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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1967-0449 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1967-0449 

Daniel W. Simms Division of | Revision No.: 67 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Ohio Pennsylvania West Virginia 

Area: Ohio Counties of Belmont Jefferson 

Pennsylvania Counties of Allegheny Armstrong Beaver Bedford Blair Butler 

Cambria Cameron Clarion Clearfield Crawford Elk Erie Fayette Forest 

Greene Indiana Jefferson Lawrence McKean Mercer Somerset Venango 

Warren Washington Westmoreland 

West Virginia Counties of Brooke Hancock Marshall Ohio Wetzel 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 52.02 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 
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Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.46 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.85 per hour for all hours worked 

Work Preservation Fund: $0.54 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1967-0495 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1967-0495 

Daniel W. Simms Division of | Revision No.: 65 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Arkansas Louisiana 

Area: Arkansas - All Counties except : Crittenden 

Louisiana Parishes of Bienville Bossier Caddo Caldwell Catahoula 

Claiborne De Soto East Carroll Franklin Grant Jackson La Salle Lincoln 

Madison Morehouse Natchitoches Ouachita Rapides Red River Richland 

Sabine Tensas Union Vernon Webster West Carroll Winn 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 44.37 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 
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2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.46 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.85 per hour for all hours worked 

Work Preservation Fund: $0.54 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1968-0005 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1968-0005 

Daniel W. Simms Division of | Revision No.: 68 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Alabama Florida Mississippi 

Area: Alabama Counties of Baldwin Choctaw Clarke Conecuh Covington 

Crenshaw Dale Escambia Geneva Henry Houston Mobile Monroe Pike 

Washington Wilcox 

Florida Counties of Bay Calhoun Escambia Gulf Holmes Jackson Okaloosa 

Santa Rosa Walton Washington 

Mississippi Counties of Clarke George Greene Jackson 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 44.33 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 
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Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.46 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.85 per hour for all hours worked 

Work Preservation Fund: $0.54 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1968-0055 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1968-0055 

Daniel W. Simms Division of | Revision No.: 75 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Indiana Kentucky 

Area: Indiana Counties of Clark Crawford Floyd Harrison Jefferson Orange 

Perry Scott Washington 

Kentucky Counties of Adair Allen Anderson Barren Bath Bell Bourbon Boyd 

Boyle Breathitt Breckinridge Bullitt Butler Carroll Casey Clark Clay 

Clinton Cumberland Edmonson Elliott Estill Fayette Fleming Floyd 

Franklin Garrard Grayson Green Hancock Hardin Harlan Harrison Hart 

Henry Jackson Jefferson Jessamine Johnson Knott Knox Larue Laurel Lee 

Leslie Letcher Lincoln Logan Madison Magoffin Marion McCreary Meade 

Menifee Mercer Metcalfe Monroe Montgomery Morgan Muhlenberg Nelson 

Nicholas Ohio Oldham Owen Owsley Perry Powell Pulaski Robertson 

Rockcastle Rowan Russell Scott Shelby Simpson Spencer Taylor Todd 

Trimble Warren Washington Wayne Whitley Wolfe Woodford 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 48.09 
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____________________________________________________________________________________ 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.46 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.85 per hour for all hours worked 

Work Preservation Fund: $0.54 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1968-0555 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1968-0555 

Daniel W. Simms Division of | Revision No.: 52 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Pennsylvania 

Area: Pennsylvania Counties of Adams Centre Clinton Cumberland Dauphin 

Franklin Fulton Huntingdon Juniata Lancaster Lebanon Lycoming Mifflin 

Montour Northumberland Perry Potter Snyder Tioga Union York 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 49.95 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 
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own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.46 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.85 per hour for all hours worked 

Work Preservation Fund: $0.54 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1969-0099 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1969-0099 

Daniel W. Simms Division of | Revision No.: 65 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Illinois Indiana 

Area: Illinois Counties of Edgar Vermilion 

Indiana Counties of Bartholomew Benton Blackford Boone Brown Carroll 

Cass Clay Clinton Decatur Delaware Fayette Fountain Franklin Fulton 

Grant Greene Hamilton Hancock Hendricks Henry Howard Jackson Jasper 

Jay Jennings Johnson Lawrence Madison Marion Martin Miami Monroe 

Montgomery Morgan Newton Owen Parke Pulaski Putnam Randolph Ripley 

Rush Shelby Sullivan Tippecanoe Tipton Union Vermillion Vigo Warren 

Wayne White 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 51.23 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.46 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.85 per hour for all hours worked 

Work Preservation Fund: $0.54 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1969-0113 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1969-0113 

Daniel W. Simms Division of | Revision No.: 66 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Nevada 

Area: Nevada Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for forestry land management services and cleaning of public 

use area services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 14.18 

08040 - Choker Setter 16.13 

08070 - Faller/Bucker 18.16 

08100 - Fire Lookout 14.18 

08130 - Forestry Equipment Operator 19.22 

08160 - Forestry/Logging Heavy Equipment 21.28 

Operator 

08190 - Forestry Technician 21.28 

08200 - Forestry Truck Driver 21.28 

08250 - General Forestry Laborer 16.04 
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____________________________________________________________________________________ 

08280 - Nursery Specialist 19.68 

08310 - Slash Piler/Burner 14.18 

08340 - Tree Climber 15.87 

08370 - Tree Planter 11.57 

08400 - Tree Planter Mechanical 11.57 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; and 3 weeks after 10 years. Length of service includes the whole span of 

continuous service with the present contractor or successor wherever employed and 

with the predecessor contractors in the performance of similar work at the same 

Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
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employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 
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performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1969-0115 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1969-0115 

Daniel W. Simms Division of | Revision No.: 72 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: New Mexico 

Area: New Mexico Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for forestry and land management services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 14.19 

08040 - Choker Setter 13.41 

08070 - Faller/Bucker 17.21 

08100 - Fire Lookout 14.19 

08130 - Forestry Equipment Operator 19.10 

08160 - Forestry/Logging Heavy Equipment 22.57 

Operator 

08190 - Forestry Technician 15.01 

08200 - Forestry Truck Driver 22.57 

08250 - General Forestry Laborer 12.60 

08280 - Nursery Specialist 19.68 
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____________________________________________________________________________________ 

08310 - Slash Piler/Burner 14.19 

08340 - Tree Climber 15.87 

08370 - Tree Planter 11.57 

08400 - Tree Planter Mechanical 11.57 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; and 3 weeks after 10 years. Length of service includes the whole span of 

continuous service with the present contractor or successor wherever employed and 

with the predecessor contractors in the performance of similar work at the same 

Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 
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determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 
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3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1973-0479 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1973-0479 

Daniel W. Simms Division of | Revision No.: 60 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Florida 

Area: Florida Counties of Brevard Highlands Indian River Lake Marion 

Okeechobee Orange Osceola Polk Seminole St Lucie Volusia 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 45.60 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 
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assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.46 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.85 per hour for all hours worked 

Work Preservation Fund: $0.54 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1973-1367 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1973-1367 

Daniel W. Simms Division of | Revision No.: 59 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Rhode Island 

Area: Rhode Island Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 55.03 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 
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injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of nine paid holidays per year: New Year's Day 

Washington's Birthday Memorial Day Juneteenth National Independence Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day and Christmas Day. 

(A contractor may substitute for any of the named holidays another day off with pay 

in accordance with a plan communicated to the employees involved.) (See 29 CFR 4. 

174) 

PENSION: $10.46 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.85 per hour for all hours worked 

Work Preservation Fund: $0.54 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1974-1257 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1974-1257 

Daniel W. Simms Division of | Revision No.: 46 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California County of San Francisco 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for janitorial services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

11150 - Janitor 20.75 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 
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assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $1154.31 per month per eligible employee. An eligible employee is 

one who has 

worked at least 90 hours in the month prior to the month in which previous 

contribution is due. ""90 hours worked"" includes straight time hours only not 

overtime and it includes compensable straight hours paid but not worked. Newly 

hired employees (those that have not been covered under the insurance plan) shall 

have an effective date of their insurance two months after working one hundred five 

(105) hours per month. No Employer contribution shall be made during the first three-

month period. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 5 years and 4 weeks after 12 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day Martin Luther 

King Birthday President's Day Memorial Day Independence Day Labor Day 

Thanksgiving Day Day after Thanksgiving Christmas Day and Employee's Birthday. 

(A contractor may substitute for any of the named holidays another day off with pay 

in accordance with a plan communicated to the employees involved.) 

