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Wage Determination No. : 2017-0618 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 17 

Date Of Last Revision : 04/11/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California Counties of Riverside, San Bernardino  

https://sam.gov/wage-determination/2017-0618/17


**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 17.64  

07090 Fast Food Worker Fast Food Worker 16.04 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 



HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 

 

Wage Determination No. : 2017-0619 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 



By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 17 

Date Of Last Revision : 04/11/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California Counties of El Dorado, Placer, Sacramento, Yolo  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

https://sam.gov/wage-determination/2017-0619/17


Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.29  

07090 Fast Food Worker Fast Food Worker 16.63 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 

 

Wage Determination No. : 2017-0620 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 



U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 17 

Date Of Last Revision : 04/11/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of Monterey  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.33  

https://sam.gov/wage-determination/2017-0620/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 16.66 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 

 

Wage Determination No. : 2017-0621 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 



U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 17 

Date Of Last Revision : 04/11/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of San Diego  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.10  

https://sam.gov/wage-determination/2017-0621/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 16.45 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California Counties of San Francisco, San Mateo  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 20.34  

https://sam.gov/wage-determination/2017-0622/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 18.49  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 

 

Wage Determination No. : 2017-0623 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 



U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 17 

Date Of Last Revision : 04/11/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California Counties of San Benito, Santa Clara  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 20.63  

https://sam.gov/wage-determination/2017-0623/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 18.76  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of San Luis Obispo  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.06  

https://sam.gov/wage-determination/2017-0624/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 16.42 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of Orange  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.59  

https://sam.gov/wage-determination/2017-0625/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 16.90 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of Santa Barbara  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.10  

https://sam.gov/wage-determination/2017-0626/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 16.45 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of Santa Cruz  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.46  

https://sam.gov/wage-determination/2017-0627/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 16.78 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of Sonoma  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.99  

https://sam.gov/wage-determination/2017-0628/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 17.26  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of San Joaquin  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 17.88  

https://sam.gov/wage-determination/2017-0629/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 16.25 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of Solano  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.84  

https://sam.gov/wage-determination/2017-0630/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 17.13 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of Tulare  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 17.41  

https://sam.gov/wage-determination/2017-0631/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 15.83 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California Counties of Sutter, Yuba  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 17.60  

https://sam.gov/wage-determination/2017-0632/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 16.00 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of Marin  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 20.34  

https://sam.gov/wage-determination/2017-0633/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 18.49  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California Counties of Amador, Calaveras, Mariposa, Tuolumne  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.31  

https://sam.gov/wage-determination/2017-0634/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 16.65 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California Counties of Alpine, Inyo, Mono  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.31  

https://sam.gov/wage-determination/2017-0635/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 16.65 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California Counties of Del Norte, Humboldt, Lake, Mendocino  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.31  

https://sam.gov/wage-determination/2017-0636/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 16.65 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California Counties of Colusa, Glenn, Tehama  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.27  

https://sam.gov/wage-determination/2017-0637/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 16.61 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 

 

Wage Determination No. : 2017-0638 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 



U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 17 

Date Of Last Revision : 04/11/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California Counties of Lassen, Modoc, Nevada, Plumas, Sierra, Siskiyou, Trinity  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.27  

https://sam.gov/wage-determination/2017-0638/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 16.61 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Alaska  

Area: Alaska Boroughs of Anchorage, Matanuska-Susit  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 17.41  

https://sam.gov/wage-determination/2017-0639/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 15.83 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Alaska  

Area: Alaska Borough of Fairbanks North  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 15.75 *** 

https://sam.gov/wage-determination/2017-0640/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 14.32 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Alaska  

Area: Alaska Boroughs of Haines, Juneau, Ketchikan Gateway, Prince of Wales, Sitka, 

Skagway-Yakutat, Wrangell-Peters  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

https://sam.gov/wage-determination/2017-0641/17


Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 16.65 *** 

07090 Fast Food Worker Fast Food Worker 15.14 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Alaska  

Area: Alaska Boroughs of Aleutian Island, Bethel, Bristol Bay, Dillingham, Kenai Peninsula, 

Kodiak Island, Nome, North Slope, Southeast Fairb, Valdez- Cordova, Wade Hampton, Yukon-

Koyukuk  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

https://sam.gov/wage-determination/2017-0642/17


Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 14.96 *** 

07090 Fast Food Worker Fast Food Worker 13.60 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

States: American Samoa, Hawaii  

Area: American Samoa Statewide Hawaii County of Honolulu  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 18.63  

https://sam.gov/wage-determination/2017-0643/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 16.94 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Hawaii  

