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Nonstandard Wage Determination No.: 2017-0533  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0533 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: New Mexico  

 

Area: New Mexico County of San Juan 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

11.36 

07090 - Fast Food Worker 
 

10.33 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0535  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0535 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: New Mexico  

 

Area: New Mexico County of Santa Fe 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.94 

07090 - Fast Food Worker 
 

13.58 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0537  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0537 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: New Mexico  

 

Area: New Mexico Counties of Chaves Curry De Baca Eddy Guadalupe Harding  

Lea Lincoln Otero Quay Roosevelt Union 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

12.23 

07090 - Fast Food Worker 
 

11.12 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  
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""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0539  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0539 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: New Mexico  

 

Area: New Mexico County of Los Alamos 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

12.56 

07090 - Fast Food Worker 
 

11.42 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0541  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0541 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Arizona  

 

Area: Arizona County of Mohave 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

13.38 

07090 - Fast Food Worker 
 

12.16 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0543  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0543 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Arizona  

 

Area: Arizona County of Yavapai 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

13.41 

07090 - Fast Food Worker 
 

12.19 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0545  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0545 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Arizona  

 

Area: Arizona County of Yuma 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

13.44 

07090 - Fast Food Worker 
 

12.22 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0547  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0547 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Arizona  

 

Area: Arizona Counties of Apache Gila Graham Greenlee La Paz Navajo  

Santa Cruz 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

13.40 

07090 - Fast Food Worker 
 

12.18 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  
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""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0549  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0549 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Utah  

 

Area: Utah Counties of Davis Morgan Weber 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

13.40 

07090 - Fast Food Worker 
 

12.18 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0553  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0553 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Utah  

 

Area: Utah County of Rich 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

12.67 

07090 - Fast Food Worker 
 

11.52 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 



32 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0555  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0555 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Utah  

 

Area: Utah County of Wasatch 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

12.67 

07090 - Fast Food Worker 
 

11.52 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0557  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0557 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Utah  

 

Area: Utah Counties of Beaver Garfield Iron Kane 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

10.30 

07090 - Fast Food Worker 
 

9.36 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0559  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0559 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: Idaho Utah  

 

Area: Idaho County of Franklin  

 

Utah County of Cache 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

10.34 

07090 - Fast Food Worker 
 

9.40 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 
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3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 
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The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0561  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0561 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Idaho  

 

Area: Idaho County of Kootenai 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

10.31 

07090 - Fast Food Worker 
 

9.37 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0563  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0563 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Idaho  

 

Area: Idaho County of Bannock 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

9.82 

07090 - Fast Food Worker 
 

8.93 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0565  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0565 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Idaho  

 

Area: Idaho Counties of Adams Elmore Payette Valley Washington 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

10.11 

07090 - Fast Food Worker 
 

9.19 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0567  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0567 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Idaho  

 

Area: Idaho Counties of Bear Lake Bingham Caribou Clark Custer Fremont  

Lemhi Madison Oneida Power Teton 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

10.25 

07090 - Fast Food Worker 
 

9.32 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  
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""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0569  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0569 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Washington  

 

Area: Washington County of Whatcom 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

16.26 

07090 - Fast Food Worker 
 

14.78 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0571  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0571 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Washington  

 

Area: Washington Counties of Benton Franklin 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.13 

07090 - Fast Food Worker 
 

13.75 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0573  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0573 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Washington  

 

Area: Washington County of Skagit 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.97 

07090 - Fast Food Worker 
 

14.52 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0575  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0575 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Washington  

 

Area: Washington Counties of King Snohomish 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

17.58 

07090 - Fast Food Worker 
 

15.98 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0577  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0577 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Washington  

 

Area: Washington Counties of Pend Oreille Stevens 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

16.29 

07090 - Fast Food Worker 
 

14.81 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  



69 

 

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0581  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0581 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Washington  

 

Area: Washington Counties of Clallam Island Jefferson San Juan 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

16.18 

07090 - Fast Food Worker 
 

14.71 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0583  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0583 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Washington  

 

Area: Washington Counties of Kittitas Klickitat Okanogan 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.87 

07090 - Fast Food Worker 
 

13.52 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0585  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0585 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Washington  

 

Area: Washington Counties of Columbia Walla Walla 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.62 

07090 - Fast Food Worker 
 

14.20 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0589  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0589 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Oregon  

 

Area: Oregon County of Lane 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

13.55 

07090 - Fast Food Worker 
 

12.32 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 



82 

 

Nonstandard Wage Determination No.: 2017-0593  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0593 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Oregon  

 

Area: Oregon Counties of Clatsop Lincoln Tillamook 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.97 

07090 - Fast Food Worker 
 

13.61 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0595  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0595 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Oregon  

 

Area: Oregon County of Douglas 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.97 

07090 - Fast Food Worker 
 

13.61 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0599  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0599 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Nevada  

 

Area: Nevada County of Carson City 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

11.46 

07090 - Fast Food Worker 
 

10.42 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0601  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0601 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Nevada  

 

Area: Nevada Counties of Storey Washoe 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

11.12 

07090 - Fast Food Worker 
 

10.11 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0603  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0603 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Nevada  

 

Area: Nevada Counties of Churchill Douglas Lyon Mineral 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

11.84 

07090 - Fast Food Worker 
 

10.76 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0605  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0605 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Kern 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.17 