PENSION: $8.63 per shift or $1.15 per hour per employee. Paid vacation paid 

holidays and paid sick leave and straight time worked ecluding overtimehours are 

considered as hours worked in computing pension plan contributions. 

SICK LEAVE: Regular employees who work continuously for the same Employer for at 

least one (1) full year shall thereafter be entitled to six (6) days sick leave with 

pay after each year of continuous service and shall accumulate sick leave at the 

rate of six (6) days per year. Sick leave shall be paid at the rate of seven and 

one-half (7.5) straight time hours per day and the annual allowance of six (6) days 

shall be forty-five (45) straight time hours. After the first year of employment 

benefits accrue and may be used based on one-half (0.5) day per month. Employees 

with twelve years of service shall begin accuring sick leave pay at eight(8) days 

per year. Earned but unused sick leave benefits may be accumulated for five (5) 

years. Regular employee who has worked continuously for five (5) or more years for 

the same Employer and has not used sick leave for the five (5) previous years shall 

together with the employee's current year's allowance be entitled to a maximum 

of thirty-six (36) days sick leave. Any employee who has used sick leave shall be 

entitled to a lesser amount determined by deducting the number of days of sick leave 

used in the five (5) previous years but in no event deducting more than thirty (30) 

days. Earned sick leave pay shall be granted only in cases of bona fide illness or 

accident. 

BEREAVEMANT LEAVE: In the event of a death in the immediate family of an employee 

who has at least 90 days service with his Employer (or predecessor contractor at the 

same Federal facility) he/she shall be granted such time off with pay as is 

necessary to make arrangements for the funeral and attend same not to exceed 3 

regularly scheduled working days. This provision does not apply if the death occurs 

during employee's paid vacation or while employee is on leave of absence lay-off 

or sick leave. Immediate family shall be restricted to Father Mother Brother 
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---------------- -------------------- --------------------- ----

----------------

Sister Spouse Child current Mother-in-Law and Father-in-Law and Legal Guardian 

and domestic partners. At the request of the Employer the employee shall furnish a 

death certificate and proof of relationship. Bereavement leave applies only in 

instances in which the employee attends the funeral or is required to make funeral 

arrangements but is not applicable for other purposes such as settling the estate 

of the deceased. The Employee may use vacation days or unpaid leave of absence for 

the additional time after the first three(3) days off up to six months. 

ADDITIONAL RATE NOTES: 

There shall be a fifty ($.50) cents an hour premium for those employees working in 

the classifications and performing the duties of carpet and rug cleaning (including 

Wet Shampooing Dry Cleaning Dry Foam Shampooing Steam Shampooing Rider Operated 

Power Sweeper and Rider Operated Scrubber). 

Foremen who supervise ten or fewer employees shall receive $1.00 per hour in 

addition to the wage rate for which they are eligible. Foremen who supervise more 

than ten employees shall receive $1.00 per hour in addition to the wage rate for 

which they are eligible. 

The following rates shall apply to employees who are non-permanent and are hired by 

the Employer. Employees in this category shall be placed in the following 

categories based on the amount of hours they worked for an Employer since June 1 

1983. (Hours worked for different Employers may not be totaled to gain higher 

placement on the progression rate.) As the employee reaches the minimum hours in 

the next highest category said employee shall receive the next highest rate. The 

wage rates shall be as follows: 

0-1950 hrs. 1951-3900 hrs. 3901-4850 hrs. Over 4850 hrs. 

$15.00 $16.60 $18.68 $20.75 

Part-time employees shall be paid as follows: 

For a call of 2 hours of less---2 hours straight time pay. For a call of 

more than 2 hours---pay for actual hours worked. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1974-1299 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1974-1299 

Daniel W. Simms Division of | Revision No.: 52 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Ohio 

Area: Ohio Counties of Ashland Carroll Columbiana Coshocton Harrison 

Holmes Mahoning Medina Portage Richland Stark Summit Trumbull 

Tuscarawas Wayne 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 51.54 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 
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own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.46 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.85 per hour for all hours worked 

Work Preservation Fund: $0.54 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1974-1311 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1974-1311 

Daniel W. Simms Division of | Revision No.: 62 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Florida 

Area: Florida Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for forestry land management and the cleaning of public use 

areas. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 14.39 

08040 - Choker Setter 9.83 

08070 - Faller/Bucker 10.43 

08100 - Fire Lookout 14.39 

08130 - Forestry Equipment Operator 11.39 

08160 - Forestry/Logging Heavy Equipment 12.75 

Operator 

08190 - Forestry Technician 12.75 

08200 - Forestry Truck Driver 12.75 

08250 - General Forestry Laborer 9.06 
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____________________________________________________________________________________ 

08280 - Nursery Specialist 19.96 

08310 - Slash Piler/Burner 14.39 

08340 - Tree Climber 16.10 

08370 - Tree Planter 11.77 

08400 - Tree Planter Mechanical 11.77 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; and 3 weeks after 5 years. Length of service includes the whole span of 

continuous service with the present contractor or successor wherever employed and 

with the predecessor contractors in the performance of similar work at the same 

Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
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employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 
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performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1975-1091 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1975-1091 

Daniel W. Simms Division of | Revision No.: 59 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Georgia North Carolina South Carolina 

Area: Georgia County of Rabun 

North Carolina Counties of Alexander Alleghany Anson Ashe Avery Buncombe 

Burke Cabarrus Caldwell Catawba Cherokee Clay Cleveland Gaston Graham 

Haywood Henderson Iredell Jackson Lincoln Macon Madison McDowell 

Mecklenburg Mitchell Montgomery Polk Richmond Rowan Rutherford Stanly 

Swain Transylvania Union Watauga Wilkes Yancey 

South Carolina - All Counties except : Aiken Allendale Bamberg Barnwell 

Beaufort Edgefield Hampton Jasper 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 43.31 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.46 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.85 per hour for all hours worked 

Work Preservation Fund: $0.54 per hour for all hours worked 

38 

www.dol.gov/whd/govcontracts


 

 

 

 

 

 

        

 

                                        

                                        

                                        

                                        

                                        

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

           

 

    

   

   
 

 

 

 

 

 

 

 

 

 

 

 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1976-0933 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1976-0933 

Daniel W. Simms Division of | Revision No.: 33 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

This wage determination applies at the address(es) below: 

AAFES El Paso TX 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 11.22 

24540 - Beautician (Cosmetologist) 8.89 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 
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assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: Life accident and health insurance plans sick leave pension 

plans civic and personal leave severance pay and savings and thrift plans. 

Minimum employer contributions costing an average of $4.60 per hour computed on the 

basis of all hours worked by service employees employed on the contract. 

HEALTH & WELFARE EO 13706: Minimum employer contributions costing an average of $4. 

23 per hour computed on the basis of all hours worked by service employees employed 

on the covered contracts. * 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 
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laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 
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3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1976-1351 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1976-1351 

Daniel W. Simms Division of | Revision No.: 64 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Colorado 

Area: Colorado Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on service contracts for forestry land management the cleaning of public 

use areas and timber inventory services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 14.43 

08040 - Choker Setter 15.75 

08070 - Faller/Bucker 18.05 

08100 - Fire Lookout 14.43 

08130 - Forestry Equipment Operator 20.90 

08160 - Forestry/Logging Heavy Equipment 22.21 

Operator 

08190 - Forestry Technician 22.21 

08200 - Forestry Truck Driver 22.21 

08250 - General Forestry Laborer 15.40 
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____________________________________________________________________________________ 

08280 - Nursery Specialist 20.02 

08310 - Slash Piler/Burner 14.43 

08340 - Tree Climber 16.04 

08370 - Tree Planter 11.80 

08400 - Tree Planter Mechanical 11.80 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
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employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 
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performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1977-0079 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1977-0079 

Daniel W. Simms Division of | Revision No.: 67 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Oregon 

Area: Oregon Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract(s) for Forestry and Logging Services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 16.88 

08040 - Choker Setter 17.00 

08070 - Faller/Bucker 30.01 

08100 - Fire Lookout 16.33 

08130 - Forestry Equipment Operator 19.73 

08160 - Forestry/Logging Heavy Equipment 19.73 

Operator 

08190 - Forestry Technician 21.74 

08200 - Forestry Truck Driver 17.27 

08250 - General Forestry Laborer 13.59 

08280 - Nursery Specialist 22.61 

47 

www.dol.gov/whd/govcontracts


 

 

   

   

   

   
 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

____________________________________________________________________________________ 

08310 - Slash Piler/Burner 10.87 

08340 - Tree Climber 10.87 

08370 - Tree Planter 15.30 

08400 - Tree Planter Mechanical 15.30 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; and 3 weeks after 10 years. Length of service includes the whole span of 

continuous service with the present contractor or successor wherever employed and 

with the predecessor contractors in the performance of similar work at the same 

Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 
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determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 
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3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1977-0193 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1977-0193 

Daniel W. Simms Division of | Revision No.: 91 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

This wage determination applies to the Southern States including all portions 

of the following states not listed below: Alabama Arkansas Florida Georgia 

Louisiana Mississippi North Carolina Oklahoma South Carolina Tennessee 

and Texas. 

