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Nonstandard Wage Determination No.: 1996-0135  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0135 

Daniel W. Simms          Division of   |           Revision No.: 48 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Texas  

 

Area: Texas Counties of Bastrop Blanco Burleson Burnet Caldwell Fayette  

Hays Lampasas Lee Llano Mason Milam San Saba Travis Williamson 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

12.17 

  07042 - Cook II 
 

14.17 

  07070 - Dishwasher 
 

9.42 

  07130 - Food Service Worker 
 

10.03 

  07260 - Waiter/Waitress 
 

9.42 

  11060 - Elevator Operator 
 

9.42 

  11210 - Laborer Grounds Maintenance 
 

10.03 

  11240 - Maid or Houseman 
 

10.03 

  99030 - Cashier 
 

10.03 

  99050 - Desk Clerk (see 1) 10.03 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.99 

  01012 - Accounting Clerk II 
 

13.91 

  01111 - General Clerk I 
 

12.14 

  01311 - Secretary I 
 

14.79 

  01611 - Word Processor I 
 

12.14 

  07041 - Cook I 
 

12.17 

  07042 - Cook II 
 

14.17 

  07070 - Dishwasher 
 

9.42 

  07130 - Food Service Worker 
 

10.03 

  11150 - Janitor 
 

10.03 

  11210 - Laborer Grounds Maintenance 
 

10.03 

  11240 - Maid or Houseman 
 

10.03 

  23370 - General Maintenance Worker 
 

12.86 

  27101 - Guard I 
 

11.74 

  27102 - Guard II 
 

12.49 

  99050 - Desk Clerk (see 1) 12.14 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

12.17 

  21050 - Material Handling Laborer 
 

10.86 

  21110 - Shipping Packer 
 

12.17 

  21410 - Warehouse Specialist 
 

12.17 

  31361 - Truckdriver Light 
 

12.17 

  31362 - Truckdriver Medium 
 

12.86 

  31363 - Truckdriver Heavy 
 

13.48 

  31364 - Truckdriver Tractor-Trailer 
 

14.17 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0141  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0141 

Daniel W. Simms          Division of   |           Revision No.: 47 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Kansas Missouri  

 

Area: Kansas Counties of Anderson Atchison Doniphan Douglas Franklin  

Johnson Leavenworth Linn Miami Wyandotte  

 

Missouri Counties of Adair Andrew Atchison Bates Buchanan Caldwell  

Carroll Cass Chariton Clay Clinton Cooper Daviess De Kalb Gentry  

Grundy Harrison Henry Holt Howard Jackson Johnson Lafayette Linn  

Livingston Macon Mercer Nodaway Pettis Platte Putnam Ray Saline  

Schuyler Sullivan Worth 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

13.44 

  07042 - Cook II 
 

16.44 

  07070 - Dishwasher 
 

10.73 

  07130 - Food Service Worker 
 

11.27 

  07260 - Waiter/Waitress 
 

10.73 
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  11060 - Elevator Operator 
 

10.73 

  11210 - Laborer Grounds Maintenance 
 

11.27 

  11240 - Maid or Houseman 
 

11.27 

  99030 - Cashier 
 

11.27 

  99050 - Desk Clerk (see 1) 11.27 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

13.61 

  01012 - Accounting Clerk II 
 

14.52 

  01111 - General Clerk I 
 

12.37 

  01311 - Secretary I 
 

15.69 

  01611 - Word Processor I 
 

12.37 

  07041 - Cook I 
 

13.44 

  07042 - Cook II 
 

16.44 

  07070 - Dishwasher 
 

10.73 

  07130 - Food Service Worker 
 

11.27 

  11150 - Janitor 
 

11.27 

  11210 - Laborer Grounds Maintenance 
 

11.27 

  11240 - Maid or Houseman 
 

11.27 

  23370 - General Maintenance Worker 
 

14.43 

  27101 - Guard I 
 

12.02 

  27102 - Guard II 
 

13.08 

  99050 - Desk Clerk (see 1) 12.37 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

13.44 

  21050 - Material Handling Laborer 
 

11.81 

  21110 - Shipping Packer 
 

13.44 

  21410 - Warehouse Specialist 
 

13.44 

  31361 - Truckdriver Light 
 

13.44 

  31362 - Truckdriver Medium 
 

14.43 

  31363 - Truckdriver Heavy 
 

15.43 

  31364 - Truckdriver Tractor-Trailer 
 

16.44 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  
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$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  
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classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0145  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0145 

Daniel W. Simms          Division of   |           Revision No.: 49 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Colorado  

 

Area: Colorado Counties of Alamosa Archuleta Baca Bent Chaffee Conejos  

Costilla Crowley Custer Delta Dolores Eagle Fremont Garfield Gunnison  

Hinsdale Huerfano Kiowa La Plata Lake Las Animas Mesa Mineral Moffat  

Montezuma Montrose Otero Ouray Pitkin Prowers Pueblo Rio Blanco Rio  

Grande Routt Saguache San Juan San Miguel 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

15.49 

  07042 - Cook II 
 

17.44 

  07070 - Dishwasher 
 

12.43 

  07130 - Food Service Worker 
 

13.17 

  07260 - Waiter/Waitress 
 

12.43 

  11060 - Elevator Operator 
 

12.43 

  11210 - Laborer Grounds Maintenance 
 

13.17 
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  11240 - Maid or Houseman 
 

13.17 

  99030 - Cashier 
 

17.44 

  99050 - Desk Clerk (see 1) 13.17 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.66 

  01012 - Accounting Clerk II 
 

13.42 

  01111 - General Clerk I 
 

11.65 

  01311 - Secretary I 
 

14.37 

  01611 - Word Processor I 
 

11.65 

  07041 - Cook I 
 

15.49 

  07042 - Cook II 
 

17.44 

  07070 - Dishwasher 
 

12.43 

  07130 - Food Service Worker 
 

13.17 

  11150 - Janitor 
 

13.17 

  11210 - Laborer Grounds Maintenance 
 

13.17 

  11240 - Maid or Houseman 
 

13.17 

  23370 - General Maintenance Worker 
 

16.14 

  27101 - Guard I 
 

12.02 

  27102 - Guard II 
 

12.81 

  99050 - Desk Clerk (see 1) 11.65 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

15.49 

  21050 - Material Handling Laborer 
 

14.19 

  21110 - Shipping Packer 
 

15.49 

  21410 - Warehouse Specialist 
 

15.49 

  31361 - Truckdriver Light 
 

15.49 

  31362 - Truckdriver Medium 
 

16.14 

  31363 - Truckdriver Heavy 
 

16.79 

  31364 - Truckdriver Tractor-Trailer 
 

16.17 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0163  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0163 

Daniel W. Simms          Division of   |           Revision No.: 47 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California Counties of Monterey San Benito 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

19.58 

  07042 - Cook II 
 

22.64 

  07070 - Dishwasher 
 

15.46 

  07130 - Food Service Worker 
 

16.48 

  07260 - Waiter/Waitress 
 

15.46 

  11060 - Elevator Operator 
 

15.46 

  11210 - Laborer Grounds Maintenance 
 

16.48 

  11240 - Maid or Houseman 
 

16.48 

  99030 - Cashier 
 

16.48 

  99050 - Desk Clerk (see 1) 16.48 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

14.55 

  01012 - Accounting Clerk II 
 

15.54 

  01111 - General Clerk I 
 

13.66 

  01311 - Secretary I 
 

16.45 

  01611 - Word Processor I 
 

13.66 

  07041 - Cook I 
 

19.58 

  07042 - Cook II 
 

22.64 

  07070 - Dishwasher 
 

15.46 

  07130 - Food Service Worker 
 

16.48 

  11150 - Janitor 
 

16.48 

  11210 - Laborer Grounds Maintenance 
 

16.48 

  11240 - Maid or Houseman 
 

16.48 

  23370 - General Maintenance Worker 
 

20.55 

  27101 - Guard I 
 

14.24 

  27102 - Guard II 
 

15.21 

  99050 - Desk Clerk (see 1) 13.66 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

19.58 

  21050 - Material Handling Laborer 
 

17.51 

  21110 - Shipping Packer 
 

19.58 

  21410 - Warehouse Specialist 
 

19.58 

  31361 - Truckdriver Light 
 

19.58 

  31362 - Truckdriver Medium 
 

20.55 

  31363 - Truckdriver Heavy 
 

21.62 

  31364 - Truckdriver Tractor-Trailer 
 

22.64 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0185  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0185 

Daniel W. Simms          Division of   |           Revision No.: 48 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination applies to the following counties in Massachusetts:   

Berkshire Franklin Hampden Hampshire and Worcester counties in  

Massachusetts excluding the following cities and towns in the Boston  

Worcester and Pawtucket-Woonsocket-Attleboro metropolitan areas: 

 

WORCESTER COUNTY: Auburn Barre Berlin Blackstone Bolton Boylston  

Brookfield Charlton Clinton Douglas Dudley East Brookfield Grafton  

Harvard Holden Hopedale Lancaster Leicester Mendon Milford Millbury  

Millville Northborough  Northbridge North Brookfield Oxford Paxton  

Princeton Rutland Shrewsbury Southborough Spencer Sterling Sutton Upton 

 Uxbridge Webster Westborough West Boylston and Worcester. 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

16.86 

  07042 - Cook II 
 

19.03 

  07070 - Dishwasher 
 

13.88 

  07130 - Food Service Worker 
 

14.76 
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  07260 - Waiter/Waitress 
 

13.88 

  11060 - Elevator Operator 
 

13.88 

  11210 - Laborer Grounds Maintenance 
 

14.76 

  11240 - Maid or Houseman 
 

14.76 

  99030 - Cashier 
 

14.76 

  99050 - Desk Clerk (see 1) 14.76 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

13.86 

  01012 - Accounting Clerk II 
 

15.14 

  01111 - General Clerk I 
 

12.87 

  01311 - Secretary I 
 

16.51 

  01611 - Word Processor I 
 

12.87 

  07041 - Cook I 
 

16.86 

  07042 - Cook II 
 

19.03 

  07070 - Dishwasher 
 

13.88 

  07130 - Food Service Worker 
 

14.76 

  11150 - Janitor 
 

14.76 

  11210 - Laborer Grounds Maintenance 
 

14.76 

  11240 - Maid or Houseman 
 

14.76 

  23370 - General Maintenance Worker 
 

17.56 

  27101 - Guard I 
 

12.87 

  27102 - Guard II 
 

13.69 

  99050 - Desk Clerk (see 1) 12.87 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

16.86 

  21050 - Material Handling Laborer 
 

15.46 

  21110 - Shipping Packer 
 

16.86 

  21410 - Warehouse Specialist 
 

16.86 

  31361 - Truckdriver Light 
 

16.86 

  31362 - Truckdriver Medium 
 

17.56 

  31363 - Truckdriver Heavy 
 

18.26 

  31364 - Truckdriver Tractor-Trailer 
 

19.03 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  
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HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  
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Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0223  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0223 

Daniel W. Simms          Division of   |           Revision No.: 53 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

NATIONWIDE: Applicable in the continental U.S. and Hawaii 

 

Regions are defined as follows: 

 

MIDWEST REGION:  Illinois Indiana Iowa Kansas Michigan Minnesota  

Missouri Nebraska North Dakota Ohio South Dakota and Wisconsin; 

 

NORTHEAST REGION:  Connecticut Maine Massachusetts New Hampshire New  

Jersey New York Pennsylvania Pureto Rico Rhode Island Vermont and Virgin  

Islands; 

 

SOUTH REGION:  Alabama Arkansas Delaware District of Columbia Florida  

Georgia Kentucky Louisiana Maryland Mississippi North Carolina Oklahoma  

South Carolina Tennessee Texas Virginia and West Virginia; 

 

WEST REGION:  Arizona California Colorado Hawaii  Idaho Montana Nevada  

New Mexico Oregon Utah Washington and Wyoming. 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contracts for removal of oil spills hazardous waste materials and  

related cleanup services. 
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OCCUPATION CODE - TITLE FOOTNOTE RATE 

23440 - Heavy Equipment Operator 
  

   MIDWEST REGION 32.60 
  

   NORTHEAST REGION 30.97 
  

   SOUTH REGION 28.40 
  

   WEST REGION 31.98 
  

23470 - Laborer 
  

   MIDWEST REGION 18.34 
  

   NORTHEAST REGION 18.80 
  

   SOUTH REGION 14.31 
  

   WEST REGION 16.37 
  

30090 - Environmental Technician 
  

   MIDWEST REGION 29.02 
  

   NORTHEAST REGION 30.90 
  

   SOUTH REGION 27.51 
  

   WEST REGION 29.19 
  

31010 - Airplane Pilot 
 

30.98 

31361 - Truckdriver Light 
  

   MIDWEST REGION 16.54 
  

   NORTHEAST REGION 20.76 
  

   SOUTH REGION 13.45 
  

   WEST REGION 13.99 
  

31362 - Truckdriver Medium 
  

   MIDWEST REGION 26.67 
  

   NORTHEAST REGION 26.73 
  

   SOUTH REGION 22.69 
  

   WEST REGION 25.06 
  

31363 - Truckdriver Heavy 
  

   MIDWEST REGION 27.95 
  

   NORTHEAST REGION 28.07 
  

   SOUTH REGION 23.78 
  

   WEST REGION 26.30 
  

 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  
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HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

 VACATION (Hawaii): 2 weeks paid vacation after 1 year of service with a contractor  

or successor; 3 weeks after 10 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service  with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

 

 HEALTH & WELFARE (Hawaii):  $1.94 per hour up to 40 hours per week or $77.60 per  

week or $336.27 per month for all employees on whose behalf the contractor provides  

health care benefits pursuant to the Hawaii  prepaid Health Care Act.  For those  

employees who are not receiving health care benefits mandated by the Hawaii prepaid  

Health Care Act the new health and welfare benefit rate will be $4.60 per hour up  

to 40 hours per week. 

 

  

 

HEALTH & WELFARE (Hawaii EO 13706):  $1.63 per hour up to 40 hours per week or $65. 

20 per week or $282.53 per month for all employees on whose behalf the contractor  

provides health care benefits pursuant to the Hawaii prepaid Health Care Act.  For  

those employees who are not receiving health care benefits mandated by the Hawaii  

prepaid Health Care Act the new health and welfare benefit rate will be $4.23 per  

hour up to 40 hours per week. * 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  
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local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  
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representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0251  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0251 

Daniel W. Simms          Division of   |           Revision No.: 43 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Pennsylvania  

 

Area: Pennsylvania Counties of Berks Cumberland Dauphin Juniata Lancaster  

Lebanon Mifflin Montour Northumberland Perry Snyder Union 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

13.36 

  07042 - Cook II 
 

16.04 

  07070 - Dishwasher 
 

9.77 

  07130 - Food Service Worker 
 

10.66 

  07260 - Waiter/Waitress 
 

9.77 

  11060 - Elevator Operator 
 

9.77 

  11210 - Laborer Grounds Maintenance 
 

10.66 

  11240 - Maid or Houseman 
 

10.66 

  99030 - Cashier 
 

10.66 

  99050 - Desk Clerk (see 1) 10.66 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

13.59 

  01012 - Accounting Clerk II 
 

14.37 

  01111 - General Clerk I 
 

12.47 

  01311 - Secretary I 
 

15.06 

  01611 - Word Processor I 
 

12.47 

  07041 - Cook I 
 

13.36 

  07042 - Cook II 
 

16.04 

  07070 - Dishwasher 
 

9.77 

  07130 - Food Service Worker 
 

10.66 

  11150 - Janitor 
 

10.66 

  11210 - Laborer Grounds Maintenance 
 

10.66 

  11240 - Maid or Houseman 
 

10.66 

  23370 - General Maintenance Worker 
 

14.28 

  27101 - Guard I 
 

11.52 

  27102 - Guard II 
 

12.40 

  99050 - Desk Clerk (see 1) 12.47 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

13.36 

  21050 - Material Handling Laborer 
 

11.53 

  21110 - Shipping Packer 
 

13.36 

  21410 - Warehouse Specialist 
 

13.36 

  31361 - Truckdriver Light 
 

13.36 

  31362 - Truckdriver Medium 
 

14.28 

  31363 - Truckdriver Heavy 
 

15.18 

  31364 - Truckdriver Tractor-Trailer 
 

16.04 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; and 3 weeks after 10 years.  Length of service includes the whole span of  

continuous service with the present contractor or successor wherever employed and  

with the predecessor contractors in the performance of similar work at the same  

Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0259  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0259 

Daniel W. Simms          Division of   |           Revision No.: 47 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: American Samoa Hawaii  

 

Area: American Samoa Statewide 

 

Hawaii Statewide 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

16.68 

  07042 - Cook II 
 

19.65 

  07070 - Dishwasher 
 

12.19 

  07130 - Food Service Worker 
 

13.48 

  07260 - Waiter/Waitress 
 

12.19 

  11060 - Elevator Operator 
 

12.19 

  11210 - Laborer Grounds Maintenance 
 

13.48 

  11240 - Maid or Houseman 
 

13.48 

  99030 - Cashier 
 

13.48 
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  99050 - Desk Clerk (see 1) 13.48 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

15.25 

  01012 - Accounting Clerk II 
 

16.56 

  01111 - General Clerk I 
 

14.09 

  01311 - Secretary I 
 

17.90 

  01611 - Word Processor I 
 

14.09 

  07041 - Cook I 
 

16.68 

  07042 - Cook II 
 

19.65 

  07070 - Dishwasher 
 

12.19 

  07130 - Food Service Worker 
 

13.48 

  11150 - Janitor 
 

13.48 

  11210 - Laborer Grounds Maintenance 
 

13.48 

  11240 - Maid or Houseman 
 

13.48 

  23370 - General Maintenance Worker 
 

17.75 

  27101 - Guard I 
 

14.18 

  27102 - Guard II 
 

15.28 

  99050 - Desk Clerk (see 1) 14.09 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

16.68 

  21050 - Material Handling Laborer 
 

14.56 

  21110 - Shipping Packer 
 

16.68 

  21410 - Warehouse Specialist 
 

16.68 

  31361 - Truckdriver Light 
 

16.68 

  31362 - Truckdriver Medium 
 

17.75 

  31363 - Truckdriver Heavy 
 

18.70 

  31364 - Truckdriver Tractor-Trailer 
 

19.65 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: ((Hawaii):  $1.94 per hour up to 40 hours per week or $77.60 per  

week or $336.27 per month for all employees on whose behalf the contractor provides  

health care benefits pursuant to the Hawaii prepaid Health Care Act.  For those  

employees who are not receiving health care benefits mandated by the Hawaii prepaid  

Health Care Act the new health and welfare benefit rate will be $4.60 per hour up  

to 40 hours per week. 
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HEALTH & WELFARE (Hawaii) EO 13706:  $1.63 per hour up to 40 hours per week or $65. 

20 per week or $282.53 per month for all employees on whose behalf the contractor  

provides health care benefits pursuant to the Hawaii prepaid Health Care Act.  For  

those employees who are not receiving health care benefits mandated by the Hawaii  

prepaid Health Care Act the new health and welfare benefit rate will be $4.23 per  

hour up to 40 hours per week. * 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 
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The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  
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wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0271  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0271 

Daniel W. Simms          Division of   |           Revision No.: 47 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California Counties of Inyo Kings Tulare 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

16.71 

  07042 - Cook II 
 

19.59 

  07070 - Dishwasher 
 

13.27 

  07130 - Food Service Worker 
 

13.93 

  07260 - Waiter/Waitress 
 

13.27 

  11060 - Elevator Operator 
 

13.27 

  11210 - Laborer Grounds Maintenance 
 

13.93 

  11240 - Maid or Houseman 
 

13.93 

  99030 - Cashier 
 

13.93 

  99050 - Desk Clerk (see 1) 13.93 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

13.66 

  01012 - Accounting Clerk II 
 

14.77 

  01111 - General Clerk I 
 

12.56 

  01311 - Secretary I 
 

15.48 

  01611 - Word Processor I 
 

12.56 

  07041 - Cook I 
 

16.71 

  07042 - Cook II 
 

19.59 

  07070 - Dishwasher 
 

13.27 

  07130 - Food Service Worker 
 

13.93 

  11150 - Janitor 
 

13.93 

  11210 - Laborer Grounds Maintenance 
 

13.93 

  11240 - Maid or Houseman 
 

13.93 

  23370 - General Maintenance Worker 
 

17.66 

  27101 - Guard I 
 

12.52 

  27102 - Guard II 
 

13.46 

  99050 - Desk Clerk (see 1) 12.56 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

16.71 

  21050 - Material Handling Laborer 
 

14.81 

  21110 - Shipping Packer 
 

16.71 

  21410 - Warehouse Specialist 
 

16.71 

  31361 - Truckdriver Light 
 

16.71 

  31362 - Truckdriver Medium 
 

17.66 

  31363 - Truckdriver Heavy 
 

18.61 

  31364 - Truckdriver Tractor-Trailer 
 

19.59 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0273  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0273 

Daniel W. Simms          Division of   |           Revision No.: 45 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California Counties of Santa Clara Santa Cruz 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

19.58 

  07042 - Cook II 
 

23.02 

  07070 - Dishwasher 
 

15.46 

  07130 - Food Service Worker 
 

16.48 

  07260 - Waiter/Waitress 
 

15.46 

  11060 - Elevator Operator 
 

15.46 

  11210 - Laborer Grounds Maintenance 
 

16.48 

  11240 - Maid or Houseman 
 

16.48 

  99030 - Cashier 
 

16.48 

  99050 - Desk Clerk (see 1) 16.48 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

14.55 

  01012 - Accounting Clerk II 
 

17.39 

  01111 - General Clerk I 
 

13.66 

  01311 - Secretary I 
 

16.45 

  01611 - Word Processor I 
 

13.66 

  07041 - Cook I 
 

19.58 

  07042 - Cook II 
 

23.02 

  07070 - Dishwasher 
 

15.46 

  07130 - Food Service Worker 
 

16.48 

  11150 - Janitor 
 

16.48 

  11210 - Laborer Grounds Maintenance 
 

16.48 

  11240 - Maid or Houseman 
 

16.48 

  23370 - General Maintenance Worker 
 

20.55 

  27101 - Guard I 
 

14.24 

  27102 - Guard II 
 

15.21 

  99050 - Desk Clerk (see 1) 13.66 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

19.58 

  21050 - Material Handling Laborer 
 

17.51 

  21110 - Shipping Packer 
 

19.58 

  21410 - Warehouse Specialist 
 

19.58 

  31361 - Truckdriver Light 
 

19.58 

  31362 - Truckdriver Medium 
 

20.55 

  31363 - Truckdriver Heavy 
 

21.62 

  31364 - Truckdriver Tractor-Trailer 
 

23.02 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 1 week paid vacation after 6 months of service with a contractor or  

successor; 2 weeks after 1 year 3 weeks after 5 years and 4 weeks after 10 years.   

