140002, effective January 27, 2016 through 

July 26, 2024 and amended on January 20, 2022. 

https://sam.gov/wage-determination/1998-0298/31
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Collective Bargaining Agreement between Tote Services, Inc. and American Maritime Officers, Solicitation number 

DTMA91R140002, effective January 27, 2016 through July 27, 2024 and amended on January 24, 2022. 

Collective Bargaining Agreement between Keystone Shipping Services, Inc. and Seafarers International Union of North 

America, Atlantic,Gulf, Lakes and Inland Waters District/NMU, AFL-CIO, Solicitation Number DTMA91R140002, effective 

January 27, 2016 through July 26, 2024 and amended on October 21, 2021. 

Collective Bargaining Agreement between Keystone Shipping Services, Inc. and Marine Engineers Benevolent Association - 

District No. 1, Solicitation Number DTMA91R140002 effective January 27, 2016 through July 26, 2024 and amended on 

October 21, 2021. 

Collective Bargaining Agreement between Crowley Technical Management, Inc. and Seafarers International Union of North 

America, Atlantic, Gulf, Lakes and Inland Waters District/NMU, AFL-CIO , Solicitation Number DTMA91R140002, effective 

January 27, 2016 through July 26, 2024 and amended on October 25, 2021. 

Collective Bargaining Agreement between Crowley Technical Management, Inc. and America Maritime Officers-- MOU, 

Solicitation Numbed DTMA91R140002, effective January 27, 2016 through July 26, 2024 and amended on October 21, 2021. 

Collective Bargaining Agreement between Ocean Duchess, Inc. and Seafarers International Union of North America Atlantic, 

Gulf, Lakes and Inland Waters District, AFL-CI, Solicitation Number DTMA91R140002, effective January 27, 2016 through July 

26, 2024 and amended on October 27, 2021. 

Collective Bargaining Agreement between Ocean Duchess, Inc. and American Maritime Officers, Solicitation Number 

DTM91R140002, effective January 27, 2016 through July 26, 2024 and amended on October 26, 2021. 

Collective Bargaining Agreement between Pacific Gulf Marine, Inc. and Seafarers International Union of North America, 

Atlantic, Gulf, Lakes, and Inland Waters District , AFL-CIO  , Solicitation Number DTMA91R140002, effective January 27, 2017 

through July 26, 2024 and amended on October 26, 2022. 

Collective Bargaining Agreement between Pacific Gulf Marine, Inc. and American Maritime Officers, Solicitation Number 

DTMA91R140002, effective January 27, 2016 through July 26, 2024 and amended on January 24, 2022. 

Collective Bargaining Agreement between Patriot Contract Services, Inc, and Marine Engineers Benevolent Association-District 

No. 1, Solilcitation Number DTMA91R140002, effective January 27, 2016 through July 26, 2024 and amended on October 20, 

2021. 

Collective Bargaining Agreement between Patriot Contract Services LLC and American Radio Association, Marine Electronics 

Division, MEBA, AFL-CIO, Solicitation Number DTMA91R140002, effective January 27, 2016 through July 26, 2024. 

Collective Bargaining Agreement between ASM/Patriot Services, LLC and Marine Engineers Benevolent Association/National 

Maritime Union-District No. 1-PCD, Solicitation Number DTMA91R140002, effective January 27, 2016 through July 26, 2024 

and amended on October 20, 2021. 

Collective Bargaining Agreement between Patriot contract Services, LLC and International Organization of Masters, Mates & 

Pilots, ILA/AFL-CIO, Solicitation Number DTMA91R140002, effective January 27, 2016 through July 26, 2024 and amended on 

October 22, 2021. 

Collective Bargaining Agreement between Matson Navigation Comany, Inc. and Seafarers International Union of North 

America, Atlantic, Gulf, Lakes, and Inland Waters District/NMU, AFL-CIO, Marine Firemen's Union, and Sailors' Union of the 

Pacific, Solicitation Number DTMA91R140002, effective January 27, 2016 through July 26, 2024 and amended on January 24, 

2022. 

Collective Bargaining Agreement between Matson, Inc. and American Radio Association, Marine Electronics Division, MEBA, 

AFL-CIO, Solicitation Number DTMA91R140002, effective January 27, 2016 through July 26, 2024. 

Collective Bargaining Agreement between Matson Navigation Company and Marine Engineers Benevolent 

Association/National Maritime Union-District No. 1-PCD, Solicitation Number DTMA91R140002, effective January 27, 2016 

through July 26, 2024 and amended on January 24, 2022. 
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Collective Bargaining Agreement between Matson Navigation Company and International Organization of Masters, Mates & 

Pilots, ILA/AFL-CIO, Solicitation Number DTMA91R140002, effective January 27, 2016 through July 26, 2024 and amended on 

January 24, 2022. 

Collective Bargaining Agreement between Patriot Contract Services, LLC and Seafarers International Union of North America, 

Atlantic, Gulf and Inland Waters District/NMU, AFL-CIO, Solicitation Number DTMA91R140002, effective January 27, 2016 

through July 26, 2024 and amended on February 18, 2022. 

Collective Bargaining Agreement between Patriot Contract Services, LLC and Sailors Union of the Pacific, Solicitation Number 

DTM91R140002, effective January 27, 2016 through July 26, 2024 and amended on October 21, 2021. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by the contractor(s) 

in performing services covered by the Collective Bargaining Agreement(s) are to be paid wage rates and fringe benefits set 

forth in the current collective bargaining agreement and modified extension agreement(s). 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms without cost or to 

reimburse employees for the actual cost of the uniforms.  In addition, where uniform cleaning and maintenance is made the 

responsibility of the employee, all contractors and subcontractors subject to this wage determination shall (in the absence of a 

bona fide collective bargaining agreement providing for a different amount, or the furnishing of contrary affirmative proof as 

to the actual cost), reimburse all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per 

day).  However, in those instances where the uniforms furnished are made of ""wash and wear"" materials, may be routinely 

washed and dried with other personal garments, and do not require any special treatment such as dry cleaning, daily washing, 

or commercial laundering in order to meet the cleanliness or appearance standards set by the terms of the Government 

contract, by the contractor, by law, or by the nature of the work, there is no requirement that employees be reimbursed for 

uniform maintenance costs. 

 

Wage Determinants Table: 
 

 

Footer: 
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<<< Wage Determination No. : 1998-0299 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 47 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0299/47 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: South Carolina 

Area: South Carolina Counties of Calhoun, Chester, Clarendon, Fairfield, Kershaw, Lexington, Newberry, Orangeburg, Richland, 

Saluda, Sumter 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.97 *** 

07042 Cook II 15.39 *** 

07070 Dishwasher 9.66 *** 

07130 Food Service Worker 10.50 *** 

07260 Waiter/Waitress 9.66 *** 

11060 Elevator Operator 9.66 *** 

11210 Laborer, Grounds Maintenance 10.50 *** 

11240 Maid or Houseman 10.50 *** 

99030 Cashier 10.50 *** 

99050 Desk Clerk                                     (see 1) 10.50 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1998-0299/47
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01011 Accounting Clerk I 12.82 *** 

01012 Accounting Clerk II 13.77 *** 

01111 General Clerk I 11.82 *** 

01311 Secretary I 14.73 *** 

01611 Word Processor I 11.82 *** 

07041 Cook I 12.97 *** 

07042 Cook II 15.39 *** 

07070 Dishwasher 9.66 *** 

07130 Food Service Worker 10.50 *** 

11150 Janitor 10.50 *** 

11210 Laborer, Grounds Maintenance 10.50 *** 

11240 Maid or Houseman 10.50 *** 

23370 General Maintenance Worker 13.69 *** 

27101 Guard I 11.58 *** 

27102 Guard II 12.36 *** 

99050 Desk Clerk                                     (see 1) 11.82 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.97 *** 

21050 Material Handling Laborer 11.36 *** 

21110 Shipping Packer 12.97 *** 

21410 Warehouse Specialist 12.97 *** 

31361 Truckdriver, Light 12.98 *** 

31362 Truckdriver, Medium 13.69 *** 

31363 Truckdriver, Heavy 14.58 *** 

31364 Truckdriver, Tractor-Trailer 15.39 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 
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after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0379 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 46 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0379/46 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: South Carolina 

Area: South Carolina Counties of Abbeville, Anderson, Cherokee, Greenville, Greenwood, Laurens, Oconee, Pickens, 

Spartanburg, Union 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.97 *** 

07042 Cook II 15.39 *** 

07070 Dishwasher 9.66 *** 

07130 Food Service Worker 10.50 *** 

07260 Waiter/Waitress 9.66 *** 

11060 Elevator Operator 9.66 *** 

11210 Laborer, Grounds Maintenance 10.50 *** 

11240 Maid or Houseman 10.50 *** 

99030 Cashier 10.50 *** 

99050 Desk Clerk                                     (see 1) 10.50 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1998-0379/46
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01011 Accounting Clerk I 12.82 *** 

01012 Accounting Clerk II 13.77 *** 

01111 General Clerk I 11.82 *** 

01311 Secretary I 14.73 *** 

01611 Word Processor I 11.82 *** 

07041 Cook I 12.97 *** 

07042 Cook II 15.39 *** 

07070 Dishwasher 9.66 *** 

07130 Food Service Worker 10.50 *** 

11150 Janitor 10.50 *** 

11210 Laborer, Grounds Maintenance 10.50 *** 

11240 Maid or Houseman 10.50 *** 

23370 General Maintenance Worker 13.69 *** 

27101 Guard I 11.58 *** 

27102 Guard II 12.36 *** 

99050 Desk Clerk                                     (see 1) 11.82 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.97 *** 

21050 Material Handling Laborer 11.36 *** 

21110 Shipping Packer 12.97 *** 

21410 Warehouse Specialist 12.97 *** 

31361 Truckdriver, Light 12.97 *** 

31362 Truckdriver, Medium 13.69 *** 

31363 Truckdriver, Heavy 14.58 *** 

31364 Truckdriver, Tractor-Trailer 15.39 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10 years, and 4 after 20 
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years.  Length of service includes the whole span of continuous service with the present contractor or successor, wherever 

employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 

4.173) 

 

 

HOLIDAYS: A minimum of nine paid holidays per year:  New Year's Day, Washington's Birthday, Memorial Day, Juneteenth 

National Independence Day, Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A contractor 

may substitute for any of the named holidays another day off with pay in accordance with a plan communicated to the 

employees involved.)  (See 29 CFR 4. 174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0467 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 53 

Date Of Last Revision : 04/25/2023 

Source : https://sam.gov/wage-determination/1998-0467/53 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Virginia 

Area: Virginia Counties of Albemarle, Amelia, Brunswick, Buckingham, Caroline, Charles City, Charlotte, Charlottesville, 

Chesterfield, Colonial Hghts, Cumberland, Dinwiddie, Essex, Fluvanna, Fredericksburg, Goochland, Greensville, Halifax, 

Hampton, Hanover, Henrico, Hopewell, King William, King and Queen, Lancaster, Louisa, Lunenburg, Mathews, Mecklenburg, 

Middlesex, New Kent, Northumberland, Nottoway, Orange, Petersburg, Powhatan, Prince Edward, Prince George, Richmond, 

Spotsylvania, Sussex, Westmoreland 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for forestry, land management, and the cleaning of public use areas. 