GA: Atlanta Area: Counties of Clayton Cobb DeKalb Fulton and Gwinnett 

LA: New Orleans Area: Parishes of Jefferson Orleans St. Bernard and St. 

Tammany 

TN: Memphis Area: Arkansas: Crittenden County Tennessee: Shelby County 

TN: Nashville Area: Counties of Davidson Summer and Wilson 

TX: Dallas - Fort Worth Area: Collin Dallas Dentson Ellis Johnson 

Kaufman Rockwell and Tarrant 

TX: Houston Area: Counties of Brazoria Ford Bend Harris Liberty and 

Montgomery 

**Fringe Benefits Required Follow the Occupational Listing** 
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____________________________________________________________________________________ 

Employed on contracts for mail hauling services for which the ""headout"" point is 

within the named locality. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

(not set) - Driver/Caser (see 1) 16.73 

(not set) - Tractor Trailer Driver (see 2) 

All locations unless otherwise 

designated 22.86 

Atlanta GA Area 24.79 

LA: New Orleans Area 24.45 

TN: Memphis Area 23.87 

TN: Nashville Area 24.79 

TX: Dallas - Fort Worth Area 23.19 

TX: Houston Area 26.45 

(not set) - Truck Driver (see 2) 

All Locations unless otherwise 

designated 22.46 

Atlanta GA Area 23.66 

LA: New Orleans Area 23.91 

TN: Memphis Area 23.36 

TN: Nashville Area 24.32 

TX: Dallas - Fort Worth Area 22.07 

TX: Houston Area 25.94 

(not set) - Light Vehicle Driver (see 1) 

12.92 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

VACATION: 1 week of paid vacation after 1 year of service with a contractor or 

successor; 2 weeks after 2 years; 3 weeks after 10 years; and 4 weeks after 20 years. 

Length of service includes the whole span of continuous service with the present 

contractor or successor wherever employed and with the predecessor contractors in 

the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 
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the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

2) HEALTH & WELFARE: $4.70 per hour 

NOTE: The fringe benefits listed in this determination are based on a standard 8-

hour workday an 40-hour work week. Cash equivalent fringe benefits may be paid in 

accordance with the principles discussed in Subpart B of Regulations 29 CFR Part 4. 

HEALTH & WELFARE & PENSON PAYMENTS: 

These payments are due on all hours ""paid for"" up to a maximum of 40 hours per 

week. Such benefits do not stop but continue to accrue and are paid to employees 

while on sick leave holiday vacation etc. For example: 

a. An employee who works four days 40 hours per week is entitled to 40 hours of 

health and welfare and pension payments. If an employee works three days 12 hours 

per day then such employee is entitled to 36 hours of health and welfare and 

pension benefits. 

b. An employee who works 32 hours and also receives eight hours of holiday pay is 

entitled to the maximum of 40 hours of health and welfare and pension payments in 

that work week. If the employee works more than 32 hours and also receives eight 

hours of holiday pay the employee is still only entitled to the maximum of 40 hours 

health and welfare and pension payment. 

c. If an employee is off work for two weeks on vacation and receives 80 hours of 

vacation pay the employee must also receive 80 hours of health and welfare and 

pension benefits during the vacation period. However if an employee is entitled to 

two weeks paid vacation but does not take a vacation and works the full 52 weeks in 

they year (i.e. 52 weeks for work plus two weeks of vacation pay) the employee is 

due health and welfare and pension payments for only 52 weeks during the year. 

VACATION AND HOLIDAY PAYMENTS: 

Regardless of the number of hours in an employee's scheduled workday or work week 

holiday pay for one day is not required to exceed the equivalent of eight hours pay 

and vacation pay for one week is not required to exceed the equivalent of 40 hours 

pay. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 
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local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS ** 

Driver/Caser 

Drives motor powered vehicle to make box delivery of mail often along a designated 

route picks up and transports collection mail left in boxes or receptacles. May 

also sort mail for delivery to boxes along the route incidentally transports 

collection mail left in boxes or receptacles. May also sort mail for delivery to 

boxes along the route incidentally transport mail to or between postal or other 

designated facilities make minor vehicle repairs and keep vehicle in good working 

order. 

Light Vehicle Driver 

Drives motor powered vehicle with a nominal cargo capacity of 600 cubic feet or less 

and with a GVW rating under 10001 pounds GVWR or less to transport mail often 

along a designated route to or between designated postal or other facilities. May 

also pickup and transport collection mail load and unload vehicle with or without 

helpers make minor vehicle repairs and keep vehicle in good working order. 

Tractor Trailer Driver 

Drives motor powered tractor-trailer combination to transport mail often along a 

designated route to or between designated postal or other facilities. May also load 

and unload vehicle with or without helpers make minor vehicle repairs and keep 

vehicle in good working order. 

Truck Driver 

Drives motor powered truck other than tractor-trailer with a nominal* cargo 

capacity of 333 cubic feet or more or with a gross volume weight of 10000 pounds or 

more to transport mail often along a designated route to or between designated 
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postal or other facilities. May also pickup and transport mail load and unload 

truck with or without helpers make minor vehicle repairs and keep vehicle in good 

working order. 

*(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the 

stated capacity rounded to the nearest whole cubic foot.) 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1977-0211 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1977-0211 

Daniel W. Simms Division of | Revision No.: 64 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Arizona 

Area: Arizona Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on service contracts for forestry land management the cleaning of public 

use area and timber inventory services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 15.58 

08040 - Choker Setter 16.84 

08070 - Faller/Bucker 19.96 

08100 - Fire Lookout 15.58 

08130 - Forestry Equipment Operator 20.46 

08160 - Forestry/Logging Heavy Equipment 23.40 

Operator 

08190 - Forestry Technician 23.40 

08200 - Forestry Truck Driver 23.40 

08250 - General Forestry Laborer 15.03 
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____________________________________________________________________________________ 

08280 - Nursery Specialist 21.62 

08310 - Slash Piler/Burner 15.58 

08340 - Tree Climber 17.45 

08370 - Tree Planter 12.74 

08400 - Tree Planter Mechanical 12.74 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; and 3 weeks after 10 years. Length of service includes the whole span of 

continuous service with the present contractor or successor wherever employed and 

with the predecessor contractors in the performance of similar work at the same 

Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
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employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 
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The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1977-0225 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1977-0225 

Daniel W. Simms Division of | Revision No.: 71 

Director Wage Determinations| Date Of Last Revision: 01/06/2022 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: New York 

Area: New York Counties of Bronx Kings New York Queens Richmond 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for janitorial services at the above localities: 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

(not set) - Elevator Starter: 

Class A 31.16 

Class B 31.13 

Class C 31.09 

(not set) - Foreperson: 

Class A 31.16 

Class B 31.13 

Class C 31.09 

(not set) - Handyperson: 

Class A 31.27 

Class B 31.24 
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____________________________________________________________________________________ 

Class C 31.20 

(not set) - Janitorial Services (Other): 

Class A 28.65 

Class B 28.62 

Class C 28.57 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: 22187.76 per year for all employees working more than two(2) days 

per week. 

PENSION: $126.75 per week for all employees working twenty (20) hours or more per 

week. 