Length of service includes the whole span of continuous service with the present  

contractor or successor wherever employed and with the predecessor contractors in  

the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0277  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0277 

Daniel W. Simms          Division of   |           Revision No.: 46 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Iowa Nebraska  

 

Area: Iowa Counties of Adams Buena Vista Cass Cherokee Clay Crawford  

Dickinson Fremont Harrison Ida Lyon Mills Monona Montgomery Obrien  

Osceola Page Plymouth Pottawattamie Sac Shelby Sioux Woodbury  

 

Nebraska Counties of Burt Butler Cass Cedar Colfax Cuming Dakota Dixon  

Dodge Douglas Gage Johnson Lancaster Madison Nemaha Otoe Pawnee  

Pierce Richardson Sarpy Saunders Stanton Thurston Washington Wayne 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

12.66 

  07042 - Cook II 
 

14.90 

  07070 - Dishwasher 
 

10.55 

  07130 - Food Service Worker 
 

11.08 

  07260 - Waiter/Waitress 
 

10.55 

  11060 - Elevator Operator 
 

10.55 
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  11210 - Laborer Grounds Maintenance 
 

11.08 

  11240 - Maid or Houseman 
 

11.08 

  99030 - Cashier 
 

11.08 

  99050 - Desk Clerk (see 1) 11.08 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.97 

  01012 - Accounting Clerk II 
 

13.92 

  01111 - General Clerk I 
 

12.27 

  01311 - Secretary I 
 

14.80 

  01611 - Word Processor I 
 

12.27 

  07041 - Cook I 
 

12.66 

  07042 - Cook II 
 

14.90 

  07070 - Dishwasher 
 

10.55 

  07130 - Food Service Worker 
 

11.08 

  11150 - Janitor 
 

11.08 

  11210 - Laborer Grounds Maintenance 
 

11.08 

  11240 - Maid or Houseman 
 

11.08 

  23370 - General Maintenance Worker 
 

13.38 

  27101 - Guard I 
 

11.84 

  27102 - Guard II 
 

12.39 

  99050 - Desk Clerk (see 1) 12.27 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

12.66 

  21050 - Material Handling Laborer 
 

11.61 

  21110 - Shipping Packer 
 

12.66 

  21410 - Warehouse Specialist 
 

12.66 

  31361 - Truckdriver Light 
 

12.66 

  31362 - Truckdriver Medium 
 

13.38 

  31363 - Truckdriver Heavy 
 

14.17 

  31364 - Truckdriver Tractor-Trailer 
 

14.90 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 8 years 4 weeks after 15 years and 5 weeks after 20 years. 

  Length of service includes the whole span of continuous service with the present  

contractor or successor wherever employed and with the predecessor contractors in  

the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0281  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0281 

Daniel W. Simms          Division of   |           Revision No.: 44 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Indiana  

 

Area: Indiana Counties of Benton Jasper La Porte Lake Newton Porter  

Pulaski Starke 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

17.82 

  07042 - Cook II 
 

21.09 

  07070 - Dishwasher 
 

12.34 

  07130 - Food Service Worker 
 

13.67 

  07260 - Waiter/Waitress 
 

12.34 

  11060 - Elevator Operator 
 

12.34 

  11210 - Laborer Grounds Maintenance 
 

13.67 

  11240 - Maid or Houseman 
 

13.67 

  99030 - Cashier 
 

13.67 

  99050 - Desk Clerk (see 1) 13.67 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

13.97 

  01012 - Accounting Clerk II 
 

15.13 

  01111 - General Clerk I 
 

12.82 

  01311 - Secretary I 
 

16.32 

  01611 - Word Processor I 
 

12.82 

  07041 - Cook I 
 

17.82 

  07042 - Cook II 
 

21.09 

  07070 - Dishwasher 
 

12.34 

  07130 - Food Service Worker 
 

13.67 

  11150 - Janitor 
 

13.67 

  11210 - Laborer Grounds Maintenance 
 

13.67 

  11240 - Maid or Houseman 
 

13.67 

  23370 - General Maintenance Worker 
 

19.04 

  27101 - Guard I 
 

12.64 

  27102 - Guard II 
 

13.64 

  99050 - Desk Clerk (see 1) 12.82 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

17.82 

  21050 - Material Handling Laborer 
 

15.13 

  21110 - Shipping Packer 
 

17.82 

  21410 - Warehouse Specialist 
 

17.82 

  31361 - Truckdriver Light 
 

17.82 

  31362 - Truckdriver Medium 
 

19.04 

  31363 - Truckdriver Heavy 
 

20.19 

  31364 - Truckdriver Tractor-Trailer 
 

21.09 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0305  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0305 

Daniel W. Simms          Division of   |           Revision No.: 47 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State:  Montana 

 

Area:   Montana Statewide 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

11.89 

  07042 - Cook II 
 

14.29 

  07070 - Dishwasher 
 

9.53 

  07130 - Food Service Worker 
 

10.02 

  07260 - Waiter/Waitress 
 

9.53 

  11060 - Elevator Operator 
 

9.53 

  11210 - Laborer Grounds Maintenance 
 

10.02 

  11240 - Maid or Houseman 
 

10.02 

  99030 - Cashier 
 

10.02 

  99050 - Desk Clerk (see 1) 10.02 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.35 

  01012 - Accounting Clerk II 
 

13.33 

  01111 - General Clerk I 
 

11.41 

  01311 - Secretary I 
 

14.28 

  01611 - Word Processor I 
 

11.41 

  07041 - Cook I 
 

11.89 

  07042 - Cook II 
 

14.29 

  07070 - Dishwasher 
 

9.53 

  07130 - Food Service Worker 
 

10.02 

  11150 - Janitor 
 

10.02 

  11210 - Laborer Grounds Maintenance 
 

10.02 

  11240 - Maid or Houseman 
 

10.02 

  23370 - General Maintenance Worker 
 

12.68 

  27101 - Guard I 
 

11.20 

  27102 - Guard II 
 

12.20 

  99050 - Desk Clerk (see 1) 11.41 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

11.89 

  21050 - Material Handling Laborer 
 

10.50 

  21110 - Shipping Packer 
 

11.89 

  21410 - Warehouse Specialist 
 

11.89 

  31361 - Truckdriver Light 
 

11.89 

  31362 - Truckdriver Medium 
 

12.68 

  31363 - Truckdriver Heavy 
 

13.50 

  31364 - Truckdriver Tractor-Trailer 
 

14.29 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0321  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0321 

Daniel W. Simms          Division of   |           Revision No.: 46 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Kentucky Tennessee  

 

Area: Kentucky Counties of Adair Allen Barren Clinton Cumberland Metcalfe 

 Monroe Russell Simpson  

 

Tennessee Counties of Bedford Cannon Cheatham Clay Davidson De Kalb  

Dickson Hickman Houston Humphreys Jackson Lewis Macon Marshall Maury  

Perry Putnam Robertson Rutherford Smith Sumner Trousdale Warren White  

Williamson Wilson 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

12.26 

  07042 - Cook II 
 

14.41 

  07070 - Dishwasher 
 

8.94 

  07130 - Food Service Worker 
 

9.76 

  07260 - Waiter/Waitress 
 

8.94 

  11060 - Elevator Operator 
 

8.94 
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  11210 - Laborer Grounds Maintenance 
 

9.76 

  11240 - Maid or Houseman 
 

9.76 

  99030 - Cashier 
 

9.76 

  99050 - Desk Clerk (see 1) 9.76 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

11.82 

  01012 - Accounting Clerk II 
 

12.66 

  01111 - General Clerk I 
 

10.92 

  01311 - Secretary I 
 

13.54 

  01611 - Word Processor I 
 

10.92 

  07041 - Cook I 
 

12.26 

  07042 - Cook II 
 

14.41 

  07070 - Dishwasher 
 

8.94 

  07130 - Food Service Worker 
 

9.76 

  11150 - Janitor 
 

9.76 

  11210 - Laborer Grounds Maintenance 
 

9.76 

  11240 - Maid or Houseman 
 

9.76 

  23370 - General Maintenance Worker 
 

12.95 

  27101 - Guard I 
 

11.32 

  27102 - Guard II 
 

12.12 

  99050 - Desk Clerk (see 1) 10.92 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

12.26 

  21050 - Material Handling Laborer 
 

10.58 

  21110 - Shipping Packer 
 

12.26 

  21410 - Warehouse Specialist 
 

12.26 

  31361 - Truckdriver Light 
 

12.26 

  31362 - Truckdriver Medium 
 

12.95 

  31363 - Truckdriver Heavy 
 

13.65 

  31364 - Truckdriver Tractor-Trailer 
 

14.41 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

                         ** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  
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the wage determination in the contract adjusting the contract price etc.""  (The  

relevant CBA section) in the collective bargaining agreement between (the parties)  

contains contingency language that Wage and Hour does not recognize as reflecting  

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)  

of the regulations.  This wage determination therefore reflects the actual CBA wage  

rates and fringe benefits paid under the predecessor contract. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 
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5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0347  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0347 

Daniel W. Simms          Division of   |           Revision No.: 47 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Florida  

 

Area: Florida Counties of Orange Osceola Seminole 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

13.19 

  07042 - Cook II 
 

15.56 

  07070 - Dishwasher 
 

10.42 

  07130 - Food Service Worker 
 

10.97 

  07260 - Waiter/Waitress 
 

10.42 

  11060 - Elevator Operator 
 

10.42 

  11210 - Laborer Grounds Maintenance 
 

10.97 

  11240 - Maid or Houseman 
 

10.97 

  99030 - Cashier 
 

10.97 

  99050 - Desk Clerk (see 1) 10.97 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.81 

  01012 - Accounting Clerk II 
 

13.78 

  01111 - General Clerk I 
 

11.85 

  01311 - Secretary I 
 

14.46 

  01611 - Word Processor I 
 

11.85 

  07041 - Cook I 
 

13.19 

  07042 - Cook II 
 

15.56 

  07070 - Dishwasher 
 

10.42 

  07130 - Food Service Worker 
 

10.97 

  11150 - Janitor 
 

10.97 

  11210 - Laborer Grounds Maintenance 
 

10.97 

  11240 - Maid or Houseman 
 

10.97 

  23370 - General Maintenance Worker 
 

14.04 

  27101 - Guard I 
 

11.70 

  27102 - Guard II 
 

12.45 

  99050 - Desk Clerk (see 1) 11.85 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

13.19 

  21050 - Material Handling Laborer 
 

11.67 

  21110 - Shipping Packer 
 

13.19 

  21410 - Warehouse Specialist 
 

13.19 

  31361 - Truckdriver Light 
 

13.19 

  31362 - Truckdriver Medium 
 

14.04 

  31363 - Truckdriver Heavy 
 

14.75 

  31364 - Truckdriver Tractor-Trailer 
 

15.56 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; and 3 weeks after 5 years.  Length of service includes the whole span of  

continuous service with the present contractor or successor wherever employed and  

with the predecessor contractors in the performance of similar work at the same  

Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0357  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0357 

Daniel W. Simms          Division of   |           Revision No.: 50 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Louisiana  

 

Area: Louisiana Parishes of Acadia Allen Avoyelles Beauregard Caldwell  

Catahoula Concordia Evangeline Franklin Grant La Salle Natchitoches  

Rapides Sabine Tensas Vernon Winn 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

11.05 

  07042 - Cook II 
 

13.00 

  07070 - Dishwasher 
 

8.84 

  07130 - Food Service Worker 
 

9.32 

  07260 - Waiter/Waitress 
 

8.84 

  11060 - Elevator Operator 
 

8.84 

  11210 - Laborer Grounds Maintenance 
 

9.32 

  11240 - Maid or Houseman 
 

9.32 

  99030 - Cashier 
 

9.32 
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  99050 - Desk Clerk (see 1) 9.32 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

11.61 

  01012 - Accounting Clerk II 
 

12.63 

  01111 - General Clerk I 
 

10.65 

  01311 - Secretary I 
 

13.76 

  01611 - Word Processor I 
 

10.65 

  07041 - Cook I 
 

11.05 

  07042 - Cook II 
 

13.00 

  07070 - Dishwasher 
 

8.84 

  07130 - Food Service Worker 
 

9.32 

  11150 - Janitor 
 

9.32 

  11210 - Laborer Grounds Maintenance 
 

9.32 

  11240 - Maid or Houseman 
 

9.32 

  23370 - General Maintenance Worker 
 

11.69 

  27101 - Guard I 
 

10.99 

  27102 - Guard II 
 

11.85 

  99050 - Desk Clerk (see 1) 10.65 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

11.05 

  21050 - Material Handling Laborer 
 

9.78 

  21110 - Shipping Packer 
 

11.05 

  21410 - Warehouse Specialist 
 

11.05 

  31361 - Truckdriver Light 
 

11.05 

  31362 - Truckdriver Medium 
 

11.69 

  31363 - Truckdriver Heavy 
 

12.34 

  31364 - Truckdriver Tractor-Trailer 
 

13.00 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  
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week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 10 years and 4 after 20 years.  Length of service includes  

the whole span of continuous service with the present contractor or successor  

wherever employed and with the predecessor contractors in the performance of  

similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 



73 

 

Nonstandard Wage Determination No.: 1996-0411  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0411 

Daniel W. Simms          Division of   |           Revision No.: 48 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: South Carolina  

 

Area: South Carolina Counties of Beaufort Berkeley Charleston Colleton  

Dorchester Georgetown Williamsburg 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

12.43 

  07042 - Cook II 
 

14.39 

  07070 - Dishwasher 
 

9.62 

  07130 - Food Service Worker 
 

10.31 

  07260 - Waiter/Waitress 
 

9.62 

  11060 - Elevator Operator 
 

9.62 

  11210 - Laborer Grounds Maintenance 
 

10.31 

  11240 - Maid or Houseman 
 

10.31 

  99030 - Cashier 
 

10.31 

  99050 - Desk Clerk (see 1) 10.31 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.48 

  01012 - Accounting Clerk II 
 

13.38 

  01111 - General Clerk I 
 

11.62 

  01311 - Secretary I 
 

14.21 

  01611 - Word Processor I 
 

11.62 

  07041 - Cook I 
 

12.43 

  07042 - Cook II 
 

14.39 

  07070 - Dishwasher 
 

9.62 

  07130 - Food Service Worker 
 

10.31 

  11150 - Janitor 
 

10.31 

  11210 - Laborer Grounds Maintenance 
 

10.31 

  11240 - Maid or Houseman 
 

10.31 

  23370 - General Maintenance Worker 
 

13.09 

  27101 - Guard I 
 

11.44 

  27102 - Guard II 
 

12.28 

  99050 - Desk Clerk (see 1) 11.62 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

12.43 

  21050 - Material Handling Laborer 
 

10.85 

  21110 - Shipping Packer 
 

12.30 

  21410 - Warehouse Specialist 
 

12.43 

  31361 - Truckdriver Light 
 

12.43 

  31362 - Truckdriver Medium 
 

13.09 

  31363 - Truckdriver Heavy 
 

13.73 

  31364 - Truckdriver Tractor-Trailer 
 

14.39 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0455  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0455 

Daniel W. Simms          Division of   |           Revision No.: 47 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Mississippi  

 

Area: Mississippi Counties of Adams Amite Attala Claiborne Copiah  

Covington Franklin Hinds Holmes Humphreys Issaquena Jefferson Jefferson  

Davis Lamar Lawrence Leake Lincoln Madison Marion Pike Rankin Scott  

Sharkey Simpson Smith Walthall Warren Wilkinson Yazoo 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

11.01 

  07042 - Cook II 
 

12.64 

  07070 - Dishwasher 
 

8.87 

  07130 - Food Service Worker 
 

9.44 

  07260 - Waiter/Waitress 
 

8.87 

  11060 - Elevator Operator 
 

8.87 

  11210 - Laborer Grounds Maintenance 
 

9.44 

  11240 - Maid or Houseman 
 

9.44 
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  99030 - Cashier 
 

9.44 

  99050 - Desk Clerk (see 1) 9.44 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

11.97 

  01012 - Accounting Clerk II 
 

12.84 

  01111 - General Clerk I 
 

11.15 

  01311 - Secretary I 
 

13.59 

  01611 - Word Processor I 
 

11.15 

  07041 - Cook I 
 

11.01 

  07042 - Cook II 
 

12.64 

  07070 - Dishwasher 
 

8.87 

  07130 - Food Service Worker 
 

9.44 

  11150 - Janitor 
 

9.44 

  11210 - Laborer Grounds Maintenance 
 

9.44 

  11240 - Maid or Houseman 
 

9.44 

  23370 - General Maintenance Worker 
 

11.57 

  27101 - Guard I 
 

10.41 

  27102 - Guard II 
 

10.99 

  99050 - Desk Clerk (see 1) 11.15 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

11.01 

  21050 - Material Handling Laborer 
 

9.95 

  21110 - Shipping Packer 
 

11.01 

  21410 - Warehouse Specialist 
 

11.01 

  31361 - Truckdriver Light 
 

11.01 

  31362 - Truckdriver Medium 
 

11.57 

  31363 - Truckdriver Heavy 
 

12.09 

  31364 - Truckdriver Tractor-Trailer 
 

12.64 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 8 years and 4 weeks after 20 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1996-0473  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1996-0473 

Daniel W. Simms          Division of   |           Revision No.: 48 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Indiana Ohio  

 

Area: Indiana Counties of Randolph Union Wayne  

 

Ohio Counties of Champaign Clark Clinton Darke Greene Logan Miami  

Montgomery Preble Shelby 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

13.31 

  07042 - Cook II 
 

16.11 

  07070 - Dishwasher 
 

10.19 

  07130 - Food Service Worker 
 

10.69 

  07260 - Waiter/Waitress 
 

10.19 

  11060 - Elevator Operator 
 

10.19 

  11210 - Laborer Grounds Maintenance 
 

10.69 

  11240 - Maid or Houseman 
 

10.69 
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  99030 - Cashier 
 

10.69 

  99050 - Desk Clerk (see 1) 10.69 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

13.20 

  01012 - Accounting Clerk II 
 

14.40 

  01111 - General Clerk I 
 

12.09 

  01311 - Secretary I 
 

15.35 

  01611 - Word Processor I 
 

12.09 

  07041 - Cook I 
 

13.31 

  07042 - Cook II 
 

16.11 

  07070 - Dishwasher 
 

10.19 

  07130 - Food Service Worker 
 

10.69 

  11150 - Janitor 
 

10.69 

  11210 - Laborer Grounds Maintenance 
 

10.69 

  11240 - Maid or Houseman 
 

10.69 

  23370 - General Maintenance Worker 
 

14.24 

  27101 - Guard I 
 

12.05 

  27102 - Guard II 
 

12.96 

  99050 - Desk Clerk (see 1) 12.09 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

13.31 

  21050 - Material Handling Laborer 
 

11.40 

  21110 - Shipping Packer 
 

13.31 

  21410 - Warehouse Specialist 
 

13.31 

  31361 - Truckdriver Light 
 

13.31 

  31362 - Truckdriver Medium 
 

14.24 

  31363 - Truckdriver Heavy 
 

15.18 

  31364 - Truckdriver Tractor-Trailer 
 

16.11 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1997-0025  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1997-0025 

Daniel W. Simms          Division of   |           Revision No.: 44 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Pennsylvania  

 

Area: Pennsylvania Counties of Bradford Carbon Columbia Lackawanna Luzerne 

 Lycoming Monroe Pike Schuylkill Sullivan Susquehanna Tioga Wayne  

Wyoming 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

14.45 

  07042 - Cook II 
 

17.16 

  07070 - Dishwasher 
 

10.42 

  07130 - Food Service Worker 
 

11.24 

  07260 - Waiter/Waitress 
 

10.42 

  11060 - Elevator Operator 
 

10.42 

  11210 - Laborer Grounds Maintenance 
 

11.24 

  11240 - Maid or Houseman 
 

11.24 

  99030 - Cashier 
 

11.24 
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  99050 - Desk Clerk (see 1) 11.24 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.88 

  01012 - Accounting Clerk II 
 

13.88 

  01111 - General Clerk I 
 

12.04 

  01311 - Secretary I 
 

14.80 

  01611 - Word Processor I 
 

12.04 

  07041 - Cook I 
 

14.45 

  07042 - Cook II 
 

17.16 

  07070 - Dishwasher 
 

10.42 

  07130 - Food Service Worker 
 

11.24 

  11150 - Janitor 
 

11.24 

  11210 - Laborer Grounds Maintenance 
 

11.24 

  11240 - Maid or Houseman 
 

11.24 

  23370 - General Maintenance Worker 
 

15.38 

  27101 - Guard I 
 

12.26 

  27102 - Guard II 
 

13.06 

  99050 - Desk Clerk (see 1) 12.04 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