07090 - Fast Food Worker 
 

13.79 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0607  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0607 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Imperial 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.45 

07090 - Fast Food Worker 
 

13.13 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0609  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0609 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Kings 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.79 

07090 - Fast Food Worker 
 

13.44 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0611  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0611 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Madera 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.80 

07090 - Fast Food Worker 
 

13.45 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0613  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0613 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Stanislaus 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.94 

07090 - Fast Food Worker 
 

13.59 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 



112 

 

Nonstandard Wage Determination No.: 2017-0615  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0615 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California Counties of Alameda Contra Costa 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.28 

07090 - Fast Food Worker 
 

13.89 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0617  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0617 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Shasta 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.80 

07090 - Fast Food Worker 
 

13.45 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0619  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0619 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California Counties of El Dorado Placer Sacramento Yolo 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.79 

07090 - Fast Food Worker 
 

13.44 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0621  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0621 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of San Diego 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.60 

07090 - Fast Food Worker 
 

14.18 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0623  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0623 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California Counties of San Benito Santa Clara 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.50 

07090 - Fast Food Worker 
 

14.09 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0625  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0625 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Orange 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.19 

07090 - Fast Food Worker 
 

13.81 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0627  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0627 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Santa Cruz 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.65 

07090 - Fast Food Worker 
 

13.32 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0629  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0629 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of San Joaquin 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.51 

07090 - Fast Food Worker 
 

13.19 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0631  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0631 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Tulare 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.09 

07090 - Fast Food Worker 
 

13.72 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0633  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0633 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Marin 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.28 

07090 - Fast Food Worker 
 

13.89 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0637  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0637 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California Counties of Colusa Glenn Tehama 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.98 

07090 - Fast Food Worker 
 

13.62 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  



144 

 

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0639  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0639 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Alaska  

 

Area: Alaska Boroughs of Anchorage Matanuska-Susit 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.99 

07090 - Fast Food Worker 
 

13.63 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0641  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0641 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Alaska  

 

Area: Alaska Boroughs of Haines Juneau Ketchikan Gateway Prince of Wales  

Sitka Skagway-Yakutat Wrangell-Peters 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

16.65 

07090 - Fast Food Worker 
 

15.14 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  
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""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0643  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0643 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

States: American Samoa Hawaii  

 

Area: American Samoa Statewide 

 

Hawaii County of Honolulu 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

15.84 

07090 - Fast Food Worker 
 

14.40 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 
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3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 
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The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0645  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0645 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Hawaii  

 

Area: Hawaii Counties of Hawaii Kauai 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

14.42 

07090 - Fast Food Worker 
 

13.11 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 
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4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  
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dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0647  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0647 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Puerto Rico  

 

Area: Puerto Rico Municipios de Aguada Aguadilla Anasco Isabela Lares  

Moca Rincon San Sebastian Utuado 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

9.85 

07090 - Fast Food Worker 
 

8.95 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0651  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0651 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Puerto Rico  

 

Area: Puerto Rico Municipios de Guanica Guayanilla Juana Diaz Penuelas  

Ponce Villalba Yauco 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

9.64 

07090 - Fast Food Worker 
 

8.76 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0653  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0653 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Puerto Rico  

 

Area: Puerto Rico Municipios de Aguas Buenas Aibonito Barceloneta  

Barranquitas Bayamon Caguas Canovanas Carolina Catano Cayey Ceiba  

Ciales Cidra Comerio Corozal Dorado Fajardo Florida Guaynabo Gurabo  

Humacao Juncos Las Piedras Loiza Luqillo Manati Maunabo Morovis  

Naguabo Naranjito Orocovis Rio Grande San Juan San Lorenzo Toa Alta Toa  

Baja Trujillo Alto Vega Alta Vega Baja Yabucoa 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

10.04 

07090 - Fast Food Worker 
 

9.13 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 
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5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0655  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0655 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Puerto Rico  

 

Area: Puerto Rico Municipios de Coamo Culebra Salinas Santa Isabel Vieques 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

07080 - Fast Food Shift Leader 
 

9.93 

07090 - Fast Food Worker 
 

9.03 
 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 

 

5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  
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Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $1.00 per hour or $40.00 per week or $173.34 per month 

 

VACATION: $.25 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.11 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0657  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0657 

Daniel W. Simms          Division of   |           Revision No.: 13 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: South Dakota  

 

Area: South Dakota County of Meade 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

15.29 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 



167 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0659  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0659 

Daniel W. Simms          Division of   |           Revision No.: 13 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: New Mexico  

 

Area: New Mexico County of Bernalillo 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

11.39 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0679  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0679 

Daniel W. Simms          Division of   |           Revision No.: 7 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Hawaii  

 

Area: Hawaii County of Honolulu 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

(not set) - Mobile Food Driver 12.58 
  

 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  



172 

 

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE:  

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

       ** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **        

 

Mobile Food Driver 

 

The Mobile Food Driver will drive a truck/Van transportation prepared foods or must  

prepare food on site between various types of establishments such as: customers'  

places of business.  This driver may also load or unload truck with or without  

helpers make minor mechanical repairs and keep truck in good working order.   