MINIMUM HOURLY WAGE: The wage rates applicable depend on the classification of the 

contract. A contract is classified as A B or C by the area to be serviced under 

the contract according to the following definitions: Class A building - Gross area 

of more than 280000 square feet; Class B building - Gross area of more than 120000 

and not over 280000 square feet; Class C building - Gross area of less than 120000 

square feet. Gross area is the sum total of the areas existing on the various 

floors of the building covered by the contract including the basement space but 

excluding those portions of the building used for the public utilities and general 

operation of the property. Gross floor area is computed by measuring from the 

inside plaster surface of all exterior walls of space serviced on the floor 

including columns corridors excluding porter's closets slop sinks toilets 

elevator shafts. Employees except elevator operators and starters the majority of 

whose hours fall between 7:00 P.M. and 6:00 A.M. and who work seven (7) hours or 

more per day shall in addition to their regular pay for scheduled hours receive 

either additional straight time pay for one-half (1/2) hour or be relieved one-half 

(1/2) hour earlier. 

- Employees working 6 hours: 25 minutes straight-time pay or relieved 25 minutes 

earlier. 

- Employees working 5 hours: 15 minutes straight-time pay or relieved 15 minutes 

earlier. 

MEAL MONEY: Any employee required to work at least four (4) hours of overtime shall 

receive $15.00 as meal money. 

VACATION: Three (3) days of paid vacation after six (6) months of service with a 

contractor or successor two (2) weeks after one (1) year; three (3) weeks after 
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five (5) years; four (4) weeks after fifteen (15) years; five weeks after twenty-

five (25) years. 21 years - 21 working days 22 years - 22 working days 23 years -

23 working days and 24 years - 24 working days. Pro-rated vacation benefits are 

payable to terminated employees eligible for a paid vacation also the employee who 

leaves on his own accord unless he fails to give five (5) working days termination 

notice. Length of service includes the whole span of continuous service with the 

present (successor) contractor wherever employed and with predecessor contractors in 

the performance of similar work at the same Federal facility. (Reg. 4.173) 

HOLIDAYS: Thirteen (13) paid holidays per year: Martin Luther King Jr's Birthday 

or Yom Kippur or a personal day New Year's Day Washington's Birthday Good 

Friday Memorial Day Independence Day Labor Day Columbus Day Veterans Day 

Thanksgiving Day Day After Thanksgiving Christmas Day and Personal Leave Day. (A 

contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.) 

SICK PAY: Ten (10) paid sick days for bona fide illness during a calendar year 

provided the employee has been employed at least one (1) year. Unused sick days 

shall be paid at a regular day's pay. An employee absent from duty due to illness 

only on a scheduled workday immediately before and/or on the scheduled workday 

after a holiday shall not be eligible for sick pay for said absent workday or 

workdays. Employees are limited to five (5) single day absences in a year. 

Employees who achieve one year's service after Jan. 1 shall receive a pro rata 

share of sickness benefits for the balance of the calendar year. ANY EMPLOYEE WHO 

HAS A PERFECT ATTENDANCE RECORD FOR THE CALENDAR YEAR SHALL RECEIVE AN ATTENDANCE 

BONUS OF $125.00 IN ADDITION TO PAYMENT OF UNUSED SICK DAYS. 

ATTENDANCE BONUS: Any employee who has a perfect attendance record for the calendar 

year shall receive an attendance bonus of $125.00 in addition to payment of unused 

sick days. 

TRAINING FUND: Contribution of $169.60 per year for all hours worked. 

SERVICE CENTER VISIT: One (1) day of paid leave per year for use of benefit fund. 

Provided an employee has one year of service and gives one (1) week's notice to 

contractor. Such employee shall receive an additional day off with pay to visit the 

benefit fund office if such visit is required. Employee shall exhibit a signed 

statement of such a visit to receive payment for such days. 

JURY DUTY: Employees who are required to qualify or serve on juries shall receive 

the difference between their regular rate of pay and the amount they receive for 

qualifying or serving on said jury with a maximum of three (3) weeks in any calendar 

year. Pending receipt of the jury duty pay the contractor shall pay the employee 

his regular pay on his scheduled payday. As soon as the employee receives the jury 

duty pay he shall reimburse the contractor by signing the jury paycheck over to the 

contractor. 

ANNUITY FUND: Contribution of $13.00 per week for all hours worked. 

BEREAVEMENT LEAVE: A regular employee with at least one (1) year of employment shall 

not be required to work for a maximum of three (3) days immediately following the 

death of an immediate family member (parent brother sister spouse or child). 

Employee shall be paid regular straight time wages for any such three (3) days on 

which he was regularly scheduled to work or receive holiday pay. With respect to 

grandparents the contractor shall grant a paid day off on the day of the funeral if 

such day is a regularly scheduled workday. 

LEGAL: $199.60 per year for all hours worked 
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** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 
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3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS ** 

Elevator Starter: 

Chief responsibility is to direct elevator operations and traffic in the building 

and does not normally operate an elevator. 

Foreperson: 

Differs from a porter or cleaning person in that the main responsibility is to 

direct cleaning operations. 

Handyperson: 

Possesses a certain amount of mechanical or technical skill and devotes more than 

fifty (50) percent of working time in a building to work involving such skill. 

Janitorial Services (Other): 

Include elevator operators porters porter/watchmen cleaning persons matrons 

security porters fire safety directors exterminators and all other service 

employees employed in the building under the jurisdiction of the union except those 

other classifications specified. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1977-0727 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1977-0727 

Daniel W. Simms Division of | Revision No.: 65 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on service contracts for forestry land management the cleaning of public 

use areas and timber inventory services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 16.76 

08040 - Choker Setter 17.61 

08070 - Faller/Bucker 36.43 

08100 - Fire Lookout 16.76 

08160 - Forestry/Logging Heavy Equipment 19.87 

Operator 

08190 - Forestry Technician 18.64 

08200 - Forestry Truck Driver 20.16 

08250 - General Forestry Laborer 16.42 

08280 - Nursery Specialist 23.25 
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____________________________________________________________________________________ 

08310 - Slash Piler/Burner 16.76 

08340 - Tree Climber 18.82 

08370 - Tree Planter 14.92 

08400 - Tree Planter Mechanical 14.92 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 
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determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 
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The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1977-1297 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1977-1297 

Daniel W. Simms Division of | Revision No.: 36 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California Counties of Los Angeles Orange 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for laundry services for Federal Installations. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

16010 - Assembler 

All other production employees 11.25 

Head Distribution 11.55 

Order CLerk/Truck Loader/Custodian/ 

Soil 11.35 

Sort/Counter/Stacker 

Press/Distribution/Alteration 11.45 

16250 - Washer Machine 

Head Washer 12.25 

Washer 11.75 
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____________________________________________________________________________________ 

Washroom Department Tumble & Utility 

11.55 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: HEALTH & WELFARE: $450.00 per month for each eligible employee. 

Effective June 1 2012 $450.00 per month 

VACATION: 1 week paid vacation after 1 year of service; 2 weeks after 3 years of 

service; 3 weeks after 7 years of service; and 4 weeks after 14 years of service. 

Pro rata vacation shall be provided upon termination. Employees shall receive such 

payments for each month (or major fraction thereof) of work. During the 1st year 

pro rata payment shall be computed from the 6th month of service. For each year of 

service thereafter computation shall be computed for each month (or major fraction 

thereof) of service. If an employee is absent without excuse for more than 15 days 

during his anniversary year he will forfeit one week's vacation pay. Vacation 

benefits shall not accrue to any employee after 20 consecutive working days of 

absence. 

HOLIDAYS: 9 paid holidays per year: New Year's Day Washington's Birthday 

Memorial Day Juneteenth National Independence Day Independence Day Labor Day 

Thanksgiving Day and Christmas Day; Employee's Anniversary Date of Employment 

provided the employee has been employed for 30 days by the employer. (A contractor 

may substitute for any of the named holidays another day off with pay in accordance 

with a plan communicated to the employee involved.) 

PENSION: $41.94 per month. 

SICK PAY: All employees who have been continuously employed by their employer for 

the period of at least one (1) year shall be entitled to a total of forty (40) hours 

sick leave with pay per year. Such sick leave pay shall commence on the second 

(2nd) working day lost for each disability except that sick leave pay shall 

commence on the first (1st) working day lost in the event the employee requires 

immediate hospitalization or outpatient surgery. If the employer so desires he may 

require reasonable proof of disability. Falsification of sick leave claims or 

proved abuse of sick leave privileges may be cause for discharge or disciplinary 

action. Unused sick leave in any one (1) year shall accumulate from year to year. 

FUNERAL LEAVE: Employees who have at least three (3) days sick leave entitlement 

shall be granted three (3) days' funeral leave with pay. Employees with less than 

three (3) days sick leave entitlement shall be granted funeral leave with pay up to 

the amount of such entitlement. To be eligible for funeral leave an employee must 
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be in attendance at the funeral of a member of his/her immediate family. Immediate 

family is defined as parents spouse and children. The employer may require proof 

of attendance at the funeral. 