14.45 

  21050 - Material Handling Laborer 
 

12.30 

  21110 - Shipping Packer 
 

14.45 

  21410 - Warehouse Specialist 
 

14.45 

  31361 - Truckdriver Light 
 

14.45 

  31362 - Truckdriver Medium 
 

15.38 

  31363 - Truckdriver Heavy 
 

16.22 

  31364 - Truckdriver Tractor-Trailer 
 

17.16 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  
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week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; and 3 weeks after 10 years.  Length of service includes the whole span of  

continuous service with the present contractor or successor wherever employed and  

with the predecessor contractors in the performance of similar work at the same  

Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1997-0027  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1997-0027 

Daniel W. Simms          Division of   |           Revision No.: 48 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Alabama Mississippi  

 

Area: Alabama County of Sumter  

 

Mississippi Counties of Clarke Forrest Greene Jasper Jones Kemper  

Lauderdale Neshoba Newton Perry Wayne 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

11.01 

  07042 - Cook II 
 

12.64 

  07070 - Dishwasher 
 

8.87 

  07130 - Food Service Worker 
 

9.44 

  07260 - Waiter/Waitress 
 

8.87 

  11060 - Elevator Operator 
 

8.87 

  11210 - Laborer Grounds Maintenance 
 

9.44 

  11240 - Maid or Houseman 
 

9.50 
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  99030 - Cashier 
 

9.44 

  99050 - Desk Clerk (see 1) 9.44 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

11.97 

  01012 - Accounting Clerk II 
 

12.84 

  01111 - General Clerk I 
 

11.15 

  01311 - Secretary I 
 

13.59 

  01611 - Word Processor I 
 

11.15 

  07041 - Cook I 
 

11.01 

  07042 - Cook II 
 

12.64 

  07070 - Dishwasher 
 

8.87 

  07130 - Food Service Worker 
 

9.44 

  11150 - Janitor 
 

9.44 

  11210 - Laborer Grounds Maintenance 
 

9.44 

  11240 - Maid or Houseman 
 

9.50 

  23370 - General Maintenance Worker 
 

11.57 

  27101 - Guard I 
 

10.41 

  27102 - Guard II 
 

10.99 

  99050 - Desk Clerk (see 1) 11.15 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

11.01 

  21050 - Material Handling Laborer 
 

9.95 

  21110 - Shipping Packer 
 

11.01 

  21410 - Warehouse Specialist 
 

11.01 

  31361 - Truckdriver Light 
 

11.01 

  31362 - Truckdriver Medium 
 

11.57 

  31363 - Truckdriver Heavy 
 

12.09 

  31364 - Truckdriver Tractor-Trailer 
 

12.64 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; and 3 weeks after 10 years.  Length of service includes the whole span of  

continuous service with the present contractor or successor wherever employed and  

with the predecessor contractors in the performance of similar work at the same  

Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1997-0029  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1997-0029 

Daniel W. Simms          Division of   |           Revision No.: 48 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Alabama  

 

Area: Alabama Counties of Bibb Blount Cullman Fayette Greene Hale  

Jefferson Lamar Marengo Perry Pickens Shelby St Clair Tuscaloosa Walker 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

12.00 

  07042 - Cook II 
 

13.97 

  07070 - Dishwasher 
 

9.34 

  07130 - Food Service Worker 
 

10.03 

  07260 - Waiter/Waitress 
 

9.34 

  11060 - Elevator Operator 
 

9.34 

  11210 - Laborer Grounds Maintenance 
 

10.03 

  11240 - Maid or Houseman 
 

10.03 

  99030 - Cashier 
 

10.03 

  99050 - Desk Clerk (see 1) 10.03 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

11.79 

  01012 - Accounting Clerk II 
 

12.49 

  01111 - General Clerk I 
 

10.95 

  01311 - Secretary I 
 

13.27 

  01611 - Word Processor I 
 

10.95 

  07041 - Cook I 
 

12.00 

  07042 - Cook II 
 

13.97 

  07070 - Dishwasher 
 

9.34 

  07130 - Food Service Worker 
 

10.03 

  11150 - Janitor 
 

10.03 

  11210 - Laborer Grounds Maintenance 
 

10.03 

  11240 - Maid or Houseman 
 

10.03 

  23370 - General Maintenance Worker 
 

12.67 

  27101 - Guard I 
 

10.78 

  27102 - Guard II 
 

11.42 

  99050 - Desk Clerk (see 1) 10.95 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

12.00 

  21050 - Material Handling Laborer 
 

10.70 

  21110 - Shipping Packer 
 

12.00 

  21410 - Warehouse Specialist 
 

12.00 

  31361 - Truckdriver Light 
 

12.00 

  31362 - Truckdriver Medium 
 

12.67 

  31363 - Truckdriver Heavy 
 

13.31 

  31364 - Truckdriver Tractor-Trailer 
 

13.97 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 



95 

 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 8 years and 4 weeks after 20 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1997-0055  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1997-0055 

Daniel W. Simms          Division of   |           Revision No.: 47 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Nebraska Wyoming  

 

Area: Nebraska Counties of Banner Box Butte Cheyenne Dawes Deuel Garden  

Kimball Morrill Scotts Bluff Sheridan Sioux  

 

Wyoming Statewide 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

12.09 

  07042 - Cook II 
 

14.15 

  07070 - Dishwasher 
 

9.56 

  07130 - Food Service Worker 
 

10.18 

  07260 - Waiter/Waitress 
 

9.56 

  11060 - Elevator Operator 
 

9.56 

  11210 - Laborer Grounds Maintenance 
 

10.18 

  11240 - Maid or Houseman 
 

10.18 
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  99030 - Cashier 
 

10.18 

  99050 - Desk Clerk (see 1) 10.18 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.16 

  01012 - Accounting Clerk II 
 

13.15 

  01111 - General Clerk I 
 

11.21 

  01311 - Secretary I 
 

13.90 

  01611 - Word Processor I 
 

11.21 

  07041 - Cook I 
 

12.09 

  07042 - Cook II 
 

14.15 

  07070 - Dishwasher 
 

9.56 

  07130 - Food Service Worker 
 

10.18 

  11150 - Janitor 
 

10.18 

  11210 - Laborer Grounds Maintenance 
 

10.18 

  11240 - Maid or Houseman 
 

10.18 

  23370 - General Maintenance Worker 
 

12.80 

  27101 - Guard I 
 

11.26 

  27102 - Guard II 
 

12.12 

  99050 - Desk Clerk (see 1) 11.21 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

12.09 

  21050 - Material Handling Laborer 
 

10.86 

  21110 - Shipping Packer 
 

12.09 

  21410 - Warehouse Specialist 
 

12.09 

  31361 - Truckdriver Light 
 

12.09 

  31362 - Truckdriver Medium 
 

12.80 

  31363 - Truckdriver Heavy 
 

13.48 

  31364 - Truckdriver Tractor-Trailer 
 

14.15 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 



100 

 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1997-0073  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1997-0073 

Daniel W. Simms          Division of   |           Revision No.: 48 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State:  Johnston Island 

 

Area:   Johnston Island Statewide 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

16.68 

  07042 - Cook II 
 

19.65 

  07070 - Dishwasher 
 

12.19 

  07130 - Food Service Worker 
 

13.48 

  07260 - Waiter/Waitress 
 

12.19 

  11060 - Elevator Operator 
 

12.19 

  11210 - Laborer Grounds Maintenance 
 

13.48 

  11240 - Maid or Houseman 
 

13.48 

  99030 - Cashier 
 

13.48 

  99050 - Desk Clerk (see 1) 13.48 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

15.25 

  01012 - Accounting Clerk II 
 

16.65 

  01111 - General Clerk I 
 

14.09 

  01311 - Secretary I 
 

17.90 
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  01611 - Word Processor I 
 

14.09 

  07041 - Cook I 
 

16.68 

  07042 - Cook II 
 

19.65 

  07070 - Dishwasher 
 

12.19 

  07130 - Food Service Worker 
 

13.48 

  11150 - Janitor 
 

13.48 

  11210 - Laborer Grounds Maintenance 
 

13.48 

  11240 - Maid or Houseman 
 

13.48 

  23370 - General Maintenance Worker 
 

17.75 

  27101 - Guard I 
 

14.18 

  27102 - Guard II 
 

15.28 

  99050 - Desk Clerk (see 1) 14.09 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

16.68 

  21050 - Material Handling Laborer 
 

14.56 

  21110 - Shipping Packer 
 

16.68 

  21410 - Warehouse Specialist 
 

16.68 

  31361 - Truckdriver Light 
 

16.68 

  31362 - Truckdriver Medium 
 

17.75 

  31363 - Truckdriver Heavy 
 

18.70 

  31364 - Truckdriver Tractor-Trailer 
 

19.65 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: ((Hawaii):  $1.94 per hour up to 40 hours per week or $77.60 per  

week or $336.27 per month for all employees on whose behalf the contractor provides  

health care benefits pursuant to the Hawaii prepaid Health Care Act.  For those  

employees who are not receiving health care benefits mandated by the Hawaii prepaid  

Health Care Act the new health and welfare benefit rate will be $4.60 per hour up  

to 40 hours per week. 

 

  

 

HEALTH & WELFARE (Hawaii) EO 13706:  $1.63 per hour up to 40 hours per week or $65. 

20 per week or $282.53 per month for all employees on whose behalf the contractor  

provides health care benefits pursuant to the Hawaii prepaid Health Care Act.  For  

those employees who are not receiving health care benefits mandated by the Hawaii  

prepaid Health Care Act the new health and welfare benefit rate will be $4.23 per  
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hour up to 40 hours per week. * 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1997-0079  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1997-0079 

Daniel W. Simms          Division of   |           Revision No.: 46 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: North Carolina  

 

Area: North Carolina Counties of Alamance Caswell Chatham Davidson Davie  

Forsyth Guilford Montgomery Randolph Rockingham Stokes Surry Yadkin 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

12.79 

  07042 - Cook II 
 

15.14 

  07070 - Dishwasher 
 

9.75 

  07130 - Food Service Worker 
 

10.41 

  07260 - Waiter/Waitress 
 

9.75 

  11060 - Elevator Operator 
 

9.75 

  11210 - Laborer Grounds Maintenance 
 

10.41 

  11240 - Maid or Houseman 
 

10.41 

  99030 - Cashier 
 

10.41 

  99050 - Desk Clerk (see 1) 10.41 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.17 

  01012 - Accounting Clerk II 
 

13.01 

  01111 - General Clerk I 
 

11.36 

  01311 - Secretary I 
 

13.91 

  01611 - Word Processor I 
 

11.36 

  07041 - Cook I 
 

12.79 

  07042 - Cook II 
 

15.14 

  07070 - Dishwasher 
 

9.75 

  07130 - Food Service Worker 
 

10.41 

  11150 - Janitor 
 

10.41 

  11210 - Laborer Grounds Maintenance 
 

10.41 

  11240 - Maid or Houseman 
 

10.41 

  23370 - General Maintenance Worker 
 

13.57 

  27101 - Guard I 
 

11.32 

  27102 - Guard II 
 

12.05 

  99050 - Desk Clerk (see 1) 11.36 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

12.79 

  21050 - Material Handling Laborer 
 

11.11 

  21110 - Shipping Packer 
 

12.79 

  21410 - Warehouse Specialist 
 

12.79 

  31361 - Truckdriver Light 
 

12.79 

  31362 - Truckdriver Medium 
 

13.57 

  31363 - Truckdriver Heavy 
 

14.33 

  31364 - Truckdriver Tractor-Trailer 
 

15.14 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of ten paid holidays per year:  New Year's Day Washington's  

Birthday Memorial Day Juneteenth National Independence Day Independence Day  

Labor Day Columbus Day Veterans' Day Thanksgiving Day and Christmas Day.  (A  

contractor may substitute for any of the named holidays another day off with pay in  

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1997-0083  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1997-0083 

Daniel W. Simms          Division of   |           Revision No.: 45 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Ohio  

 

Area: Ohio Counties of Ashland Ashtabula Carroll Columbiana Cuyahoga Erie 

 Geauga Huron Lake Lorain Mahoning Medina Portage Richland Stark  

Summit Trumbull Wayne 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

13.33 

  07042 - Cook II 
 

15.95 

  07070 - Dishwasher 
 

10.26 

  07130 - Food Service Worker 
 

10.78 

  07260 - Waiter/Waitress 
 

10.78 

  11060 - Elevator Operator 
 

10.26 

  11210 - Laborer Grounds Maintenance 
 

10.78 

  11240 - Maid or Houseman 
 

10.78 

  99030 - Cashier 
 

10.78 
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  99050 - Desk Clerk (see 1) 10.78 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

13.07 

  01012 - Accounting Clerk II 
 

14.20 

  01111 - General Clerk I 
 

11.71 

  01311 - Secretary I 
 

15.10 

  01611 - Word Processor I 
 

11.71 

  07041 - Cook I 
 

13.33 

  07042 - Cook II 
 

15.95 

  07070 - Dishwasher 
 

10.26 

  07130 - Food Service Worker 
 

10.78 

  11150 - Janitor 
 

10.78 

  11210 - Laborer Grounds Maintenance 
 

10.78 

  11240 - Maid or Houseman 
 

10.78 

  23370 - General Maintenance Worker 
 

14.20 

  27101 - Guard I 
 

11.75 

  27102 - Guard II 
 

12.58 

  99050 - Desk Clerk (see 1) 11.71 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

13.33 

  21050 - Material Handling Laborer 
 

11.57 

  21110 - Shipping Packer 
 

13.33 

  21410 - Warehouse Specialist 
 

13.33 

  31361 - Truckdriver Light 
 

13.33 

  31362 - Truckdriver Medium 
 

14.20 

  31363 - Truckdriver Heavy 
 

15.07 

  31364 - Truckdriver Tractor-Trailer 
 

15.95 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: Life accident and health insurance plans sick leave pension  

plans civic and personal leave severance pay and savings and thrift plans.   

Minimum employer contributions costing an average of $4.60 per hour computed on the  

basis of all hours worked by service employees employed on the contract. 
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HEALTH & WELFARE EO 13706: Minimum employer contributions costing an average of $4. 

23 per hour computed on the basis of all hours worked by service employees employed  

on the covered contracts. * 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1997-0149  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1997-0149 

Daniel W. Simms          Division of   |           Revision No.: 49 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State:  Missouri 

 

Area:   Missouri Statewide 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contracts for forestry and land management services. 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 
 

13.21 

08040 - Choker Setter 
 

16.28 

08070 - Faller/Bucker 
 

19.42 

08100 - Fire Lookout 
 

13.21 

08130 - Forestry Equipment Operator 
 

21.01 

08160 - Forestry/Logging Heavy Equipment 

Operator 

 
23.71 

08190 - Forestry Technician 
 

23.71 

08250 - General Forestry Laborer 
 

13.28 

08280 - Nursery Specialist 
 

18.29 

08310 - Slash Piler/Burner 
 

13.21 
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08340 - Tree Climber 
 

14.78 

08370 - Tree Planter 
 

10.77 

08400 - Tree Planter Mechanical 
 

10.77 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  
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following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

                         ** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  

the wage determination in the contract adjusting the contract price etc.""  (The  

relevant CBA section) in the collective bargaining agreement between (the parties)  

contains contingency language that Wage and Hour does not recognize as reflecting  

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)  

of the regulations.  This wage determination therefore reflects the actual CBA wage  

rates and fringe benefits paid under the predecessor contract. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 



116 

 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1997-0243  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1997-0243 

Daniel W. Simms          Division of   |           Revision No.: 46 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Tennessee  

 

Area: Tennessee Counties of Anderson Blount Campbell Claiborne Cumberland  

Fentress Grainger Hamblen Jefferson Knox Loudon Monroe Morgan Pickett  

Roane Scott Sevier Union 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

13.67 

  07042 - Cook II 
 

16.51 

  07070 - Dishwasher 
 

10.84 

  07130 - Food Service Worker 
 

11.39 

  07260 - Waiter/Waitress 
 

10.84 

  11060 - Elevator Operator 
 

10.84 

  11210 - Laborer Grounds Maintenance 
 

11.39 

  11240 - Maid or Houseman 
 

11.39 

  99030 - Cashier 
 

11.39 



118 

 

  99050 - Desk Clerk (see 1) 11.39 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

13.47 

  01012 - Accounting Clerk II 
 

14.54 

  01111 - General Clerk I 
 

12.16 

  01311 - Secretary I 
 

15.56 

  01611 - Word Processor I 
 

12.16 

  07041 - Cook I 
 

13.67 

  07042 - Cook II 
 

16.51 

  07070 - Dishwasher 
 

10.84 

  07130 - Food Service Worker 
 

11.39 

  11150 - Janitor 
 

11.39 

  11210 - Laborer Grounds Maintenance 
 

11.39 

  11240 - Maid or Houseman 
 

11.39 

  23370 - General Maintenance Worker 
 

14.63 

  27101 - Guard I 
 

12.19 

  27102 - Guard II 
 

13.06 

  99050 - Desk Clerk (see 1) 12.16 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

13.67 

  21050 - Material Handling Laborer 
 

11.93 

  21110 - Shipping Packer 
 

13.67 

  21410 - Warehouse Specialist 
 

13.67 

  31361 - Truckdriver Light 
 

13.67 

  31362 - Truckdriver Medium 
 

14.63 

  31363 - Truckdriver Heavy 
 

15.59 

  31364 - Truckdriver Tractor-Trailer 
 

16.51 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  
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week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1997-0245  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1997-0245 

Daniel W. Simms          Division of   |           Revision No.: 43 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Pennsylvania  

 

Area: Pennsylvania Counties of Adams York 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

14.45 

  07042 - Cook II 
 

17.16 

  07070 - Dishwasher 
 

10.42 

  07130 - Food Service Worker 
 

11.24 

  07260 - Waiter/Waitress 
 

10.42 

  11060 - Elevator Operator 
 

10.42 

  11210 - Laborer Grounds Maintenance 
 

11.24 

  11240 - Maid or Houseman 
 

11.24 

  99030 - Cashier 
 

11.24 

  99050 - Desk Clerk (see 1) 11.24 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.88 

  01012 - Accounting Clerk II 
 

13.88 

  01111 - General Clerk I 
 

12.04 

  01311 - Secretary I 
 

14.80 

  01611 - Word Processor I 
 

12.04 

  07041 - Cook I 
 

14.45 

  07042 - Cook II 
 

17.16 

  07070 - Dishwasher 
 

10.42 

  07130 - Food Service Worker 
 

11.24 

  11150 - Janitor 
 

11.24 

  11210 - Laborer Grounds Maintenance 
 

11.24 

  11240 - Maid or Houseman 
 

11.24 

  23370 - General Maintenance Worker 
 

15.38 

  27101 - Guard I 
 

12.26 

  27102 - Guard II 
 

13.06 

  99050 - Desk Clerk (see 1) 12.04 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

14.45 

  21050 - Material Handling Laborer 
 

12.30 

  21110 - Shipping Packer 
 

14.45 

  21410 - Warehouse Specialist 
 

14.45 

  31361 - Truckdriver Light 
 

14.45 

  31362 - Truckdriver Medium 
 

15.38 

  31363 - Truckdriver Heavy 
 

16.22 

  31364 - Truckdriver Tractor-Trailer 
 

17.16 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; and 3 weeks after 10 years.  Length of service includes the whole span of  

continuous service with the present contractor or successor wherever employed and  

with the predecessor contractors in the performance of similar work at the same  

Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1997-0299  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1997-0299 

Daniel W. Simms          Division of   |           Revision No.: 32 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Florida Georgia  

 

Area: Florida Counties of Alachua Baker Bradford Clay Columbia Dixie  

Duval Flagler Franklin Gadsden Gilchrist Hamilton Jefferson Lafayette  

Leon Liberty Madison Nassau Putnam Saint Johns Suwannee Taylor Union  

Wakulla  

 

Georgia Counties of Atkinson Bacon Baker Berrien Brantley Brooks Camden  

Charlton Clinch Coffee Colquitt Cook Decatur Dougherty Early Echols  

Glynn Grady Lanier Lowndes Miller Mitchell Pierce Seminole Thomas  

Tift Ware Worth 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 
 

43.31 
 

 

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

 

VACATION: Annual vacation pay is accrued as follows:  After 6 months but less than 5  

years of service in the industry 6 percent of regular hourly rate for all hours  

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8  

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

  Maximum hours of vacation pay are applicable to an employee who works 1750 hours  

or more but less than 2000 hours in the year. 

 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day  

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after  

Thanksgiving Day and Christmas Day.  (A contractor may substitute for any of the  

named holidays another day off with pay in accordance with a plan communicated to  

the employees involved.) (See 29 CFR 4.174) 

 

PENSION: $10.46 per hour for all hours worked 

 

EDUCATIONAL FUND: $0.64 per hour for all hours worked. 