 

Wage Determinants Table: 

1. Brush/Precommercial Thinner 

Code Title Rate Note 

08010 Brush/Precommercial Thinner 15.03 *** 

2. Choker Setter 

Code Title Rate Note 

08040 Choker Setter 20.93  

3. Faller/Bucker 

Code Title Rate Note 

https://sam.gov/wage-determination/1998-0467/53
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08070 Faller/Bucker 24.60  

4. Fire Lookout 

Code Title Rate Note 

08100 Fire Lookout 15.03 *** 

5. Forestry/Logging Heavy Equipment Operator 

Code Title Rate Note 

08160 Forestry/Logging Heavy Equipment Operator 28.62  

6. Forestry Technician 

Code Title Rate Note 

08190 Forestry Technician 28.62  

7. Forestry Truck Driver 

Code Title Rate Note 

08200 Forestry Truck Driver 28.62  

8. General Forestry Laborer 

Code Title Rate Note 

08250 General Forestry Laborer 18.87  

9. Nursery Specialist 

Code Title Rate Note 

08280 Nursery Specialist 20.75  

10. Slash Piler/Burner 

Code Title Rate Note 

08310 Slash Piler/Burner 15.03 *** 

11. Tree Climber 

Code Title Rate Note 

08340 Tree Climber 16.77  

12. Tree Planter 

Code Title Rate Note 

08370 Tree Planter 12.24 *** 

13. Tree Planter, Mechanical 

Code Title Rate Note 

08400 Tree Planter, Mechanical 12.24 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 
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employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 1 week paid vacation after 1 year of service with a contractor or successor; 2 weeks after 2 years; 3 weeks after 5 

years; and 4 weeks after 15 years. Length of service includes the whole span of continuous service with the present contractor 

or successor, wherever employed, and with the predecessor contractors in the performance of similar work at the same 

Federal facility. (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc.""  (The relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's length negotiation"" under section 

4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations.  This wage determination therefore reflects the actual CBA wage rates and fringe benefits paid under the 

predecessor contract.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 
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wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0587 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 42 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0587/42 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Tennessee, Virginia 

Area: Tennessee Counties of Carter, Cocke, Greene, Hancock, Hawkins, Johnson, Sullivan, Unicoi, Washington Virginia Counties 

of Bristol, Buchanan, Dickenson, Galax, Grayson, Lee, Norton, Russell, Scott, Smyth, Tazewell, Washington, Wise 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 14.15 *** 

07042 Cook II 16.70  

07070 Dishwasher 10.12 *** 

07130 Food Service Worker 11.23 *** 

07260 Waiter/Waitress 10.12 *** 

11060 Elevator Operator 10.12 *** 

11210 Laborer, Grounds Maintenance 11.23 *** 

11240 Maid or Houseman 11.23 *** 

99030 Cashier 11.23 *** 

99050 Desk Clerk                                     (see 1) 11.23 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1998-0587/42
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01011 Accounting Clerk I 13.80 *** 

01012 Accounting Clerk II 14.71 *** 

01111 General Clerk I 12.76 *** 

01311 Secretary I 15.35 *** 

01611 Word Processor I 12.76 *** 

07041 Cook I 14.15 *** 

07042 Cook II 16.70  

07070 Dishwasher 10.12 *** 

07130 Food Service Worker 11.23 *** 

11150 Janitor 11.23 *** 

11210 Laborer, Grounds Maintenance 11.23 *** 

11240 Maid or Houseman 11.23 *** 

23370 General Maintenance Worker 15.02 *** 

27101 Guard I 12.00 *** 

27102 Guard II 13.15 *** 

99050 Desk Clerk                                     (see 1) 12.76 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 14.15 *** 

21050 Material Handling Laborer 12.28 *** 

21110 Shipping Packer 14.15 *** 

21410 Warehouse Specialist 14.15 *** 

31361 Truckdriver, Light 14.15 *** 

31362 Truckdriver, Medium 15.02 *** 

31363 Truckdriver, Heavy 15.84 *** 

31364 Truckdriver, Tractor-Trailer 16.70  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10 years, and 4 after 20 
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years.  Length of service includes the whole span of continuous service with the present contractor or successor, wherever 

employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 

4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0604 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 48 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0604/48 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Indiana 

Area: Indiana Counties of Elkhart, Kosciusko, Marshall, Saint Joseph 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.69 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.48 *** 

07130 Food Service Worker 11.00 *** 

07260 Waiter/Waitress 10.48 *** 

11060 Elevator Operator 10.48 *** 

11210 Laborer, Grounds Maintenance 11.00 *** 

11240 Maid or Houseman 11.00 *** 

99030 Cashier 11.00 *** 

99050 Desk Clerk                                     (see 1) 11.00 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.20 *** 

https://sam.gov/wage-determination/1998-0604/48
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01012 Accounting Clerk II 14.40 *** 

01111 General Clerk I 12.09 *** 

01311 Secretary I 15.35 *** 

01611 Word Processor I 12.09 *** 

07041 Cook I 13.69 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.48 *** 

07130 Food Service Worker 11.00 *** 

11150 Janitor 11.00 *** 

11210 Laborer, Grounds Maintenance 11.00 *** 

11240 Maid or Houseman 11.00 *** 

23370 General Maintenance Worker 14.65 *** 

27101 Guard I 12.05 *** 

27102 Guard II 12.96 *** 

99050 Desk Clerk                                     (see 1) 12.09 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.70 *** 

21050 Material Handling Laborer 11.73 *** 

21110 Shipping Packer 13.69 *** 

21410 Warehouse Specialist 13.69 *** 

31361 Truckdriver, Light 13.69 *** 

31362 Truckdriver, Medium 14.65 *** 

31363 Truckdriver, Heavy 15.62 *** 

31364 Truckdriver, Tractor-Trailer 16.57  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 1 week paid vacation after 1 year of service with a contractor or successor; and 2 weeks after 2 years.  Length of 

service includes the whole span of continuous service with the present contractor or successor, wherever employed and with 
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the predecessor contractors in the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  
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5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0614 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 44 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0614/44 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Indiana 

Area: Indiana Counties of Marshall, Saint Joseph 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.69 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.48 *** 

07130 Food Service Worker 11.00 *** 

07260 Waiter/Waitress 10.48 *** 

11060 Elevator Operator 10.48 *** 

11210 Laborer, Grounds Maintenance 11.00 *** 

11240 Maid or Houseman 11.00 *** 

99030 Cashier 11.00 *** 

99050 Desk Clerk                                     (see 1) 11.00 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.20 *** 

https://sam.gov/wage-determination/1998-0614/44
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01012 Accounting Clerk II 14.40 *** 

01111 General Clerk I 12.09 *** 

01311 Secretary I 15.35 *** 

01611 Word Processor I 12.09 *** 

07041 Cook I 13.69 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.48 *** 

07130 Food Service Worker 11.00 *** 

11150 Janitor 11.00 *** 

11210 Laborer, Grounds Maintenance 11.00 *** 

11240 Maid or Houseman 11.00 *** 

23370 General Maintenance Worker 14.65 *** 

27101 Guard I 11.62 *** 

27102 Guard II 12.51 *** 

99050 Desk Clerk                                     (see 1) 12.09 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.69 *** 

21050 Material Handling Laborer 11.73 *** 

21110 Shipping Packer 13.69 *** 

21410 Warehouse Specialist 13.69 *** 

31361 Truckdriver, Light 13.69 *** 

31362 Truckdriver, Medium 14.65 *** 

31363 Truckdriver, Heavy 15.62 *** 

31364 Truckdriver, Tractor-Trailer 16.57  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and personal leave, severance 

pay, and savings and thrift plans. Minimum employer contributions costing an average of $4.80 per hour computed on the 

basis of all hours worked by service employees employed on the contract.  

 

HEALTH & WELFARE EO 13706: Minimum employer contributions costing an average of $4. 41 per hour computed on the 

basis of all hours worked by service employees employed on the covered contracts. *  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 1 week paid vacation after 1 year of service with a contractor or successor; and 2 weeks after 2 years.  Length of 

service includes the whole span of continuous service with the present contractor or successor, wherever employed and with 

the predecessor contractors in the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  



329 

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0626 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 46 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0626/46 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: South Carolina 

Area: South Carolina Counties of Darlington, Florence, Lee 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.97 *** 

07042 Cook II 15.39 *** 

07070 Dishwasher 9.66 *** 

07130 Food Service Worker 10.50 *** 

07260 Waiter/Waitress 9.66 *** 

11060 Elevator Operator 9.66 *** 

11210 Laborer, Grounds Maintenance 10.50 *** 

11240 Maid or Houseman 10.50 *** 

99030 Cashier 10.50 *** 

99050 Desk Clerk                                     (see 1) 10.50 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.82 *** 

https://sam.gov/wage-determination/1998-0626/46
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01012 Accounting Clerk II 13.77 *** 

01111 General Clerk I 11.82 *** 

01311 Secretary I 14.73 *** 

01611 Word Processor I 11.82 *** 

07041 Cook I 12.97 *** 

07042 Cook II 15.39 *** 

07070 Dishwasher 9.66 *** 

07130 Food Service Worker 10.50 *** 

11150 Janitor 10.50 *** 

11210 Laborer, Grounds Maintenance 10.50 *** 

11240 Maid or Houseman 10.50 *** 

23370 General Maintenance Worker 13.69 *** 

27101 Guard I 11.58 *** 

27102 Guard II 12.36 *** 

99050 Desk Clerk                                     (see 1) 11.82 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.97 *** 

21050 Material Handling Laborer 11.36 *** 

21110 Shipping Packer 12.97 *** 

21410 Warehouse Specialist 12.97 *** 

31361 Truckdriver, Light 12.97 *** 

31362 Truckdriver, Medium 13.69 *** 

31363 Truckdriver, Heavy 14.58 *** 

31364 Truckdriver, Tractor-Trailer 15.39 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 
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wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of ten paid holidays per year:  New Year's Day, Washington's Birthday, Memorial Day, Juneteenth 

National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas 

Day.  (A contractor may substitute for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc.""  (The relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's length negotiation"" under section 

4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations.  This wage determination therefore reflects the actual CBA wage rates and fringe benefits paid under the 

predecessor contract.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 
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grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0637 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 53 

Date Of Last Revision : 04/25/2023 

Source : https://sam.gov/wage-determination/1998-0637/53 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State:  Tennessee Area:   Tennessee Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for forestry, land management, and the cleaning of public use areas. 

 

Wage Determinants Table: 

1. Brush/Precommercial Thinner 

Code Title Rate Note 

08010 Brush/Precommercial Thinner 15.07 *** 

2. Choker Setter 

Code Title Rate Note 

08040 Choker Setter 17.13  

3. Faller/Bucker 

Code Title Rate Note 

08070 Faller/Bucker 19.67  

4. Fire Lookout 

Code Title Rate Note 

08100 Fire Lookout 15.07 *** 

https://sam.gov/wage-determination/1998-0637/53
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5. Forestry Equipment Operator 

Code Title Rate Note 

08130 Forestry Equipment Operator 20.27  

6. Forestry/Logging Heavy Equipment Operator 

Code Title Rate Note 

08160 Forestry/Logging Heavy Equipment Operator 22.90  

7. Forestry Technician 

Code Title Rate Note 

08190 Forestry Technician 22.90  

8. General Forestry Laborer 

Code Title Rate Note 

08250 General Forestry Laborer 12.11 *** 

9. Nursery Specialist 

Code Title Rate Note 

08280 Nursery Specialist 20.82  

10. Slash Piler/Burner 

Code Title Rate Note 

08310 Slash Piler/Burner 15.07 *** 

11. Tree Climber 

Code Title Rate Note 

08340 Tree Climber 16.84  

12. Tree Planter 

Code Title Rate Note 

08370 Tree Planter 13.04 *** 

13. Tree Planter, Mechanical 

Code Title Rate Note 

08400 Tree Planter, Mechanical 13.04 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  
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HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc.""  (The relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's length negotiation"" under section 

4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations.  This wage determination therefore reflects the actual CBA wage rates and fringe benefits paid under the 

predecessor contract.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 
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should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1998-0642 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 54 

Date Of Last Revision : 06/30/2023 

Source : https://sam.gov/wage-determination/1998-0642/54 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Alabama, Alaska, Arizona, Arkansas, California, Colorado, Connecticut, District of Columbia, Florida, Georgia, Hawaii, 

Idaho, Illinois, Indiana, Iowa, Kansas, Louisiana, Maine, Maryland, Massachusetts, Michigan, Minnesota, Mississippi, Missouri, 

Montana, Nebraska, Nevada, New Hampshire, New Jersey, New Mexico, New York, North Carolina, Ohio, Oklahoma, Oregon, 

Pennsylvania, Rhode Island, South Carolina, South Dakota, Tennessee, Texas, Utah, Virginia, Washington, West Virginia, 

Wisconsin 

Area: Alaska Statewide Alabama Statewide Arkansas County of Benton Arizona Statewide California - All Counties except : San 

Joaquin Colorado Statewide Connecticut Statewide District of Columbia Statewide Florida Statewide Georgia Statewide Hawaii 

Statewide Iowa - All Counties except : Page Idaho Statewide Illinois - All Counties except : Peoria Indiana Statewide Kansas 

Statewide Louisiana Statewide Massachusetts Statewide Maryland Statewide Maine Statewide Michigan Statewide Minnesota - 

All Counties except : Jackson Missouri Statewide Mississippi Statewide Montana Statewide North Carolina Statewide Nebraska 

Statewide New Hampshire Statewide New Jersey Statewide New Mexico Statewide Nevada Statewide New York - All Counties 

except : Monroe, New York Ohio - All Counties except : Mahoning Oklahoma Statewide Oregon Statewide Pennsylvania - All 