Duties include one or more of the follolwing: preparing simple food items such as  

French fries fish or chicken portions hamburgers sandwitches and beverages in a  

highly standardized manner often controlled by automatic or simple timing devices;  

taking customers' orders and collecting payment. 
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Nonstandard Wage Determination No.: 2017-0689  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0689 

Daniel W. Simms          Division of   |           Revision No.: 14 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Hawaii  

 

Area: Hawaii County of Honolulu 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

17.23 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: ((Hawaii):  $1.94 per hour up to 40 hours per week or $77.60 per  

week or $336.27 per month for all employees on whose behalf the contractor provides  

health care benefits pursuant to the Hawaii prepaid Health Care Act.  For those  

employees who are not receiving health care benefits mandated by the Hawaii prepaid  

Health Care Act the new health and welfare benefit rate will be $4.60 per hour up  

to 40 hours per week. 

 

  

 

HEALTH & WELFARE (Hawaii) EO 13706:  $1.63 per hour up to 40 hours per week or $65. 

20 per week or $282.53 per month for all employees on whose behalf the contractor  

provides health care benefits pursuant to the Hawaii prepaid Health Care Act.  For  

those employees who are not receiving health care benefits mandated by the Hawaii  

prepaid Health Care Act the new health and welfare benefit rate will be $4.23 per  

hour up to 40 hours per week. * 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  



175 

 

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0691  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0691 

Daniel W. Simms          Division of   |           Revision No.: 12 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Alaska  

 

Area: Alaska Borough of Anchorage 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

14.75 
 

 

 

The journeyperson shall receive a percentage of the gross sales generated per week.   

Although such guarantees are stipulated this does not exempt a contractor or  

subcontractor furnishing such services from compensating any of the employees named  

in such work at a rate of not less than the minimum wage specified in Section  

6(a)(1) of the Fair Labor Standards Act of 1938 as amended.  While there is no  

requirement that compensation be paid weekly the wage provisions of the Act apply  

on a workweek basis.  Thus in order to meet the wage requirements an employee  

compensated wholly or in part on a commission basis must be paid an amount of not  

less than the applicable wage rate for all hours worked in each workweek without  

regard to her/him sales productivity and this amount must be paid to her/him free  
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and clear on the payday for that week.  If commission and other compensation  

allocable to a particular workweek are not sufficient to meet the wage rate for that  

workweek the employer may not satisfy such requirement by averaging this  

compensation for weeks of higher sales productivity or by adopting an offset method  

by which he/she pays the amount of the insufficiency but makes corresponding  

reduction in a subsequent workweek. 

 

NOTE:  A contractor may not include the cost of fringe benefits if provided as a  

credit toward the monetary wages required by the commission rate structure set forth  

above.  A credit for tips may be taken in accordance with regulation 29 CFR Part 531  

under the Fair Labor Standards Act.  (Also see Section 4.167 of 29 CFR Part 4). 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  
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(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0693  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0693 

Daniel W. Simms          Division of   |           Revision No.: 12 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Wyoming  

 

Area: Wyoming County of Laramie 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

13.23 
 

 

 

The journeyperson shall receive a percentage of the gross sales generated per week.   

Although such guarantees are stipulated this does not exempt a contractor or  

subcontractor furnishing such services from compensating any of the employees named  

in such work at a rate of not less than the minimum wage specified in Section  

6(a)(1) of the Fair Labor Standards Act of 1938 as amended.  While there is no  

requirement that compensation be paid weekly the wage provisions of the Act apply  

on a workweek basis.  Thus in order to meet the wage requirements an employee  

compensated wholly or in part on a commission basis must be paid an amount of not  

less than the applicable wage rate for all hours worked in each workweek without  

regard to her/him sales productivity and this amount must be paid to her/him free  



180 

 

and clear on the payday for that week.  If commission and other compensation  

allocable to a particular workweek are not sufficient to meet the wage rate for that  

workweek the employer may not satisfy such requirement by averaging this  

compensation for weeks of higher sales productivity or by adopting an offset method  

by which he/she pays the amount of the insufficiency but makes corresponding  

reduction in a subsequent workweek. 

 

NOTE:  A contractor may not include the cost of fringe benefits if provided as a  

credit toward the monetary wages required by the commission rate structure set forth  

above.  A credit for tips may be taken in accordance with regulation 29 CFR Part 531  

under the Fair Labor Standards Act.  (Also see Section 4.167 of 29 CFR Part 4). 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  
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(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0725  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0725 

Daniel W. Simms          Division of   |           Revision No.: 13 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Texas  

 

Area: Texas County of Tom Green 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

11.89 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2017-0779  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2017-0779 

Daniel W. Simms          Division of   |           Revision No.: 11 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Maryland  

 

Area: Maryland County of Prince George's 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

13.48 
 

 

 

The journeyperson shall receive a percentage of the gross sales generated per week.   

Although such guarantees are stipulated this does not exempt a contractor or  

subcontractor furnishing such services from compensating any of the employees named  

in such work at a rate of not less than the minimum wage specified in Section  

6(a)(1) of the Fair Labor Standards Act of 1938 as amended.  While there is no  

requirement that compensation be paid weekly the wage provisions of the Act apply  

on a workweek basis.  Thus in order to meet the wage requirements an employee  

compensated wholly or in part on a commission basis must be paid an amount of not  

less than the applicable wage rate for all hours worked in each workweek without  

regard to her/him sales productivity and this amount must be paid to her/him free  
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and clear on the payday for that week.  If commission and other compensation  

allocable to a particular workweek are not sufficient to meet the wage rate for that  

workweek the employer may not satisfy such requirement by averaging this  

compensation for weeks of higher sales productivity or by adopting an offset method  

by which he/she pays the amount of the insufficiency but makes corresponding  

reduction in a subsequent workweek. 