 

 401(K) Annuity: $8.85 per hour for all hours worked 

 

 Work Preservation Fund: $0.54 per hour for all hours worked 
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Nonstandard Wage Determination No.: 1997-0321  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1997-0321 

Daniel W. Simms          Division of   |           Revision No.: 44 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Ohio  

 

Area: Ohio Counties of Adams Athens Gallia Highland Hocking Jackson  

Lawrence Meigs Pike Ross Scioto Vinton 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

13.31 

  07042 - Cook II 
 

16.11 

  07070 - Dishwasher 
 

10.19 

  07130 - Food Service Worker 
 

10.69 

  07260 - Waiter/Waitress 
 

10.19 

  11060 - Elevator Operator 
 

10.19 

  11210 - Laborer Grounds Maintenance 
 

10.69 

  11240 - Maid or Houseman 
 

10.69 

  99030 - Cashier 
 

10.69 

  99050 - Desk Clerk (see 1) 10.69 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

13.20 

  01012 - Accounting Clerk II 
 

14.40 

  01111 - General Clerk I 
 

12.09 

  01311 - Secretary I 
 

15.35 

  01611 - Word Processor I 
 

12.09 

  07041 - Cook I 
 

13.31 

  07042 - Cook II 
 

16.11 

  07070 - Dishwasher 
 

10.19 

  07130 - Food Service Worker 
 

10.69 

  11150 - Janitor 
 

10.69 

  11210 - Laborer Grounds Maintenance 
 

10.69 

  11240 - Maid or Houseman 
 

10.69 

  23370 - General Maintenance Worker 
 

14.24 

  27101 - Guard I 
 

12.05 

  27102 - Guard II 
 

12.96 

  99050 - Desk Clerk (see 1) 12.09 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

13.31 

  21050 - Material Handling Laborer 
 

11.40 

  21110 - Shipping Packer 
 

13.31 

  21410 - Warehouse Specialist 
 

13.31 

  31361 - Truckdriver Light 
 

13.31 

  31362 - Truckdriver Medium 
 

14.24 

  31363 - Truckdriver Heavy 
 

15.18 

  31364 - Truckdriver Tractor-Trailer 
 

16.11 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 10 years 4 after 15 years and 5 after 25 years.  Length  

of service includes the whole span of continuous service with the present contractor  

or successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1997-0327  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1997-0327 

Daniel W. Simms          Division of   |           Revision No.: 34 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Michigan  

 

Area: Michigan Counties of Alcona Alpena Arenac Bay Cheboygan Clare  

Crawford Gladwin Huron Iosco Lapeer Macomb Montmorency Oakland Ogemaw  

Oscoda Otsego Presque Isle Roscommon Sanilac St Clair Tuscola Wayne 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 
 

55.46 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  
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own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

 

VACATION: Annual vacation pay is accrued as follows:  After 6 months but less than 5  

years of service in the industry 6 percent of regular hourly rate for all hours  

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8  

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

  Maximum hours of vacation pay are applicable to an employee who works 1750 hours  

or more but less than 2000 hours in the year. 

 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day  

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after  

Thanksgiving Day and Christmas Day.  (A contractor may substitute for any of the  

named holidays another day off with pay in accordance with a plan communicated to  

the employees involved.) (See 29 CFR 4.174) 

 

PENSION: $10.46 per hour for all hours worked 

 

EDUCATIONAL FUND: $0.64 per hour for all hours worked. 

 

 401(K) Annuity: $8.85 per hour for all hours worked 

 

 Work Preservation Fund: $0.54 per hour for all hours worked 
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Nonstandard Wage Determination No.: 1998-0205  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1998-0205 

Daniel W. Simms          Division of   |           Revision No.: 46 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Georgia South Carolina  

 

Area: Georgia Counties of Appling Bacon Bryan Bulloch Candler Chatham  

Effingham Evans Jeff Davis Liberty Long McIntosh Screven Tattnall  

Toombs Wayne  

 

South Carolina Counties of Hampton Jasper 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

12.31 

  07042 - Cook II 
 

14.59 

  07070 - Dishwasher 
 

9.42 

  07130 - Food Service Worker 
 

10.15 

  07260 - Waiter/Waitress 
 

9.42 

  11060 - Elevator Operator 
 

9.42 

  11210 - Laborer Grounds Maintenance 
 

10.15 
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  11240 - Maid or Houseman 
 

10.15 

  99030 - Cashier 
 

10.15 

  99050 - Desk Clerk (see 1) 10.15 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.71 

  01012 - Accounting Clerk II 
 

13.73 

  01111 - General Clerk I 
 

11.53 

  01311 - Secretary I 
 

14.74 

  01611 - Word Processor I 
 

11.53 

  07041 - Cook I 
 

12.31 

  07042 - Cook II 
 

14.59 

  07070 - Dishwasher 
 

9.42 

  07130 - Food Service Worker 
 

10.15 

  11150 - Janitor 
 

10.15 

  11210 - Laborer Grounds Maintenance 
 

10.15 

  11240 - Maid or Houseman 
 

10.15 

  23370 - General Maintenance Worker 
 

13.07 

  27101 - Guard I 
 

11.61 

  27102 - Guard II 
 

12.40 

  99050 - Desk Clerk (see 1) 11.53 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

12.31 

  21050 - Material Handling Laborer 
 

10.77 

  21110 - Shipping Packer 
 

12.31 

  21410 - Warehouse Specialist 
 

12.31 

  31361 - Truckdriver Light 
 

12.31 

  31362 - Truckdriver Medium 
 

13.07 

  31363 - Truckdriver Heavy 
 

13.86 

  31364 - Truckdriver Tractor-Trailer 
 

14.59 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 8 years and 4 weeks after 20 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1998-0223  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1998-0223 

Daniel W. Simms          Division of   |           Revision No.: 46 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Arkansas Louisiana Texas  

 

Area: Arkansas Counties of Columbia Hempstead Howard Lafayette Little  

River Miller Nevada Sevier  

 

Louisiana Parishes of Bienville Bossier Caddo Claiborne De Soto East  

Carroll Jackson Lincoln Madison Morehouse Ouachita Red River Richland  

Union Webster West Carroll  

 

Texas Counties of Bowie Camp Cass Cherokee Franklin Gregg Harrison  

Marion Morris Panola Red River Rusk Titus Upshur 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

11.87 

  07042 - Cook II 
 

13.88 

  07070 - Dishwasher 
 

9.41 

  07130 - Food Service Worker 
 

10.03 
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  07260 - Waiter/Waitress 
 

9.41 

  11060 - Elevator Operator 
 

9.41 

  11210 - Laborer Grounds Maintenance 
 

10.03 

  11240 - Maid or Houseman 
 

10.03 

  99030 - Cashier 
 

10.03 

  99050 - Desk Clerk (see 1) 10.03 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.44 

  01012 - Accounting Clerk II 
 

13.50 

  01111 - General Clerk I 
 

11.41 

  01311 - Secretary I 
 

14.48 

  01611 - Word Processor I 
 

11.41 

  07041 - Cook I 
 

11.87 

  07042 - Cook II 
 

13.88 

  07070 - Dishwasher 
 

9.41 

  07130 - Food Service Worker 
 

10.03 

  11150 - Janitor 
 

10.03 

  11210 - Laborer Grounds Maintenance 
 

10.03 

  11240 - Maid or Houseman 
 

10.03 

  23370 - General Maintenance Worker 
 

12.58 

  27101 - Guard I 
 

11.12 

  27102 - Guard II 
 

11.84 

  99050 - Desk Clerk (see 1) 11.41 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

11.87 

  21050 - Material Handling Laborer 
 

10.60 

  21110 - Shipping Packer 
 

11.87 

  21410 - Warehouse Specialist 
 

11.87 

  31361 - Truckdriver Light 
 

11.87 

  31362 - Truckdriver Medium 
 

12.58 

  31363 - Truckdriver Heavy 
 

13.26 

  31364 - Truckdriver Tractor-Trailer 
 

13.88 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  
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HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 1 week paid vacation after 1 year of service with a contractor or  

successor; 2 weeks after 2 years; and 3 weeks after 10 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  
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Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1998-0227  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1998-0227 

Daniel W. Simms          Division of   |           Revision No.: 44 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Illinois  

 

Area: Illinois Counties of Christian Clark Coles Crawford Cumberland  

Jasper Macon Moultrie Shelby 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

15.57 

  07042 - Cook II 
 

18.15 

  07070 - Dishwasher 
 

11.99 

  07130 - Food Service Worker 
 

12.63 

  07260 - Waiter/Waitress 
 

11.99 

  11060 - Elevator Operator 
 

11.99 

  11210 - Laborer Grounds Maintenance 
 

12.63 

  11240 - Maid or Houseman 
 

12.63 

  99030 - Cashier 
 

12.63 

  99050 - Desk Clerk (see 1) 12.63 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.48 

  01012 - Accounting Clerk II 
 

13.43 

  01111 - General Clerk I 
 

11.47 

  01311 - Secretary I 
 

14.60 

  01611 - Word Processor I 
 

11.47 

  07041 - Cook I 
 

15.57 

  07042 - Cook II 
 

18.15 

  07070 - Dishwasher 
 

11.99 

  07130 - Food Service Worker 
 

12.63 

  11150 - Janitor 
 

12.63 

  11210 - Laborer Grounds Maintenance 
 

12.63 

  11240 - Maid or Houseman 
 

12.63 

  23370 - General Maintenance Worker 
 

16.32 

  27101 - Guard I 
 

11.55 

  27102 - Guard II 
 

12.47 

  99050 - Desk Clerk (see 1) 11.47 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

15.57 

  21050 - Material Handling Laborer 
 

13.72 

  21110 - Shipping Packer 
 

15.57 

  21410 - Warehouse Specialist 
 

15.57 

  31361 - Truckdriver Light 
 

15.57 

  31362 - Truckdriver Medium 
 

16.32 

  31363 - Truckdriver Heavy 
 

17.27 

  31364 - Truckdriver Tractor-Trailer 
 

18.15 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1998-0299  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1998-0299 

Daniel W. Simms          Division of   |           Revision No.: 43 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: South Carolina  

 

Area: South Carolina Counties of Calhoun Chester Clarendon Fairfield  

Kershaw Lexington Newberry Orangeburg Richland Saluda Sumter 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

12.61 

  07042 - Cook II 
 

14.96 

  07070 - Dishwasher 
 

9.44 

  07130 - Food Service Worker 
 

10.21 

  07260 - Waiter/Waitress 
 

9.44 

  11060 - Elevator Operator 
 

9.44 

  11210 - Laborer Grounds Maintenance 
 

10.21 

  11240 - Maid or Houseman 
 

10.21 

  99030 - Cashier 
 

10.21 

  99050 - Desk Clerk (see 1) 10.21 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.82 

  01012 - Accounting Clerk II 
 

13.77 

  01111 - General Clerk I 
 

11.82 

  01311 - Secretary I 
 

14.73 

  01611 - Word Processor I 
 

11.82 

  07041 - Cook I 
 

12.61 

  07042 - Cook II 
 

14.96 

  07070 - Dishwasher 
 

9.44 

  07130 - Food Service Worker 
 

10.21 

  11150 - Janitor 
 

10.21 

  11210 - Laborer Grounds Maintenance 
 

10.21 

  11240 - Maid or Houseman 
 

10.21 

  23370 - General Maintenance Worker 
 

13.31 

  27101 - Guard I 
 

11.58 

  27102 - Guard II 
 

12.36 

  99050 - Desk Clerk (see 1) 11.82 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

12.61 

  21050 - Material Handling Laborer 
 

11.04 

  21110 - Shipping Packer 
 

12.61 

  21410 - Warehouse Specialist 
 

12.61 

  31361 - Truckdriver Light 
 

12.61 

  31362 - Truckdriver Medium 
 

13.31 

  31363 - Truckdriver Heavy 
 

14.17 

  31364 - Truckdriver Tractor-Trailer 
 

14.96 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1998-0379  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1998-0379 

Daniel W. Simms          Division of   |           Revision No.: 42 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: South Carolina  

 

Area: South Carolina Counties of Abbeville Anderson Cherokee Greenville  

Greenwood Laurens Oconee Pickens Spartanburg Union 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

12.61 

  07042 - Cook II 
 

14.96 

  07070 - Dishwasher 
 

9.44 

  07130 - Food Service Worker 
 

10.21 

  07260 - Waiter/Waitress 
 

9.44 

  11060 - Elevator Operator 
 

9.44 

  11210 - Laborer Grounds Maintenance 
 

10.21 

  11240 - Maid or Houseman 
 

10.21 

  99030 - Cashier 
 

10.21 

  99050 - Desk Clerk (see 1) 10.21 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.82 

  01012 - Accounting Clerk II 
 

13.77 

  01111 - General Clerk I 
 

11.82 

  01311 - Secretary I 
 

14.73 

  01611 - Word Processor I 
 

11.82 

  07041 - Cook I 
 

12.61 

  07042 - Cook II 
 

14.96 

  07070 - Dishwasher 
 

9.44 

  07130 - Food Service Worker 
 

10.21 

  11150 - Janitor 
 

10.21 

  11210 - Laborer Grounds Maintenance 
 

10.21 

  11240 - Maid or Houseman 
 

10.21 

  23370 - General Maintenance Worker 
 

13.31 

  27101 - Guard I 
 

11.58 

  27102 - Guard II 
 

12.36 

  99050 - Desk Clerk (see 1) 11.82 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

12.61 

  21050 - Material Handling Laborer 
 

11.04 

  21110 - Shipping Packer 
 

12.61 

  21410 - Warehouse Specialist 
 

12.61 

  31361 - Truckdriver Light 
 

12.61 

  31362 - Truckdriver Medium 
 

13.31 

  31363 - Truckdriver Heavy 
 

14.17 

  31364 - Truckdriver Tractor-Trailer 
 

14.96 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 10 years and 4 after 20 years.  Length of service includes  

the whole span of continuous service with the present contractor or successor  

wherever employed and with the predecessor contractors in the performance of  

similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of nine paid holidays per year:  New Year's Day  

Washington's Birthday Memorial Day Juneteenth National Independence Day  

Independence Day Labor Day Veterans' Day Thanksgiving Day and Christmas Day.   

(A contractor may substitute for any of the named holidays another day off with pay  

in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4. 

174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1998-0587  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1998-0587 

Daniel W. Simms          Division of   |           Revision No.: 38 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Tennessee Virginia  

 

Area: Tennessee Counties of Carter Cocke Greene Hancock Hawkins Johnson  

Sullivan Unicoi Washington  

 

Virginia Counties of Bristol Buchanan Dickenson Galax Grayson Lee Norton 

 Russell Scott Smyth Tazewell Washington Wise 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

13.76 

  07042 - Cook II 
 

16.23 

  07070 - Dishwasher 
 

9.84 

  07130 - Food Service Worker 
 

10.92 

  07260 - Waiter/Waitress 
 

9.84 

  11060 - Elevator Operator 
 

9.84 

  11210 - Laborer Grounds Maintenance 
 

10.92 
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  11240 - Maid or Houseman 
 

10.92 

  99030 - Cashier 
 

10.92 

  99050 - Desk Clerk (see 1) 10.92 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

13.80 

  01012 - Accounting Clerk II 
 

14.71 

  01111 - General Clerk I 
 

12.76 

  01311 - Secretary I 
 

15.35 

  01611 - Word Processor I 
 

12.76 

  07041 - Cook I 
 

13.76 

  07042 - Cook II 
 

16.23 

  07070 - Dishwasher 
 

9.84 

  07130 - Food Service Worker 
 

10.92 

  11150 - Janitor 
 

10.92 

  11210 - Laborer Grounds Maintenance 
 

10.92 

  11240 - Maid or Houseman 
 

10.92 

  23370 - General Maintenance Worker 
 

14.60 

  27101 - Guard I 
 

12.00 

  27102 - Guard II 
 

13.15 

  99050 - Desk Clerk (see 1) 12.76 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

13.76 

  21050 - Material Handling Laborer 
 

11.94 

  21110 - Shipping Packer 
 

13.76 

  21410 - Warehouse Specialist 
 

13.76 

  31361 - Truckdriver Light 
 

13.76 

  31362 - Truckdriver Medium 
 

14.60 

  31363 - Truckdriver Heavy 
 

15.40 

  31364 - Truckdriver Tractor-Trailer 
 

16.23 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 10 years and 4 after 20 years.  Length of service includes  

the whole span of continuous service with the present contractor or successor  

wherever employed and with the predecessor contractors in the performance of  

similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1998-0611  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1998-0611 

Daniel W. Simms          Division of   |           Revision No.: 17 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This WD applies to the East West and Gulf Coast only for the following  

vessels: 

 

USNS ALGOL T AKR 287 

 

USNS ALTAIR T AKR 291 

 

USNS ANTARES T-AKR 294 

 

USNS BELLATRIX T- AKR 288 

 

USNS CAPELLA T - AKR 293 

 

USNS DENEBOLA T - AKR 289 

 

USNS POLUX T- AKR 290 

 

USNS REGULUS T - ARK 292 

____________________________________________________________________________________ 

Employed on U.S. Maritime Administration contracts for operations and maintenance of  

eight (8) Fast Sealift Ships (FSS) on the U.S. East West  and Gulf Coasts with  

operations Worldwide. 
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____________________________________________________________________________________ 

 

Collective Bargaining Agreement between Maersk Line Limited and Seafarer's  

International Union North America Atlantic Gulf Lakes and Inland Waters  

District/NMU AFL-CIO covering Contract N033C055430 formerly Military Sealift  

Command Contract N00033-05-C-5340 effective October 1 2010. 

 

Collective Bargaining Agreement between Maersk Line Limited and American Maritime  

Officers (AMO) (covering Contract N033C055430 formerly Military Sealift Command  

Contract N00033-05-C-5340 effective October 1 2010 through March 31 2011. 

 

The term ""service employee"" does not include any employee who qualifies as an  

executive administrative or professional employee as those terms are identified in  

Regulations Part 541 issued under the Fair Standard Act. (See CFR Part 541.) 

 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act as amended  

employees employed by the contractor(s) in performing services covered by the  

Collective Bargaining Agreement(s) are to be paid wage rates and fringe benefits set  

forth in the current collective bargaining agreement and modified extension  

agreement(s). 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  
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under the EO is available at www.dol.gov/whd/govcontracts. 

 

                         ** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  

the wage determination in the contract adjusting the contract price etc.""  (The  

relevant CBA section) in the collective bargaining agreement between (the parties)  

contains contingency language that Wage and Hour does not recognize as reflecting  

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)  

of the regulations.  This wage determination therefore reflects the actual CBA wage  

rates and fringe benefits paid under the predecessor contract. 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition April 2006  

unless otherwise indicated. Copies of the Directory are available on the Internet. A  

links to the Directory may be found on the WHD home page at http://www.dol. 

gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web site at  

http://wdol.gov/. 
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Nonstandard Wage Determination No.: 1998-0727  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1998-0727 

Daniel W. Simms          Division of   |           Revision No.: 45 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Louisiana Texas  

 

Area: Louisiana Parishes of Calcasieu Cameron Jefferson Davis Lafayette  

Vermilion  

 

Texas Counties of Angelina Hardin Jasper Jefferson Nacogdoches Navarro  

Newton Orange Polk Sabine San Augustine Shelby Tyler 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

11.05 

  07042 - Cook II 
 

13.00 

  07070 - Dishwasher 
 

8.84 

  07130 - Food Service Worker 
 

9.32 

  07260 - Waiter/Waitress 
 

8.84 

  11060 - Elevator Operator 
 

8.84 

  11210 - Laborer Grounds Maintenance 
 

9.32 
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  11240 - Maid or Houseman 
 

9.32 

  99030 - Cashier 
 

9.32 

  99050 - Desk Clerk (see 1) 9.32 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

11.61 

  01012 - Accounting Clerk II 
 

12.63 

  01111 - General Clerk I 
 

10.65 

  01311 - Secretary I 
 

13.76 

  01611 - Word Processor I 
 

10.65 

  07041 - Cook I 
 

11.05 

  07042 - Cook II 
 

13.00 

  07070 - Dishwasher 
 

8.84 

  07130 - Food Service Worker 
 

9.32 

  11150 - Janitor 
 

9.32 

  11210 - Laborer Grounds Maintenance 
 

9.32 

  11240 - Maid or Houseman 
 

9.32 

  23370 - General Maintenance Worker 
 

11.69 

  27101 - Guard I 
 

10.99 

  27102 - Guard II 
 

11.85 

  99050 - Desk Clerk (see 1) 10.65 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

11.05 

  21050 - Material Handling Laborer 
 

9.78 

  21110 - Shipping Packer 
 

11.05 

  21410 - Warehouse Specialist 
 

11.05 

  31361 - Truckdriver Light 
 

11.05 

  31362 - Truckdriver Medium 
 

11.69 

  31363 - Truckdriver Heavy 
 

12.34 

  31364 - Truckdriver Tractor-Trailer 
 

13.00 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 5 years 4 weeks after 15 years and 5 weeks after 20 years. 

  Length of service includes the whole span of continuous service with the present  

contractor or successor wherever employed and with the predecessor contractors in  

the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

                         ** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  

the wage determination in the contract adjusting the contract price etc.""  (The  

relevant CBA section) in the collective bargaining agreement between (the parties)  
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contains contingency language that Wage and Hour does not recognize as reflecting  

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)  

of the regulations.  This wage determination therefore reflects the actual CBA wage  

rates and fringe benefits paid under the predecessor contract. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 
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6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1999-0007  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1999-0007 

Daniel W. Simms          Division of   |           Revision No.: 26 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination applies to United States East West and Gulf Coasts. 

____________________________________________________________________________________ 

Employed on U.S. Navy Military Sea lift Command contracts for the time charter of  

one U.S. flagged ship to prepositiom ammunition and related supplies in support of  

the U.S. Army world wide. 

 

____________________________________________________________________________________ 

 

Collective Bargaining Agreement between Maersk Line Limited and Seafarers  

International Union of North America Atlanic Gulf Lakes and Inland Waters  

District/NMU AFL-CIO effective October 1 2014. 