Area: Hawaii Counties of Kalawao, Maui  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 16.62 *** 

https://sam.gov/wage-determination/2017-0644/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 15.11 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Hawaii  

Area: Hawaii Counties of Hawaii, Kauai  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 17.45  

https://sam.gov/wage-determination/2017-0645/17


Code Category Title Rate Note 

07090 Fast Food Worker Fast Food Worker 15.86 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

States: Guam, Northern Marianas, Wake Island  

Area: Guam Statewide Northern Marianas Statewide Wake Island Statewide  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 11.19 *** 

07090 Fast Food Worker Fast Food Worker 10.17 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

https://sam.gov/wage-determination/2017-0646/17


1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 



If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Puerto Rico  

Area: Puerto Rico Municipios de Aguada, Aguadilla, Anasco, Isabela, Lares, Moca, Rincon, San 

Sebastian, Utuado  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 10.31 *** 

07090 Fast Food Worker Fast Food Worker 9.37 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

https://sam.gov/wage-determination/2017-0647/17


5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 



The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Puerto Rico  

Area: Puerto Rico Municipios de Arecibo, Camuy, Hatillo, Quebradillas  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 10.66 *** 

07090 Fast Food Worker Fast Food Worker 9.69 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 



lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

https://sam.gov/wage-determination/2017-0649/17


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Puerto Rico  

Area: Puerto Rico Municipios de Arroyo, Guayama, Patillas  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 9.88 *** 

07090 Fast Food Worker Fast Food Worker 8.98 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 



for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Puerto Rico  

Area: Puerto Rico Municipios de Hormigueros, Mayaguez  

https://sam.gov/wage-determination/2017-0650/17


**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 10.02 *** 

07090 Fast Food Worker Fast Food Worker 9.11 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 



HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Puerto Rico  

Area: Puerto Rico Municipios de Guanica, Guayanilla, Juana Diaz, Penuelas, Ponce, Villalba, 

Yauco  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 10.75 *** 

07090 Fast Food Worker Fast Food Worker 9.77 *** 

https://sam.gov/wage-determination/2017-0651/17


Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 



HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Puerto Rico  

Area: Puerto Rico Municipios de Cabo Rojo, Lajas, Sabana Grande, San German  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 10.09 *** 

07090 Fast Food Worker Fast Food Worker 9.17 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

https://sam.gov/wage-determination/2017-0652/17


3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 



that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Puerto Rico  

Area: Puerto Rico Municipios de Aguas Buenas, Aibonito, Barceloneta, Barranquitas, Bayamon, 

Caguas, Canovanas, Carolina, Catano, Cayey, Ceiba, Ciales, Cidra, Comerio, Corozal, Dorado, 

Fajardo, Florida, Guaynabo, Gurabo, Humacao, Juncos, Las Piedras, Loiza, Luqillo, Manati, 

Maunabo, Morovis, Naguabo, Naranjito, Orocovis, Rio Grande, San Juan, San Lorenzo, Toa 

Alta, Toa Baja, Trujillo Alto, Vega Alta, Vega Baja, Yabucoa  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 10.87 *** 

07090 Fast Food Worker Fast Food Worker 9.88 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

https://sam.gov/wage-determination/2017-0653/17


5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 



The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Puerto Rico  

Area: Puerto Rico Municipios de Adjuntas, Jayuya, Las Marias, Maricao  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 10.54 *** 

07090 Fast Food Worker Fast Food Worker 9.58 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 



lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

https://sam.gov/wage-determination/2017-0655/17


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Puerto Rico  

Area: Puerto Rico Municipios de Coamo, Culebra, Salinas, Santa Isabel, Vieques  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 10.54 *** 

07090 Fast Food Worker Fast Food Worker 9.58 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 



for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Virgin Islands Area: Virgin Islands Statewide  

**Fringe Benefits Required Follow the Occupational Listing** 

https://sam.gov/wage-determination/2017-0656/17


Wage Determination Table 

Code Category Title Rate Note 

07080 Fast Food Shift Leader Fast Food Shift Leader 13.21 *** 

07090 Fast Food Worker Fast Food Worker 12.01 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 



HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas County of Tom Green  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

https://sam.gov/wage-determination/2017-0692/21


Code Category Title Rate Note 

24540 Beautician (Cosmetologist) Beautician 13.92 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Wyoming  

Area: Wyoming County of Laramie  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24540 Beautician (Cosmetologist) Beautician 14.67 *** 

https://sam.gov/wage-determination/2017-0693/21


Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 



HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Guam Area: Guam Statewide  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on Department of Defense contracts for Forestry services.  