 

NOTE:  A contractor may not include the cost of fringe benefits if provided as a  

credit toward the monetary wages required by the commission rate structure set forth  

above.  A credit for tips may be taken in accordance with regulation 29 CFR Part 531  

under the Fair Labor Standards Act.  (Also see Section 4.167 of 29 CFR Part 4). 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  
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(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2018-0137  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2018-0137 

Daniel W. Simms          Division of   |           Revision No.: 8 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Texas  

 

Area: Texas County of Wichita 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

12.53 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2018-0153  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2018-0153 

Daniel W. Simms          Division of   |           Revision No.: 8 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Kansas  

 

Area: Kansas County of Leavenworth 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

11.17 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2018-0165  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2018-0165 

Daniel W. Simms          Division of   |           Revision No.: 5 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: North Carolina  

 

Area: North Carolina County of Cumberland 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

(not set) - Fast Food Delivery Driver 8.94 
  

 

 

 

The FAST FOOD INDUSTRY covers establishments with the following characteristics: 

 

1. A limited fixed menu which can be prepared by workers following a short training  

period. 

 

2. No alcoholic beverages served. 

 

3. Customers ordering meals at counter or drive-up locations. 

 

4. Food available almost immediately after order is placed. 
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5. Tipping not encouraged. 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $.88 per hour or $35.20 per week or $152.54 per month 

 

VACATION: $.21 per hour in paid vacation after 1 year of service with a contractor  

or successor.  Length of service includes the whole span of continuous service with  

the present contractor or successor wherever employed and with the predecessor  

contractors in the performance of similar work at the same Federal facility.  (29  

CFR 4.173) 

 

HOLIDAYS: $.09 per hour in holiday pay.  (29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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       ** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **        

 

Fast Food Delivery Driver 

 

The delivery driver drives personal automobile or light truck to deliver fast foods  

from restaurants to locations on Military Housing or Federal Housing designation.   

The Driver will fill customers' orders and collect payment from customers. 



197 

 

Nonstandard Wage Determination No.: 2019-0001  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2019-0001 

Daniel W. Simms          Division of   |           Revision No.: 9 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: New York  

 

Area: New York County of Suffolk 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services. 

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

58.68 

47041 - Diver Tender 
 

33.53 
 

 

 

Diver can negotiate pay under the following conditions:  

 

     For dives deeper than depths specified  

 

     For special penetration situations  

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 5 years 4 weeks after 15 years and 5 weeks after 25 years. 

  Length of service includes the whole span of continuous service with the present  

contractor or successor wherever employed and with the predecessor contractors in  

the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  
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and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2019-0033  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2019-0033 

Daniel W. Simms          Division of   |           Revision No.: 7 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: South Carolina  

 

Area: South Carolina County of Charleston 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

12.91 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  



201 

 

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2019-0103  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2019-0103 

Daniel W. Simms          Division of   |           Revision No.: 7 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Georgia  

 

Area: Georgia County of Chatham 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

9.44 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 8 years and 4 weeks after 20 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2019-0111  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2019-0111 

Daniel W. Simms          Division of   |           Revision No.: 7 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Delaware  

 

Area: Delaware County of Kent 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

13.98 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 5 years 4 weeks after 10 years and 5 weeks after 20 years. 

  Length of service includes the whole span of continuous service with the present  

contractor or successor wherever employed and with the predecessor contractors in  

the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2019-0123  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2019-0123 

Daniel W. Simms          Division of   |           Revision No.: 7 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Kentucky  

 

Area: Kentucky County of Hardin 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

14.81 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2019-0145  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2019-0145 

Daniel W. Simms          Division of   |           Revision No.: 9 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Oregon  

 

Area: Oregon County of Multnomah 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

54.93 

47041 - Diver Tender 
 

31.39 
 

 

 

Diver can negotiate pay under the following conditions:  

 

     For dives deeper than depths specified  

 

     For special penetration situations  

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  
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and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2019-0149  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2019-0149 

Daniel W. Simms          Division of   |           Revision No.: 8 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Texas  

 

Area: Texas County of Bexar 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

18.20 
 

 

 

The journeyperson shall receive a percentage of the gross sales generated per week.   

Although such guarantees are stipulated this does not exempt a contractor or  

subcontractor furnishing such services from compensating any of the employees named  

in such work at a rate of not less than the minimum wage specified in Section  

6(a)(1) of the Fair Labor Standards Act of 1938 as amended.  While there is no  

requirement that compensation be paid weekly the wage provisions of the Act apply  

on a workweek basis.  Thus in order to meet the wage requirements an employee  

compensated wholly or in part on a commission basis must be paid an amount of not  

less than the applicable wage rate for all hours worked in each workweek without  

regard to her/him sales productivity and this amount must be paid to her/him free  
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and clear on the payday for that week.  If commission and other compensation  

allocable to a particular workweek are not sufficient to meet the wage rate for that  

workweek the employer may not satisfy such requirement by averaging this  

compensation for weeks of higher sales productivity or by adopting an offset method  

by which he/she pays the amount of the insufficiency but makes corresponding  

reduction in a subsequent workweek. 