Counties except : Dauphin, Montgomery Rhode Island Statewide South Carolina Statewide South Dakota Statewide Tennessee - 

All Counties except : Sumner, Williamson Texas - All Counties except : Collin, Coryell, Lampasas, Oldham Utah Statewide 

Virginia Statewide Washington Statewide Wisconsin Statewide West Virginia Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for debt collection services: 

 

https://sam.gov/wage-determination/1998-0642/54
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Wage Determinants Table: 

1. Collection Specialist 

Code Title Rate Note 

01030 Alabama Statewide 15.46 *** 

01030 Alaska 20.69  

01030 Arizona 15.96 *** 

01030 Arkansas County of Benton 19.61  

01030 California Counties of Lathrop, San Joaquin 18.73  

01030 California-All Counties except: Lathrop, 19.69  

01030 Colorado Statewide 18.68  

01030 Connecticut Statewide 20.92  

01030 District of Columbia Statewide 20.03  

01030 Florida Statewide 17.55  

01030 Georgia Statewide 17.03  

01030 Idaho Statewide 16.26  

01030 Illinois All Counties except: Peoria 18.33  

01030 Illinois County of Peoria 16.53  

01030 Indiana Statewide 17.30  

01030 Iowa All Counties except:Page 16.37  

01030 Iowa County of Page 15.77 *** 

01030 Kansas Statewide 15.03 *** 

01030 Louisian Statewide 15.11 *** 

01030 Maine Statewide 16.97  

01030 Maryland Statewide 17.21  

01030 Massachusetts Statewide 20.12  

01030 Michigan Statewide 19.49  

01030 Minnesota All Counties except: Jackson 20.03  

01030 Minnesota County of Jackson 14.33 *** 

01030 Mississippi Statewide 14.26 *** 

01030 Missouri Statewide 16.33  

01030 Montana 15.14 *** 

01030 Nebraska Statewide 15.77 *** 

01030 Nevada Statewide 16.60  

01030 New Hampshire Statewide 18.09  

01030 New Jersey Statewide 19.33  

01030 New Mexico Statewide 15.65 *** 

01030 New York All Counties except:Monroe, New 16.05 *** 

01030 New York County of Monroe 17.70  

01030 New York County of New York 21.71  

01030 North Carolina Statewide 16.97  

01030 Ohio All Counties except: Mahoning 15.92 *** 

01030 Ohio County of Mahoning 17.46  

01030 Oklahoma Statewide 15.72 *** 

01030 Oregon Statewide 17.46  

01030 Pennsylvania All Counties except:Dauphin, 16.40  

01030 Pennsylvania Counties of Ft. Washington, 16.68  

01030 Pennsylvania County of Dauphin 17.22  

01030 Rhode Island Statewide 17.96  

01030 South Carolina Statewide 16.13 *** 

01030 South Dakota Statewide 14.71 *** 

01030 Tennessee All Counties except: Sumner, 16.57  

01030 Tennessee Counties of Sumner, Williamson 17.18  

01030 Texas  County of Coryell 15.06 *** 

01030 Texas All Counties except:Collin, Corryell, 17.95  

01030 Texas County of Collin 19.93  

01030 Texas County of Llampasas 16.00 *** 

01030 Texas County of Oldham 13.53 *** 

01030 Utah Statewide 16.53  
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01030 Virginia Statewide 16.88  

01030 Washington Statewide 18.84  

01030 West Virginia Statewide 14.47 *** 

01030 Wisconsin Statewide 17.09  

01030 Hawaii statewide 23.27  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.98 per hour, up to 40 hours per week, or $199.20 per week or $863.20 per month  

 

HEALTH & WELFARE EO 13706: $4.57 per hour, up to 40 hours per week, or $182.80 per week, or $792.13 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 
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<<< Wage Determination No. : 1998-0684 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 46 

Date Of Last Revision : 01/12/2023 

Source : https://sam.gov/wage-determination/1998-0684/46 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State:  Puerto Rico Area:   Puerto Rico Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Elevator Repairer 

Code Title Rate Note 

23210 Elevator Repairer 18.61  

 

 

Footer: 
ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 3 weeks paid vacation after 1 year of service with a contractor or successor; and 4 weeks after 15 years.  Length of 

service includes the whole span of continuous service with the present contractor or successor, wherever employed, and with 

the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

https://sam.gov/wage-determination/1998-0684/46
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HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc."" Section 41.02 in the collective bargaining agreement between Ratheon Aerospace LLC, 

Langley AFB, Hampton, VA and International Association of Machinists and Aerospace Workers, District Lodge 2531 contains 

contingency language that Wage and Hour does not recognize as reflecting ""arm's-length negotiation"" under section 4(c) of 

the Act and 29 C.F.R. 4.11(a) of the regulations.  This wage determination therefore reflects the actual CBA wage rates and 

fringe benefits paid pursuant to section 41. 01 and Appendix A of this agreement.  

 

** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE, Standard Form 1444 (SF-1444) ** 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination (See 29 CFR 

4.6(b)(2)(i)).  Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)).  The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be paid to all employees performing in the 

classification from the first day of work on which contract work is performed by them in the classification.  Failure to pay such 

unlisted employees the compensation agreed upon by the interested parties and/or fully determined by the Wage and Hour 

Division retroactive to the date such class of employees commenced contract work shall be a violation of the Act and this 

contract.  (See 29 CFR 4.6(b)(2)(v)). When multiple wage determinations are included in a contract, a separate SF-1444 should 

be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a conformance 

request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the U.S. 

Department of Labor, Wage and Hour Division, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour Division's decision to the contractor.  

 

6) Each affected employee shall be furnished by the contractor with a written copy of such determination or it shall be posted 

as a part of the wage determination (See 29 CFR 4.6(b)(2)(iii)). Information required by the Regulations must be submitted on 

SF-1444 or bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" should 

be used to compare job definitions to ensure that duties requested are not performed by a classification already listed in the 

wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included in an 

established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications listed 

in the wage determination (See 29 CFR 4.152(c)(1)). 
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<<< Wage Determination No. : 1998-0727 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 49 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1998-0727/49 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Louisiana, Texas 

Area: Louisiana Parishes of Calcasieu, Cameron, Jefferson Davis, Lafayette, Vermilion Texas Counties of Angelina, Hardin, 

Jasper, Jefferson, Nacogdoches, Navarro, Newton, Orange, Polk, Sabine, San Augustine, Shelby, Tyler 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 11.32 *** 

07042 Cook II 13.32 *** 

07070 Dishwasher 9.06 *** 

07130 Food Service Worker 9.55 *** 

07260 Waiter/Waitress 9.06 *** 

11060 Elevator Operator 9.06 *** 

11210 Laborer, Grounds Maintenance 9.55 *** 

11240 Maid or Houseman 9.55 *** 

99030 Cashier 9.55 *** 

99050 Desk Clerk                                     (see 1) 9.55 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1998-0727/49
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01011 Accounting Clerk I 11.61 *** 

01012 Accounting Clerk II 12.63 *** 

01111 General Clerk I 10.65 *** 

01311 Secretary I 13.76 *** 

01611 Word Processor I 10.65 *** 

07041 Cook I 11.32 *** 

07042 Cook II 13.32 *** 

07070 Dishwasher 9.06 *** 

07130 Food Service Worker 9.55 *** 

11150 Janitor 9.55 *** 

11210 Laborer, Grounds Maintenance 9.55 *** 

11240 Maid or Houseman 9.55 *** 

23370 General Maintenance Worker 11.98 *** 

27101 Guard I 10.99 *** 

27102 Guard II 11.85 *** 

99050 Desk Clerk                                     (see 1) 10.65 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 11.32 *** 

21050 Material Handling Laborer 10.02 *** 

21110 Shipping Packer 11.32 *** 

21410 Warehouse Specialist 11.32 *** 

31361 Truckdriver, Light 11.32 *** 

31362 Truckdriver, Medium 11.98 *** 

31363 Truckdriver, Heavy 12.64 *** 

31364 Truckdriver, Tractor-Trailer 13.32 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5 years, 4 weeks after 
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15 years, and 5 weeks after 20 years. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar work at the 

same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc.""  (The relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's length negotiation"" under section 

4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations.  This wage determination therefore reflects the actual CBA wage rates and fringe benefits paid under the 

predecessor contract.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  
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2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1999-0013 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 53 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1999-0013/53 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California Counties of Imperial, Inyo, Kings, San Diego, Tulare 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Retail Automotive Detailer 

Code Title Rate Note 

06500 Imperial Beach & San Diego (San Diego 16.09 *** 

06500 Lemoore (Kings County), Inyo County, Tulare 16.05 *** 

2. Retail Automotive Helper 

Code Title Rate Note 

06510 Imperial Beach & San Diego (San Diego 16.09 *** 

06510 Lemoore (Kings County), Inyo County, Tulare 16.05 *** 

3. Retail Automotive Technician 

Code Title Rate Note 

06520 Imperial Beach & San Diego (San Diego 21.66  

06520 Lemoore (Kings County), Inyo County, Tulare 21.09  

https://sam.gov/wage-determination/1999-0013/53
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4. Retail Lubrication Technician 

Code Title Rate Note 

06530 Imperial Beach & San Diego (San Diego 17.97  

06530 Lemoore (Kings County), Inyo County, Tulare 17.97  

5. Retail Tire Service Worker 

Code Title Rate Note 

06540 Imperial Beach & San Diego (San Diego 17.97  

06540 Lemoore (Kings County), Inyo County, Tulare 17.97  

6. Senior Retail Automotive Technician 

Code Title Rate Note 

06550 Imperial Beach & San Diego (San Diego 21.87  

06550 Lemoore (Kings County), Inyo County, Tulare 21.87  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5 years, 4 weeks after 

15 years, and 5 weeks after 25 years. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar work at the 

same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 
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contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1999-0025 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 47 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1999-0025/47 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

Jurisdiction: covers the entire state of Rhode Island excluding the following cities and towns in Providence County: 

Burrillville, Central Falls, Cumberland, Lincoln, North Smithfield, Pawtucket, Smithfield and Woonsocket 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 18.34  

07042 Cook II 20.62  

07070 Dishwasher 15.29 *** 

07130 Food Service Worker 16.05 *** 

07260 Waiter/Waitress 15.29 *** 

11060 Elevator Operator 15.29 *** 

11210 Laborer, Grounds Maintenance 16.05 *** 

11240 Maid or Houseman 16.05 *** 

99030 Cashier 16.05 *** 

99050 Desk Clerk                                     (see 1) 16.05 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 13.39 *** 

https://sam.gov/wage-determination/1999-0025/47
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01012 Accounting Clerk II 14.93 *** 

01111 General Clerk I 12.50 *** 

01311 Secretary I 15.39 *** 

01611 Word Processor I 12.50 *** 

07041 Cook I 18.34  

07042 Cook II 20.62  

07070 Dishwasher 15.29 *** 

07130 Food Service Worker 16.05 *** 

11150 Janitor 16.05 *** 

11210 Laborer, Grounds Maintenance 16.05 *** 

11240 Maid or Houseman 16.05 *** 

23370 General Maintenance Worker 19.10  

27101 Guard I 12.61 *** 

27102 Guard II 14.60 *** 

99050 Desk Clerk                                     (see 1) 12.50 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 18.34  

21050 Material Handling Laborer 16.81  

21110 Shipping Packer 18.34  

21410 Warehouse Specialist 18.34  

31361 Truckdriver, Light 18.34  

31362 Truckdriver, Medium 19.10  

31363 Truckdriver, Heavy 19.86  

31364 Truckdriver, Tractor-Trailer 20.62  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 10 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 
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wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc.""  (The relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's length negotiation"" under section 

4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations.  This wage determination therefore reflects the actual CBA wage rates and fringe benefits paid under the 

predecessor contract.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 
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grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1999-0068 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 46 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1999-0068/46 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Washington 

Area: Washington Counties of Island, San Juan, Skagit 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 21.98  

07042 Cook II 25.44  

07070 Dishwasher 15.52 *** 

07130 Food Service Worker 17.02  

07260 Waiter/Waitress 15.44 *** 

11060 Elevator Operator 15.44 *** 

11210 Laborer, Grounds Maintenance 17.02  

11240 Maid or Houseman 17.02  

99030 Cashier 17.02  

99050 Desk Clerk                                     (see 1) 17.02  

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 15.37 *** 

https://sam.gov/wage-determination/1999-0068/46


356 

01012 Accounting Clerk II 17.37  

01111 General Clerk I 14.49 *** 

01311 Secretary I 17.85  

01611 Word Processor I 14.49 *** 

07041 Cook I 21.98  

07042 Cook II 25.44  

07070 Dishwasher 15.52 *** 

07130 Food Service Worker 17.02  

11150 Janitor 15.52 *** 

11210 Laborer, Grounds Maintenance 17.02  

11240 Maid or Houseman 17.02  

23370 General Maintenance Worker 22.94  

27101 Guard I 14.49 *** 

27102 Guard II 17.20  

99050 Desk Clerk                                     (see 1) 14.49 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 21.43  