Wage Determination Table 

Code Category Title Rate Note 

08010 Brush/Precommercial Thinner Brush/Precommercial Thinner 18.41  

08040 Choker Setter Choker Setter 23.11  

08070 Faller/Bucker Faller/Bucker 28.03  

08100 Fire Lookout Fire Lookout 18.41  

08130 Forestry Equipment Operator Forestry Equipment Operator 30.51  

08160 
Forestry/Logging Heavy Equipment 

Operator 

Forestry/Logging Heavy Equipment 

Operator 
35.40  

08190 Forestry Technician Forestry Technician 35.40  

08200 Forestry Truck Driver Forestry Truck Driver 35.40  

https://sam.gov/wage-determination/2017-0698/26


Code Category Title Rate Note 

08250 General Forestry Laborer General Forestry Laborer 20.69  

08280 Nursery Specialist Nursery Specialist 25.49  

08310 Slash Piler/Burner Slash Piler/Burner 18.41  

08340 Tree Climber Tree Climber 20.59  

08370 Tree Planter Tree Planter 15.01 *** 

08400 Tree Planter, Mechanical Tree Planter, Mechanical 15.01 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 



ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas County of Tom Green  

**Fringe Benefits Required Follow the Occupational Listing** 

https://sam.gov/wage-determination/2017-0725/21


Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 13.92 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 



successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: New York  

Area: New York County of Suffolk  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

https://sam.gov/wage-determination/2019-0001/17


Code Category Title Rate Note 

47040 Diver Diver 62.93  

47041 Diver Tender Diver Tender 35.96  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 



contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Delaware  

Area: Delaware County of Kent  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 19.73  

https://sam.gov/wage-determination/2019-0111/14


Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 



HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California Counties of El Dorado, Sacramento  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 58.96  

47041 Diver Tender Diver Tender 33.69  

https://sam.gov/wage-determination/2019-0134/18


Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 



HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Oregon  

Area: Oregon County of Multnomah  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 59.03  

47041 Diver Tender Diver Tender 33.73  

https://sam.gov/wage-determination/2019-0145/17


Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 



HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas County of Bexar  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 20.02  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

https://sam.gov/wage-determination/2019-0149/16


1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 



If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California Counties of Los Angeles, Ventura  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 57.10  

47041 Diver Tender Diver Tender 32.63  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

https://sam.gov/wage-determination/2019-0176/16


1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 



If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

States: New Jersey, New York  

Area: New Jersey County of Hudson New York County of Westchester  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 62.93  

47041 Diver Tender Diver Tender 35.96  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

https://sam.gov/wage-determination/2019-0178/15


1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 



If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Massachusetts  

Area: Massachusetts Counties of Barnstable, Dukes  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 53.46  

47041 Diver Tender Diver Tender 30.55  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

https://sam.gov/wage-determination/2019-0179/16


1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 



If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of San Benito  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 73.12  

47041 Diver Tender Diver Tender 41.78  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

https://sam.gov/wage-determination/2019-0182/16


1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 



If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of San Diego  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 58.94  

47041 Diver Tender Diver Tender 33.68  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

https://sam.gov/wage-determination/2019-0183/16


1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 



If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California Counties of Alameda, Contra Costa  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 70.49  

47041 Diver Tender Diver Tender 40.28  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

https://sam.gov/wage-determination/2019-0244/16


1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 



If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Pennsylvania  

Area: Pennsylvania County of York  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 17.53  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

https://sam.gov/wage-determination/2019-0259/14


3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 



that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

States: Guam, Northern Marianas, Wake Island  

Area: Guam Statewide Northern Marianas Statewide Wake Island Statewide  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 36.26  

47041 Diver Tender Diver Tender 20.72  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

https://sam.gov/wage-determination/2019-0278/16


***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 



contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 

 

Wage Determination No. : 2020-0035 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 

Division of Wage Determinations 

U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 15 

Date Of Last Revision : 07/22/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

https://sam.gov/wage-determination/2020-0035/15


If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Washington  

Area: Washington County of Pierce  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on Department of the Army contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 63.60  