 

NOTE:  A contractor may not include the cost of fringe benefits if provided as a  

credit toward the monetary wages required by the commission rate structure set forth  

above.  A credit for tips may be taken in accordance with regulation 29 CFR Part 531  

under the Fair Labor Standards Act.  (Also see Section 4.167 of 29 CFR Part 4). 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  
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(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2019-0179  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2019-0179 

Daniel W. Simms          Division of   |           Revision No.: 8 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Massachusetts  

 

Area: Massachusetts Counties of Barnstable Dukes 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

53.46 

47041 - Diver Tender 
 

30.55 
 

 

 

Diver can negotiate pay under the following conditions:  

 

     For dives deeper than depths specified  

 

     For special penetration situations  

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  
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and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2019-0183  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2019-0183 

Daniel W. Simms          Division of   |           Revision No.: 8 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of San Diego 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

52.96 

47041 - Diver Tender 
 

30.26 
 

 

 

Diver can negotiate pay under the following conditions:  

 

     For dives deeper than depths specified  

 

     For special penetration situations  

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  
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and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard  

Form 1444 (SF-1444) ** 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination (See 29 CFR  

4.6(b)(2)(i)).  Such conforming procedures shall be initiated by the contractor  

prior to the performance of contract work by such unlisted class(es) of employees  

(See 29 CFR 4.6(b)(2)(ii)).  The Wage and Hour Division shall make a final  

determination of conformed classification wage rate and/or fringe benefits which  

shall be paid to all employees performing in the classification from the first day  

of work on which contract work is performed by them in the classification.  Failure  

to pay such unlisted employees the compensation agreed upon by the interested  

parties and/or fully determined by the Wage and Hour Division retroactive to the  

date such class of employees commenced contract work shall be a violation of the Act  

and this contract.  (See 29 CFR 4.6(b)(2)(v)). When multiple wage determinations are  

included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the U.S.  

Department of Labor Wage and Hour Division for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  
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notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour Division's decision to the  

contractor. 

 

6) Each affected employee shall be furnished by the contractor with a written copy  

of such determination or it shall be posted as a part of the wage determination (See  

29 CFR 4.6(b)(2)(iii)). 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" should be used to compare job definitions to ensure that duties  

requested are not performed by a classification already listed in the wage  

determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination (See 29 CFR 4.152(c)(1)). 
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Nonstandard Wage Determination No.: 2019-0231  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2019-0231 

Daniel W. Simms          Division of   |           Revision No.: 6 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Arizona  

 

Area: Arizona County of Maricopa 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

11.49 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2020-0035  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2020-0035 

Daniel W. Simms          Division of   |           Revision No.: 7 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Washington  

 

Area: Washington County of Pierce 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on Department of the Army contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

62.11 

47041 - Diver Tender 
 

35.49 
 

 

 

Diver can negotiate pay under the following conditions:  

 

     For dives deeper than depths specified  

 

     For special penetration situations  

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  
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and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard  

Form 1444 (SF-1444) ** 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination (See 29 CFR  

4.6(b)(2)(i)).  Such conforming procedures shall be initiated by the contractor  

prior to the performance of contract work by such unlisted class(es) of employees  

(See 29 CFR 4.6(b)(2)(ii)).  The Wage and Hour Division shall make a final  

determination of conformed classification wage rate and/or fringe benefits which  

shall be paid to all employees performing in the classification from the first day  

of work on which contract work is performed by them in the classification.  Failure  

to pay such unlisted employees the compensation agreed upon by the interested  

parties and/or fully determined by the Wage and Hour Division retroactive to the  

date such class of employees commenced contract work shall be a violation of the Act  

and this contract.  (See 29 CFR 4.6(b)(2)(v)). When multiple wage determinations are  

included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the U.S.  

Department of Labor Wage and Hour Division for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  
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notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour Division's decision to the  

contractor. 

 

6) Each affected employee shall be furnished by the contractor with a written copy  

of such determination or it shall be posted as a part of the wage determination (See  

29 CFR 4.6(b)(2)(iii)). 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" should be used to compare job definitions to ensure that duties  

requested are not performed by a classification already listed in the wage  

determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination (See 29 CFR 4.152(c)(1)). 
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Nonstandard Wage Determination No.: 2020-0041  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2020-0041 

Daniel W. Simms          Division of   |           Revision No.: 5 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Minnesota  

 

Area: Minnesota County of Ramsey 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

15.86 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2020-0047  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2020-0047 

Daniel W. Simms          Division of   |           Revision No.: 5 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Oklahoma  

 

Area: Oklahoma County of Oklahoma 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

13.62 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 



237 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2020-0049  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2020-0049 

Daniel W. Simms          Division of   |           Revision No.: 5 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Pennsylvania  

 

Area: Pennsylvania County of Allegheny 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

14.60 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 



241 

 

Nonstandard Wage Determination No.: 2020-0063  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2020-0063 

Daniel W. Simms          Division of   |           Revision No.: 7 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Washington  

 

Area: Washington Counties of Benton Franklin 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

58.84 

47041 - Diver Tender 
 

33.62 
 

 

 

Diver can negotiate pay under the following conditions:  

 

     For dives deeper than depths specified  

 

     For special penetration situations  

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 5 years 4 weeks after 10 years and 5 weeks after 20 years. 