21050 Material Handling Laborer 18.47  

21110 Shipping Packer 21.43  

21410 Warehouse Specialist 21.43  

31361 Truckdriver, Light 21.43  

31362 Truckdriver, Medium 22.94  

31363 Truckdriver, Heavy 24.43  

31364 Truckdriver, Tractor-Trailer 25.44  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 
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wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc.""  (The relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's length negotiation"" under section 

4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations.  This wage determination therefore reflects the actual CBA wage rates and fringe benefits paid under the 

predecessor contract.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 
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grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1999-0069 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 48 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1999-0069/48 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

This wage determination applies only to the following cities and towns in Worcester County in the state of Massachusetts: 

Auburn Town, Berlin Town,  Boylston Town, Brookfield Town, Charleston Town, East Brookfield Town, Grafton Town, Holden 

Town, Leicester Town, Milbury Town, Northbridge Town, North Brookfield Town, Oxford Town, Paxton Town, Shrewsbury 

Town, Spencer Town, Sterling Town, Sutton Town, Upton Town, Spencer Town, Uxbridge Town, Webster Town, Westborough 

Town, West Boylston Town and Worcester City 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 17.80  

07042 Cook II 20.02  

07070 Dishwasher 14.84 *** 

07130 Food Service Worker 15.58 *** 

07260 Waiter/Waitress 14.84 *** 

11060 Elevator Operator 14.84 *** 

11210 Laborer, Grounds Maintenance 15.58 *** 

11240 Maid or Houseman 15.58 *** 

99030 Cashier 15.58 *** 

99050 Desk Clerk                                     (see 1) 15.58 *** 

https://sam.gov/wage-determination/1999-0069/48
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 14.74 *** 

01012 Accounting Clerk II 17.09  

01111 General Clerk I 14.25 *** 

01311 Secretary I 17.09  

01611 Word Processor I 14.25 *** 

07041 Cook I 17.80  

07042 Cook II 20.02  

07070 Dishwasher 14.84 *** 

07130 Food Service Worker 15.58 *** 

11150 Janitor 15.58 *** 

11210 Laborer, Grounds Maintenance 15.58 *** 

11240 Maid or Houseman 15.58 *** 

23370 General Maintenance Worker 18.54  

27101 Guard I                                                          14.255 nan *** 

27102 Guard II 17.09  

99050 Desk Clerk                                     (see 1) 14.25 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 17.80  

21050 Material Handling Laborer 16.32  

21110 Shipping Packer 17.80  

21410 Warehouse Specialist 17.80  

31361 Truckdriver, Light 17.88  

31362 Truckdriver, Medium 18.54  

31363 Truckdriver, Heavy 19.28  

31364 Truckdriver, Tractor-Trailer 20.02  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 8 years, 4 weeks after 

15 years, and 5 weeks after 30 years. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar work at the 

same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1999-0070 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 46 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1999-0070/46 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

This wage determination applies to the following cities and town only: 

Massachusetts: Bristol County:        Attleboro, North Attleboro, Rehoboth and Seekonk Norfolk Counry:      Plainville Worcester 

County: Blackstone, Millville and Woonsocket 

Rhode Island: Providence County:  Burrillville, Central Falls, Cumberland, Lincoln,  North Smithfield, Pawtucket, Smithfield and 

Woonscoket 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 18.07  

07042 Cook II 20.32  

07070 Dishwasher 15.07 *** 

07130 Food Service Worker 15.82 *** 

07260 Waiter/Waitress 15.07 *** 

11060 Elevator Operator 15.07 *** 

11210 Laborer, Grounds Maintenance 15.82 *** 

11240 Maid or Houseman 15.82 *** 

99030 Cashier 1570.00  

99050 Desk Clerk                                     (see 1) 15.70 *** 

https://sam.gov/wage-determination/1999-0070/46
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 14.74 *** 

01012 Accounting Clerk II 16.01 *** 

01111 General Clerk I 13.53 *** 

01311 Secretary I 16.72  

01611 Word Processor I 13.53 *** 

07041 Cook I 18.07  

07042 Cook II 20.32  

07070 Dishwasher 15.07 *** 

07130 Food Service Worker 15.82 *** 

11150 Janitor 15.82 *** 

11210 Laborer, Grounds Maintenance 15.82 *** 

11240 Maid or Houseman 15.82 *** 

23370 General Maintenance Worker 18.82  

27101 Guard I 13.34 *** 

27102 Guard II 15.73 *** 

99050 Desk Clerk                                     (see 1) 13.53 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 18.07  

21050 Material Handling Laborer 16.57  

21110 Shipping Packer 18.07  

21410 Warehouse Specialist 18.07  

31361 Truckdriver, Light 18.07  

31362 Truckdriver, Medium 18.82  

31363 Truckdriver, Heavy 19.57  

31364 Truckdriver, Tractor-Trailer 20.32  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 10 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 

 

  



367 

<<< Wage Determination No. : 1999-0229 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 46 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1999-0229/46 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Alabama 

Area: Alabama Counties of Autauga, Bullock, Butler, Chilton, Coosa, Crenshaw, Dallas, Elmore, Lowndes, Macon, Montgomery, 

Pike, Tallapoosa, Wilcox 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 12.16 *** 

07042 Cook II 14.35 *** 

07070 Dishwasher 9.31 *** 

07130 Food Service Worker 10.03 *** 

07260 Waiter/Waitress 9.31 *** 

11060 Elevator Operator 9.31 *** 

11210 Laborer, Grounds Maintenance 10.03 *** 

11240 Maid or Houseman 10.03 *** 

99030 Cashier 10.03 *** 

99050 Desk Clerk                                     (see 1) 10.03 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1999-0229/46
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01011 Accounting Clerk I 12.12 *** 

01012 Accounting Clerk II 12.99 *** 

01111 General Clerk I 11.04 *** 

01311 Secretary I 13.89 *** 

01611 Word Processor I 11.04 *** 

07041 Cook I 12.16 *** 

07042 Cook II 14.35 *** 

07070 Dishwasher 9.31 *** 

07130 Food Service Worker 10.03 *** 

11150 Janitor 10.03 *** 

11210 Laborer, Grounds Maintenance 10.03 *** 

11240 Maid or Houseman 10.03 *** 

23370 General Maintenance Worker 12.88 *** 

27101 Guard I 10.94 *** 

27102 Guard II 11.66 *** 

99050 Desk Clerk                                     (see 1) 11.04 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 12.16 *** 

21050 Material Handling Laborer 10.75 *** 

21110 Shipping Packer 12.16 *** 

21410 Warehouse Specialist 12.16 *** 

31361 Truckdriver, Light 12.16 *** 

31362 Truckdriver, Medium 12.88 *** 

31363 Truckdriver, Heavy 13.61 *** 

31364 Truckdriver, Tractor-Trailer 14.35 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10 years, and 4 after 20 
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years.  Length of service includes the whole span of continuous service with the present contractor or successor, wherever 

employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 

4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1999-0266 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 45 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1999-0266/45 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Iowa 

Area: Iowa Counties of Adair, Appanoose, Audubon, Boone, Calhoun, Carroll, Cerro Gordo, Clarke, Dallas, Davis, Decatur, 

Emmet, Franklin, Greene, Guthrie, Hamilton, Hancock, Hardin, Humboldt, Jasper, Kossuth, Lucas, Madison, Mahaska, Marion, 

Marshall, Monroe, Palo Alto, Pocahontas, Polk, Poweshiek, Ringgold, Story, Taylor, Union, Wapello, Warren, Wayne, Webster, 

Winnebago, Worth, Wright 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.02 *** 

07042 Cook II 15.33 *** 

07070 Dishwasher 10.85 *** 

07130 Food Service Worker 11.40 *** 

07260 Waiter/Waitress 10.85 *** 

11060 Elevator Operator 10.85 *** 

11210 Laborer, Grounds Maintenance 11.40 *** 

11240 Maid or Houseman 11.40 *** 

99030 Cashier 11.40 *** 

99050 Desk Clerk                                     (see 1) 11.40 *** 

https://sam.gov/wage-determination/1999-0266/45
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2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

01011 Accounting Clerk I 12.97 *** 

01012 Accounting Clerk II 14.09 *** 

01111 General Clerk I 12.27 *** 

01311 Secretary I 14.80 *** 

01611 Word Processor I 12.27 *** 

07041 Cook I 13.02 *** 

07042 Cook II 15.33 *** 

07070 Dishwasher 10.85 *** 

07130 Food Service Worker 11.40 *** 

11150 Janitor 11.40 *** 

11210 Laborer, Grounds Maintenance 11.40 *** 

11240 Maid or Houseman 11.40 *** 

23370 General Maintenance Worker 13.76 *** 

27101 Guard I 11.84 *** 

27102 Guard II 13.63 *** 

99050 Desk Clerk                                     (see 1) 12.39 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.02 *** 

21050 Material Handling Laborer 11.94 *** 

21110 Shipping Packer 13.02 *** 

21410 Warehouse Specialist 13.02 *** 

31361 Truckdriver, Light 13.02 *** 

31362 Truckdriver, Medium 13.76 *** 

31363 Truckdriver, Heavy 14.58 *** 

31364 Truckdriver, Tractor-Trailer 15.33 *** 

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  
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VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 
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Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1999-0316 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 69 

Date Of Last Revision : 06/12/2023 

Source : https://sam.gov/wage-determination/1999-0316/69 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

NATIONWIDE 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on U.S. Department of the Air Force contracts for maintenance and modification of weapons system aircraft and 

support systems at  government installations for Contractor Field Teams and Aviation Field Maintenance Teams. 

 

Wage Determinants Table: 

1. Administrative Support And Clerical Occupations 

Code Title Rate Note 

01020 Administrative Assistant 31.72  

01111 General Clerk I 14.93 *** 

01112 General Clerk II 16.30  

01113 General Clerk III 18.29  

01270 Production Control Clerk 24.34  

01300 Scheduler, Maintenance 17.61  

01311 Secretary I 17.61  

01312 Secretary II 19.71  

01313 Secretary III 21.96  

01410 Supply Technician 31.72  

2. Automotive Service Occupations 

Code Title Rate Note 

https://sam.gov/wage-determination/1999-0316/69
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05005 Automobile Body Repairer, Fiberglass 22.92  