 

Collective Bargaining Agreement between Maersk Line Limited and American Maritime  

Officers effective October 1 2014. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  
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sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 
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Nonstandard Wage Determination No.: 1999-0025  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1999-0025 

Daniel W. Simms          Division of   |           Revision No.: 43 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

Jurisdiction: covers the entire state of Rhode Island excluding the following  

cities and towns in Providence County: 

 

Burrillville Central Falls Cumberland Lincoln North Smithfield Pawtucket  

Smithfield and Woonsocket 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

17.03 

  07042 - Cook II 
 

19.15 

  07070 - Dishwasher 
 

14.21 

  07130 - Food Service Worker 
 

14.91 

  07260 - Waiter/Waitress 
 

14.21 

  11060 - Elevator Operator 
 

14.21 

  11210 - Laborer Grounds Maintenance 
 

14.91 

  11240 - Maid or Houseman 
 

14.91 

  99030 - Cashier 
 

14.91 
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  99050 - Desk Clerk (see 1) 14.91 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

13.39 

  01012 - Accounting Clerk II 
 

14.40 

  01111 - General Clerk I 
 

12.50 

  01311 - Secretary I 
 

15.39 

  01611 - Word Processor I 
 

12.50 

  07041 - Cook I 
 

17.03 

  07042 - Cook II 
 

19.15 

  07070 - Dishwasher 
 

14.21 

  07130 - Food Service Worker 
 

14.91 

  11150 - Janitor 
 

14.91 

  11210 - Laborer Grounds Maintenance 
 

14.91 

  11240 - Maid or Houseman 
 

14.91 

  23370 - General Maintenance Worker 
 

17.74 

  27101 - Guard I 
 

12.61 

  27102 - Guard II 
 

13.27 

  99050 - Desk Clerk (see 1) 12.50 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

17.03 

  21050 - Material Handling Laborer 
 

15.62 

  21110 - Shipping Packer 
 

17.03 

  21410 - Warehouse Specialist 
 

17.03 

  31361 - Truckdriver Light 
 

17.03 

  31362 - Truckdriver Medium 
 

17.74 

  31363 - Truckdriver Heavy 
 

18.45 

  31364 - Truckdriver Tractor-Trailer 
 

19.15 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  
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week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

                         ** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  

the wage determination in the contract adjusting the contract price etc.""  (The  

relevant CBA section) in the collective bargaining agreement between (the parties)  

contains contingency language that Wage and Hour does not recognize as reflecting  

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)  
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of the regulations.  This wage determination therefore reflects the actual CBA wage  

rates and fringe benefits paid under the predecessor contract. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 
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Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1999-0069  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1999-0069 

Daniel W. Simms          Division of   |           Revision No.: 44 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination applies only to the following cities and towns in  

Worcester County in the state of Massachusetts:  

 

Auburn Town Berlin Town  Boylston Town Brookfield Town Charleston Town  

East Brookfield Town Grafton Town Holden Town Leicester Town Milbury Town  

Northbridge Town North Brookfield Town Oxford Town Paxton Town Shrewsbury  

Town Spencer Town Sterling Town Sutton Town Upton Town Spencer Town  

Uxbridge Town Webster Town Westborough Town West Boylston Town and  

Worcester City 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

16.86 

  07042 - Cook II 
 

18.96 

  07070 - Dishwasher 
 

14.06 

  07130 - Food Service Worker 
 

14.76 

  07260 - Waiter/Waitress 
 

14.06 

  11060 - Elevator Operator 
 

14.06 
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  11210 - Laborer Grounds Maintenance 
 

14.76 

  11240 - Maid or Houseman 
 

14.76 

  99030 - Cashier 
 

14.76 

  99050 - Desk Clerk (see 1) 14.76 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

14.74 

  01012 - Accounting Clerk II 
 

16.19 

  01111 - General Clerk I 
 

13.53 

  01311 - Secretary I 
 

16.72 

  01611 - Word Processor I 
 

13.53 

  07041 - Cook I 
 

16.86 

  07042 - Cook II 
 

18.96 

  07070 - Dishwasher 
 

14.06 

  07130 - Food Service Worker 
 

14.76 

  11150 - Janitor 
 

14.76 

  11210 - Laborer Grounds Maintenance 
 

14.76 

  11240 - Maid or Houseman 
 

14.76 

  23370 - General Maintenance Worker 
 

18.27 

  27101 - Guard I 
 

13.50 

  27102 - Guard II 
 

15.73 

  99050 - Desk Clerk (see 1) 13.53 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

16.86 

  21050 - Material Handling Laborer 
 

15.46 

  21110 - Shipping Packer 
 

16.86 

  21410 - Warehouse Specialist 
 

16.86 

  31361 - Truckdriver Light 
 

16.86 

  31362 - Truckdriver Medium 
 

17.56 

  31363 - Truckdriver Heavy 
 

18.26 

  31364 - Truckdriver Tractor-Trailer 
 

18.96 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 8 years 4 weeks after 15 years and 5 weeks after 30 years. 

  Length of service includes the whole span of continuous service with the present  

contractor or successor wherever employed and with the predecessor contractors in  

the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1999-0229  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1999-0229 

Daniel W. Simms          Division of   |           Revision No.: 42 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Alabama  

 

Area: Alabama Counties of Autauga Bullock Butler Chilton Coosa Crenshaw  

Dallas Elmore Lowndes Macon Montgomery Pike Tallapoosa Wilcox 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

11.82 

  07042 - Cook II 
 

13.95 

  07070 - Dishwasher 
 

9.05 

  07130 - Food Service Worker 
 

9.75 

  07260 - Waiter/Waitress 
 

9.05 

  11060 - Elevator Operator 
 

9.05 

  11210 - Laborer Grounds Maintenance 
 

9.75 

  11240 - Maid or Houseman 
 

9.75 

  99030 - Cashier 
 

9.75 

  99050 - Desk Clerk (see 1) 9.75 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

12.12 

  01012 - Accounting Clerk II 
 

12.99 

  01111 - General Clerk I 
 

11.04 

  01311 - Secretary I 
 

13.89 

  01611 - Word Processor I 
 

11.04 

  07041 - Cook I 
 

11.82 

  07042 - Cook II 
 

13.95 

  07070 - Dishwasher 
 

9.05 

  07130 - Food Service Worker 
 

9.75 

  11150 - Janitor 
 

9.75 

  11210 - Laborer Grounds Maintenance 
 

9.75 

  11240 - Maid or Houseman 
 

9.75 

  23370 - General Maintenance Worker 
 

12.52 

  27101 - Guard I 
 

10.94 

  27102 - Guard II 
 

11.66 

  99050 - Desk Clerk (see 1) 11.04 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

11.82 

  21050 - Material Handling Laborer 
 

10.45 

  21110 - Shipping Packer 
 

11.82 

  21410 - Warehouse Specialist 
 

11.82 

  31361 - Truckdriver Light 
 

11.82 

  31362 - Truckdriver Medium 
 

12.52 

  31363 - Truckdriver Heavy 
 

13.23 

  31364 - Truckdriver Tractor-Trailer 
 

13.95 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 10 years and 4 after 20 years.  Length of service includes  

the whole span of continuous service with the present contractor or successor  

wherever employed and with the predecessor contractors in the performance of  

similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 1999-0403  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1999-0403 

Daniel W. Simms          Division of   |           Revision No.: 36 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Illinois Indiana Kentucky West Virginia  

 

Area: Illinois County of Cook  

 

Indiana County of Porter  

 

Kentucky Counties of Livingston Lyon  

 

West Virginia County of Putnam 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on U.S. Army Engineer District contract for towing services: 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47601 - Tug Boat Operator/Engineer 
  

   Illinois: Cook County. 28.59 
  

   Indiana: Porter County 28.59 
  

   Kentucky: Livingston County 26.13 
  

   Kentucky: Lyon County 24.74 
  

   West Virginia: Putnam County 26.13 
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(not set) - Deckhand 
  

   Illinois: Cook County. 23.99 
  

   Indiana: Porter County 23.99 
  

   Kentucky: Livingston County 21.68 
  

   Kentucky: Lyon County 20.83 
  

   West Virginia: Putnam County. 21.34 
  

 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  
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local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  
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representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 

 

       ** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **        

 

Deckhand 

 

General Function: 

 

Under designated supervision performs a variety of deck duties aboard ship and  

boats to include handling lines and cables tieing knot. Operating deck winches and  

scraping painting and cleaning designated to the ship/boat. 

 

Duties and Responsibilities: 

 

1. Handles lines and cables when anchoring or getting under way ties various types  

of knots splices lines   to secure cargo boat and deck equipment.    

 

2. Assists in hoisting and lowering boats making up cargo nets and fenders and in  

performing other marlinespike seamanship. 

 

3. Operates deck winches to hoist or lower cargo and boats works with ground tackle 

 block and tackle gear and rigging equipment. 

 

4. Scrapes paints and clean ships/boats hull superstructure and compartment space. 

  

 

5. May give instructions to passengers on the use of lifesaving equipment and  

instructions on what I required in case of emergency. 

 

6. May receive and transmit radio message from boat to shore. 

 

7. Performs other related duties as assigned. 

 

Physical Effort: 
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Stands walks and handles light and medium weight objects. 

 

Working Condition: 

 

Work outside exposed to all types of weather and to the possibility of cuts bruises  

burns and chapped hands 
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Nonstandard Wage Determination No.: 1999-0469  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 1999-0469 
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Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: California Nevada  

 

Area: California Counties of Lassen Mono  

 

Nevada Counties of Carson City Churchill Douglas Elko Eureka Humboldt  

Lander Lyon Mineral Ormsby Pershing Storey Washoe 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

17.68 

  07042 - Cook II 
 

19.15 

  07070 - Dishwasher 
 

13.20 

  07130 - Food Service Worker 
 

14.08 

  07260 - Waiter/Waitress 
 

13.20 

  11060 - Elevator Operator 
 

13.20 

  11210 - Laborer Grounds Maintenance 
 

14.08 

  11240 - Maid or Houseman 
 

14.08 
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  99030 - Cashier 
 

14.08 

  99050 - Desk Clerk (see 1) 14.08 

Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

13.52 

  01012 - Accounting Clerk II 
 

14.63 

  01111 - General Clerk I 
 

12.46 

  01311 - Secretary I 
 

15.56 

  01611 - Word Processor I 
 

12.46 

  07041 - Cook I 
 

17.68 

  07042 - Cook II 
 

19.15 

  07070 - Dishwasher 
 

13.20 

  07130 - Food Service Worker 
 

14.08 

  11150 - Janitor 
 

14.08 

  11210 - Laborer Grounds Maintenance 
 

14.08 

  11240 - Maid or Houseman 
 

14.08 

  23370 - General Maintenance Worker 
 

18.42 

  27101 - Guard I 
 

12.34 

  27102 - Guard II 
 

13.27 

  99050 - Desk Clerk (see 1) 12.46 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

17.68 

  21050 - Material Handling Laborer 
 

15.70 

  21110 - Shipping Packer 
 

17.68 

  21410 - Warehouse Specialist 
 

17.68 

  31361 - Truckdriver Light 
 

17.68 

  31362 - Truckdriver Medium 
 

18.42 

  31363 - Truckdriver Heavy 
 

19.15 

  31364 - Truckdriver Tractor-Trailer 
 

19.89 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

 

1)  Rates are applicable only under the appropriate occupational category. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2000-0085  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2000-0085 

Daniel W. Simms          Division of   |           Revision No.: 17 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State:  Hawaii 

 

Area:   Hawaii Statewide 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on U.S. Navy contract(s) for stevedoring services to operate and manage the  

ocean terminal support operations at Fleet and Industrial Supply Center Pearl Harbor.   

                             

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

(not set) - Longshoreman 42.91 
  

 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  
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sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: All 9 unions with the exception of Young Brothers Limited  

(Contractor) receive 100 percent employer paid health insurance from a private  

company; equivalent to $3.81 for each compensated hour.  Young Brothers make  

contributions of 1.75 for each compensated hour to the fund.  Each active employee  

pays a co-pay of ten (10) percent; $1.75 for medical prescription drugvision and  

dentual insurance premiums.   

 

The Hawaii Medical  Service Association' Preferred Provider Plan Kaiser  

Permanente Health Plan and the HDS Major Dental Plan is considered the base plan. 

 

VACATION: An employee who has been in the employ of the Employer for a continuous  

period of one year (12 months) but less than the two years (24 months) shall be  

eligible for one (1) week with pay computed on the basis of forty-five (45) hours at  

the straight time rate; two (2) or more full and continuous years shall be eligible  

for two (2) weeks with pay computed on the basis of ninety (90) hours at the  

straight time rate;  seven (7) or more full and continuous years shall be eligible  

for three (3) weeks with pay computed on the basis of one hundred thirty-five (135)  

hours at the straight time rate;  twelve (12) or more full and continuous years  

shall be eligible for four (4) weeks with pay computed on the basis of one hundred  

and eighty (180) hours at straight time rate; seventeen (17) or more full and  

continuous years shall be eligible for five (5) weeks with pay computed on the  

basis of two hundred twenty-five (225) hours at the straight time; and twenty-two  

(22) or more full and continuous years shall be eligible for six (6) weeks with pay  

computed on the basis of two hundred seventy (270) hours at the straight time rate. 

 

A pro rata vacation of three-fourths (3/4) of the vacation with pay provided for if  

he has worked between 75-85% of the hours available to him but not less than 1000  

converted hours during the twelve (12) months immediately preceding his vacation  

accrual date. 

 

All time paid for such as stand by travel jury duty military leave and vacation  

shall be included for vacation credit.  Vacation shall not be cumulative from year  

to year except that an employee who is eligible for an annual vacation of more than  

one (1) week and who wishes to take an extended vacation in some specific future  

year may if his request to do so is approved by the Employer accumulate up to six  

(6) weeks of vacation.  However during each of the years in which the accumulation  

is being made the employee must take at least one (1) week of his annual vacation.   

Accumulation shall be made in consecutive years and the accumulated weeks plus the  

regular weeks of vacation shall be taken by the second year following maximum  

accumulation unless otherwise arranged between the employee and the Employee by  

mutual consent. 

 

HOLIDAYS: 14 named holidays:  New Year's Day Jack Hall Day (January 2)  

Lincoln's Birthday President's Day Harry Bridges Memorial Day (March 30) Good  

Friday Memorial Day Kamehameha Day Independence Day Labor Day Veterans' Day  

Thanksgiving Day Christmas Day and Employee's Birthday.  An employee who works  

at least one (1) day during the week in which a paid holiday falls shall receive  

nine (9) hours' pay at the straight time rate.  An employee who works on a named  

holiday shall be paid at the overtime rate. 
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SICK PAY: Every employee covered by this agreement who has been in the continuous  

employment of the Employer for one or more years shall receive sick leave benefits  

of 196 hours per calendar year.  A newly hired employee at the end of his period of  

probation shall be credited with eighty (80) hours for sick leave benefits. 

 

Employees who have unused accumulated sick leave benefits under the Employer's  

prior sick leave plan shall retain such accumulated benefits up to 500 hours.   

Current sick leave benefits (196 hours per year) will not be credited until the  

employees' accumulated sick leave benefits under this paragraph have been reduced  

to less than 300 hours.  Employees may accumulate sick leave benefits up to 300  

hours after one (1) year of service. 

 

If an employee has less than 300 hours of accumulated sick leave benefits remaining  

under the provisions of the preceding paragraph he may accumulate unused current  

sick leave benefits for the calendar year and calendar years thereafter to a maximum  

of 130 hours per year and a maximum accumulation of 300 hours. 

 

JURY DUTY: GOVERNMENT BOARDS AND COMMISSIONS:  An employee excused from performing  

work by reason of jury duty or service on boards or commissions which are  

established by or under statutory authority on any regularly scheduled workday  

(including night shift) on which he would have been offered work shall receive pay  

for such day equal to the difference between (1) the amount of his jury duty or  

service pay and (2) the amount of straight time pay at the classified or  

personalized rate he would have received for the number of hours not to exceed eight  

(8) he would otherwise have worked on such day.  It is understood that if such  

service requires attendance only for a portion of the employee's normal scheduled  

workday the employee shall notify the Employer by telephone and the Employer shall  

determine whether or not the employee should report to work on that day. 

 

 BEREAVEMENT:  In the event of death in an employee's immediate family (father  

mother brother sister spouse child step children father-in-law mother-in-law  

grandfather grandmother or grandchild) and upon notification by the employee to the  

Employer of such death he shall be entitled to three (3) days off with straight  

time pay for eight (8) hours commencing with the date of the death and terminating  

on the fiftieth (50th) day following the death. 

 

 MILITARY SERVICE:  An employee on military leave for annual active duty for  

training in the National Guard or Reserve which does not extend beyond two (2) weeks  

shall be entitled to receive such amount if any that the employee's military pay  

is less than the amount of straight time pay at the classified or personalized rate  

the employee would have earned had the employee worked during such leave period. 

 

 SEVERANCE ALLOWANCE:  An employee eligible to receive a severance allowance is one  

who:  (1) has been permanently laid off or who with the consent of the Employer  

substitutes for another employee scheduled to be permanently laid off; (2) has  

completed three (3) or more years of continuous service with the Employer; (3) has  

not been terminated under the disability provisions of the Pension Plan; (4) has not  

been terminated under the repatriation provision of the Pension Plan; and (5) has  

elected pursuant to the Provisions of Section IX(e) of the Pension Agreement to be  

paid a lump-sum severance pursuant to  paragraph 15.02.  Severance allowances will  

be paid in the event of a permanent layoff announced by the Employer.  Employees who  

voluntarily quit or are terminated for reasons other than by layoff to effect  

permanent reduction in the workforce are not eligible for severance allowance. 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  
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determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  



194 

 

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 

 

       ** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **        

 

Longshoreman 

 

Handles and secures all cargo manually or mechanically in its transfer from vessel  

to last place of rest and from first place of rest to the vessel including sorting  

and piling (if it is to be sorted or piled) and the direct transfer of cargo from  

vessel to railroad car or barge or vice versa.  Some of the duties include rigging  

hatch tents and gear opening and closing of hatches and decks lashing and  

unlashing shoring and unshoring and handling of lines for securing cargo and vice  

versa 
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Nonstandard Wage Determination No.: 2000-0113  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2000-0113 

Daniel W. Simms          Division of   |           Revision No.: 41 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California Counties of Kern Monterey Riverside Sacramento San  

Bernardino Santa Barbara 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on Army/Air Force Exchange service contract for auto concession services. 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

06500 - Retail Automotive Detailer 
  

   Edwards Air Force Base - Kern County 

13.26 

  

   Fort Irwin - San Bernardino County 

13.26 

  

   Monterey County 15.29 
  

   Riverside County 13.26 
  

   Sacramento County 13.62 
  

   Vandenberg Air Force Base - Santa 

Barbara 13.39 
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   County 
  

06510 - Retail Automotive Helper 
  

   Edwards Air Force Base - Kern County 

13.26 

  

   Fort Irwin - San Bernardino County 

13.26 

  

   Monterey County 15.29 
  

   Riverside County 13.26 
  

   Sacremento County 13.62 
  

   Vandenberg Air Force Base - Santa 

Barbara 13.39 

  

   County 
  

06520 - Retail Automotive Technician 
  

   Edwards Air Force Base Kern County 

18.41 

  

   Fort Irwin - San Bernardino County 

19.48 

  

   Monterey County 21.01 
  

   Riverside County 19.69 
  

   Sacremento County 19.69 
  

   Vandenberg Air Force Base - Santa 

Barbara 19.35 

  

   County 
  

06530 - Retail Lubrication Technician 
  

   Edwards Air Force Base - Kern County 

14.86 

  

   Fort Irwin - San Bernardino County 

15.24 

  

   Monterey County 17.19 
  

   Riverside County 15.24 
  

   Sacramento County 15.60 
  

   Vandenberg Air Force Base - Santa 

Barbara 15.24 

  

   County 
  

06540 - Retail Tire Service Worker 
  

   Edwards Air Force Base - Kern County 

14.86 

  

   Fort Irwin - San Bernardino County 

15.24 

  

   Monterey County 17.19 
  

   Riverside County 15.24 
  

   Sacramento County 16.31 
  

   Vandenberg Air Force Base - Santa 

Barbara 15.24 

  

   County 
  

06550 - Senior Retail Automotive 

Technician 

  

   Edwards Air Force Base - Kern County 

19.31 
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   Fort Irwin - San Bernardino County 

20.42 

  

   Monterey County 20.13 
  

   Riverside County 20.00 
  

   Sacramento County 20.63 
  

   Vandenberg Air Force Base - Santa 

Barbara 19.35 

  

   County 
  

 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 
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If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  
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rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2000-0115  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2000-0115 

Daniel W. Simms          Division of   |           Revision No.: 41 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination applies at the address(es) below: 

 

Travis Air Force Base Solano County CA 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on Army/Air Force Exchange service contract for auto concession services. 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

06500 - Retail Automotive Detailer 
 

13.05 

06510 - Retail Automotive Helper 
 

13.05 

06520 - Retail Automotive Technician 
 

20.86 

06530 - Retail Lubrication Technician 
 

15.73 

06540 - Retail Tire Service Worker 
 

15.73 

06550 - Senior Retail Automotive 

Technician 

 
21.64 

 

 

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 1 week paid vacation after 6 months of service with a contractor or  

successor; 2 weeks after 1 year 3 weeks after 5 years and 4 weeks after 10 years.   