  Length of service includes the whole span of continuous service with the present  

contractor or successor wherever employed and with the predecessor contractors in  

the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  
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and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard  

Form 1444 (SF-1444) ** 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination (See 29 CFR  

4.6(b)(2)(i)).  Such conforming procedures shall be initiated by the contractor  

prior to the performance of contract work by such unlisted class(es) of employees  

(See 29 CFR 4.6(b)(2)(ii)).  The Wage and Hour Division shall make a final  

determination of conformed classification wage rate and/or fringe benefits which  

shall be paid to all employees performing in the classification from the first day  

of work on which contract work is performed by them in the classification.  Failure  

to pay such unlisted employees the compensation agreed upon by the interested  

parties and/or fully determined by the Wage and Hour Division retroactive to the  

date such class of employees commenced contract work shall be a violation of the Act  

and this contract.  (See 29 CFR 4.6(b)(2)(v)). When multiple wage determinations are  

included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the U.S.  

Department of Labor Wage and Hour Division for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  
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notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour Division's decision to the  

contractor. 

 

6) Each affected employee shall be furnished by the contractor with a written copy  

of such determination or it shall be posted as a part of the wage determination (See  

29 CFR 4.6(b)(2)(iii)). 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" should be used to compare job definitions to ensure that duties  

requested are not performed by a classification already listed in the wage  

determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination (See 29 CFR 4.152(c)(1)). 
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Nonstandard Wage Determination No.: 2020-0065  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2020-0065 

Daniel W. Simms          Division of   |           Revision No.: 5 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Minnesota  

 

Area: Minnesota County of Hennepin 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

15.86 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2020-0079  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2020-0079 

Daniel W. Simms          Division of   |           Revision No.: 5 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Oklahoma  

 

Area: Oklahoma County of Comanche 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

12.40 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 



250 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2020-0085  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2020-0085 

Daniel W. Simms          Division of   |           Revision No.: 5 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Maine  

 

Area: Maine County of York 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

16.28 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2020-0087  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2020-0087 

Daniel W. Simms          Division of   |           Revision No.: 5 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Los Angeles 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

13.16 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2020-0163  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2020-0163 

Daniel W. Simms          Division of   |           Revision No.: 6 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: California  

 

Area: California County of Inyo 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

57.58 

47041 - Diver Tender 
 

32.90 
 

 

 

Diver can negotiate pay under the following conditions:  

 

     For dives deeper than depths specified  

 

     For special penetration situations  

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  
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and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard  

Form 1444 (SF-1444) ** 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination (See 29 CFR  

4.6(b)(2)(i)).  Such conforming procedures shall be initiated by the contractor  

prior to the performance of contract work by such unlisted class(es) of employees  

(See 29 CFR 4.6(b)(2)(ii)).  The Wage and Hour Division shall make a final  

determination of conformed classification wage rate and/or fringe benefits which  

shall be paid to all employees performing in the classification from the first day  

of work on which contract work is performed by them in the classification.  Failure  

to pay such unlisted employees the compensation agreed upon by the interested  

parties and/or fully determined by the Wage and Hour Division retroactive to the  

date such class of employees commenced contract work shall be a violation of the Act  

and this contract.  (See 29 CFR 4.6(b)(2)(v)). When multiple wage determinations are  

included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the U.S.  

Department of Labor Wage and Hour Division for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  
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notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour Division's decision to the  

contractor. 

 

6) Each affected employee shall be furnished by the contractor with a written copy  

of such determination or it shall be posted as a part of the wage determination (See  

29 CFR 4.6(b)(2)(iii)). 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" should be used to compare job definitions to ensure that duties  

requested are not performed by a classification already listed in the wage  

determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination (See 29 CFR 4.152(c)(1)). 



261 

 

Nonstandard Wage Determination No.: 2020-0213  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2020-0213 

Daniel W. Simms          Division of   |           Revision No.: 6 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Washington  

 

Area: Washington County of Thurston 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

53.99 

47041 - Diver Tender 
 

30.85 
 

 

 

Diver can negotiate pay under the following conditions:  

 

     For dives deeper than depths specified  

 

     For special penetration situations  

 

____________________________________________________________________________________ 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  



263 

 

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

** REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE Standard  

Form 1444 (SF-1444) ** 

 

Conformance Process: 

 

The contracting officer shall require that any class of service employee which is  

not listed herein and which is to be employed under the contract (i.e. the work to  

be performed is not performed by any classification listed in the wage  

determination) be classified by the contractor so as to provide a reasonable  

relationship (i.e. appropriate level of skill comparison) between such unlisted  

classifications and the classifications listed in the wage determination (See 29 CFR  

4.6(b)(2)(i)).  Such conforming procedures shall be initiated by the contractor  

prior to the performance of contract work by such unlisted class(es) of employees  

(See 29 CFR 4.6(b)(2)(ii)).  The Wage and Hour Division shall make a final  

determination of conformed classification wage rate and/or fringe benefits which  

shall be paid to all employees performing in the classification from the first day  

of work on which contract work is performed by them in the classification.  Failure  

to pay such unlisted employees the compensation agreed upon by the interested  

parties and/or fully determined by the Wage and Hour Division retroactive to the  

date such class of employees commenced contract work shall be a violation of the Act  

and this contract.  (See 29 CFR 4.6(b)(2)(v)). When multiple wage determinations are  

included in a contract a separate SF-1444 should be prepared for each wage  

determination to which a class(es) is to be conformed. 