New Employees are defined as an employee not previously covered by this Agreement 

within a twelve (12) month period following his termination from a covered employer. 

New employes shall be paid eighty percent (80%) of the classification rate for the 

first two (2) months of employment; and ninety percent (90%) of the classificaiton 

rate for the fhird (3rd) fourth (4th) fifth (5th) and sixth (6th) month of 

employment. Aftetr six (6) months of employment the employee shall receive the 

classificaiton rate. 

Differential for second shift $.05 per hour (begins between the hours of 2:00 p.m. 

and 6:00 p.m.). Differential for third shift $.10 per hour (begins between the 

hours of 10:00 p.m. and 2:00 a.m.). 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1977-1427 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1977-1427 

Daniel W. Simms Division of | Revision No.: 61 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Texas 

Area: Texas Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on service contracts for forestry land management the cleaning of pubic 

use areas and 

timber inventory services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 14.26 

08040 - Choker Setter 9.37 

08070 - Faller/Bucker 13.42 

08100 - Fire Lookout 14.26 

08130 - Forestry Equipment Operator 12.12 

08160 - Forestry/Logging Heavy Equipment 13.77 

Operator 

08190 - Forestry Technician 13.25 
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____________________________________________________________________________________ 

08200 - Forestry Truck Driver 12.92 

08250 - General Forestry Laborer 12.68 

08280 - Nursery Specialist 19.76 

08310 - Slash Piler/Burner 14.26 

08340 - Tree Climber 15.99 

08370 - Tree Planter 11.94 

08400 - Tree Planter Mechanical 11.94 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 
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(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

74 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1978-1183 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1978-1183 

Daniel W. Simms Division of | Revision No.: 65 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: District of Columbia Maryland Virginia West Virginia 

Area: District of Columbia Statewide 

Maryland Counties of Calvert Charles Montgomery Prince George's St 

Mary's 

Virginia Counties of Arlington Clarke Culpeper Fairfax Fauquier Frederick 

Greene King George Loudoun Madison Orange Page Prince William 

Rappahannock Shenandoah Stafford Warren Westmoreland 

West Virginia Counties of Berkeley Jefferson Morgan 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 48.60 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.850 per hour for all hours worked 

Work Preservation Fund: $0.540 per hour for all hours worked 

77 

www.dol.gov/whd/govcontracts


 

 

 

 

 

 

        

 

                                        

                                        

                                        

                                        

                                        

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

           

 

    

   
 

 

 

 

 

 

 

 

 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1979-0917 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1979-0917 

Daniel W. Simms Division of | Revision No.: 55 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Iowa Nebraska 

Area: Iowa Counties of Fremont Harrison Mills Montgomery Page 

Pottawattamie Shelby 

Nebraska - All Counties except : Burt Cedar Cuming Dakota Dixon Stanton 

Thurston Wayne 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 47.48 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 
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with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.850 per hour for all hours worked 

Work Preservation Fund: $0.540 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1979-1073 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1979-1073 

Daniel W. Simms Division of | Revision No.: 63 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Minnesota 

Area: Minnesota Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract(s) for forestry and land management services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 14.18 

08040 - Choker Setter 19.67 

08070 - Faller/Bucker 21.29 

08100 - Fire Lookout 14.18 

08130 - Forestry Equipment Operator 14.18 

08160 - Forestry/Logging Heavy Equipment 23.81 

Operator 

08190 - Forestry Technician 15.23 

08200 - Forestry Truck Driver 23.81 

08250 - General Forestry Laborer 18.83 

08280 - Nursery Specialist 19.68 
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____________________________________________________________________________________ 

08310 - Slash Piler/Burner 14.18 

08340 - Tree Climber 15.87 

08370 - Tree Planter 11.86 

08400 - Tree Planter Mechanical 11.86 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 1 week paid vacation after 1 year of service with a contractor or 

successor; and 2 weeks after 2 years. Length of service includes the whole span of 

continuous service with the present contractor or successor wherever employed and 

with the predecessor contractors in the performance of similar work at the same 

Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 
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determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 
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The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1980-0151 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1980-0151 

Daniel W. Simms Division of | Revision No.: 60 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Kentucky 

Area: Kentucky Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for forestry land management and the cleaning of public use 

areas. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 14.58 

08040 - Choker Setter 12.98 

08070 - Faller/Bucker 14.96 

08100 - Fire Lookout 14.56 

08130 - Forestry Equipment Operator 16.09 

08160 - Forestry/Logging Heavy Equipment 17.64 

Operator 

08190 - Forestry Technician 17.64 

08200 - Forestry Truck Driver 17.64 

08250 - General Forestry Laborer 11.94 
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____________________________________________________________________________________ 

08280 - Nursery Specialist 20.14 

08310 - Slash Piler/Burner 14.56 

08340 - Tree Climber 16.27 

08370 - Tree Planter 11.90 

08400 - Tree Planter Mechanical 11.90 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
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employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 
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The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1980-0829 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1980-0829 

Daniel W. Simms Division of | Revision No.: 51 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Delaware Maryland 

Area: Delaware Counties of Kent Sussex 

Maryland Counties of Allegany Anne Arundel Baltimore Caroline Cecil 

Dorchester Frederick Garrett Harford Howard Kent Queen Anne's 

Somerset Talbot Washington Wicomico Worcester 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 50.04 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 
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with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.850 per hour for all hours worked 

Work Preservation Fund: $0.540 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1980-0841 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1980-0841 

Daniel W. Simms Division of | Revision No.: 59 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: California Nevada 

Area: California - All Counties except : Imperial Los Angeles Orange 

Riverside San Bernardino San Diego Santa Barbara Ventura 

Nevada Counties of Carson City Churchill Douglas Humboldt Lyon Mineral 

Pershing Storey Washoe 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 72.10 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 
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with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.850 per hour for all hours worked 

Work Preservation Fund: $0.540 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1981-0205 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1981-0205 

Daniel W. Simms Division of | Revision No.: 57 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Maine 

Area: Maine Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for forestry land management cultural resource inventory and 

related services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 14.71 

08040 - Choker Setter 12.13 

08070 - Faller/Bucker 13.49 

08100 - Fire Lookout 14.71 

08130 - Forestry Equipment Operator 14.14 

08160 - Forestry/Logging Heavy Equipment 15.44 

Operator 

08190 - Forestry Technician 15.44 

08250 - General Forestry Laborer 11.28 

08280 - Nursery Specialist 20.39 
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____________________________________________________________________________________ 

08310 - Slash Piler/Burner 14.71 

08340 - Tree Climber 16.46 

08370 - Tree Planter 11.99 

08400 - Tree Planter Mechanical 11.99 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 1 week paid vacation after 1 year of service with contractor or successor; 

and 2 weeks after 3 years. Length of service includes the whole span of continuous 

service with the present contractor or successor wherever employed and with the 

predecessor contractors in the performance of similar work at the same Federal 

facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day Washington's 

Birthday Memorial Day Juneteenth National Independence Day Independence Day 

Labor Day Columbus Day Veterans' Day Thanksgiving Day and Christmas Day. (A 

contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 
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following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 
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1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1981-0213 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1981-0213 

Daniel W. Simms Division of | Revision No.: 58 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Vermont 

Area: Vermont Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for forestry land management timber inventory cultural 

resource inventory and related services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 14.17 

08040 - Choker Setter 14.17 

08070 - Faller/Bucker 16.06 

08100 - Fire Lookout 14.17 

08160 - Forestry/Logging Heavy Equipment 18.29 

Operator 

08190 - Forestry Technician 18.29 

08250 - General Forestry Laborer 12.09 

08280 - Nursery Specialist 19.68 

08310 - Slash Piler/Burner 14.17 
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____________________________________________________________________________________ 

08340 - Tree Climber 15.88 

08370 - Tree Planter 11.57 

08400 - Tree Planter Mechanical 11.57 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 10 years 4 after 15 years and 5 after 25 years. Length 

of service includes the whole span of continuous service with the present contractor 

or successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 
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following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 
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1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1981-1253 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1981-1253 

Daniel W. Simms Division of | Revision No.: 57 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Wisconsin 

Area: Wisconsin Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

FORESTRY AND LOGGING INDUSTRY 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 13.81 