05010 Automotive  Electrician 21.51  

05070 Automotive Worker 20.39  

05110 Mobile Equipment Servicer 18.02  

05130 Motor Equipment Metal Mechanic 22.58  

05160 Motor Equipment Metal Worker 20.39  

05190 Motor Vehicle Mechanic 22.58  

05220 Motor Vehicle Mechanic Helper 16.77  

05310 Painter, Automotive 21.51  

3. Information Technology Occupations 

Code Title Rate Note 

14041 Computer Operator I 21.32  

14042 Computer Operator II 23.86  

14043 Computer Operator III 25.53  

14044 Computer Operator IV 29.55  

14045 Computer Operator V 32.72  

14071 Computer Programmer I                          (see 1) nan  

14072 Computer Programmer II                         (see 1) nan  

14073 Computer Programmer III                        (see 1) nan  

14074 Computer Programmer IV                         (see 1) nan  

14101 Computer Systems Analyst I                     (see 1) nan  

14102 Computer Systems Analyst II                    (see 1) nan  

14103 Computer Systems Analyst III                   (see 1) nan  

4. Machine Tool Operation And Repair Occupations 

Code Title Rate Note 

19010 Machine-Tool Operator (Tool Room) 24.12  

19040 Tool And Die Maker 28.75  

5. Materials Handling And Packing Occupations 

Code Title Rate Note 

21020 Forklift Operator 19.82  

21030 Material Coordinator 24.34  

21130 Shipping/Receiving Clerk 18.15  

21150 Stock Clerk 17.08  

21210 Tools And Parts Attendant 19.82  

21410 Warehouse Specialist 19.82  

6. Mechanics And Maintenance And Repair Occupations 

Code Title Rate Note 

23010 Aerospace Structural Welder 35.18  

23021 Aircraft Mechanic I 33.66  

23022 Aircraft Mechanic II 35.18  

23023 Aircraft Mechanic III 36.74  

23040 Aircraft Mechanic Helper 25.00  

23050 Aircraft, Painter 32.07  

23060 Aircraft Servicer 28.66  

23080 Aircraft Worker 30.39  

23160 Electrician, Maintenance 28.96  

23181 Electronics Technician Maintenance I 27.79  

23182 Electronics Technician Maintenance II 29.32  

23183 Electronics Technician Maintenance III 30.78  

23260 Fabric Worker 23.84  

23380 Ground Support Equipment Mechanic 33.66  

23381 Ground Support Equipment Servicer 28.66  

23382 Ground Support Equipment Worker 30.39  

23391 Gunsmith I 21.27  

23392 Gunsmith II 24.05  



377 

23393 Gunsmith III 26.65  

23430 Heavy Equipment Mechanic 28.58  

23440 Heavy Equipment Operator 25.91  

23530 Machinery Maintenance Mechanic 28.76  

23550 Machinist, Maintenance 23.32  

23580 Maintenance Trades Helper 16.88  

23820 Pneudraulic Systems Mechanic 26.43  

23850 Rigger 26.29  

23890 Sheet-Metal Worker, Maintenance 26.61  

23960 Welder, Combination, Maintenance 23.57  

23980 Woodworker 21.09  

7. Technical Occupations 

Code Title Rate Note 

30081 Engineering Technician I 16.77  

30082 Engineering Technician II 18.82  

30083 Engineering Technician III 21.07  

30084 Engineering Technician IV 26.09  

30085 Engineering Technician V 31.92  

30086 Engineering Technician VI 38.61  

30461 Technical Writer I 25.97  

30462 Technical Writer II 31.78  

30463 Technical Writer III 38.44  

(not set) Maintenance Test Pilot, Rotary Wing 49.15  

(not set) Maintenance Test Pilot, Fixed Wing /Prop 49.15  

(not set) Maintenance Test Pilot, Fixed Wing/Jet 49.15  

(not set) Non-Maintenance Test Pilot/Co-Pilot 49.15  

8. Transportation/Mobile Equipment Operation Occupations 

Code Title Rate Note 

31361 Truckdriver, Light 19.43  

31362 Truckdriver, Medium 20.73  

31363 Truckdriver, Heavy 24.00  

31364 Truckdriver, Tractor-Trailer 24.00  

9. Non Standard Occupations 

Code Title Rate Note 

(not set) Technical Order Library Clerk 19.57  

(not set) Non-Destructive Inspection (NDI) 30.39  

(not set) Non-Destructive Inspection (NDI) 33.66  

(not set) Non-Destructive Inspection (NDI) 35.18  

(not set) Aircraft Logs and Records Technician 31.72  

(not set) Petroleum Supply Specialist 27.71  

(not set) Aircraft Survival Flight Equipment 32.07  

(not set) Aircraft Survival Flight Equipment 33.66  

(not set) Media Blaster / Sand Blaster 32.07  

(not set) Equipment Cleaner 18.28  

(not set) Technical Order Librarian 29.65  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 
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Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and personal leave, severance 

pay, and savings and thrift plans. Minimum employer contributions costing an average of $4.80 per hour computed on the 

basis of all hours worked by service employees employed on the contract.  

 

HEALTH & WELFARE EO 13706: Minimum employer contributions costing an average of $4. 41 per hour computed on the 

basis of all hours worked by service employees employed on the covered contracts. *  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5 years, and 4 weeks 

after 10 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  COMPUTER EMPLOYEES:  This wage determination does not apply to any individual employed in a bona fide executive, 

administrative, or professional capacity, as defined in 29 C.F.R. Part 541.  (See 41 C.F.R. 6701(3)).  Because most Computer 

Systems Analysts and Computer Programmers who are paid at least $27.63 per hour (or at least $684 per week if paid on a 

salary or fee basis) likely qualify as exempt computer professionals under 29 U.S.C. 213(a)(1) and 29 U.S.C. 213(a)(17), this 

wage determination may not include wage rates for all occupations within those job families.  In such instances, a conformance 

will be necessary if there are nonexempt employees in these job families working on the contract. Job titles vary widely and 

change quickly in the computer industry, and are not determinative of whether an employee is an exempt computer 

professional.  To be exempt, computer employees who satisfy the compensation requirements must also have a primary duty 

that consists of: (1) The application of systems analysis techniques and procedures, including consulting with users, to 

determine hardware, software or system functional specifications; (2) The design, development, documentation, analysis, 

creation, testing or modification of computer systems or programs, including prototypes, based on and related to user or 

system design specifications; (3) The design, documentation, testing, creation or modification of computer programs related to 

machine operating systems; or (4) A combination of the aforementioned duties, the performance of which requires the same 

level of skills.  (29 C.F.R. 541.400). Any computer employee who meets the applicable compensation requirements and the 

above duties test qualifies as an exempt computer professional under both section 13(a)(1) and section 13(a)(17) of the Fair 

Labor Standards Act. (Field Assistance Bulletin No. 2006-3 (Dec. 14, 2006)).  Accordingly, this wage determination will not 

apply to any exempt computer employee regardless of which of these two exemptions is utilized.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 
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following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE, Standard Form 1444 (SF-1444) ** 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination (See 29 CFR 

4.6(b)(2)(i)).  Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)).  The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be paid to all employees performing in the 

classification from the first day of work on which contract work is performed by them in the classification.  Failure to pay such 

unlisted employees the compensation agreed upon by the interested parties and/or fully determined by the Wage and Hour 

Division retroactive to the date such class of employees commenced contract work shall be a violation of the Act and this 

contract.  (See 29 CFR 4.6(b)(2)(v)). When multiple wage determinations are included in a contract, a separate SF-1444 should 

be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a conformance 

request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the U.S. 

Department of Labor, Wage and Hour Division, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour Division's decision to the contractor.  

 

6) Each affected employee shall be furnished by the contractor with a written copy of such determination or it shall be posted 

as a part of the wage determination (See 29 CFR 4.6(b)(2)(iii)). Information required by the Regulations must be submitted on 

SF-1444 or bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" should 

be used to compare job definitions to ensure that duties requested are not performed by a classification already listed in the 

wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included in an 

established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications listed 

in the wage determination (See 29 CFR 4.152(c)(1)).  

 

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS ** 

Aircraft Logs and Records Technician Maintains aircraft and engine logbooks and associated records.  Proficient performing all 

operator, data entry and retrieval functions associated with aircraft recordkeeping.  Performs networking functions between 

individual stations, including analysis and correction of errors caused by software, hardware or data entry. Transmits and 

receives data via floppy disk, modem and other electronic means. Extracts data, formulates and interprets management 
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reports, creates archives, backups, and data saves in support of military deployments and detachment operations. Performs a 

wide range of clerical and administrative duties related to aircraft maintenance, such as preparing reports and 

correspondence, filing and typing, performing data base and systems analysis.GS-301-07 Aircraft Survival Flight Equipment 

Technician I This occupation includes jobs involved in disassembling, repairing, testing, troubleshooting, examining, fitting, 

modifying, maintaining, installing, and determining serviceability of aircraft survival and flight equipment such as helmets, 

torso harness assemblies, preservers, parachutes, life rafts, chemical and biological protective devices, survival kits, oxygen 

masks, and anti-G-suits. The work includes operational and circuit checks of emergency signaling and communication devices 

such as survival radios and beacons. The work requires knowledge of mechanical and electrical repair and maintenance 

procedures, pyrotechnic and explosive devices, and aircraft egress systems. In addition, the work requires familiarity with 

aircraft assigned to the unit, detailed knowledge of the operation and characteristics of aircraft survival and flight equipment, 

and the ability to demonstrate and explain proper usage and operation of the equipment. WG4818-09 Aircraft Survival Flight 

Equipment Technician II This occupation includes jobs involved in disassembling, repairing, testing, troubleshooting, 

examining, fitting, modifying, maintaining, installing, and determining serviceability of aircraft survival and flight equipment 

such as helmets, torso harness assemblies, preservers, parachutes, life rafts, chemical and biological protective devices, 

survival kits, oxygen masks, and anti-G-suits. The work includes operational and circuit checks of emergency signaling and 

communication devices such as survival radios and beacons. The work requires knowledge of mechanical and electrical repair 

and maintenance   procedures, pyrotechnic and explosive devices, and aircraft egress systems. In addition, the work requires 

familiarity with aircraft assigned to the unit, detailed knowledge of the operation and characteristics of aircraft survival and 

flight equipment, and the ability to demonstrate and explain proper usage and operation of the equipment. WG- 4818-10 

Equipment Cleaner Clean metal and nonmetal surfaces through use of hand and pressure washing equipment. Must have 

knowledge of angles and distance settings of washing nozzles for objects having unusual shapes.  Adjust varied amounts and 

mixtures of cleaning compounds for stubborn contaminanants and heavy corrosions.  May perform timed traverse or repeat 

adjustments or turntable movements ( forward,swivel, and reverse) or optimum positioning of moderate/large metal or 

nonmetal assemblies to determine the most extensive and/or precise nozzle openings.  determines the sweeping direction of 

spray over difficult internal or external surfaceswithout damage to equipmet/facilities and without injury to coworkers.  Must 

comply with all safety requirements.  possesses knowledge of cleaning characteristics of brass corrosion resitant steel, 

aluminum, steel and other materials.  Must have the ability to properly prepare cleaning bays,chambers,portable units and 

booths.  Must be able to interpret oral written instructions.  Work involves standing, stooping, bending, kneeling, reaching, 

climbing, crawling, and crouching in strained and awkward positions.  lifts carries, and sets up equipment and components 

that weigh up tp 75 pounds. Maintenance Test Pilot, Fixed Wing /Prop Pilot conducts aircraft post maintenance functional 

flight checks to determine airworthiness of maintenance performed by conducting specified maintenance check maneuvers 

and procedures specified in the Maintenance Test Flight Checklist; reviews forms and records to ascertain factors, such as 

flight readiness, weight & balance, and fuel supply; files flight plans verifying weather conditions, flight route, and schedule; 

receives and orders changes in fuel supply, load, route, or schedule to insure safety of flight; reads gauges to verify that oil, 

hydraulic fluid, and fuel quantities are at prescribed levels prior to starting engines; starts engines and performs maintenance 

operational checks on aircraft systems to verify operational readiness; contacts control tower by radio to obtain takeoff 

clearance and instructions; pilots aircraft adhering to flight plan, regulations and procedures of the Federal Government, 

company, and supported customer; logs information, such as flight time, landings, and fuel consumed; Pilot shall either have a 

current FAA class II medical certificate.GS-2181-12 Maintenance Test Pilot, Fixed Wing/Jet Pilot conducts aircraft post 

maintenance functional flight checks to determine airworthiness of maintenance performed by conducting specified 

maintenance check maneuvers and procedures specified in the Maintenance Test Flight Checklist; reviews forms and records 

to ascertain factors, such as flight readiness, weight & balance, and fuel supply; files flight plans verifying weather conditions, 

flight route, and schedule; receives and orders changes in fuel supply, load, route, or schedule to insure safety of flight; reads 

gauges to verify that oil, hydraulic fluid, and fuel quantities are at prescribed levels prior to starting engines; starts engines 

and performs maintenance operational checks on aircraft systems to verify operational readiness; contacts control tower by 

radio to obtain takeoff clearance and instructions; pilots aircraft adhering to flight plan, regulations and procedures of the 

Federal Government, company, and supported customer; logs information, such as flight time, landings, and fuel consumed; 

Pilot shall either have a current FAA class II medical certificate. GS-2181-12 Maintenance Test Pilot, Rotary Wing Maintenance 

test pilots shall be proficient in flying operations of the rotary wing helicopters they are assigned.  Maintenance test pilots shall 

possess a current, valid Agency or FAA Second Class Medical Certificate.  Annual renewals of Medical Certificates shall be the 

responsibility of the individual. Maintenance test pilots shall possess an instrument rating on their FAA Commercial 

Certificates.  Test Pilots shall demonstrate instrument task proficiency on the annual flight evaluation conducted by flight 

detachment Evaluators. Maintenance test pilots shall undergo and successfully complete initially and annually thereafter 

during their birth months, an Agency or FAA second class flight physical. Maintenance test pilots shall not perform flight duties 

when ill, after receiving medical treatment that may impair physical abilities required for flight or after receiving drugs from a 

civilian physician until properly cleared by an Agency Flight Surgeon or equivalent. Maintenance test pilots shall undergo an 

annual flight evaluation. These evaluations will be conducted by both an Instructor Pilot (IP) and Maintenance Test Flight 

Evaluator (MTFE), qualified in Mission, Type, and Design Series (MDS) and will ensure that all Aircrew Training Manual (ATM) 

tasks required for assigned flight duties are accomplished, i.e., non-tactical base tasks and maintenance test pilot (MTP) tasks 

are evaluated I/A/W the appropriate ATM.  GS-2181-12 Media Blaster / Sand Blaster Shall clean metal and nonmetal surfaces 
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through use of sandblasting equipment.  Must have knowledge of angles and distance settings of blasting nozzles for objects 

having unusual shapes.  Adjust varied amounts of mixtures of abrasive compounds for stubborn contaminants and heavy 

corrosion.  May perform timed traverse or repeat adjustments of turntable movements (forward, swivel and reverse) or 

optimum positioning of moderate/large metal or nonmetal assemblies to determine the most extensive and/or precise nozzle 

openings.  Determines the sweeping direction of blast over difficult internal or external surfaces without damage to 

equipment/facilities and without injury to coworkers.  Must comply with all safety requirements.  Possesses knowledge of 

cleaning characteristics of brass corrosion resistant steel, aluminum, steel and other metals.  Must have the ability to properly 

prepare blasting bays chambers, portable units and booths.  Must be able to interpret oral and written instructions.  Work 

involves standing, stooping, bending, kneeling, reaching, climbing, crawling, and crouching in strained and awkward positions.  