 

The process for preparing a conformance request is as follows: 

 

1) When preparing the bid the contractor identifies the need for a conformed  

occupation(s) and computes a proposed rate(s). 

 

2) After contract award the contractor prepares a written report listing in order  

the proposed classification title(s) a Federal grade equivalency (FGE) for each  

proposed classification(s) job description(s) and rationale for proposed wage  

rate(s) including information regarding the agreement or disagreement of the  

authorized representative of the employees involved or where there is no authorized  

representative the employees themselves. This report should be submitted to the  

contracting officer no later than 30 days after such unlisted class(es) of employees  

performs any contract work. 

 

3) The contracting officer reviews the proposed action and promptly submits a report  

of the action together with the agency's recommendations and pertinent  

information including the position of the contractor and the employees to the U.S.  

Department of Labor Wage and Hour Division for review (See 29 CFR 4.6(b)(2)(ii)). 

 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or  

disapproves the action via transmittal to the agency contracting officer or  
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notifies the contracting officer that additional time will be required to process  

the request. 

 

5) The contracting officer transmits the Wage and Hour Division's decision to the  

contractor. 

 

6) Each affected employee shall be furnished by the contractor with a written copy  

of such determination or it shall be posted as a part of the wage determination (See  

29 CFR 4.6(b)(2)(iii)). 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

 

When preparing a conformance request the ""Service Contract Act Directory of  

Occupations"" should be used to compare job definitions to ensure that duties  

requested are not performed by a classification already listed in the wage  

determination. Remember it is not the job title but the required tasks that  

determine whether a class is included in an established wage determination.  

Conformances may not be used to artificially split combine or subdivide  

classifications listed in the wage determination (See 29 CFR 4.152(c)(1)). 
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Nonstandard Wage Determination No.: 2020-0277  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2020-0277 

Daniel W. Simms          Division of   |           Revision No.: 5 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Indiana  

 

Area: Indiana County of Greene 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

15.24 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 8 years 4 weeks after 15 years and 5 weeks after 25 years. 

  Length of service includes the whole span of continuous service with the present  

contractor or successor wherever employed and with the predecessor contractors in  

the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2020-0295  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2020-0295 

Daniel W. Simms          Division of   |           Revision No.: 5 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Oklahoma  

 

Area: Oklahoma County of Comanche 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

12.80 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  



269 

 

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 



271 

 

Nonstandard Wage Determination No.: 2021-0043  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2021-0043 

Daniel W. Simms          Division of   |           Revision No.: 4 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Texas  

 

Area: Texas County of Houston 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

16.02 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  



272 

 

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 10 years and 4 after 20 years.  Length of service includes  

the whole span of continuous service with the present contractor or successor  

wherever employed and with the predecessor contractors in the performance of  

similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2021-0045  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2021-0045 

Daniel W. Simms          Division of   |           Revision No.: 4 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Ohio  

 

Area: Ohio County of Franklin 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

15.02 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; 3 weeks after 5 years 4 weeks after 15 years and 5 weeks after 25 years. 

  Length of service includes the whole span of continuous service with the present  

contractor or successor wherever employed and with the predecessor contractors in  

the performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of twelve paid holidays per year:  New Year's Day Martin  

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day  

Juneteenth National Independence Day Independence Day Labor Day Columbus Day  

Veterans' Day Thanksgiving Day and Christmas Day.  A contractor may substitute  

for any of the named holidays another day off with pay in accordance with a plan  

communicated to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 



276 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2021-0163  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2021-0163 

Daniel W. Simms          Division of   |           Revision No.: 4 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Mississippi  

 

Area: Mississippi County of Lowndes 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

12.29 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  



278 

 

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; and 3 weeks after 10 years.  Length of service includes the whole span of  

continuous service with the present contractor or successor wherever employed and  

with the predecessor contractors in the performance of similar work at the same  

Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2021-0169  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2021-0169 

Daniel W. Simms          Division of   |           Revision No.: 4 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State:  District of Columbia 

 

Area:   District of Columbia Statewide 

____________________________________________________________________________________ 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

Employed on contract for Diving services.  

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

47040 - Diver 
 

53.11 

47041 - Diver Tender 
 

30.35 

(not set) - Diver Supervisor 58.42 
  

 

 

 

Diver can negotiate pay under the following conditions:  

 

     For dives deeper than depths specified  

 

     For special penetration situations  
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____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  

injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  
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agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 

 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 

 

  

 

       ** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **        

 

Diver Supervisor 

 

Responsibilities of the supervisor include oversight of diving operations  

conducting safety meetings establishing dive plan/tasks completing dive related  

paperwork communicating with divers and tenders monitoring diving equipment and  

diving conditions. 
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Nonstandard Wage Determination No.: 2021-0203  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2021-0203 

Daniel W. Simms          Division of   |           Revision No.: 3 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Texas  

 

Area: Texas County of El Paso 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

12.18 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2021-0229  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2021-0229 

Daniel W. Simms          Division of   |           Revision No.: 3 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Georgia  

 

Area: Georgia County of Cobb 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