08040 - Choker Setter 17.32 

08070 - Faller/Bucker 18.65 

08100 - Fire Lookout 13.81 

08130 - Forestry Equipment Operator 19.52 

08160 - Forestry/Logging Heavy Equipment 21.10 

Operator 

08190 - Forestry Technician 21.10 

08250 - General Forestry Laborer 16.15 

08280 - Nursery Specialist 20.15 

08310 - Slash Piler/Burner 13.81 

100 

www.dol.gov/whd/govcontracts


 

 

   

   

   
 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

____________________________________________________________________________________ 

08340 - Tree Climber 15.44 

08370 - Tree Planter 12.08 

08400 - Tree Planter Mechanical 12.08 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 
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following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 
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1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1981-1255 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1981-1255 

Daniel W. Simms Division of | Revision No.: 59 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Ohio 

Area: Ohio Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for forestry land management timber inventory cultural 

resource inventory and related services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 14.17 

08040 - Choker Setter 17.91 

08070 - Faller/Bucker 20.62 

08100 - Fire Lookout 14.17 

08130 - Forestry Equipment Operator 21.92 

08160 - Forestry/Logging Heavy Equipment 24.11 

Operator 

08190 - Forestry Technician 14.17 

08250 - General Forestry Laborer 16.52 

08280 - Nursery Specialist 19.68 
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____________________________________________________________________________________ 

08310 - Slash Piler/Burner 14.17 

08340 - Tree Climber 15.87 

08370 - Tree Planter 11.31 

08400 - Tree Planter Mechanical 11.31 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; and 3 weeks after 10 years. Length of service includes the whole span of 

continuous service with the present contractor or successor wherever employed and 

with the predecessor contractors in the performance of similar work at the same 

Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 
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determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 
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The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1981-1257 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1981-1257 

Daniel W. Simms Division of | Revision No.: 57 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Indiana 

Area: Indiana Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on service contracts for forestry land management timber inventory 

cultural resource inventory and related services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 14.52 

08040 - Choker Setter 17.07 

08070 - Faller/Bucker 20.50 

08100 - Fire Lookout 14.52 

08130 - Forestry Equipment Operator 20.96 

08160 - Forestry/Logging Heavy Equipment 23.05 

Operator 

08190 - Forestry Technician 23.05 

08250 - General Forestry Laborer 15.13 

08280 - Nursery Specialist 13.99 
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____________________________________________________________________________________ 

08310 - Slash Piler/Burner 14.52 

08340 - Tree Climber 16.23 

08370 - Tree Planter 11.87 

08400 - Tree Planter Mechanical 11.87 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; and 3 weeks after 10 years. Length of service includes the whole span of 

continuous service with the present contractor or successor wherever employed and 

with the predecessor contractors in the performance of similar work at the same 

Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 
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determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 
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The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1982-0209 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1982-0209 

Daniel W. Simms Division of | Revision No.: 76 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Puerto Rico Virgin Islands 

Area: Puerto Rico Statewide 

Virgin Islands Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for mail hauling and delivery services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

(not set) - Driver/Caser 12.38 

(not set) - Tractor Trailer Driver 13.84 

(not set) - Truck Driver 13.84 

(not set) - Light Vehicle Driver 11.68 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 
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injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 5 years and 4 weeks after 20 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

NOTE: The fringe benefits listed in this determination are based on a standard 8-

hour workday an 40-hour work week. Cash equivalent fringe benefits may be paid in 

accordance with the principles discussed in Subpart B of Regulations 29 CFR Part 4. 

VACATION AND HOLIDAY PAYMENTS: 

Regardless of the number of hours in an employee's scheduled workday or work week 

holiday pay for one day is not required to exceed the equivalent of eight hours pay 

and vacation pay for one week is not required to exceed the equivalent of 40 hours 

pay. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 
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this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS ** 

Driver/Caser 

Drives motor powered vehicle to make box delivery of mail often along a designated 

route picks up and transports collection mail left in boxes or receptacles. May 

also sort mail for delivery to boxes along the route incidentally transports 

collection mail left in boxes or receptacles. May also sort mail for delivery to 

boxes along the route incidentally transport mail to or between postal or other 

designated facilities make minor vehicle repairs and keep vehicle in good working 

order. 

Light Vehicle Driver 

Drives motor powered vehicle with a nominal cargo capacity of 600 cubic feet or less 

and with a GVW rating under 10001 pounds GVWR or less to transport mail often 

along a designated route to or between designated postal or other facilities. May 

also pickup and transport collection mail load and unload vehicle with or without 

helpers make minor vehicle repairs and keep vehicle in good working order. 

Tractor Trailer Driver 

Drives motor powered tractor-trailer combination to transport mail often along a 

designated route to or between designated postal or other facilities. May also load 

and unload vehicle with or without helpers make minor vehicle repairs and keep 

vehicle in good working order. 

Truck Driver 

Drives motor powered truck other than tractor-trailer with a nominal* cargo 

capacity of 333 cubic feet or more or with a gross volume weight of 10000 pounds or 

more to transport mail often along a designated route to or between designated 

postal or other facilities. May also pickup and transport mail load and unload 

truck with or without helpers make minor vehicle repairs and keep vehicle in good 

working order. 

*(Nominal cargo capacity means an actual cargo capacity of plus or minus 5% of the 

stated capacity rounded to the nearest whole cubic foot.) 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1985-0949 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1985-0949 

Daniel W. Simms Division of | Revision No.: 42 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: North Carolina 

Area: North Carolina Counties of Alamance Beaufort Bertie Bladen Brunswick 

Carteret Caswell Chatham Columbus Craven Cumberland Davidson Davie 

Duplin Durham Edgecombe Forsyth Franklin Granville Greene Guilford 

Halifax Harnett Hoke Hyde Johnston Jones Lee Lenoir Martin Moore 

Nash New Hanover Onslow Orange Pamlico Pender Person Pitt Randolph 

Robeson Rockingham Sampson Scotland Stokes Surry Tyrrell Vance Wake 

Warren Washington Wayne Wilson Yadkin 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 43.31 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 
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the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.850 per hour for all hours worked 

Work Preservation Fund: $0.540 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1985-0983 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1985-0983 

Daniel W. Simms Division of | Revision No.: 54 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Alabama Mississippi 

Area: Alabama Counties of Autauga Barbour Bibb Blount Bullock Butler 

Calhoun Chambers Cherokee Chilton Clay Cleburne Coffee Colbert Coosa 

Cullman Dallas Elmore Etowah Fayette Franklin Greene Hale Jefferson 

Lamar Lauderdale Lawrence Limestone Lowndes Macon Madison Marengo 

Marion Marshall Montgomery Morgan Perry Pickens Randolph Shelby St 

Clair Sumter Talladega Tallapoosa Tuscaloosa Walker Winston 

Mississippi Counties of Attala Kemper Leake Lowndes Neshoba Noxubee 

Oktibbeha Winston 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 43.31 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.850 per hour for all hours worked 

Work Preservation Fund: $0.540 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1986-0117 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1986-0117 

Daniel W. Simms Division of | Revision No.: 47 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: New Mexico Texas 

Area: New Mexico Statewide 

Texas Counties of El Paso Hudspeth 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 45.27 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 
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own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.850 per hour for all hours worked 

Work Preservation Fund: $0.540 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1986-0233 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1986-0233 

Daniel W. Simms Division of | Revision No.: 45 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Ohio 

Area: Ohio Counties of Athens Champaign Clark Delaware Fairfield Fayette 

Franklin Gallia Guernsey Hocking Jackson Knox Lawrence Licking Logan 

Madison Marion Meigs Monroe Morgan Morrow Muskingum Noble Perry 

Pickaway Pike Ross Union Vinton 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 48.74 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 
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sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour 

401(K) Annuity: $8.850 per hour for all hours worked 

Work Preservation Fund: $0.540 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1986-0277 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1986-0277 

Daniel W. Simms Division of | Revision No.: 49 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Florida 

Area: Florida Counties of Charlotte Citrus De Soto Glades Hardee Hernando 

Hillsborough Lee Levy Manatee Pasco Pinellas Sarasota Sumter 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 43.95 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 
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assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour for all hours worked. 