Length of service includes the whole span of continuous service with the present  

contractor or successor wherever employed and with the predecessor contractors in  

the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  
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and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 
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5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2000-0117  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2000-0117 

Daniel W. Simms          Division of   |           Revision No.: 40 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination applies at the address(es) below: 

 

Army and Air Force Exchange Services (AAFES) Washington  DC   

 

Aberdeen Proving Ground Harford County MD   

 

Andrews Air Force Base Prince George's County MD   

 

Bethesda Montgomery MD   

 

Fort Meade Ann Arundel County MD   

 

Patuxent River St. Mary's County MD 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on service contracts for auto concession services. 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

06500 - Retail Automotive Detailer 
  

   Aberdeen Proving Ground 11.37 
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   Andrews Air Force Base 11.31 
  

   Bethesda 12.44 
  

   Fort Meade 12.14 
  

   Patuxent River 11.41 
  

   Washington DC 14.50 
  

06510 - Retail Automotive Helper 
  

   Aberdeen Proving Ground 11.37 
  

   Andrews Air Force Base 11.31 
  

   Bethesda 12.44 
  

   Fort Meade 12.14 
  

   Patuxent River 11.41 
  

   Washington DC 14.50 
  

06520 - Retail Automotive Technician 
  

   Aberdeen Proving Ground 16.86 
  

   Andrews Air Force Base 17.71 
  

   Bethesda 19.48 
  

   Fort Meade 18.49 
  

   Patuxent River 17.74 
  

   Washington DC 21.31 
  

06530 - Retail Lubrication Technician 
  

   Aberdeen Proving Gound 13.23 
  

   Andrews Air Force Base 13.74 
  

   Bethesda 15.11 
  

   Fort Meade 14.28 
  

   Patuxent River 13.41 
  

   Washington DC 16.86 
  

06540 - Retail Tire Service Worker 
  

   Aberdeen Proving Ground 13.23 
  

   Andrews AIr Force Base 13.74 
  

   Bethesda 15.11 
  

   Fort Meade 14.28 
  

   Patuxent River 13.41 
  

   Washington DC 16.86 
  

06550 - Senior Retail Automotive 

Technician 

  

   Aberdeen Proving Ground 17.78 
  

   Andrews Air Force Base 19.97 
  

   Bethesda 20.57 
  

   Fort Meade 19.68 
  

   Patuxent River 17.77 
  

   Washington DC 22.09 
  

 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  
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own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  
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there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 
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When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2000-0119  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2000-0119 

Daniel W. Simms          Division of   |           Revision No.: 46 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination applies at the address(es) below: 

 

Fort SILL Comanche OK   

 

Jackson OK   

 

Oklahoma County OK 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on service contract for auto concession services. 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

06500 - Retail Automotive Detailer 
  

   Fort Sill - Comanche County 9.23 
  

   Jackson County 9.23 
  

   Oklahoma County 9.61 
  

06510 - Retail Automotive Helper 
  

   Fort Sill - Comanche County 9.23 
  

   Jackson County 9.23 
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   Oklahoma County 9.61 
  

06520 - Retail Automotive Technician 
  

   Fort Sill - Comanche County 14.88 
  

   Jackson County 14.88 
  

   Oklahoma County 14.88 
  

06530 - Retail Lubrication Technician 
  

   Fort Sill - Comanche County 10.62 
  

   Jackson County 10.62 
  

   Oklahoma County 11.39 
  

06540 - Retail Tire Service Worker 
  

   Fort Sill - Comanche County 10.62 
  

   Jackson County 10.62 
  

   Oklahoma County 11.39 
  

06550 - Senior Retail Automotive 

Technician 

  

   Fort Sill - Comanche County 14.23 
  

   Jackson County 14.23 
  

   Oklahoma County 15.74 
  

 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  
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successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  



212 

 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2000-0313  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2000-0313 

Daniel W. Simms          Division of   |           Revision No.: 33 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Kern 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

10.88 

24540 - Beautician (Cosmetologist) 
 

10.47 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  
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assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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                         ** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  

the wage determination in the contract adjusting the contract price etc.""  (The  

relevant CBA section) in the collective bargaining agreement between (the parties)  

contains contingency language that Wage and Hour does not recognize as reflecting  

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)  

of the regulations.  This wage determination therefore reflects the actual CBA wage  

rates and fringe benefits paid under the predecessor contract. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  
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and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2001-0233  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2001-0233 

Daniel W. Simms          Division of   |           Revision No.: 44 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State:  North Carolina 

 

Area:   North Carolina Statewide 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on service contracts for land clearing and related forestry and land  

management services. 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 
 

14.37 

08040 - Choker Setter 
 

12.87 

08070 - Faller/Bucker 
 

15.00 

08100 - Fire Lookout 
 

14.37 

08130 - Forestry Equipment Operator 
 

16.00 

08160 - Forestry/Logging Heavy Equipment 

Operator 

 
17.07 

08190 - Forestry Technician 
 

17.32 

08200 - Forestry Truck Driver 
 

14.21 

08250 - General Forestry Laborer 
 

9.92 
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08280 - Nursery Specialist 
 

19.55 

08310 - Slash Piler/Burner 
 

14.37 

08340 - Tree Climber 
 

16.08 

08370 - Tree Planter 
 

8.87 

08400 - Tree Planter Mechanical 
 

11.29 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  
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employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

                         ** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  

the wage determination in the contract adjusting the contract price etc.""  (The  

relevant CBA section) in the collective bargaining agreement between (the parties)  

contains contingency language that Wage and Hour does not recognize as reflecting  

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)  

of the regulations.  This wage determination therefore reflects the actual CBA wage  

rates and fringe benefits paid under the predecessor contract. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 
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The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2001-0257  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2001-0257 

Daniel W. Simms          Division of   |           Revision No.: 32 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Colorado  

 

Area: Colorado Counties of Adams Arapahoe 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

10.41 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  
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Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2001-0349  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2001-0349 

Daniel W. Simms          Division of   |           Revision No.: 35 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Louisiana  

 

Area: Louisiana Parish of St Martin 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47030 - Deck Hand 
 

20.49 

(not set) - Tender Operator 29.85 
  

 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  
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assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 
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When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 

 

       ** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **        

 

Tender Operator 

 

1. Pilots tender and manipulates pilot house controls governing the speed and  

direction of the boat as required in making and braking of tows towing plant and  

barges in immediate vicinity of projects and perfoms long distant towing as required. 

  Towing and /or harbor work is more specifically represented by towing material e. 

g. revetment mat and gravel equipment and personnel on sailor flat moving pontoon  

lines towing of small office batrges setting dredge anchors and otherwise tending  

large or small field units.  May direct the work of 1-2 deckhands as required by  

work. 

 

Is required to be familiar with waters in which boat operates observe navigational  

rules operate boat in a safe manner and possess a boat operator's license issued  

by the coast guard. 

 

2. Performs preventive maintenace during stand by periods.  Makes routine operating  

repairs and assists in making overhauls or major repairs. 

 

3.  During non-construction season incumbent may be subject to assisgnment on other  

phases of productive work depending on (1) needs of the organization; (2) individual  

ability; (3) requirements for utilization of personnel to a desirable degree; and  

(4) the need for new and additional experience as required by operations. Is also  

subject to assignment where needed during high-water emergencies. 

 

4. As a supervisory employee incumbent is responsible for (1) instructing and  

training those supervised in the safe and efficient performance of their duties; and  

(2) studying operations directed with a view to correcting or reporting for  

correction any unsafe conditions or practice that may cause injury to employees  

other persons or property damage.  Performs other duties as assigned. 
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Nonstandard Wage Determination No.: 2001-0395  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2001-0395 

Daniel W. Simms          Division of   |           Revision No.: 28 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination applies at the address(es) below: 

 

Statewide Missouri  MO 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

14.66 

24540 - Beautician (Cosmetologist) 
 

12.10 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  
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assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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                         ** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  

the wage determination in the contract adjusting the contract price etc.""  (The  

relevant CBA section) in the collective bargaining agreement between (the parties)  

contains contingency language that Wage and Hour does not recognize as reflecting  

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)  

of the regulations.  This wage determination therefore reflects the actual CBA wage  

rates and fringe benefits paid under the predecessor contract. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  
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and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2002-0199  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2002-0199 

Daniel W. Simms          Division of   |           Revision No.: 38 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State:  Oklahoma 

 

Area:   Oklahoma Statewide 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

42.46 

47041 - Diver Tender 
 

24.26 
 

 

 

Diver can negotiate pay under the following conditions:  

 

     For dives deeper than depths specified  

 

     For special penetration situations  

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  
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and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 
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5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2002-0245  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2002-0245 

Daniel W. Simms          Division of   |           Revision No.: 38 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State:  Wyoming 

 

Area:   Wyoming Statewide 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

51.13 

47041 - Diver Tender 
 

29.22 
 

 

 

Diver can negotiate pay under the following conditions:  

 

     For dives deeper than depths specified  

 

     For special penetration situations  

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  
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and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 
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5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2002-0261  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2002-0261 

Daniel W. Simms          Division of   |           Revision No.: 37 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Texas  

 

Area: Texas Counties of Angelina Austin Brazoria Calhoun Chambers  

Colorado Fayette Fort Bend Galveston Grimes Harris Houston Jackson  

Jasper Jefferson Lavaca Leon Liberty Madison Matagorda Montgomery  

Newton Orange Polk Sabine Trinity Tyler Victoria Walker Washington  

Wharton 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

40.18 

47041 - Diver Tender 
 

22.96 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  
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the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  
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materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

                         ** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  

the wage determination in the contract adjusting the contract price etc.""  (The  

relevant CBA section) in the collective bargaining agreement between (the parties)  

contains contingency language that Wage and Hour does not recognize as reflecting  

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)  

of the regulations.  This wage determination therefore reflects the actual CBA wage  

rates and fringe benefits paid under the predecessor contract. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  
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performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2002-0413  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2002-0413 

Daniel W. Simms          Division of   |           Revision No.: 33 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Texas  

 

Area: Texas County of Wichita 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

11.13 

24540 - Beautician (Cosmetologist) 
 

8.94 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  
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assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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                         ** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  

the wage determination in the contract adjusting the contract price etc.""  (The  

relevant CBA section) in the collective bargaining agreement between (the parties)  

contains contingency language that Wage and Hour does not recognize as reflecting  

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)  

of the regulations.  This wage determination therefore reflects the actual CBA wage  

rates and fringe benefits paid under the predecessor contract. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  
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and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2003-0171  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2003-0171 

Daniel W. Simms          Division of   |           Revision No.: 41 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State:  Kansas 

 

Area:   Kansas Statewide 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contracts for Forestry services. 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 
 

15.40 

08040 - Choker Setter 
 

18.25 

08070 - Faller/Bucker 
 

21.23 

08100 - Fire Lookout 
 

15.40 

08130 - Forestry Equipment Operator 
 

22.73 

08160 - Forestry/Logging Heavy Equipment 

Operator 

 
25.48 

08190 - Forestry Technician 
 

25.48 

08250 - General Forestry Laborer 
 

16.69 

08280 - Nursery Specialist 
 

21.31 

08310 - Slash Piler/Burner 
 

15.40 
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08340 - Tree Climber 
 

17.21 

08370 - Tree Planter 
 

12.55 

08400 - Tree Planter Mechanical 
 

12.55 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 1 week paid vacation after 1 year of service with contractor or successor;  

and 2 weeks after 3 years.  Length of service includes the whole span of continuous  

service with the present contractor or successor wherever employed and with the  

predecessor contractors in the performance of similar work at the same Federal  

facility. (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of ten paid holidays per year:  New Year's Day Washington's  

Birthday Memorial Day Juneteenth National Independence Day Independence Day  

Labor Day Columbus Day Veterans' Day Thanksgiving Day and Christmas Day.  (A  

contractor may substitute for any of the named holidays another day off with pay in  

accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 
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The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

                         ** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  

the wage determination in the contract adjusting the contract price etc.""  (The  

relevant CBA section) in the collective bargaining agreement between (the parties)  

contains contingency language that Wage and Hour does not recognize as reflecting  

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)  

of the regulations.  This wage determination therefore reflects the actual CBA wage  

rates and fringe benefits paid under the predecessor contract. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 
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1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2003-0409  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2003-0409 

Daniel W. Simms          Division of   |           Revision No.: 33 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Michigan  

 

Area: Michigan Counties of Allegan Kent Ottawa 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 
  

  07041 - Cook I 
 

15.35 

  07042 - Cook II 
 

19.25 

  07070 - Dishwasher 
 

10.45 

  07130 - Food Service Worker 
 

11.49 

  07260 - Waiter/Waitress 
 

10.45 

  11060 - Elevator Operator 
 

10.45 

  11210 - Laborer Grounds Maintenance 
 

11.49 

  11240 - Maid or Houseman 
 

11.49 

  99030 - Cashier 
 

11.49 

  99050 - Desk Clerk 
 

11.49 
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Halfway House & Residential Community 

Treatment: 

  

  01011 - Accounting Clerk I 
 

13.44 

  01012 - Accounting Clerk II 
 

14.13 

  01111 - General Clerk I 
 

11.88 

  01311 - Secretary I 
 

15.27 

  01611 - Word Processor I 
 

11.88 

  07041 - Cook I 
 

15.35 

  07042 - Cook II 
 

19.25 

  07070 - Dishwasher 
 

10.45 

  07130 - Food Service Worker 
 

11.49 

  11150 - Janitor 
 

11.49 

  11210 - Laborer Grounds Maintenance 
 

11.49 

  11240 - Maid or Houseman 
 

11.49 

  23370 - General Maintenance Worker 
 

16.71 

  27101 - Guard I 
 

11.93 

  27102 - Guard II 
 

12.71 

  99050 - Desk Clerk 
 

11.88 

Moving & Storage: 
  

  21020 - Forklift Operator 
 

15.35 

  21050 - Material Handling Laborer 
 

12.73 

  21110 - Shipping Packer 
 

15.35 

  21410 - Warehouse Specialist 
 

15.35 

  31361 - Truckdriver Light 
 

15.35 

  31362 - Truckdriver Medium 
 

16.37 

  31363 - Truckdriver Heavy 
 

18.01 

  31364 - Truckdriver Tractor-Trailer 
 

19.25 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

                         ** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  

the wage determination in the contract adjusting the contract price etc.""  (The  

relevant CBA section) in the collective bargaining agreement between (the parties)  

contains contingency language that Wage and Hour does not recognize as reflecting  

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)  

of the regulations.  This wage determination therefore reflects the actual CBA wage  

rates and fringe benefits paid under the predecessor contract. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 
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The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  



257 

 

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2003-0411  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2003-0411 

Daniel W. Simms          Division of   |           Revision No.: 35 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State:  North Dakota 

 

Area:   North Dakota Statewide 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

51.68 

47041 - Diver Tender 
 

29.53 
 

 

 

Diver can negotiate pay under the following conditions:  

 

     For dives deeper than depths specified  

 

     For special penetration situations  

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  
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and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 
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5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2004-0047  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2004-0047 

Daniel W. Simms          Division of   |           Revision No.: 18 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

NATIONWIDE:  This wage determination applies to the Coastline of the U.S.  

Alaska and Hawaii except DC DE FL GA MD NC SC and VA (Southern Areas) . 

 

ALASKA AREA: Alaska Coastline. 

 

GULF OF MEXICO AREA: All land areas adjacent to the Gulf of Mexico except  

Gulf of Mexico area in Texas and Louisiana (see WDs numbers below).  

 

NEW ENGLAND AREA:  From the border of New Brunswick Canada down to longitude  

that is parrallel to the border between Massachusetts and Rhode Island so as  

to include Nantucket Island and Martha's Vineyard. 

 

NEW YORK AREA:  From the above down to the line between Monmouth and Ocean  

Counties  New Jersey. 

 

NORTHERN CALIFORNIA AREA:  From the above longitudinal parallel line extending  

out from the border of Oregon and California. 

 

OREGON AREA: From the above longitudinal parallel line extending out from the  

border of Washington and Oregon. 

 

SOUTHERN CALIFORNIA AND HAWAII AREA: From the border of Mexico to a line  
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starting from the border between San Luis Obispo and Monterey Counties  

California parallel to the latitudinal lines including Hawaii. 

 

WASHINGTON AREA: From the above to a longitudinal parallel line extending out  

from the border of Canada and Washington.  

 

See WD 2002-0190 for Louisiana and WD 2002-0261 for Texas. 

 

The Southeast Area has been removed which includes the Southern Area of New  

Jersey and can be located on WD 2007-0134. 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
  

   Alaska Area - Diver 82.15 
  

   Alaska Area - Stand-by-Diver 41.07 
  

   Gulf of Mexico Area - Diver/Helper 

25.52 

  

   Gulf of Mexico Area - Journeyman Diver 

27.02 

  

   Hawaii 45.20 
  

   New England Area - 60 feet or less - 

50.74 

  

   Massachusetts-$150.00/per Dive (8 hr 

shift) 

  

   New York Area 54.63 
  

   Northern California Area 84.24 
  

   Northern California Area - Stand-by-

Diver 42.12 

  

   Oregon Area - Diver 85.73 
  

   Oregon Area - Stand-by-Diver 42.87 
  

   Southern California Area - Diver 82.96 
  

   Southern California Area - Stand By 

Diver 41.48 

  

   Washington Area - Diver 93.76 
  

   Washington Area - Stand-by-Diver 46.88 
  

47041 - Diver Tender 
  

   Alaska Area - Assistant Tender 32.30 
  

   Alaska Area - Tender 39.97 
  

   Hawaii 40.25 
  

   New England Area 36.24 
  

   New York Area 39.18 
  

   Northern California Area - Assistant 

Tender 37.29 

  

   ROV Tender/Technician 
  

   Northern California Area - Tender ROV 

41.02 

  

   Operator/EMT Tech 
  

   Oregon Area 40.41 
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   Southern California - Assistant Tender 

37.48 

  

   Southern California Area - Tender 40.48 
  

   Washington Area 42.10 
  

 

 

 

Diver can negotiate pay under the following conditions:  

 

     For dives deeper than depths specified  

 

     For special penetration situations  

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

 ALASKA AREA Fringe Benefits:  

 

     DEPTH PAY: 050 - 100 ft. - $1.00/ft. 

 

                101 - 200 ft. - $2.00/ft. 

 

                Over 200  Divers negotiated 

 

     HELIUM - OXYGEN SURFACE DIVING DEPTH PAY:  

 

                200 - 250 ft. - $3.00/ft. 

 

                251 - 300 ft/ - $4.00/ft. 

 

                In excess of 300 feet - Divers negotiate but not less than $4.00  

per  

 

                foot 

 

     TUNNEL OR PIPE PAY (based on distance traveled from the entrance): 

 

                005 - 050 ft. - $1.00/ft./per day 

 

                050 - 100 ft. - $2.00/ft./per day 

 

                100 - 150 ft. - $3.00/ft./per day 

 

                Over 150 ft.  - Diver negotiated but not less than $3.00/ft/day 
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     HEALTH AND WELFARE: $7.87 per hour. 

 

     PENSION: $9.28 per hour. 

 

     APPRENTICE TRAINING: $.80 per hour. 

 

GULF OF MEXICO AREA (except areas in Texas and Louisiana) Fringe Benefits: 

 

     

 

     HAZARD PAY:  $35.00 per eight hours shift for divers where work involves 

 

     entry into any area where vertical ascent is not possible (tunnels  

 

     wrecks etc.) live boating (diving from a moving vessel) or blasting. 

 

     DEPTH PAY:050 - 100 ft. - $1.00/ft. 

 

               100 - 150 ft. - $2.00/ft. 

 

               151 - 200 ft. - $3.00/ft.  

 

               201 - 250 ft. - $4.00/ft. 

 

               251 - 350 ft. - $6.00/ft. 

 

               351 - 400 ft. - $7.00/ft. 

 

               401 - 500 ft. - $8.00/ft. 

 

               500 ft. and over - Diver negotiated but not less than $8.00/ft. 

 

     HEALTH AND WELFARE: $4.54 per hour. 

 

     APPRENTICE TRAINING: $0.50 per hour. 

 

     PENSION: $2.30 per hour. 

 

     ANNUITY:  $2.10 per hour. 

 

HAWAII AREA fringe benefits: 

 

      

 

      DEPTH PAY:  50 - 100 ft. - $1.50 /ft. in excess of 50 ft. 

 

                            100 - 150 ft.- $100.00 plus $2.00 per ft. in excess of  

100 ft. 

 

                            150 - 200 ft. - $200.00 plus $3.00 per ft. in excess of  

150 ft. 

 

                            Over 200 ft. - the Diver shall have the right to  

designate his/her 

 

                            own rate but in no case shall that rate be lower than  

the 

 

                            above-specified rate for depths of less than 200 feet. 

 

 Pipe & Tunnel - Ability to stand erect: 
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                 5 ft. -  50 ft - $5.00 per day 

 

                              50 ft - 100 ft - $7.50 per day 

 

              100 ft. - $150 ft - $12.50 per day  

 

                             150 ft - Additional - $7.50 per day per 50 ft 

 

                 Unable to stand erect. 

 

      

 

                                 5 ft - 50 ft - $5.00  

 

                               50 ft - 100 ft - $7.50  

 

                             100 ft - 150 ft - $12.50 

 

                             150 ft - 200 ft - $15.00 

 

                             200 ft - 300 ft - $1.00 

 

                             300 ft - 450 ft - $1.50 

 

                             450 ft - 600 ft - $2.50 

 

     HEALTH AND WELFARE:  $5.92 per hour 

 

     VACATION AND HOLIDAY FUND:  5.25 per hour 

 

     APPRENTICESHIP AND TRAINING:  $0.71 per hour 

 

     401(k) FUND:  $1.50 per hour 

 

       

 

NEW ENGLAND AREA Fringe Benefits:  

 

       Remote Observation Vehicles (ROV) 

 

       Autonomous Underwater Vehicles (AUV) 

 

       Atmospheric Dive Suits (ADS) and 

 

       Submersible Pilots & Robotic  

 

       Underwater Tools & Equipment 

 

       Also rates for Slurry/Efflvent 

 

 Diver - $76.11 

 

 Tender - $54.36 

 

      

 

     DEPTH PAY:Over 60 ft.  - 100 ft. - $.55/ft./per dive. 