47041 Diver Tender Diver Tender 36.34  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 



***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 



contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

https://sam.gov/wage-determination/2020-0036/13


If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Illinois  

Area: Illinois County of Rock Island  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 16.58 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-



like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 



maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

https://sam.gov/wage-determination/2020-0041/13


applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Minnesota  

Area: Minnesota County of Ramsey  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 20.62  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 



lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0042/13


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Wisconsin  

Area: Wisconsin County of Monroe  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 20.60  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2020-0043/13


generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: North Carolina  

Area: North Carolina County of Cumberland  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24540 Beautician (Cosmetologist) Beautician 16.21 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 



any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 



** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0044/15


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: New York  

Area: New York Counties of Clinton, Essex, Franklin, Lewis, St Lawrence  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 51.17  

47041 Diver Tender Diver Tender 29.24  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 



contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0047/13


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Oklahoma  

Area: Oklahoma County of Oklahoma  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24540 Beautician (Cosmetologist) Beautician 16.03 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0049/13


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Pennsylvania  

Area: Pennsylvania County of Allegheny  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 16.42 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0056/13


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas County of Bell  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 14.68 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0063/15


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Washington  

Area: Washington Counties of Benton, Franklin  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 63.32  

47041 Diver Tender Diver Tender 36.18  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 



contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0065/13


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Minnesota  

Area: Minnesota County of Hennepin  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 20.62  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0066/13


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: South Carolina  

Area: South Carolina County of Richland  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24540 Beautician (Cosmetologist) Beautician 16.04 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0079/13


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Oklahoma  

Area: Oklahoma County of Comanche  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 13.93 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0085/13


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Maine  

Area: Maine County of York  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 20.31  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0086/13


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of Los Angeles  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 20.82  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0087/13


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of Los Angeles  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24540 Beautician (Cosmetologist) Beautician 18.82  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0088/14


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of Riverside  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 22.52  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Puerto Rico Area: Puerto Rico Statewide  

**Fringe Benefits Required Follow the Occupational Listing** 

https://sam.gov/wage-determination/2020-0114/13


Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 13.41 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 



successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 

 

Wage Determination No. : 2020-0128 

REGISTER OF WAGE DETERMINATIONS UNDER THE SERVICE CONTRACT ACT 

By direction of the Secretary of Labor : Daniel W. Simms Director 



Division of Wage Determinations 

U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Revision No. : 15 

Date Of Last Revision : 07/22/2024 

Source : Source Website 

Header 

Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Washington  

Area: Washington Counties of Clallam, Jefferson, King, Mason, Pend Oreille, Snohomish, 

Stevens, Whatcom  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

https://sam.gov/wage-determination/2020-0128/15


Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Clallam, Jefferson, Mason Counties, WA 57.84  

47040 Diver King, Snohomish Counties, WA 63.60  

47040 Diver Pend Oreille, Stevens Counties, WA 52.90  

47040 Diver Whatcom County, WA 59.55  

47041 Diver Tender Clallam, Jefferson, Mason Counties, WA 33.05  

47041 Diver Tender King, Snohomish Counties, WA 36.34  

47041 Diver Tender Pend Oreille, Stevens Counties, WA 30.23  

47041 Diver Tender Whatcom County, WA 34.03  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 



health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Oregon  

https://sam.gov/wage-determination/2020-0146/15


Area: Oregon Counties of Klamath, Lincoln  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 54.53  

47041 Diver Tender Diver Tender 31.16  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 



sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

States: Colorado, Delaware, District of Columbia, Kentucky, Maryland, Ohio, Pennsylvania, 

Tennessee, Virginia, West Virginia  

https://sam.gov/wage-determination/2020-0156/21


Area: Colorado County of Denver District of Columbia Statewide Delaware County of New 

Castle Kentucky County of Floyd Maryland Counties of Allegany, Anne Arundel, Baltimore, 

Baltimore City, Cecil, Frederick, Montgomery, Prince George's, St Mary's, Washington, 

Worcester Ohio County of Fulton Pennsylvania Counties of Allegheny, Bradford, Lehigh, 

Luzerne, Lycoming Tennessee Statewide Virginia Counties of Fairfax, Frederick, Rockingham 

West Virginia Counties of Berkeley, Braxton, Grant, Greenbrier, Harrison, Kanawha, Mercer, 

Mingo, Monongalia, Pendleton, Raleigh, Tucker, Wayne, Wood  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