Lifts,carries, and sets up equipment and components that weight up to 75 pounds. Use of a respirator and/or air fed hood is 

required. Non-Destructive Inspection (NDI) Technician I Inspects aerospace weapon systems components and support 

equipment for structural integrity using nondestructive inspection methods and performs fluid analysis. Related DoD 

Occupational Subgroup: 760. Completed initial Non Destructive Inspection Training Course and maintains basic qualification.-  

WG-3705 -08 Non-Destructive Inspection (NDI) Technician II Inspects aerospace weapon systems components and support 

equipment for structural integrity using nondestructive inspection methods and performs fluid analysis. Related DoD 

Occupational Subgroup: 760.   Duties and Responsibilities:   Determines test method, and prepares fluids and parts for 

nondestructive inspection. Interprets nondestructive inspection test results, and provides information about defects to repair 

center. Analyzes wear metal content on engine lubricating oil and other fluids, and recommends corrective action. Establishes 

radiation areas for radiographic operations. Computes and monitors personal exposure areas for radiographic operations, and 

monitors personnel exposure data.   Performs nondestructive inspection on structures, components, and systems. Detects 

flaws such as cracks, delaminations, voids, processing defects, and heat damage using penetrant, eddy current, magnetic 

particle, radiographic, optical, and ultrasonic test equipment. Determines metallurgical information of components according 

to alloy, temper, conductivity, and associated factors.   Operates, maintains, and inspects nondestructive equipment. Performs 

operator maintenance and service inspections on shop equipment and tools. Ensures lock out and tag out procedures are 

accomplished prior to maintenance on equipment. Performs silver recovery functions. Handles and disposes of hazardous 

waste and materials. WG3705-10 Non-Destructive Inspection (NDI) Technician III Specialty Summary: Inspects aerospace 

weapon systems components and support equipment for structural integrity using nondestructive inspection methods and 

performs fluid analysis. Related DoD Occupational Subgroup: 760.   Duties and Responsibilities:   Determines test method, and 

prepares fluids and parts for nondestructive inspection. Interprets nondestructive inspection test results, and provides 

information about defects to repair center. Analyzes wear metal content on engine lubricating oil and other fluids, and 

recommends corrective action. Establishes radiation areas for radiographic operations. Computes and monitors personal 

exposure areas for radiographic operations, and monitors personnel exposure data.   Performs nondestructive inspection on 

structures, components, and systems. Detects flaws such as cracks, delaminations, voids, processing defects, and heat damage 

using penetrant, eddy current, magnetic particle, radiographic, optical, and ultrasonic test equipment. Determines 

metallurgical information of components according to alloy, temper, conductivity, and associated factors.   Operates, 

maintains, and inspects nondestructive equipment. Performs operator maintenance and service inspections on shop 

equipment and tools. Ensures lock out and tag out procedures are accomplished prior to maintenance on equipment. Performs 

silver recovery functions. Handles and disposes of hazardous waste and materials. Completed initial Non Destructive 

Inspection Training Course and maintains basic qualification. -  WG-3705-11 Non-Maintenance Test Pilot/Co-Pilot Pilot (non-

MTP) shall be qualified and current in the aircraft they are assigned. Pilots shall possess a current, valid Agency or FAA Second 

Class Medical Certificate. Annual renewals of Medical Certificates shall be the responsibility of the individual.  Pilots shall 

possess an instrument rating on their FAA Commercial Certificates.  Pilots shall undergo and successfully complete initially 

and annually thereafter during their birth months, an Agency or FAA second class flight physical. Pilots shall undergo an 

annual flight evaluation conducted IAW the appropriate Aircrew Training Manual (ATM).  This evaluation will be conducted by 

a Government Instructor Pilot (IP), qualified in Mission, Type, and Design Series (MDS) and will ensure that all ATM tasks 

required for assigned flight duties are accomplished, i.e., non-tactical base tasks are evaluated I/A/W the appropriate ATM.  

GS-2181-12 Petroleum Supply Specialist Petroleum Supply Specialist is proficient in receiving, storing, accounting and caring 

for, dispensing, issuing, and shipping bulk or packaged petroleum, oils, and lubricants products.  Completion of Military 

Occupational Specialty 92F course conducted under the auspices of the US Army Quartermaster Center and School or other 

Service/civilian equivalent training is required.  Must be HAZ 11 certified and Accord Dangereux Routier (ADR) qualified.  GS-

2001-09 Technical Order Librarian Maintains the activity?s Central Technical Publications Library (CTPL) in a complete and 

current status per current regulations.  Requisition, receive, screen, review, route, distribute as necessary and file all incoming 

technical manuals media. Monitors dispersed libraries and necessary control functions to distribute data. Complies with 

processes established for classified technical media receipt, stowage, distribution, inventory, and disposition in accordance 

with current regulations. Establish and maintain a program to audit the CTPL annually, dispersed libraries quarterly, and 

detachment libraries on return, in accordance with current regulations. Develop an effective check list/audit form to identify 

discrepancies during audits and correction action noted.   GS-1411-09 Technical Order Library Clerk Maintains the activity?s 

Central Technical Publications Library (CTPL) in a complete and current status per current regulations.  Requisition, receive, 

screen, review, route, distribute as necessary and file all incoming technical manuals media. Monitors dispersed libraries and 

necessary control functions to distribute data. Complies with processes established for classified technical media receipt, 
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stowage, distribution, inventory, and disposition in accordance with current regulations. GS-301-05 
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<<< Wage Determination No. : 1999-0326 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 43 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1999-0326/43 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Arkansas, Illinois, Iowa, Kentucky, Louisiana, Mississippi, Missouri, Oregon, Tennessee 

Area: Arkansas Counties of Ashley, Bradley, Calhoun, Chicot, Clark, Clay, Craighead, Crittenden, Cross, Dallas, Desha, Faulkner, 

Garland, Greene, Hempstead, Hot Spring, Howard, Jackson, Lafayette, Lawrence, Lee, Little River, Lonoke, Miller, Mississippi, 

Monroe, Montgomery, Nevada, Ouachita, Phillips, Pike, Poinsett, Prairie, Randolph, Sevier, St Francis, Union, White, Woodruff 

Iowa County of Lee Illinois Counties of Adams, Alexander, Calhoun, Greene, Hancock, Henderson, Jackson, Jersey, Macoupin, 

Madison, Massac, Monroe, Pike, Pulaski, Randolph, Scott, St Clair, Union Kentucky Counties of Ballard, Calloway, Carlisle, 

Fulton, Graves, Hickman, McCracken Louisiana Parishes of Ascension, Assumption, Avoyelles, Bienville, Bossier, Caddo, 

Cameron, Catahoula, Concordia, East Baton Rouge, East Carroll, Franklin, Grant, Iberia, Iberville, Jefferson, Lafourche, Madison, 

Morehouse, Natchitoches, Orleans, Ouachita, Plaquemines, Pointe Coupee, Rapides, Red River, Richland, Saint James, Saint John 

The Baptist, St Bernard, St Charles, St Landry, St Martin, St Mary, St Tammany, Tensas, Terrebonne, Union, Washington, 

Webster, West Baton Rouge, West Feliciana, Winn Missouri Counties of Bollinger, Butler, Cape Girardeau, Clark, Dunklin, Iron, 

Jefferson, Lewis, Lincoln, Madison, Marion, Mississippi, New Madrid, Pemiscot, Perry, Pike, Ralls, Scott, St Charles, St Francois, 

St Louis, Ste Genevieve, Stoddard, Washington, Wayne Mississippi Counties of Adams, Alcorn, Attala, Benton, Bolivar, Carroll, 

Claiborne, Coahoma, Copiah, De Soto, Grenada, Hancock, Hinds, Holmes, Humphreys, Issaquena, Jefferson, Jefferson Davis, 

Lafayette, Lawrence, Leflore, Madison, Marion, Marshall, Panola, Pearl River, Prentiss, Quitman, Rankin, Sharkey, Simpson, 

Sunflower, Tallahatchie, Tate, Tippah, Tunica, Union, Warren, Washington, Wilkinson, Yalobusha, Yazoo Oregon County of 

Multnomah Tennessee Counties of Carroll, Chester, Crockett, Dyer, Fayette, Gibson, Hardeman, Haywood, Henderson, Henry, 

Lake, Lauderdale, Madison, McNairy, Obion, Shelby, Tipton, Weakley 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on U.S. Army Corps of Engineers contract for general towing and tender services for the revetment season for the 

Memphis District: 

 

https://sam.gov/wage-determination/1999-0326/43
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Wage Determinants Table: 

1. Cook-Baker/Second Cook/Second Cook- 

Code Title Rate Note 

47021 Cook-Baker/Second Cook/Second Cook- 25.28  

2. Fireman-Water Tender 

Code Title Rate Note 

47070 Fireman-Water Tender 35.73  

3. Captain, Harbor Tug 

Code Title Rate Note 

(not set) First Mate 33.60  

(not set) Master, Towboat 45.88  

(not set) Pilot, Towboat 41.73  

4. Deckhand, Harbor Tug 

Code Title Rate Note 

(not set) Deckhand 21.56  

(not set) Deckhand, Leader 23.72  

5. Engineer, Harbor Tug 

Code Title Rate Note 

(not set) Chief Engineer 43.65  

(not set) Watch Engineer 38.35  

 

 

Footer: 
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 8 years, and 4 weeks 

after 15 years. Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility. 

(See 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 



385 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc.""  (The relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's length negotiation"" under section 

4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations.  This wage determination therefore reflects the actual CBA wage rates and fringe benefits paid under the 

predecessor contract.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  



386 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination.  

 

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS ** 

Captain, Harbor Tug Qualified tug master and operator in charge of the tugboat, its personnel, its operation and maintenance. 

The Captain is a radio operator, understands and operates radar and other navigational aids used in conjunction with tug-ship 

operations and tug-barge operations bother harbor and ocean. This person must also be qualified in administrative ship 

business and overall charge of maintenance of the vessel. Must hold appropriate Coast Guard documentation/license. 

Deckhand, Harbor Tug Qualified seaman capable of performing all duties related to tugboat servicing ships and barges both in 

the harbor and at sea. Must hold appropriate Coast Guard documentation/license. Engineer, Harbor Tug Qualified engineer in 

the operation, the maintenance, both corrective and preventative, and overall supervisor in the proper operation and 

maintenance of all machinery, both main and auxiliary and electrical and other mechanical gear aboard the tugboat. Also must 

have administrative ability to keep records and maintain the inventory of parts, tools, fuel, etc. Must hold appropriate Coast 

Guard documentation/license. 
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<<< Wage Determination No. : 1999-0403 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 40 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1999-0403/40 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Illinois, Indiana, Kentucky, West Virginia 

Area: Illinois County of Cook Indiana County of Porter Kentucky Counties of Livingston, Lyon West Virginia County of Putnam 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on U.S. Army Engineer District contract for towing services: 

 

Wage Determinants Table: 

1. Tug Boat Operator/Engineer 

Code Title Rate Note 

47601 Illinois: Cook County. 29.30  

47601 Indiana: Porter County 29.30  

47601 Kentucky: Livingston County 26.77  

47601 Kentucky: Lyon County 25.45  

47601 West Virginia: Putnam County 27.04  

2. Deckhand 

Code Title Rate Note 

(not set) Illinois: Cook County. 24.64  

(not set) Indiana: Porter County 24.64  

(not set) Kentucky: Livingston County 22.22  

(not set) Kentucky: Lyon County 21.43  

https://sam.gov/wage-determination/1999-0403/40
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(not set) West Virginia: Putnam County. 22.09  

 

 

Footer: 
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 
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which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination.  