 

                          Over 101 ft. - 150 ft. - $1.05/ft./per dive 
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                          Over 151 ft. - 200 ft. - $1.60/ft./per dive 

 

                          Over 200 ft. - Diver/negotiated 

 

     PENETRATION PAY: 1 ft. - 150 ft. - $.55/ft per dive 

 

                        151 ft. and over - $.80/ft per dive  

 

                        Special situation - subject to negotiation per dive 

 

     HEALTH AND WELFARE: $7.33 per hour 

 

     PENSION: $5.51 per hour 

 

     ANNUITY: $9.01 per hour 

 

     APPRENTICESHIP: $.50 

 

NEW YORK AREA Fringe Benefits: 

 

       AIR DIVES 

 

                      060-74  FT. $.25/ft./day from and over 60 ft. 

 

                        75-125 FT. $.78/ft./day from and over 75 ft. 

 

        MIXED GAS DIVES 

 

                     

 

                          75 ft - 125 ft. $.78/ft./day  

 

                         126 ft - 200 ft - $1.60 per foot 

 

     AIR & MIXED GAS DIVES: Over 200 ft. - diver negotiated 

 

     HEALTH AND WELFARE: $10.25 per hour 

 

     VACATION: $6.66 per hour 

 

     PENSION: $13.31 per hour 

 

     ANNUITY: $7.10 per hour 

 

     APPRENTICESHIP: $.70 per hour  

 

     SUPPLEMENTAL: $.04 per hour 

 

NORTHERN CALIFORNIA AREA Fringe Benefits: 

 

          DEPTH PAY:050 - 100 ft. - $2.00/ft. 

 

                                101 - 150 ft. - $3.00  

 

                                151 - 220 ft. - $4.00  

 

                                Over 221 ft.  - $5.00 

 

      

 

     TUNNEL OR PIPE PAY:  (based on distance traveled from the entrance): 
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                 0 -  25 ft. - no charge 

 

               26 - 300 ft. - $1.00/ft 

 

                

 

     Where diver is unable to stand erect in tunnel or pipe or when it is necessary  

for  

 

     a diver to enter any pipe or tunnel or other enclosure over 300 feet from the  

 

     entrance or less than 48"" in height the premium will be by mutual agreement 

 

     between the diver the Union and the contractor but never less than $1.00 per  

 

     foot. 

 

                 $1.00/ft 

 

            

 

    MANIFOLD OPERATOR:     $37.29 

 

                     

 

   MIXED GAS MANIFOLD TECHNICIAN/DECOMPRESSION CHAMBER  

 

       OPERATOR:    $42.29 

 

     HEALTH AND WELFARE: $8.55 per hour. 

 

     VACATION:  $4.86 per hour. 

 

     PENSION: $5.05 per hour. 

 

     APPRENTICE TRAINING: $.53 per hour 

 

     ANNUITY: $4.00 per hour. 

 

OREGON AREA Fringe Benefits: 

 

     DEPTH PAY:050 - 100 ft. - $1.00/ft. 

 

               101 - 150 ft. - $1.50/ft. 

 

               151 - 200 ft. - $2.00/ft. 

 

               Over 200 ft. - Diver negotiated 

 

     TUNNEL PAY (tunnel pipe or other enclosure in which there is  

 

     no vertical escape based on distance traveled from the entrance): 

 

               005 -  50 ft. - $4.00/day 

 

               050 - 100 ft. - $5.00/day 

 

               100 - 150 ft. - $8.00/day 

 

               150 - 200 ft. - $20.00/day 
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               200 - 300 ft. - $.40/ft. 

 

               300 - 450 ft. - $.80/ft. 

 

               450 - 600 ft. - $1.60/ft. 

 

               Over 600 ft. - Diver negotiated 

 

    HEALTH AND WELFARE: $7.08 per hour. 

 

    PENSION: $5.57 per hour. 

 

    APPRENTICE TRAINING: $0.97 per hour 

 

    DRUG TEST: $.10 per hour. 

 

SOUTHERN CALIFORNIA Fringe Benefits: 

 

     The listed wage rates are for depths up to and including 50 feet. 

 

     DEPTH PAY:050 - 100 ft. - $2.00/ft./day 

 

               101 - 150 ft. - $3.00/ft./day 

 

               151 - 200 ft. - $4.00/ft./day 

 

               221 - Deeper    $5.00 

 

      Manifold Operator - $40.48 

 

      Gas Manifold Operator - $45.48 

 

     TUNNEL OR PIPE PAY (based on distance traveled from the entrance): 

 

                 0 - 25 ft. - No charge 

 

               25 - 300 ft. - $1.00/foot 

 

               These premiums are per day 

 

               midnight to midnight. 

 

     Where diver is unable to stand erect in tunnel or pipe: 

 

                

 

           When it is necessary for diver to enter any pipe or tunnel or other  

enclosure 

 

           over 300 feet from entrance or less than 48"" in height the premium  

will be by 

 

            mutual agreement between the diver the union and the contractor but  

 

            never less than $1.00 per foot.   

 

     HEALTH AND WELFARE: $4.54 per hour. 

 

     VACATION: $3.30 per hour. 
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     PENSION: $1.91 per hour. 

 

     APPRENTICE TRAINING: $.42 per hour. 

 

WASHINGTON AREA Fringe Benefits: 

 

    DEPTH PAY: 050 ft - 100 ft. - $2.00/ft. 

 

                          101 ft - 150 ft. - $3.00/ft. 

 

                          151 ft - 220 ft. - $4.00/ft. 

 

                          221 ft - 299 ft - $5.00/ft. 

 

                          Over 299 ft. - Dirver negotiate 

 

    TUNNEL OR PIPE PAY (based on distance traveled from the entrance) 

 

                           000 - 025 ft. - N/C 

 

                           025 - 300 ft. - $1.00/per feet 

 

                           100 - 150 ft. - $8.00/day 

 

                           Over 300 ft. or less than 48' in height - Negotiate  

with Diver  

 

                           but not less than 1.00 per foot per/day               . 

 

     HEALTH AND WELFARE: $7.35 per hour. 

 

     PENSION: $4.68 an hour. 

 

     APPRENTICE TRAINING: $0.91 per hour. 

 

     SUBSTANCE ABUSE PROGRAM:  $0.64 per hour 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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                         ** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  

the wage determination in the contract adjusting the contract price etc.""  (The  

relevant CBA section) in the collective bargaining agreement between (the parties)  

contains contingency language that Wage and Hour does not recognize as reflecting  

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)  

of the regulations.  This wage determination therefore reflects the actual CBA wage  

rates and fringe benefits paid under the predecessor contract. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  
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and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2004-0153  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2004-0153 

Daniel W. Simms          Division of   |           Revision No.: 35 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: California Mississippi Missouri New York Wyoming  

 

Area: California County of San Francisco  

 

Missouri County of Platte  

 

Mississippi County of Lee  

 

New York County of Monroe  

 

Wyoming County of Teton 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on Transportation Security Administration contract for the following  

services: Pre-board screening of passengers and their carry-on baggage and/or pre- 

board screening of checked baggage for contract commencing on June 1 2003. 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

(not set) - Baggage Handler 15.10 
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(not set) - Lead Transportation Security 

Screener 25.60 

  

(not set) - Supervisory Transportation 

Security Screener 37.13 

  

(not set) - Transportation Security 

Screener 16.90 

  

 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  
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local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  
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representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 

 

       ** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **        

 

Baggage Handler 

 

Duties and Responsibilities: 

 

Aid and assist all CTX screeners with baggage handling before and after an  

inspection is completed by either a CTX or ETD machine or was subject to an open  

baggage inspection. 

 

Tasks: 

 

 Assist screeners once inspection is complete to relieve them of baggage handling  

duties 

 

 Carry out duties in a professional and courteous manner providing exceptional  

customer service and         

 

 other duties as assigned 

 

Lead Transportation Security Screener 

 

Duties and Responsibilities: 

 

Identifies distributes and balances workload and tasks among employees in  

accordance with established workflow and skill level.  Makes adjustments to  

accomplish the workload in accordance with established priorities.  Trains or  

arranges for the technical training of team members monitors and reports on the  

status and progress of work.  May approve emergency leave for up to three days. 

 

Resolves simple informal complaints of employees and refers others such as formal  

grievances and appeals to the supervisor or an appropriate management official. 
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Serves as a coach facilitator and/or negotiator in coordinating team initiatives  

and in consensus building activities among team members. 

 

Represents the team in communications with the supervisor or manager for the purpose  

of obtaining resources (e.g. computer hardware and software etc.). 

 

Implement security-screening procedures that are central to Transportation Security  

Administration (TSA) objectives that will serve to protect the traveling public by  

preventing any deadly or dangerous objects from being transported onto the aircraft.  

 Conducts screening of passengers and/or baggage and/or cargo. 

 

Participates in information briefings concerning security-sensitive or classified  

information. 

 

Assists management with inquiries for information or investigations that may be  

initiated against a regulated party.  Oversees the screening checkpoint on a day-to- 

day basis to include equipment with personnel.  Schedules an adequate number of  

screener personnel to provide for efficient and effective screening of all persons  

their baggage and cargo. 

 

Monitors the flow of passengers through the screening checkpoint to facilitate the  

orderly and efficient processing of passengers. 

 

Maintains communication with supervisors regarding any issues that might reveal a  

weakness or vulnerable area of security screening that is discovered in the course  

of screening duties. 

 

Supervisory Transportation Security Screener  

 

Duties and Responsibilities: 

 

Functions as a level 1 Supervisory Transportation Security Screener responsible for  

supervising personnel performing pre-board security screening of persons and their  

carry-on and checked baggage. 

 

Implement security-screening procedures that are central to Transportation Security  

Administration (TSA) objectives that will serve to protect the traveling public by  

preventing any deadly or dangerous objects from being transported onto an aircraft.   

Conducts screening passengers and/or baggage and/or cargo. 

 

Participates in information briefings concerning security-sensitive or classified  

information. 

 

Assists management with inquiries for information or investigations that may be  

initiated against a regulated party.  Oversees the screening checkpoint on a day-to- 

day basis to include equipment with personnel.  Schedules an adequate number of  

screener personnel to provide for efficient and effective screening of all persons  

their baggage and cargo. 

 

Provides guidance to lower-staff on resolving difficult technical issues.  Coaches  

staff in customer service technical approaches and other duties related to  

passenger screening.  Resolves all but unique technical problems without the  

intervention of management or a more experienced technical specialist. 

 

Maintains communication with supervisors regarding any issues that might reveal a  

weakness or vulnerable area of security screening that is discovered in the course  

of screening duties.  Works with a full team of transportation security screeners  

supervisors and law enforcement personnel at checkpoints and airport security staff  

and management. 

 

Directs the work of subordinate employees.  Sets priorities; assigns tasks monitors  
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and evaluates performance; coaches and develops employee capabilities; approves  

leave; and takes or recommends corrective/disciplinary action as appropriate. 

 

Resolves routing problems independently but consults with higher-level management  

when existing guidelines are not available or applicable for complex problems.  May  

be called upon to assist in the development of new policies and procedures. 

 

Maintains communication with supervisors regarding any issues that might reveal a  

weakness or vulnerable area of security screening that is discovered in the course  

of screening duties. 

 

Transportation Security Screener 

 

Duties and Responsibilities: 

 

The incumbent functions as a trainee responsible for performing pre-boarding  

screening of persons and their carry-on and/or checked baggage.  The incumbent works  

under close supervision and review. 

 

Implements security security-screening procedures that are central to Transportation  

Security Administration (TSA) objectives and that will serve to protect the  

traveling public by preventing any deadly or dangerous objects from being  

transported onto an aircraft.  Assists in conducting screening of passengers  

baggage and cargo. 

 

May be required to conduct screening at any airport that provides commercial service  

to the public.  Assists in monitoring the flow of passengers through the screening  

checkpoint to facilitate the orderly and efficient processing of passengers. 

 

Maintains close communication with supervisors regarding any issues that might  

reveal a weakness or vulnerable area of security screening that is discovered in the  

course of screening duties. 

 

Participates in information briefings concerning security-sensitive or classified  

information. 
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Nonstandard Wage Determination No.: 2004-0171  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2004-0171 

Daniel W. Simms          Division of   |           Revision No.: 31 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State:  Utah 

 

Area:   Utah Statewide 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

14.48 

24540 - Beautician (Cosmetologist) 
 

11.21 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  
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assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 



281 

 

 

                         ** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  

the wage determination in the contract adjusting the contract price etc.""  (The  

relevant CBA section) in the collective bargaining agreement between (the parties)  

contains contingency language that Wage and Hour does not recognize as reflecting  

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a)  

of the regulations.  This wage determination therefore reflects the actual CBA wage  

rates and fringe benefits paid under the predecessor contract. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  
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and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2004-0301  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2004-0301 

Daniel W. Simms          Division of   |           Revision No.: 29 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Sacramento 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

11.65 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage  

and Hour Division does not recognize for section 4(c) purposes prospective wage  

rates and fringe benefit provisions that are effective only upon such contingencies  

as ""approval of Wage and Hour issuance of a wage determination incorporation of  

the wage determination in the contract adjusting the contract price etc.""   

Section 41.02 in the collective bargaining agreement between Ratheon Aerospace LLC  

Langley AFB Hampton VA and International Association of Machinists and Aerospace  

Workers District Lodge 2531 contains contingency language that Wage and Hour does  

not recognize as reflecting ""arm's-length negotiation"" under section 4(c) of  

the Act and 29 C.F.R. 4.11(a) of the regulations.  This wage determination therefore  

reflects the actual CBA wage rates and fringe benefits paid pursuant to section 41. 

01 and Appendix A of this agreement. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  
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information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2004-0401  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2004-0401 

Daniel W. Simms          Division of   |           Revision No.: 28 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Louisiana Mississippi  

 

Area: Louisiana Parishes of Acadia Ascension Assumption Avoyelles  

Concordia East Baton Rouge East Feliciana Evangeline Iberia Iberville  

Jefferson Lafayette Lafourche Livingston Orleans Plaquemines Pointe  

Coupee Saint James Saint John The Baptist St Bernard St Charles St Helena 

 St Landry St Martin St Mary St Tammany Tangipahoa Terrebonne Vermilion  

Washington West Baton Rouge West Feliciana  

 

Mississippi Counties of Adams Amite Claiborne Copiah Covington Forrest  

Franklin Hancock Harrison Hinds Jasper Jefferson Jefferson Davis Jones  

Lamar Lauderdale Lawrence Lincoln Madison Marion Newton Pearl River  

Perry Pike Rankin Scott Simpson Smith Stone Walthall Warren Wayne  

Wilkinson Yazoo 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 
 

43.31 
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____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

 

VACATION: Annual vacation pay is accrued as follows:  After 6 months but less than 5  

years of service in the industry 6 percent of regular hourly rate for all hours  

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8  

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

  Maximum hours of vacation pay are applicable to an employee who works 1750 hours  

or more but less than 2000 hours in the year. 

 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day  

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after  

Thanksgiving Day and Christmas Day.  (A contractor may substitute for any of the  

named holidays another day off with pay in accordance with a plan communicated to  

the employees involved.) (See 29 CFR 4.174) 

 

PENSION: $10.46 per hour for all hours worked 

 

EDUCATIONAL FUND: $0.64 per hour for all hours worked. 

 

 401(K) Annuity: $8.85 per hour for all hours worked 

 

 Work Preservation Fund: $0.54 per hour for all hours worked 
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Nonstandard Wage Determination No.: 2005-0355  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2005-0355 

Daniel W. Simms          Division of   |           Revision No.: 35 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State:  Utah 

 

Area:   Utah Statewide 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

44.29 

47041 - Diver Tender 
 

25.31 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  
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own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  
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there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 
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When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2006-0035  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2006-0035 

Daniel W. Simms          Division of   |           Revision No.: 25 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Illinois Iowa Nebraska South Dakota  

 

Area: Iowa - All Counties except : Allamakee Clayton Dubuque Fremont  

Harrison Jackson Mills Montgomery Page Pottawattamie Shelby  

 

Illinois Counties of Bureau Henry Mercer Rock Island  

 

Nebraska Counties of Burt Cedar Cuming Dakota Dixon Stanton Thurston  

Wayne  

 

South Dakota Statewide 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 
 

47.85 
 

 

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

 

VACATION: Annual vacation pay is accrued as follows:  After 6 months but less than 5  

years of service in the industry 6 percent of regular hourly rate for all hours  

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8  

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

  Maximum hours of vacation pay are applicable to an employee who works 1750 hours  

or more but less than 2000 hours in the year. 

 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day  

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after  

Thanksgiving Day and Christmas Day.  (A contractor may substitute for any of the  

named holidays another day off with pay in accordance with a plan communicated to  

the employees involved.) (See 29 CFR 4.174) 

 

PENSION: $10.46 per hour for all hours worked 

 

EDUCATIONAL FUND: $0.64 per hour for all hours worked. 

 

 401(K) Annuity: $8.85 per hour for all hours worked 

 

 Work Preservation Fund: $0.54 per hour for all hours worked 
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Nonstandard Wage Determination No.: 2006-0101  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2006-0101 

Daniel W. Simms          Division of   |           Revision No.: 25 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: New York  

 

Area: New York County of Orange 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

14.22 

24540 - Beautician (Cosmetologist) 
 

14.22 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  
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assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 
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When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2007-0117  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2007-0117 

Daniel W. Simms          Division of   |           Revision No.: 25 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State:  District of Columbia 

 

Area:   District of Columbia Statewide 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

15.61 

24540 - Beautician (Cosmetologist) 
 

16.98 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  
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assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 
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When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2008-0003  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2008-0003 

Daniel W. Simms          Division of   |           Revision No.: 17 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Tennessee  

 

Area: Tennessee Counties of Anderson Blount Campbell Carter Claiborne  

Cocke Fentress Grainger Greene Hamblen Hancock Hawkins Jefferson  

Johnson Knox Loudon Monroe Morgan Pickett Roane Scott Sevier Sullivan 

 Unicoi Union Washington 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 
 

44.80 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  
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sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

 

VACATION: Annual vacation pay is accrued as follows:  After 6 months but less than 5  

years of service in the industry 6 percent of regular hourly rate for all hours  

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8  

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

  Maximum hours of vacation pay are applicable to an employee who works 1750 hours  

or more but less than 2000 hours in the year. 

 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day  

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after  

Thanksgiving Day and Christmas Day.  (A contractor may substitute for any of the  

named holidays another day off with pay in accordance with a plan communicated to  

the employees involved.) (See 29 CFR 4.174) 

 

PENSION: $10.46 per hour for all hours worked 

 

EDUCATIONAL FUND: $0.64 per hour for all hours worked. 

 

 401(K) Annuity: $8.85 per hour for all hours worked 

 

 Work Preservation Fund: $0.54 per hour for all hours worked 
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Nonstandard Wage Determination No.: 2008-0169  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2008-0169 

Daniel W. Simms          Division of   |           Revision No.: 31 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Illinois  

 

Area: Illinois Counties of Moultrie Shelby Will 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

53.39 

47041 - Diver Tender 
 

30.51 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  
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own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  
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there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 
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When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2010-0147  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2010-0147 

Daniel W. Simms          Division of   |           Revision No.: 15 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

NATIONWIDE:  This wage determination applies to the United States East Gulf  

and West Coasts 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for operation and maintenance of deep sea vessels in the above 

 

locality (based on Union Dominance (Seafarers International Union): 

 

UNLICENSED EMPLOYEES: 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47010 - Boatswains 
  

   Freight 180.82 Daily 
  

   Tanker 186.34 Daily 
  

47020 - Chief Cook/Steward 
  

   Chief Cook - Freight 142.15 Daily 
  

   Chief Cook - Tanker 146.54 Daily 
  

   Steward Assistant - Freight 94.43 Daily 
  

   Steward Assistant - Tanker 93.53 Daily 
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   Steward/Baker - Freight 180.82 Daily 
  

   Steward/Baker - Tanker 186.34 Daily 
  

47050 - Electrician 193.46 Daily 
  

47060 - Engine Utilityman 
  

   General Utility Deck/Engine - Freight 

112.02 Daily 

  

   General Utility Deck/Engine - Tanker 

113.10 Daily 

  

   QMED (Unlicensed Junior Engineers) - 

180.82 Daily 

  

   Freight 
  

   QMED (Unlicensed Junior Engineers) - 

186.34 Daily 

  

   Tanker 
  

47090 - Oiler/Diesel Oiler 
  

   Oiler - Freight 121.76 Daily 
  

   Oiler - Tanker 122.01 Daily 
  

47401 - Seaman 
  

   Ab Dayworker - Freight 135.98 Daily 
  

   Ab Dayworker - Tanker 138.64 Daily 
  

   Able Seaman - Freight 121.76 Daily 
  

   Able Seaman - Tanker 122.01 Daily 
  

   Ordinary Seaman - Freight 95.18 Daily 
  

   Ordinary Seaman - Tanker 96.75 Daily 
  

47801 - Wiper 112.02 Daily 
  

 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

 1/  Health and welfare pension and training contribution of $99.21 per day per  

man. 

 

2/  Paid Vacation:  Employer contribution of 58 percent of base pay per may per day. 