(not set) Covid Screener Allegany County, MD 18.96  

(not set) Covid Screener Allegheny County, PA 19.61  

(not set) Covid Screener Anne Arundel County, MD 21.63  

(not set) Covid Screener Baltimore City, MD 21.63  

(not set) Covid Screener Baltimore County, MD 21.63  

(not set) Covid Screener Berkeley County, WV 21.63  

(not set) Covid Screener Bradford, Luzerne, Lycoming County, PA 18.96  

(not set) Covid Screener Braxton County, WV 18.96  

(not set) Covid Screener Cecil County, MD 20.87  

(not set) Covid Screener Denver County, CO 21.08  

(not set) Covid Screener District of Columbia, DC 21.63  

(not set) Covid Screener Fairfax County, VA 21.63  

(not set) Covid Screener Floyd County, KY 18.96  

(not set) Covid Screener Frederick County, MD 21.63  

(not set) Covid Screener Frederick County, VA 21.63  

(not set) Covid Screener Fulton County, OH 18.96  

(not set) Covid Screener Grant County, WV 18.96  

(not set) Covid Screener Greenbrier County, WV 18.96  

(not set) Covid Screener Harrison County, WV 18.96  

(not set) Covid Screener Kanawha County, WV 18.96  

(not set) Covid Screener Lehigh County, PA 22.28  

(not set) Covid Screener Mercer County, WV 18.96  

(not set) Covid Screener Mingo County, WV 18.96  

(not set) Covid Screener Monongalia County, WV 18.96  

(not set) Covid Screener Montgomery County, MD 21.63  



Code Category Title Rate Note 

(not set) Covid Screener New Castle County, Delaware 20.87  

(not set) Covid Screener Pendleton County, WV 18.96  

(not set) Covid Screener Prince George's County, MD 21.63  

(not set) Covid Screener Raleigh County, WV 18.96  

(not set) Covid Screener Rockingham County, VA 18.96  

(not set) Covid Screener San Diego County, CA 21.60  

(not set) Covid Screener San Francisco County, CA 23.60  

(not set) Covid Screener St. Mary's County, MD 21.63  

(not set) Covid Screener Tennessee 18.96  

(not set) Covid Screener Tucker County, WV 18.96  

(not set) Covid Screener Washington County, MD 21.63  

(not set) Covid Screener Wayne County, WV 18.96  

(not set) Covid Screener Wood County, WV 18.96  

(not set) Covid Screener Worcester County, MD 18.96  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2020-0157/14


generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: New Mexico  

Area: New Mexico Counties of Chaves, Eddy, Lincoln, Otero  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 50.10  

47041 Diver Tender Diver Tender 28.63  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2020-0160/15


generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

States: American Samoa, Hawaii, Johnston Island, Northern Marianas  

Area: American Samoa Statewide Hawaii County of Honolulu Johnston Island Statewide 

Northern Marianas Statewide  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 68.09  

47041 Diver Tender Diver Tender 38.91  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 



enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0163/14


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: California  

Area: California County of Inyo  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 58.49  

47041 Diver Tender Diver Tender 33.42  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 



enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0174/14


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Nevada  

Area: Nevada County of Clark  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 54.56  

47041 Diver Tender Diver Tender 31.17  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 



enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0213/14


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Washington  

Area: Washington County of Thurston  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 59.01  

47041 Diver Tender Diver Tender 33.72  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 



enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 



materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0214/13


If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Massachusetts  

Area: Massachusetts County of Middlesex  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 21.42  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 



Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 



contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

https://sam.gov/wage-determination/2020-0277/13


generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Indiana  

Area: Indiana County of Greene  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 17.42  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 



any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 



** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0294/13


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Nebraska  

Area: Nebraska County of Douglas  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 16.07 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2020-0295/13


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Oklahoma  

Area: Oklahoma County of Comanche  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24540 Beautician (Cosmetologist) Beautician 14.63 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2021-0009/12


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Colorado  

Area: Colorado County of Fremont  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 19.52  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2021-0043/12


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Texas  

Area: Texas County of Houston  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 17.44  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2021-0044/12


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Ohio  

Area: Ohio County of Franklin  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24540 Beautician (Cosmetologist) Beautician 16.36 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2021-0045/12


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Ohio  

Area: Ohio County of Franklin  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24510 Barber Barber 16.36 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2021-0086/13


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Tennessee  

Area: Tennessee Counties of Anderson, Blount, Campbell, Grainger, Knox, Loudon, Morgan, 

Roane, Union  

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Diving services.  