15.60 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor; and 3 weeks after 8 years.  Length of service includes the whole span of  

continuous service with the present contractor or successor wherever employed and  

with the predecessor contractors in the performance of similar work at the same  

Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2021-0257  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2021-0257 

Daniel W. Simms          Division of   |           Revision No.: 3 

Director            Wage Determinations|  Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Idaho  

 

Area: Idaho County of Ada 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

13.95 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth  

National Independence Day Independence Day Labor Day Columbus Day Veterans'  

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of  

the named holidays another day off with pay in accordance with a plan communicated  

to the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2022-0023  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2022-0023 

Daniel W. Simms          Division of   |           Revision No.: 1 

Director            Wage Determinations|  Date Of Last Revision: 01/21/2022 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: South Dakota  

 

Area: South Dakota County of Pennington 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 
 

13.48 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (See 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Independence  

Day Juneteenth National Independence Day Labor Day Columbus Day Veterans' Day  

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the  

named holidays another day off with pay in accordance with a plan communicated to  

the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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Nonstandard Wage Determination No.: 2022-0027  

 

 

REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR         

       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION    

By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION          

                                       |         WASHINGTON D.C.  20210          

                                       | 

                                       | 

                                       | 

                                       | Wage Determination No.: 2022-0027 

Daniel W. Simms          Division of   |           Revision No.: 1 

Director            Wage Determinations|  Date Of Last Revision: 01/28/2022 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to  

pay at least the applicable minimum wage rate required under Executive Order  

14026 or Executive Order 13658.  

 

If the contract is entered into on or after January 30 2022 or the contract  

is renewed or extended (e.g. an option is exercised) on or after January 30  

2022 Executive Order 14026 generally applies to the contract.  The contractor  

must pay all covered workers at least $15.00 per hour (or the applicable wage  

rate listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

If the contract was awarded on or between January 1 2015 and January 29 2022 

 and the contract is not renewed or extended on or after January 30 2022  

Executive Order 13658 generally applies to the contract.  The contractor must  

pay all covered workers at least $11.25 per hour (or the applicable wage rate  

listed on this wage determination if it is higher) for all hours spent  

performing on that contract in 2022. 

 

The applicable Executive Order minimum wage rate will be adjusted annually.  

Additional information on contractor requirements and worker protections under  

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

 

____________________________________________________________________________________ 

State: Montana  

 

Area: Montana County of Cascade 

____________________________________________________________________________________ 

 

          **Fringe Benefits Required Follow the Occupational Listing**           

 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24540 - Beautician (Cosmetologist) 
 

11.78 
 

 

 

____________________________________________________________________________________ 

 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal  

Contractors applies to all contracts subject to the Service Contract Act for which  

the contract is awarded (and any solicitation was issued) on or after January 1  

2017.  If this contract is covered by the EO the contractor must provide employees  

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid  

sick leave each year. Employees must be permitted to use paid sick leave for their  

own illness injury or other health-related needs including preventive care; to  

assist a family member (or person who is like family to the employee) who is ill  
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injured or has other health-related needs including preventive care; or for  

reasons resulting from or to assist a family member (or person who is like family  

to the employee) who is the victim of domestic violence sexual assault or  

stalking.  Additional information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:  

 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or  

$797.33 per month 

 

  

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per  

week or $733.20 per month* 

 

  

 

*This rate is to be used only when compensating employees for performance on an SCA- 

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal  

Contractors.  A contractor may not receive credit toward its SCA obligations for any  

paid sick leave provided pursuant to EO 13706. 

 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or  

successor 3 weeks after 5 years and 4 weeks after 15 years.  Length of service  

includes the whole span of continuous service with the present contractor or  

successor wherever employed and with the predecessor contractors in the  

performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173) 

 

HOLIDAYS: A minimum of eleven paid holidays per year:  New Year's Day Martin  

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Independence  

Day  Juneteenth National Independence Day Labor Day Columbus Day Veterans' Day 

 Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the  

named holidays another day off with pay in accordance with a plan communicated to  

the employees involved.)  (See 29 CFR 4.174) 

 

** UNIFORM ALLOWANCE ** 

 

If employees are required to wear uniforms in the performance of this contract  

(either by the terms of the Government contract by the employer by the state or  

local law etc.) the cost of furnishing such uniforms and maintaining (by  

laundering or dry cleaning) such uniforms is an expense that may not be borne by an  

employee where such cost reduces the hourly rate below that required by the wage  

determination. The Department of Labor will accept payment in accordance with the  

following standards as compliance: 

 

The contractor or subcontractor is required to furnish all employees with an  

adequate number of uniforms without cost or to reimburse employees for the actual  

cost of the uniforms.  In addition where uniform cleaning and maintenance is made  

the responsibility of the employee all contractors and subcontractors subject to  

this wage determination shall (in the absence of a bona fide collective bargaining  

agreement providing for a different amount or the furnishing of contrary  

affirmative proof as to the actual cost) reimburse all employees for such cleaning  

and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However in  

those instances where the uniforms furnished are made of ""wash and wear""  

materials may be routinely washed and dried with other personal garments and do  

not require any special treatment such as dry cleaning daily washing or commercial  

laundering in order to meet the cleanliness or appearance standards set by the terms  

of the Government contract by the contractor by law or by the nature of the work  

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

 

The duties of employees under job titles listed are those described in the  

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1)  

dated September 2015 unless otherwise indicated. 
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