401(K) Annuity: $8.850 per hour for all hours worked 

Work Preservation Fund: $0.540 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1986-0431 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1986-0431 

Daniel W. Simms Division of | Revision No.: 55 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: California Nevada 

Area: California Counties of Imperial Los Angeles Orange Riverside San 

Bernardino San Diego Santa Barbara Ventura 

Nevada Counties of Clark Esmeralda Lincoln Nye White Pine 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 59.32 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

125 

www.dol.gov/whd/govcontracts


 

 

 

 

 

  

 

 

 

 

 

 

 

  

 

 

 

  

 

   

 

 

 

 

 

 

 

 

 

 

 

 

  

 

  

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour for all hours worked. 

401(K) Annuity: $8.850 per hour for all hours worked 

Work Preservation Fund: $0.540 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1986-0497 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1986-0497 

Daniel W. Simms Division of | Revision No.: 50 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Kansas Missouri 

Area: Kansas Statewide 

Missouri Counties of Andrew Atchison Barry Barton Bates Benton Boone 

Buchanan Caldwell Carroll Cass Cedar Chariton Christian Clay Clinton 

Cooper Dade Dallas Daviess De Kalb Douglas Gentry Greene Grundy 

Harrison Henry Hickory Holt Howard Jackson Jasper Johnson Laclede 

Lafayette Lawrence Linn Livingston McDonald Mercer Miller Moniteau 

Morgan Newton Nodaway Ozark Pettis Platte Polk Putnam Ray Saline St 

Clair Stone Sullivan Taney Vernon Webster Worth Wright 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 51.68 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour for all hours worked. 

401(K) Annuity: $8.850 per hour for all hours worked 

Work Preservation Fund: $0.540 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1986-0773 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1986-0773 

Daniel W. Simms Division of | Revision No.: 44 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Oklahoma 

Area: Oklahoma Counties of Alfalfa Beaver Beckham Blaine Caddo Canadian 

Carter Cimarron Cleveland Comanche Cotton Custer Dewey Ellis Garfield 

Garvin Grady Grant Greer Harmon Harper Jackson Jefferson Johnston Kay 

Kingfisher Kiowa Lincoln Logan Love Major Marshall McClain Murray 

Noble Oklahoma Payne Pontotoc Pottawatomie Roger Mills Seminole 

Stephens Texas Tillman Washita Woods Woodward 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 43.31 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 
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2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour for all hours worked. 

401(K) Annuity: $8.850 per hour for all hours worked 

Work Preservation Fund: $0.540 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1986-0879 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1986-0879 

Daniel W. Simms Division of | Revision No.: 24 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California Counties of Los Angeles Orange 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contracts for Heating Air Conditioning and Refrigeration Maintenance 

fitter services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

(not set) - Certified Service Journeyman 

47.10 

(not set) - Service Journeyman 46.10 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 
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2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $10.62 per hour per employee. 

PENSION: $7.83 per hour per employee - PENSION 

TRAINING: $.1.60 per hour per employee- Certified Journeyman 

$2.10 per hour per employee - Journeyman 

VACATION AND HOLIDAY: $2.30 per hour per employee. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 
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** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 
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Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS ** 

Certified Service Journeyman 

(Occupation Description Not Available) 

Service Journeyman 

(Occupation Description Not Available) 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1986-1115 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1986-1115 

Daniel W. Simms Division of | Revision No.: 50 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Massachusetts New Hampshire Vermont 

Area: Massachusetts Counties of Berkshire Franklin Hampden Hampshire 

Worcester 

New Hampshire Counties of Cheshire Sullivan 

Vermont Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 56.69 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 
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2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour for all hours worked. 

401(K) Annuity: $8.850 per hour for all hours worked 

Work Preservation Fund: $0.540 per hour for all hours worked 
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____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1986-1207 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1986-1207 

Daniel W. Simms Division of | Revision No.: 50 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Illinois Indiana Kentucky Missouri 

Area: Illinois Counties of Alexander Bond Calhoun Clay Clinton Edwards 

Franklin Gallatin Greene Hamilton Hardin Jackson Jefferson Jersey 

Johnson Lawrence Macoupin Madison Marion Massac Monroe Montgomery 

Perry Pope Pulaski Randolph Richland Saline St Clair Union Wabash 

Washington Wayne White Williamson 

Indiana Counties of Daviess Dubois Gibson Knox Pike Posey Spencer 

Vanderburgh Warrick 

Kentucky Counties of Ballard Caldwell Calloway Carlisle Christian 

Crittenden Daviess Fulton Graves Henderson Hickman Hopkins Livingston 

Lyon Marshall McCracken McLean Trigg Union Webster 

Missouri Counties of Adair Audrain Bollinger Butler Callaway Camden Cape 

Girardeau Carter Clark Cole Crawford Dent Dunklin Franklin Gasconade 

Howell Iron Jefferson Knox Lewis Lincoln Macon Madison Maries Marion 

Mississippi Monroe Montgomery New Madrid Oregon Osage Pemiscot Perry 

Phelps Pike Pulaski Ralls Randolph Reynolds Ripley Schuyler Scotland 

Scott Shannon Shelby St Charles St Francois St Louis St Louis City Ste 

Genevieve Stoddard Texas Warren Washington Wayne 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 53.46 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour for all hours worked. 

401(K) Annuity: $8.850 per hour for all hours worked 

Work Preservation Fund: $0.540 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1991-0101 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1991-0101 

Daniel W. Simms Division of | Revision No.: 53 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

NATIONWIDE: 

MIDWEST REGION: Illinois Indiana Iowa Kansas Michigan Minnesota Missouri 

Nebraska North Dakota Ohio South Dakota Wisconsin. 

NORTHEAST REGION: Connecticut Maine Massachusetts New Hampshire New Jersey 

New York Pennsylvania Rhode Island and Vermont. 

SOUTHERN REGION: Alabama Arkansas Delaware District of Columbia Florida 

Georgia Kentucky Louisiana Maryland Mississippi North Carolina Oklahoma 

South Carolina Tennessee Texas Virginia West Virginia. 

WESTERN REGION: Arizona California Colorado Idaho Montana Nevada New 

Mexico Oregon Utah Washington Wyoming. 

Alaska American Samoa Hiawaii Guam Northern Marianas Puerto Rico Virgin 

Islands 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for quality assurance inspections projects. 
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OCCUPATION CODE - TITLE FOOTNOTE RATE 

(not set) - Quality Assurance 

Representative I 

Alaska 24.42 

America Samoa Hawaii 22.15 

Guam Northern Marians Wake Island 13.33 

Midwest Region 14.48 

Northeast Region 15.27 

Puerto Rico 12.05 

Southern Region 14.64 

Virgin Islands 18.09 

Western Region 15.22 

(not set) - Quality Assurance 

Representative II 

Alaska 28.10 

American Ssmoa Hawaii 25.70 

Guam Northern Marianas Wake Island 

15.46 

Midwest Region 17.98 

Northeast Region 18.52 

Puerto Rico 13.38 

Southern Region 18.51 

Virgin Islands 20.08 

Western Region 18.77 

(not set) - Quality Assurance 

Representative III 

Alaska 31.78 

American Somoa Hawaii 29.26 

Guam Northern Marianas Wake Island 

17.61 

Midwest Region 21.40 

Northeast Region 20.85 

Puerto Rico 14.87 

Southern Region 20.06 

Virgin Islands 22.29 

Western Region 21.40 

(not set) - Scale Operator 

Alaska 19.41 

American Samoa Hawaii 18.83 

Guam Northern Marianas Wake Island 

12.15 

Midwest Region 11.86 

Northeast Region 13.15 

Puerto Rico 9.23 

Southern Region 11.95 

Virgin Islands 12.25 

Western Region 14.39 

(not set) - Supervisory Construction 

Representative 

Alaska 34.95 
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____________________________________________________________________________________ 

American Samoa Hawaii 32.19 

Guam Northern Marianias Wake Island 

19.37 

Midwest Region 28.70 

Northeast Region 29.19 

Puerto Rico 16.34 

Southern Region 29.50 

Virgin Islands 24.51 

Western Region 29.66 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

HEALTH & WELFARE (Hawaii): $1.94 per hour up to 40 hours per week or $77.60 per 
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week or $336.27 per month for all employees on whose behalf the contractor provides 

health care benefits pursuant to the Hawaii prepaid Health Care Act. For those 

employees who are not receiving health care benefits mandated by the Hawaii prepaid 

Health Care Act the new health and welfare benefit rate will be $4.60 per hour up 

to 40 hours per week. 

HEALTH & WELFARE (Hawaii EO 13706): $1.63 per hour up to 40 hours per week or $65. 