Wage Determination Table 

Code Category Title Rate Note 

47040 Diver Diver 44.71  

47041 Diver Tender Diver Tender 25.55  

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 



any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 

family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 



** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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Note: Contracts subject to the Service Contract Act are generally required to pay at least the 

applicable minimum wage rate required under Executive Order 14026 or Executive Order 13658.  

If the contract is entered into on or after January 30, 2022, or the contract is renewed or extended 

(e.g., an option is exercised) on or after January 30, 2022: Executive Order 14026 generally 

applies to the contract. The contractor must pay all covered workers at least $17.20 per hour (or 

the applicable wage rate listed on this wage determination, if it is higher) for all hours spent 

performing on the contract in 2024.  

If the contract was awarded on or between January 1, 2015 and January 29, 2022, and the 

contract is not renewed or extended on or after January 30, 2022: Executive Order 13658 

generally applies to the contract. The contractor must pay all covered workers at least $12.90 per 

hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 

spent performing on the contract in 2024.  

https://sam.gov/wage-determination/2021-0163/12


The applicable Executive Order minimum wage rate will be adjusted annually. Additional 

information on contractor requirements and worker protections under the Executive Orders is 

available at www.dol.gov/whd/govcontracts.  

State: Mississippi  

Area: Mississippi County of Lowndes  

**Fringe Benefits Required Follow the Occupational Listing** 

Wage Determination Table 

Code Category Title Rate Note 

24540 Beautician (Cosmetologist) Beautician 13.21 *** 

Footer 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

1. A limited fixed menu which can be prepared by workers following a short training period. 

2. No alcoholic beverages served. 

3. Customers ordering meals at counter or drive-up locations. 

4. Food available almost immediately after order is placed. 

5. Tipping not encouraged. 

***Workers in this classification may be entitled to a higher minimum wage under Executive 

Order 14026 ($17.20 per hour) or 13658 ($12.90 per hour). Please see the Note at the top of the 

wage determination for more information. Please also note that the minimum wage requirements 

of Executive Order 14026 and 13658 are not currently being enforced as to contracts or contract-

like instruments entered into with the federal government in connection with seasonal 

recreational services or seasonal recreational equipment rental for the general public on federal 

lands. The minimum wage requirements of Executive Order 14026 also are not currently being 

enforced as to any contract or subcontract to which the states of Texas, Louisiana, or Mississippi, 

including their agencies, are a party. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors, 

applies to all contracts subject to the Service Contract Act for which the contract is awarded (and 

any solicitation was issued) on or after January 1, 2017. If this contract is covered by the EO, the 

contractor must provide employees with 1 hour of paid sick leave for every 30 hours they work, 

up to 56 hours of paid sick leave each year. Employees must be permitted to use paid sick leave 

for their own illness, injury or other health-related needs, including preventive care; to assist a 



family member (or person who is like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons resulting from, or to assist a family 

member (or person who is like family to the employee) who is the victim of, domestic violence, 

sexual assault, or stalking. Additional information on contractor requirements and worker 

protections under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor or 

successor. Length of service includes the whole span of continuous service with the present 

contractor or successor, wherever employed, and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (29 

CFR 4.173) 

HOLIDAYS: $.11 per hour in holiday pay. (29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the 

terms of the Government contract, by the employer, by the state or local law, etc.), the cost of 

furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an 

expense that may not be borne by an employee where such cost reduces the hourly rate below 

that required by the wage determination. The Department of Labor will accept payment in 

accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of 

uniforms without cost or to reimburse employees for the actual cost of the uniforms. In addition, 

where uniform cleaning and maintenance is made the responsibility of the employee, all 

contractors and subcontractors subject to this wage determination shall (in the absence of a bona 

fide collective bargaining agreement providing for a different amount, or the furnishing of 

contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and 

maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in those instances 

where the uniforms furnished are made of ""wash and wear"" 

materials, may be routinely washed and dried with other personal garments, and do not require 

any special treatment such as dry cleaning, daily washing, or commercial laundering in order to 

meet the cleanliness or appearance standards set by the terms of the Government contract, by the 

contractor, by law, or by the nature of the work, there is no requirement that employees be 

reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 



The duties of employees under job titles listed are those described in the ""Service Contract Act 

Directory of Occupations"", Fifth Edition (Revision 1), dated September 2015, unless otherwise 

indicated. 
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