 

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS ** 

Deckhand General Function: Under designated supervision, performs a variety of deck duties aboard ship and boats to include 

handling lines and cables tieing knot. Operating deck winches, and scraping, painting and cleaning designated to the ship/boat. 

Duties and Responsibilities: 1. Handles lines and cables when anchoring or getting under way, ties various types of knots, 

splices lines   to secure cargo, boat and deck equipment. 2. Assists in hoisting and lowering boats, making up cargo nets and 

fenders, and in performing other marlinespike seamanship. 3. Operates deck winches to hoist or lower cargo and boats, works 

with ground tackle, block and tackle gear and rigging equipment. 4. Scrapes, paints, and clean ships/boats, hull superstructure 

and compartment space. 5. May give instructions to passengers on the use of lifesaving equipment and instructions on what I 

required in case of emergency. 6. May receive and transmit radio message from boat to shore. 7. Performs other related duties 

as assigned. Physical Effort: Stands, walks and handles light and medium weight objects. Working Condition: Work outside 

exposed to all types of weather and to the possibility of cuts, bruises burns and chapped hands 
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<<< Wage Determination No. : 1999-0469 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 45 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1999-0469/45 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: California, Nevada 

Area: California Counties of Lassen, Mono Nevada Counties of Carson City, Churchill, Douglas, Elko, Eureka, Humboldt, Lander, 

Lyon, Mineral, Ormsby, Pershing, Storey, Washoe 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 19.21  

07042 Cook II 21.07  

07070 Dishwasher 14.52 *** 

07130 Food Service Worker 15.49 *** 

07260 Waiter/Waitress 14.52 *** 

11060 Elevator Operator 14.52 *** 

11210 Laborer, Grounds Maintenance 15.49 *** 

11240 Maid or Houseman 15.49 *** 

99030 Cashier 15.49 *** 

99050 Desk Clerk                                     (see 1) 15.49 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1999-0469/45
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01011 Accounting Clerk I 13.52 *** 

01012 Accounting Clerk II 14.63 *** 

01111 General Clerk I 12.46 *** 

01311 Secretary I 15.56 *** 

01611 Word Processor I 12.46 *** 

07041 Cook I 19.21  

07042 Cook II 21.07  

07070 Dishwasher 14.52 *** 

07130 Food Service Worker 15.49 *** 

11150 Janitor 15.49 *** 

11210 Laborer, Grounds Maintenance 15.49 *** 

11240 Maid or Houseman 15.49 *** 

23370 General Maintenance Worker 20.01  

27101 Guard I 12.34 *** 

27102 Guard II 13.27 *** 

99050 Desk Clerk                                     (see 1) 12.46 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 19.21  

21050 Material Handling Laborer 17.27  

21110 Shipping Packer 19.21  

21410 Warehouse Specialist 19.21  

31361 Truckdriver, Light 19.21  

31362 Truckdriver, Medium 20.01  

31363 Truckdriver, Heavy 20.81  

31364 Truckdriver, Tractor-Trailer 21.61  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 
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after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:  

 

1)  Rates are applicable only under the appropriate occupational category.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 1999-0538 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 45 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/1999-0538/45 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Indiana, Ohio 

Area: Indiana Counties of Adams, Allen, Blackford, De Kalb, Grant, Huntington, Jay, Lagrange, Noble, Ohio, Steuben, Wabash, 

Wells, Whitley Ohio Counties of Defiance, Paulding, Williams 

**Fringe Benefits Required Follow the Occupational Listing** 

 

Wage Determinants Table: 

1. Food & Lodging: 

Code Title Rate Note 

07041 Cook I 13.70 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.48 *** 

07130 Food Service Worker 11.00 *** 

07260 Waiter/Waitress 10.48 *** 

11060 Elevator Operator 10.48 *** 

11210 Laborer, Grounds Maintenance 11.00 *** 

11240 Maid or Houseman 11.00 *** 

99030 Cashier 11.00 *** 

99050 Desk Clerk 11.00 *** 

2. Halfway House & Residential Community Treatment: 

Code Title Rate Note 

https://sam.gov/wage-determination/1999-0538/45
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01011 Accounting Clerk I 13.20 *** 

01012 Accounting Clerk II 14.40 *** 

01111 General Clerk I 12.09 *** 

01311 Secretary I 15.35 *** 

01611 Word Processor I 12.09 *** 

07041 Cook I 13.70 *** 

07042 Cook II 16.57  

07070 Dishwasher 10.48 *** 

07130 Food Service Worker 11.00 *** 

11150 Janitor 11.00 *** 

11210 Laborer, Grounds Maintenance 11.00 *** 

11240 Maid or Houseman 11.00 *** 

23370 General Maintenance Worker 14.65 *** 

27101 Guard I 12.05 *** 

27102 Guard II 12.96 *** 

99050 Desk Clerk 12.09 *** 

3. Moving & Storage: 

Code Title Rate Note 

21020 Forklift Operator 13.70 *** 

21050 Material Handling Laborer 11.73 *** 

21110 Shipping Packer 13.69 *** 

21410 Warehouse Specialist 13.69 *** 

31361 Truckdriver, Light 13.69 *** 

31362 Truckdriver, Medium 14.65 *** 

31363 Truckdriver, Heavy 15.62 *** 

31364 Truckdriver, Tractor-Trailer 16.57  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and personal leave, severance 

pay, and savings and thrift plans. Minimum employer contributions costing an average of $4.80 per hour computed on the 

basis of all hours worked by service employees employed on the contract.  

 

HEALTH & WELFARE EO 13706: Minimum employer contributions costing an average of $4. 41 per hour computed on the 

basis of all hours worked by service employees employed on the covered contracts. *  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 
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for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 10 years, and 4 after 25 

years.  Length of service includes the whole span of continuous service with the present contractor or successor, wherever 

employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  (Reg. 29 CFR 

4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159, the Wage and Hour Division does not recognize, 

for section 4(c) purposes, prospective wage rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour, issuance of a wage determination, incorporation of the wage determination in the contract, 

adjusting the contract price, etc.""  (The relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting ""arm's length negotiation"" under section 

4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations.  This wage determination therefore reflects the actual CBA wage rates and fringe benefits paid under the 

predecessor contract.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 



397 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 2000-0085 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 19 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/2000-0085/19 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State:  Hawaii Area:   Hawaii Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on U.S. Navy contract(s) for stevedoring services to operate and manage the ocean terminal support operations at 

Fleet and Industrial Supply Center, Pearl Harbor. 

 

Wage Determinants Table: 

1. Longshoreman 

Code Title Rate Note 

(not set) Longshoreman 42.91  

 

 

Footer: 
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

https://sam.gov/wage-determination/2000-0085/19
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or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: All 9 unions with the exception of Young Brothers, Limited (Contractor), receive 100 percent employer 

paid health insurance from a private company; equivalent to $3.81 for each compensated hour.  Young Brothers make 

contributions of 1.75 for each compensated hour to the fund.  Each active employee pays a co-pay of ten (10) percent; $1.75 

for medical, prescription drug,vision, and dentual insurance premiums. The Hawaii Medical  Service Association' Preferred 

Provider Plan, Kaiser Permanente Health Plan, and the HDS Major Dental Plan is considered the base plan.  

 

VACATION: An employee who has been in the employ of the Employer for a continuous period of one year (12 months) but 

less than the two years (24 months) shall be eligible for one (1) week with pay computed on the basis of forty-five (45) hours 

at the straight time rate; two (2) or more full and continuous years shall be eligible for two (2) weeks with pay computed on 

the basis of ninety (90) hours at the straight time rate;  seven (7) or more full and continuous years shall be eligible for three 

(3) weeks with pay computed on the basis of one hundred thirty-five (135) 

hours at the straight time rate;  twelve (12) or more full and continuous years shall be eligible for four (4) weeks with pay 

computed on the basis of one hundred and eighty (180) hours at straight time rate; seventeen (17) or more full and 

continuous years, shall be eligible for five (5) weeks with pay computed on the basis of two hundred twenty-five (225) hours 

at the straight time; and twenty-two (22) or more full and continuous years shall be eligible for six (6) weeks with pay 

computed on the basis of two hundred seventy (270) hours at the straight time rate. A pro rata vacation of three-fourths (3/4) 

of the vacation with pay provided for if he has worked between 75-85% of the hours available to him but not less than 1000 

converted hours during the twelve (12) months immediately preceding his vacation accrual date. All time paid for such as 

stand by, travel, jury duty, military leave, and vacation shall be included for vacation credit.  Vacation shall not be cumulative 

from year to year except that an employee who is eligible for an annual vacation of more than one (1) week and who wishes to 

take an extended vacation in some specific future year may, if his request to do so is approved by the Employer, accumulate up 

to six (6) weeks of vacation.  However, during each of the years in which the accumulation is being made, the employee must 

take at least one (1) week of his annual vacation. Accumulation shall be made in consecutive years and the accumulated weeks 

plus the regular weeks of vacation shall be taken by the second year following maximum accumulation unless otherwise 

arranged between the employee and the Employee by mutual consent.  

 

HOLIDAYS: 14 named holidays:  New Year's Day, Jack Hall Day (January 2), Lincoln's Birthday, President's Day, Harry Bridges 

Memorial Day (March 30), Good Friday, Memorial Day, Kamehameha Day, Independence Day, Labor Day, Veterans' Day, 

Thanksgiving Day, Christmas Day, and Employee's Birthday.  An employee who works at least one (1) day during the week in 

which a paid holiday falls shall receive nine (9) hours' pay at the straight time rate.  An employee who works on a named 

holiday shall be paid at the overtime rate. SICK PAY: Every employee covered by this agreement who has been in the 

continuous employment of the Employer for one or more years shall receive sick leave benefits of 196 hours per calendar year.  

A newly hired employee at the end of his period of probation shall be credited with eighty (80) hours for sick leave benefits. 

Employees who have unused accumulated sick leave benefits under the Employer's prior sick leave plan shall retain such 

accumulated benefits up to 500 hours. Current sick leave benefits (196 hours per year) will not be credited until the 

employees' accumulated sick leave benefits under this paragraph have been reduced to less than 300 hours.  Employees may 

accumulate sick leave benefits up to 300 hours after one (1) year of service. If an employee has less than 300 hours of 

accumulated sick leave benefits remaining under the provisions of the preceding paragraph, he may accumulate unused 

current sick leave benefits for the calendar year and calendar years thereafter to a maximum of 130 hours per year and a 

maximum accumulation of 300 hours. JURY DUTY: GOVERNMENT BOARDS AND COMMISSIONS:  An employee excused from 

performing work by reason of jury duty or service on boards or commissions which are established by or under statutory 

authority on any regularly scheduled workday (including night shift) on which he would have been offered work, shall receive 

pay for such day equal to the difference between (1) the amount of his jury duty or service pay and (2) the amount of straight 

time pay at the classified or personalized rate he would have received for the number of hours not to exceed eight (8) he 

would otherwise have worked on such day.  It is understood that if such service requires attendance only for a portion of the 

employee's normal scheduled workday, the employee shall notify the Employer by telephone and the Employer shall 

determine whether or not the employee should report to work on that day.  

 

BEREAVEMENT:  In the event of death in an employee's immediate family (father, mother, brother, sister, spouse, child, step 

children, father-in-law, mother-in-law, grandfather, grandmother or grandchild) and upon notification by the employee to the 

Employer of such death, he shall be entitled to three (3) days off with straight time pay for eight (8) hours commencing with 

the date of the death and terminating on the fiftieth (50th) day following the death.  

 

MILITARY SERVICE:  An employee on military leave for annual active duty for training in the National Guard or Reserve which 

does not extend beyond two (2) weeks shall be entitled to receive such amount, if any, that the employee's military pay is less 
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than the amount of straight time pay at the classified or personalized rate the employee would have earned had the employee 

worked during such leave period.  