 

3/  11 Paid holidays per year:  New Year's Day Labor Day Martin Luther King's  

Birthday Juneteenth National Independence Day Independence Day Columbus Day  

President's Day Veterans Day Memorial Day Thanksgiving Day Christmas Day 

 

4/  Training and Hiring Fund:  $22.50 per man per day. 
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5/  Money Purchase Pension Contribution:  Five (5%) of base wage per man per day. 

 

6/  Penalty Rate:  The rates specified below shall be paid for following work. 

 

   (a)  Penalty cargoes longshore work restriction to ship removing soot from 

 

         the stack; cleaning bilges and oil spills tank cleaning Steering Engine  

Room 

 

         and Bow Truster Room. 

 

When the Unlicensed personnel is required to work explosives at any time they shall  

be paid for such work in addition to their regular monthly wages at the rate of ten  

dollars ($10.00) per hour unless a higher rate is specified. 

 

7/  OFF WATCH:  Monday through Friday Group I $38.36; Group II $27.46 Group III $24. 

01. 

 

8/  ON WATCH:  Saturdays Sundays and Holidays Group I $51.66; Group II $35.29  

Group III $31.26. 

 

9/ Tank Cleaning: 

 

(a) OFF WATCH:  Monday through Friday Group I $38.40; Group II $26.66; Group III $24. 

41. 

 

(b) ON WATCH:  Saturdays Sundays and Holidays Group I $50.43; Group II $35.29;  

Group III $30.56.  

 

                                              GENERAL NOTE 

 

                        

 

I.  In determining the class of vessel horsepower shall be taken from the Record of  

the American Bureau of Shipping and admeasurement of tonnage as determined by the U. 

S. Coast Guard Marine Inspection Admeasurement Section.  Power tonnage is the sum  

of the gross tons figure added to the horsepower figure. 

 

                                Classification of Vessels 

 

CLASS                        SINGLE SCREW                   POWER TONNAGE 

 

A-4                                                                             70 

001 AND OVER 

 

A-3                                                                              45 

001 TO  70000 

 

A-2                                                                              35 

001 TO   45000 

 

A-1                                                                              25 

001 TO   35000 

 

A                                                                                 17 

001 TO   25000 

 

B                                                                                 12 

001 TO   17000 
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C                                                                                    

7501 TO   12000 

 

D                                                                                    

5001 TO     7500 

 

E                                  TWIN SCREW                       LESS THAN   5 

001 

 

A-4                                                                               51 

000 AND OVER 

 

A-3                                                                               35 

001 TO  51000 

 

A-2                                                                               28 

001 TO  35000 

 

A-1                                                                               20 

001 TO  28000 

 

A                                                                                   

15001 TO  20000 

 

B                                                                                     

9001 TO  15000   

 

C                                                                                     

5501 TO    9000   

 

D                                                                                     

3501 TO    5500 

 

E                                                                                  

LESS THAN  3501                                                                      

      

 

II.  Terms utilized in this wage determination not otherwise defined herein shall  

have meanings and definitions as utilized in the U.S. Coast Guard Regulations and  

Policy issued pursuant to Title 46 USC and as published by the U.S. Coast Guard in  

the following publications and others: 

 

    1.  46 CFR Parts 1 10 15 26 35 157 175 185 186 and 187 as published in  

 

         the U.S. Federal Register. 

 

    

 

    2.   U.S. Coast Guard Commandant Instruction COMDTINST MI6000.3 Marine 

 

          Safety Manual Volume III-Marine Industry Personnel. 

 

III. The term ""service employee"" does not include any employee who qualifies as  

an executive administrative or professional employee as those terms are identified  

in Regulations Part 541 issued under the Fair Standards Act. (See CFR Part 541.) 

 

IV. Subsistence and Quarters:  Subsistence and quarters of equivalent value thereof  

may not be credited toward the provision of minimum wages and fringe benefits  

required herein. 

 

V.  This wage determination applies to United States East West and Gulf Coasts. 
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** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 
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2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2012-0069  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2012-0069 

Daniel W. Simms          Division of   |           Revision No.: 27 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State:  Puerto Rico 

 

Area:   Puerto Rico Statewide 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Forestry 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 
 

16.16 

08040 - Choker Setter 
 

12.23 

08070 - Faller/Bucker 
 

14.59 

08100 - Fire Lookout 
 

16.16 

08130 - Forestry Equipment Operator 
 

15.74 

08160 - Forestry/Logging Heavy Equipment 

Operator 

 
17.48 

08190 - Forestry Technician 
 

17.48 

08200 - Forestry Truck Driver 
 

17.48 

08250 - General Forestry Laborer 
 

11.04 

08280 - Nursery Specialist 
 

22.41 

08310 - Slash Piler/Burner 
 

16.16 

08340 - Tree Climber 
 

18.10 

08370 - Tree Planter 
 

13.21 

08400 - Tree Planter Mechanical 
 

13.21 
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____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 3 weeks paid vacation after 1 year of service with a contractor or  

successor; and 4 weeks after 15 years.  Length of service includes the whole span of  

continuous service with the present contractor or successor wherever employed and  

with the predecessor contractors in the performance of similar work at the same  

Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  
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this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

 

Standard Form 1444 (SF-1444) 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination. Such  

conformed classes of employees shall be paid the monetary wages and furnished the  

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming  

procedures shall be initiated by the contractor prior to the performance of contract  

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage  

and Hour Division shall make a final determination of conformed classification wage  

rate and/or fringe benefits which shall be retroactive to the commencement date of  

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations  

are included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the Wage  

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  
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disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

 

6) The contractor informs the affected employees. 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" (the Directory) should be used to compare job definitions to ensure  

that duties requested are not performed by a classification already listed in the  

wage determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination. 
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Nonstandard Wage Determination No.: 2016-0009  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2016-0009 

Daniel W. Simms          Division of   |           Revision No.: 14 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Monterey 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

16.81 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard  

Form 1444 (SF-1444) ** 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination (See 29 CFR  

4.6(b)(2)(i)).  Such conforming procedures shall be initiated by the contractor  

prior to the performance of contract work by such unlisted class(es) of employees  

(See 29 CFR 4.6(b)(2)(ii)).  The Wage and Hour Division shall make a final  

determination of conformed classification wage rate and/or fringe benefits which  

shall be paid to all employees performing in the classification from the first day  

of work on which contract work is performed by them in the classification.  Failure  

to pay such unlisted employees the compensation agreed upon by the interested  

parties and/or fully determined by the Wage and Hour Division retroactive to the  

date such class of employees commenced contract work shall be a violation of the Act  

and this contract.  (See 29 CFR 4.6(b)(2)(v)). When multiple wage determinations are  

included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the U.S.  

Department of Labor Wage and Hour Division for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour Division's decision to the  

contractor. 

 

6) Each affected employee shall be furnished by the contractor with a written copy  

of such determination or it shall be posted as a part of the wage determination (See  

29 CFR 4.6(b)(2)(iii)). 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" should be used to compare job definitions to ensure that duties  

requested are not performed by a classification already listed in the wage  

determination. Remember it is not the job title but the required tasks that  



322 

 

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination (See 29 CFR 4.152(c)(1)). 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2016-0053  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2016-0053 

Daniel W. Simms          Division of   |           Revision No.: 9 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Louisiana  

 

Area: Louisiana Parish of Bossier 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

(not set) - Mobile Food Driver 10.01 
  

 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $.88 per hour or $35.20 per week or $152.54 per month 

 

VACATION: $.21 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.09 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

       ** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **        

 

Mobile Food Driver 

 

The Mobile Food Driver will drive a truck/Van transportation prepared foods or must  

prepare food on site between various types of establishments such as: customers'  

places of business.  This driver may also load or unload truck with or without  

helpers make minor mechanical repairs and keep truck in good working order.   

Duties include one or more of the follolwing: preparing simple food items such as  

French fries fish or chicken portions hamburgers sandwitches and beverages in a  
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highly standardized manner often controlled by automatic or simple timing devices;  

taking customers' orders and collecting payment. 
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Nonstandard Wage Determination No.: 2016-0055  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2016-0055 

Daniel W. Simms          Division of   |           Revision No.: 8 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Massachusetts  

 

Area: Massachusetts County of Middlesex 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

(not set) - Mobile Food Driver 8.92 
  

 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $.77 per hour or $30.80 per week or $133.47 per month 

 

VACATION: $.17 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.09 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

       ** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **        

 

Mobile Food Driver 

 

The Mobile Food Driver will drive a truck/Van transportation prepared foods or must  

prepare food on site between various types of establishments such as: customers'  

places of business.  This driver may also load or unload truck with or without  

helpers make minor mechanical repairs and keep truck in good working order.   

Duties include one or more of the follolwing: preparing simple food items such as  

French fries fish or chicken portions hamburgers sandwitches and beverages in a  
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highly standardized manner often controlled by automatic or simple timing devices;  

taking customers' orders and collecting payment. 
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Nonstandard Wage Determination No.: 2016-0075  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2016-0075 

Daniel W. Simms          Division of   |           Revision No.: 14 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: New Mexico  

 

Area: New Mexico County of Dona Ana 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

12.67 

24540 - Beautician (Cosmetologist) 
 

11.69 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  
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assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard  

Form 1444 (SF-1444) ** 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination (See 29 CFR  

4.6(b)(2)(i)).  Such conforming procedures shall be initiated by the contractor  

prior to the performance of contract work by such unlisted class(es) of employees  

(See 29 CFR 4.6(b)(2)(ii)).  The Wage and Hour Division shall make a final  

determination of conformed classification wage rate and/or fringe benefits which  

shall be paid to all employees performing in the classification from the first day  

of work on which contract work is performed by them in the classification.  Failure  

to pay such unlisted employees the compensation agreed upon by the interested  

parties and/or fully determined by the Wage and Hour Division retroactive to the  

date such class of employees commenced contract work shall be a violation of the Act  

and this contract.  (See 29 CFR 4.6(b)(2)(v)). When multiple wage determinations are  

included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the U.S.  

Department of Labor Wage and Hour Division for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  

notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour Division's decision to the  

contractor. 

 

6) Each affected employee shall be furnished by the contractor with a written copy  
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of such determination or it shall be posted as a part of the wage determination (See  

29 CFR 4.6(b)(2)(iii)). 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" should be used to compare job definitions to ensure that duties  

requested are not performed by a classification already listed in the wage  

determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination (See 29 CFR 4.152(c)(1)). 
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Nonstandard Wage Determination No.: 2016-0121  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2016-0121 

Daniel W. Simms          Division of   |           Revision No.: 15 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Texas  

 

Area: Texas County of El Paso 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

8.89 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2016-0179  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2016-0179 

Daniel W. Simms          Division of   |           Revision No.: 14 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Kansas  

 

Area: Kansas County of Leavenworth 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

10.90 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 



338 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0019  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0019 

Daniel W. Simms          Division of   |           Revision No.: 17 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Rhode Island  

 

Area: Rhode Island County of Kent 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on Department of Agriculture contracts for conservation and restoration  

services on Wetlands. 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08130 - Forestry Equipment Operator 
 

21.25 

08160 - Forestry/Logging Heavy Equipment 

Operator 

 
23.16 

08190 - Forestry Technician 
 

23.16 

08200 - Forestry Truck Driver 
 

23.16 

08250 - General Forestry Laborer 
 

15.82 

08340 - Tree Climber 
 

19.77 

08370 - Tree Planter 
 

14.44 

08400 - Tree Planter Mechanical 
 

14.44 
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____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  
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the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0033  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0033 

Daniel W. Simms          Division of   |           Revision No.: 13 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Kansas  

 

Area: Kansas County of Sedgwick 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

11.20 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 10 years and 4 after 20 years.  Length of service includes  

the whole span of continuous service with the present contractor or successor  

wherever employed and with the predecessor contractors in the performance of  

similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0055  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0055 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination is applicable to the following cities and towns in the  

following counties in MAINE: 

 

ANDROSCOGGIN COUNTY: Durham 

 

CUMBERLAND COUNTY: Baldwin Cape Elizabeth Casco Chebeaque Cumberland  

Falmouth Freeport Frye Gorham Gray Long Island Naples New Gloucester  

North Yarmouth Portland Pownal Raymond Scarborough Sebago South Portland 

 Standish Westbrook Windham Yarmouth 

 

YORK COUNTY: Arundel Biddeford Buxton Cornish Dayton Hollis Kennebunk  

Kennebunkport Limerick Limington Lyman Old Orchard Beach Saco Waterboro 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

13.74 

07090 - Fast Food Worker 
 

12.49 
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The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  
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not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0059  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0059 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination applies to the following cities and towns in the  

following counties in MAINE and NEW HAMPSHIRE 

 

YORK COUNTY ME: Berwick Lebanon South Berwick 

 

STRAFFORD COUNTY NH: Barrington Dover Durham Farmington Lee Madbury  

Middleton Milton New Durham Rochester Rollinsford Somersworth Strafford 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

12.61 

07090 - Fast Food Worker 
 

11.46 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 
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2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0061  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0061 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination is applicable to the following cities and towns in the  

following counties in NEW HAMPSHIRE: 

 

CARROLL COUNTY: Albany Bartlett Chatham Conway-intervale-kearsarge Eaton  

Effingham Freedom Hale's Location Hart's Location Jackson Madison  

Ossipee Sandwich Tamworth Wakefield 

 

COOS COUNTY: Atkinson and Gilmanton Academy Beans grant Beans purchase  

Berlin Cambridge Carroll Chandlers purchase Clarksville Colebrook  

College Columbia Crawfords purchase Cutts Dalton Dixs Dixville Dummer  

Errol Ervings Grant Greens grant Jefferson Kilkenny Lancaster Low and  

Burbanks grant Martins location Milan Millsfield Northumberland-groveton  

Odell Pinkhams grant Pittsburg Randolph Sargents purchase Shelborne  

Stark Stewartstown Stratford Success Thompson and Meserves purchase  

Wentworth location Whitefield 

 

GRAFTON COUNTY: Bath Benton Bethlehem Easton Franconia Haverhill Landaff 

 Lisbon Littleton Livermore Lyman Monroe Sugar Hill Warren 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 



352 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

13.11 

07090 - Fast Food Worker 
 

11.92 

 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  
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the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0065  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0065 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination is applicable to the following cities and towns in the  

following counties in MASSACHUSETTS and NEW HAMPSHIRE:  

 

Massachusetts: 

 

ESSEX COUNTY: Amesbury Georgetown Groveland Haverhill Merrimac  

Newburyport North Andover Salisbury West Newbury 

 

New Hampshire: 

 

ROCKINGHAM COUNTY: Atkinson Danville East Kingston Fremont Hampstead  

Hampton Falls Kensington Kingston Newton Plaistow Sandown Seabrook  

South Hampton 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.85 

07090 - Fast Food Worker 
 

14.41 
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The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  
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materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0067  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0067 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination is applicable to the following cities and towns in the  

following counties in MASSACHUSETTS and NEW HAMPSHIRE:  

 

Massachusetts: 

 

MIDDLESEX COUNTY: Ashby Ayer Billerica Chelmsford Dracut Groton  

Littleton Lowell Shirley Tewksbury Townsend Tyngsborough Westford  

Harvard 

 

New Hampshire: 

 

HILLSBOROUGH COUNTY: Pelham 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.08 

07090 - Fast Food Worker 
 

13.71 
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The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  
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not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0069  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0069 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination is applicable to the following cities and towns in  

ESSEX COUNTY: Lynn Marblehead Nahant Saugus Swampscott 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.98 

07090 - Fast Food Worker 
 

13.62 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 
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5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0071  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0071 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination is applicable in the following towns and cities in the  

state of Massachusetts: 

 

BRISTOL COUNTY - Mansfield 

 

ESSEX COUNTY - Andover Boxford Gloucester Hamilton Ipswich Lynnfield  

Manchester By The Sea Middleton Newbury Rockport Rowley Topsfield Wenham 

 

MIDDLESEX COUNTY - Acton Arlington Bedford Belmont Boxborough Burlington  

Cambridge Carlisle Concord Everett Lexington Lincoln Malden Maynard  

Medford Melrose Newton North Reading Reading Sherborn Somerville  

Stoneham Stow Wakefield Waltham Watertown Wayland Weston Wilmington  

Winchester Woburn 

 

NORFOLK COUNTY - Braintree Brookline Canton Cohasset Dedham Dover  

Foxborough Franklin Holbrook Medfield Medway Millis Milton Needham  

Norfolk Norwood Quincy Randolph Sharon Stoughton Walpole Wellesley  

Westwood Weymouth Wrentham 

 

PLYMOUTH COUNTY - Abington Carver Duxbury Halifax Hanover Hingham Hull  

Kingston Marshfield Norwell Pembroke Plymouth Plympton Rockland  

Scituate 
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SUFFOLK COUNTY - Boston Chelsea Revere Winthrop 

 

WORCESTER COUNTY - Berlin Bolton 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.31 

07090 - Fast Food Worker 
 

13.92 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  
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laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0073  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0073 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination is applicable to the following cities and towns in the  

following counties in MASSACHUSETTS: 

 

MIDDLESEX COUNTY: Ashland Framingham Holliston Hopkinton Hudson  

Marlborough Natick Sudbury 

 

WORCESTER COUNTY: Hopedale Mendon Milford Southborough 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.85 

07090 - Fast Food Worker 
 

14.41 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 



366 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0075  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0075 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination is applicable to the following cities and towns in the  

following counties in MASSACHUSETTS: 

 

BRISTOL COUNTY: Acushnet Dartmouth Fairhaven New Bedford 

 

PLYMOUTH COUNTY: Mattapoisett 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.90 

07090 - Fast Food Worker 
 

13.54 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 
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3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 
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The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0077  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0077 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination is applicable to the following cities and towns in the  

following counties in MASSACHUSETTS: 

 

BERKSHIRE COUNTY: Adams Becket Cheshire Dalton Hinsdale Lanesborough Lee 

 Lenox New Ashford Peru Pittsfield Richmond Savoy Washington Windsor 

 

HAMPSHIRE COUNTY: Middlefield 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.20 

07090 - Fast Food Worker 
 

13.82 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 
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2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 



373 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0079  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0079 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination is applicable to the following towns in the following  

counties in MASSACHUSETTS: 

 

BARNSTABLE COUNTY: Provincetown Truro 

 

DUKES COUNTY: Chilmark Edgartown Gay Head Gosnold Oak Bluffs Tisbury  

West Tisbury 

 

NANTUCKET COUNTY: Nantucket 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

16.08 

07090 - Fast Food Worker 
 

14.62 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  
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period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  
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there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0083  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0083 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination is applicable in the following cities and towns in the  

following counties in MASSACHUSETTS and RHODE ISLAND: 

 

Massachusetts: 

 

BRISTOL COUNTY: Attleboro Fall River North Attleborough Rehoboth Seekonk  

Somerset Swansea Westport 

 

NORFOLK COUNTY: Bellingham Plainville 

 

WORCESTER COUNTY: Blackstone Millville 

 

Rhode Island: 

 

BRISTOL COUNTY: Barrington Bristol Warren 

 

KENT COUNTY: Coventry East Greenwich Warwick West Greenwich West Warwick 

 

NEWPORT COUNTY:  Jamestown Little Compton Middletown Newport Portsmouth  

Tiverton 

 

PROVIDENCE COUNTY: Burrillville Central Falls Cranston Cumberland East  
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Providence Foster Gloucester Johnston Lincoln North Providence North  

Smithfield Pawtucket Providence Scituate Smithfield Woonsocket 

 

WASHINGTON COUNTY:  Charlestown Exeter Narragansett North Kingstown  

Richmond South Kingstown 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

13.24 

07090 - Fast Food Worker 
 

12.04 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  
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local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0085  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0085 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination is applicable in the following cities and towns in the  

following counties in MASSACHUSETTS and CONNECTICUT: 

 

Massachusetts: 

 

HAMPDEN COUNTY: Brimfield Holland 

 

WORCESTER COUNTY: Auburn Barre Boylston Brookfield Charlton Clinton  

Douglas Dudley East Brookfield Grafton Holden Hubbardston Lancaster  

Leicester Millbury New Braintree North Brookfield Northborough  

Northbridge Oakham Oxford Paxton Princeton Rutland Shrewsbury  

Southbridge Spencer Sterling Sturbridge Sutton Upton Uxbridge Warren  

Webster West Boylston West Brookfield Westborough Worcester 

 

Connecticut: 

 

WINDHAM COUNTY: Brooklyn Killingly Plainfield Pomfret Putnam Sterling  

Thompson Woodstock 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           
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OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.28 

07090 - Fast Food Worker 
 

13.89 

 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  
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the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0087  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0087 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination is applicable in the following cities and towns in the  

following counties in CONNECTICUT and RHODE ISLAND: 

 

Connecticut:  

 

NEW LONDON COUNTY: Bozrah East Lyme Franklin Griswold Groton Ledyard  

Lisbon Lyme Montville New London North Stonington Norwich Old Lyme  

Preston Salemn Sprague Stonginton Voluntown Waterford 

 

WINDHAM COUNTY: Canterbury 

 

Rhode Island: 

 

WASHINGTON COUNTY: Hopkinton Westerly 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.89 

07090 - Fast Food Worker 
 

13.54 
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The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  
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those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0089  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0089 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

This wage determination is applicable to the following cities and towns in the  

following counties in CONNECTICUT: 

 

FAIRFIELD COUNTY: Bethel Brookfield Danbury New Fairfield Newtown Sherman 

 

LITCHFIELD COUNTY: Bridgewater New Milford 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.34 

07090 - Fast Food Worker 
 

13.95 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 
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3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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