 

SEVERANCE ALLOWANCE:  An employee eligible to receive a severance allowance is one who:  (1) has been permanently laid 

off or who, with the consent of the Employer, substitutes for another employee scheduled to be permanently laid off; (2) has 

completed three (3) or more years of continuous service with the Employer; (3) has not been terminated under the disability 

provisions of the Pension Plan; (4) has not been terminated under the repatriation provision of the Pension Plan; and (5) has 

elected, pursuant to the Provisions of Section IX(e) of the Pension Agreement, to be paid a lump-sum severance pursuant to  

paragraph 15.02.  Severance allowances will be paid in the event of a permanent layoff announced by the Employer.  

Employees who voluntarily quit or are terminated for reasons other than by layoff to effect permanent reduction in the 

workforce are not eligible for severance allowance.  

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 
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should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination.  

 

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS ** 

Longshoreman Handles and secures all cargo manually or mechanically in its transfer from vessel to last place of rest, and 

from first place of rest to the vessel, including sorting and piling (if it is to be sorted or piled), and the direct transfer of cargo 

from vessel to railroad car or barge or vice versa.  Some of the duties include rigging hatch tents and gear, opening and closing 

of hatches and decks, lashing and unlashing, shoring and unshoring, and handling of lines for securing cargo and vice versa 
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<<< Wage Determination No. : 2000-0113 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 45 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/2000-0113/45 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California Counties of Kern, Monterey, Riverside, Sacramento, San Bernardino, Santa Barbara 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on Army/Air Force Exchange service contract for auto concession services. 

 

Wage Determinants Table: 

1. Retail Automotive Detailer 

Code Title Rate Note 

06500 Edwards Air Force Base - Kern County 14.59 *** 

06500 Fort Irwin - San Bernardino County 14.59 *** 

06500 Monterey County 16.82  

06500 Riverside County 14.59 *** 

06500 Sacramento County 14.98 *** 

06500 Vandenberg Air Force Base - Santa Barbara 14.73 *** 

2. Retail Automotive Helper 

Code Title Rate Note 

06510 Edwards Air Force Base -  Kern County 14.59 *** 

06510 Fort Irwin - San Bernardino County 14.59 *** 

06510 Monterey County 16.82  

https://sam.gov/wage-determination/2000-0113/45
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06510 Riverside County 14.59 *** 

06510 Sacremento County 14.98 *** 

06510 Vandenberg Air Force Base - Santa Barbara 14.73 *** 

3. Retail Automotive Technician 

Code Title Rate Note 

06520 Edwards Air Force Base Kern County 20.25  

06520 Fort Irwin - San Bernardino County 21.09  

06520 Monterey County 23.11  

06520 Riverside County 21.09  

06520 Sacremento County 21.66  

06520 Vandenberg Air Force Base - Santa Barbara 21.09  

4. Retail Lubrication Technician 

Code Title Rate Note 

06530 Edwards Air Force Base - Kern County 16.35  

06530 Fort Irwin - San Bernardino County 16.76  

06530 Monterey County 18.91  

06530 Riverside County 16.76  

06530 Sacramento County 17.16  

06530 Vandenberg Air Force Base - Santa Barbara 16.76  

5. Retail Tire Service Worker 

Code Title Rate Note 

06540 Edwards Air Force Base - Kern County 16.35  

06540 Fort Irwin - San Bernardino County 16.76  

06540 Monterey County 18.91  

06540 Riverside County 16.76  

06540 Sacramento County 17.94  

06540 Vandenberg Air Force Base - Santa Barbara 16.76  

6. Senior Retail Automotive Technician 

Code Title Rate Note 

06550 Edwards Air Force Base - Kern County 21.24  

06550 Fort Irwin - San Bernardino County 21.87  

06550 Monterey County 22.14  

06550 Riverside County 21.87  

06550 Sacramento County 22.52  

06550 Vandenberg Air Force Base - Santa Barbara 21.29  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 
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www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 
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grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 2000-0114 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 46 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/2000-0114/46 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: New York 

Area: New York Counties of Jefferson, Kings, Orange 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on service contract for auto concession services. 

 

Wage Determinants Table: 

1. Retail Automotive Detailer 

Code Title Rate Note 

06500 Kings County, New York 16.12 *** 

06500 NY: Fort Drum 12.74 *** 

06500 Orange County, New York 13.44 *** 

2. Retail Automotive Helper 

Code Title Rate Note 

06510 Kings County, N.Y 16.12 *** 

06510 NY: Fort Drum 12.74 *** 

06510 Orange County, New York 13.44 *** 

3. Retail Automotive Technician 

Code Title Rate Note 

https://sam.gov/wage-determination/2000-0114/46
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06520 Kings County, N.Y 22.68  

06520 NY: Fort Drum 16.41  

06520 Orange County, New York 21.73  

4. Retail Lubrication Technician 

Code Title Rate Note 

06530 Kings County, N.Y. 18.67  

06530 NY: Fort Drum 13.96 *** 

06530 Orange County, New York 16.31  

5. Retail Tire Service Worker 

Code Title Rate Note 

06540 Kings County, N.Y, 18.67  

06540 NY: Fort Drum 13.96 *** 

06540 Orange County, New York 16.31  

6. Senior Retail Automotive Technician 

Code Title Rate Note 

06550 Kings County, N.Y, 23.52  

06550 NY: Fort Drum 17.03  

06550 Orange County, New York 22.54  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor, 3 weeks after 5 years, and 4 weeks 

after 15 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 
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Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 
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listed in the wage determination. 
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<<< Wage Determination No. : 2000-0115 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 45 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/2000-0115/45 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

This wage determination applies at the address(es) below: 

Travis Air Force Base, Solano County, CA 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on Army/Air Force Exchange service contract for auto concession services. 

 

Wage Determinants Table: 

1. Retail Automotive Detailer 

Code Title Rate Note 

06500 Retail Automotive Detailer 14.36 *** 

2. Retail Automotive Helper 

Code Title Rate Note 

06510 Retail Automotive Helper 14.36 *** 

3. Retail Automotive Technician 

Code Title Rate Note 

06520 Retail Automotive Technician 22.95  

https://sam.gov/wage-determination/2000-0115/45
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4. Retail Lubrication Technician 

Code Title Rate Note 

06530 Retail Lubrication Technician 17.30  

5. Retail Tire Service Worker 

Code Title Rate Note 

06540 Retail Tire Service Worker 17.30  

6. Senior Retail Automotive Technician 

Code Title Rate Note 

06550 Senior Retail Automotive Technician 23.80  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 1 week paid vacation after 6 months of service with a contractor or successor; 2 weeks after 1 year, 3 weeks after 

5 years, and 4 weeks after 10 years. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar work at the 

same Federal facility.  (Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day, Martin Luther King Jr's Birthday, Washington's 

Birthday, Good Friday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, 

Veterans' Day, Thanksgiving Day, and Christmas Day.  A contractor may substitute for any of the named holidays another day 

off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 
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following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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<<< Wage Determination No. : 2000-0116 
 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

 

U.S. DEPARTMENT OF LABOR  

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C.  20210 

 

Revision No. : 52 

Date Of Last Revision : 12/27/2022 

Source : https://sam.gov/wage-determination/2000-0116/52 

Header: 
Note: Contracts subject to the Service Contract Act are generally required to pay at least the applicable minimum wage rate 

required under Executive Order 14026 or Executive Order 13658. 

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended (e.g., an option is exercised) 

on or after January 30, 2022:   Executive Order 14026 generally applies to the contract. The contractor must pay all covered 

workers at least $16.20 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the contract is not renewed or extended 

on or after January 30, 2022:   Executive Order 13658 generally applies to the contract. The contractor must pay all covered 

workers at least $12.15 per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2023. 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional information on contractor 

requirements and worker protections under the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: North Carolina 

Area: North Carolina Counties of Cumberland, Currituck 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on AAFES service contract for auto concession services. 

 

Wage Determinants Table: 

1. Retail Automotive Detailer 

Code Title Rate Note 

06500 Cumberland County 10.71 *** 

06500 Currituck County 10.82 *** 

2. Retail Automotive Helper 

Code Title Rate Note 

06510 Cumberland County 10.71 *** 

06510 Currituck County 10.82 *** 

3. Retail Automotive Technician 

Code Title Rate Note 

06520 Cumberland County 15.57 *** 

06520 Currituck County 16.06 *** 

https://sam.gov/wage-determination/2000-0116/52
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4. Retail Lubrication Technician 

Code Title Rate Note 

06530 Cumberland County 12.30 *** 

06530 Currituck County 12.83 *** 

5. Retail Tire Service Worker 

Code Title Rate Note 

06540 Cumberland County 12.30 *** 

06540 Currituck County 12.83 *** 

6. Senior Retail Automotive Technician 

Code Title Rate Note 

06550 Cumberland County 16.36  

06550 Currituck County 17.11  

 

 

Footer: 
***Workers in this classification may be entitled to a higher minimum wage under Executive Order 14026 ($16.20 per hour) 

or 13658 ($12.15 per hour). Please see the Note at the top of the wage determination for more information. Please also note 

that the minimum wage requirements of Executive Order 14026 and 13658 are not currently being enforced as to contracts or 

contract-like instruments entered into with the federal government in connection with seasonal recreational services or 

seasonal recreational equipment rental for the general public on federal lands. 

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, applies to all contracts subject to the 

Service Contract Act for which the contract is awarded (and any solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide employees with 1 hour of paid sick leave for every 30 hours they 

work, up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave for their own illness, 

injury or other health-related needs, including preventive care; to assist a family member (or person who is like family to the 

employee) who is ill, injured, or has other health-related needs, including preventive care; or for reasons resulting from, or to 

assist a family member (or person who is like family to the employee) who is the victim of, domestic violence, sexual assault, 

or stalking.  Additional information on contractor requirements and worker protections under the EO is available at 

www.dol.gov/whd/govcontracts.  

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or $832.00 per month  

 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per week, or $764.40 per month*  

 

*This rate is to be used only when compensating employees for performance on an SCA- covered contract also covered by EO 

13706, Establishing Paid Sick Leave for Federal Contractors.  A contractor may not receive credit toward its SCA obligations 

for any paid sick leave provided pursuant to EO 13706.  

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 8 years, and 4 weeks 

after 20 years.  Length of service includes the whole span of continuous service with the present contractor or successor, 

wherever employed, and with the predecessor contractors in the performance of similar work at the same Federal facility.  

(Reg. 29 CFR 4.173) 

 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day, Martin Luther King Jr.'s Birthday, Washington's 

Birthday, Memorial Day, Juneteenth National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 

Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government 



415 

contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering 

or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate 

below that required by the wage determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: The contractor or subcontractor is required to furnish all employees with an adequate 

number of uniforms without cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform 

cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 

determination shall (in the absence of a bona fide collective bargaining agreement providing for a different amount, or the 

furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a 

rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of ""wash 

and wear"" materials, may be routinely washed and dried with other personal garments, and do not require any special 

treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 

standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no 

requirement that employees be reimbursed for uniform maintenance costs.  

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act Directory of Occupations"", 

Fifth Edition (Revision 1), dated September 2015, unless otherwise indicated.  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard Form 1444 (SF-1444) 

Conformance Process: The contracting officer shall require that any class of service employee which is not listed herein and 

which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the 

wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill 

comparison) between such unlisted classifications and the classifications listed in the wage determination. Such conformed 

classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined (See 29 CFR 

4.6(b)(2)(i)). Such conforming procedures shall be initiated by the contractor prior to the performance of contract work by 

such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage and Hour Division shall make a final determination 

of conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the commencement date of the 

contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations are included in a contract, a separate SF-1444 

should be prepared for each wage determination to which a class(es) is to be conformed. The process for preparing a 

conformance request is as follows:  

 

1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).  

 

2) After contract award, the contractor prepares a written report listing in order the proposed classification title(s), a Federal 

grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s), 

including information regarding the agreement or disagreement of the authorized representative of the employees involved, 

or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting 

officer no later than 30 days after such unlisted class(es) of employees performs any contract work.  

 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's 

recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour 

Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)).  

 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the 

agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.  

 

5) The contracting officer transmits the Wage and Hour decision to the contractor.  

 

6) The contractor informs the affected employees. Information required by the Regulations must be submitted on SF-1444 or 

bond paper. When preparing a conformance request, the ""Service Contract Act Directory of Occupations"" (the Directory) 

should be used to compare job definitions to ensure that duties requested are not performed by a classification already listed 

in the wage determination. Remember, it is not the job title, but the required tasks that determine whether a class is included 

in an established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications 

listed in the wage determination. 
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