20 per week or $282.53 per month for all employees on whose behalf the contractor 

provides health care benefits pursuant to the Hawaii prepaid Health Care Act. For 

those employees who are not receiving health care benefits mandated by the Hawaii 

prepaid Health Care Act the new health and welfare benefit rate will be $4.23 per 

hour up to 40 hours per week. * 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

142 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

        

 

 

 

 

 

 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS ** 

Quality Assurance Representative I 

A Quality Assurance Representative I independently inspects a few standardized 

procedures items or operations of limited difficulty. A Quality Assurance 

Representative I's assignments involve independent record keeping and preparation 
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of reports inspection and testing interpretation of plans and specifications and 

observation of construction activities to check adherence to safety practices and 

requirements. Quality Assurance Representative I's maintain work relationships 

with contractor supervisory personnel. Contacts involve obtaining information on 

sequence of operations and work methods explaining standard requirements of plans 

and specifications and informing the contractor of inspection results. 

Quality Assurance Representative II 

A Quality Assurance Representative II independently inspects a wide variety of 

standardized items or operations requiring a substantial knowledge of the method and 

techniques of construction inspection and of construction methods equipment 

materials practices and the ability to interpret varied requirements in drawings 

and specifications. Quality Assurance Representative II's obtain information on 

schedules and work methods and explain requirements of plans and specifications. 

They make suggestions to the contractor concerning well-established acceptable 

methods and practices to assist the contractor in meeting standard requirements. 

Quality Assurance Representative II's are typically not authorized to approve 

deviations in construction plans methods and practices even of a minor nature. 

Quality Assurance Representative III 

A Quality Assurance Representative III is expected to interpret plans and 

specifications relating to construction problems of normal difficulty that is 

those for which there are precedents and those without unusual complications. 

Quality Assurance Representative III's resolve differences between plans and 

specifications when such differences do not involve questions of cost or engineering 

design. Engineering and supervisory assistance is readily available and is provided 

as needed to assist in interpreting plans and specifications and in resolving 

differences involving complex problems. Technical assistance is also available on 

unusual specialized trade crafts or materials problems. Inspection reports are 

reviewed for accuracy completeness and adequacy. Unusually difficult and novel 

problems are discussed with the supervisor. Quality Assurance Representative 

III's are typically authorized to approve minor deviations in construction methods 

and practices which conform to established precedents do not involve added costs 

and are consistent with contract plans and specifications. Decisions by Quality 

Assurance Representative III's on the acceptability of construction methods and 

practices workmanship materials and the finished product are considered to be 

final. 

Scale Operator 

Serves as a truck scale operator during periods of stone placement activates under 

the direct supervision of the on site Quality Assurance Representative. In 

accordance with established policies procedures manuals and stand operating 

practices incumbent is responsible for weighing and recording stone delivered and 

placed in the work by truck. 

Supervisory Construction Representative 

A Supervisory Construction Representative serves as coordinator for construction 

quality assurance personnel with the responsibility for providing technical and 

administrative leadership over assigned construction quality assurance activities 

within the scope of this contract. The Supervisory Construction Representative 

plans organizes coordinates and supervises the work activities of the Quality 

Assurance Representatives assigned to a variety of construction and related projects. 

He coordinates the activities of the Quality Assurance Representatives assigned 

the construction contract work to ensure adequate coverage of all related 

construction with deadlines contractor conformance to Quality Control Plan and 

reporting procedures and efficiency of operations relative to said construction 

contracts. The Supervisory Construction Representative explains work requirements 
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and issues any special instructions as necessary and renders advice and assistance 

to Quality Assurance Representatives on unusual or non-routine matters practices 

and standards. He performs a variety of personnel management functions such as 

overseeing attendance participates in setting performance standards resolves 

informal complaints orients new employees and provides training. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1992-0661 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1992-0661 

Daniel W. Simms Division of | Revision No.: 39 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: New York 

Area: New York Counties of Columbia Delaware Dutchess Greene Orange 

Putnam Rockland Sullivan Ulster Westchester 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 62.51 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 
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assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 

years of service in the industry 6 percent of regular hourly rate for all hours 

worked not to exceed 120 hours pay; more than 5 years of service in the industry 8 

percent of regular hourly rate for all hours worked at least 160 hours vacation pay. 

Maximum hours of vacation pay are applicable to an employee who works 1750 hours 

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day 

Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after 

Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the 

named holidays another day off with pay in accordance with a plan communicated to 

the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.46 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour for all hours worked. 

401(K) Annuity: $8.85 per hour for all hours worked 

Work Preservation Fund: $0.54 per hour for all hours worked 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1993-0261 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1993-0261 

Daniel W. Simms Division of | Revision No.: 23 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Illinois 

Area: Illinois County of St Clair 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

24510 - Barber 11.35 

24540 - Beautician (Cosmetologist) 11.35 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 
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assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 
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** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 
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and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1994-0761 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1994-0761 

Daniel W. Simms Division of | Revision No.: 54 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: New Mexico Oklahoma Texas 

Area: New Mexico Counties of Curry Lea Quay Roosevelt Union 

Oklahoma Counties of Beaver Cimarron Texas 

Texas Counties of Andrews Armstrong Bailey Borden Brewster Briscoe Brown 

Callahan Carson Castro Childress Cochran Coke Coleman Collingsworth 

Comanche Concho Cottle Crane Crockett Crosby Dallam Dawson Deaf Smith 

Dickens Donley Eastland Ector Fisher Floyd Foard Gaines Garza 

Glasscock Gray Hale Hall Hansford Hardeman Hartley Haskell Hemphill 

Hockley Howard Hutchinson Irion Jeff Davis Jones Kent Kimble King 

Knox Lamb Lipscomb Loving Lubbock Lynn Martin McCulloch Menard 

Midland Mitchell Moore Motley Nolan Ochiltree Oldham Parmer Pecos 

Potter Presidio Randall Reagan Reeves Roberts Runnels Schleicher 

Scurry Shackelford Sherman Stephens Sterling Stonewall Sutton Swisher 

Taylor Terrell Terry Throckmorton Tom Green Upton Ward Wheeler Winkler 

Yoakum Young 

**Fringe Benefits Required Follow the Occupational Listing** 
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OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I  12.05  

 07042 - Cook II  13.95  

  07070 - Dishwasher  9.91  

  07130 - Food Service Worker  10.44  

  

  

  

  

  

 

07260 - Waiter/Waitress  9.91  

11060 - Elevator Operator  9.91  

11210 - Laborer Grounds Maintenance  10.44  

11240 - Maid or Houseman  10.44  

99030 - Cashier  10.44  

  99050 - Desk Clerk  (see 1)  10.44  

Halfway House & Residential Community 

Treatment:  

 01011 - Accounting Clerk I  11.56  

  01012 - Accounting Clerk II  12.61  

  

  

  

 

01111 - General Clerk I  10.59  

01311 - Secretary I  13.69  

01611 - Word Processor I  10.59  

 07041 - Cook I  12.05  

  07042 - Cook II  13.95  

  07070 - Dishwasher  9.91  

  

 

07130 - Food Service Worker  10.44  

 11150 - Janitor  10.44  

  11210 - Laborer Grounds Maintenance  10.44  

  

  

 

11240 - Maid or Houseman  10.44  

23370 - General Maintenance Worker  12.69  

 27101 - Guard I  10.80  

  27102 - Guard II  11.64  

      

 

  

 

99050 - Desk Clerk 

Moving & Storage: 

(see 1) 10.59 

21020 - Forklift Operator  12.05  

 21050 - Material Handling Laborer  10.93  

  21110 - Shipping Packer  12.05  

  21410 - Warehouse Specialist  12.05  

  31361 - Truckdriver Light  12.05  

  31362 - Truckdriver Medium  12.69  

  31363 - Truckdriver Heavy  13.29  

  31364 - Truckdriver Tractor-Trailer  13.95  
 

 

 

 

 

 

 

 

 

 

 

 

 

  

____________________________________________________________________________________ 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 
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reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

154 

www.dol.gov/whd/govcontracts


 

 

 

 

 

                          

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 
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of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0051 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0051 

Daniel W. Simms Division of | Revision No.: 48 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

Applicable in Massachusetts as follows: 

BARNSTABLE BRISTOL DUKES NANTUCKET NORFOLK and PLYMOUTH counties 

excluding the cities and towns listed below: 

BRISTOL COUNTY: Attleboro City Mansfield North Attleborough Town Norton 

Town Raynham Reheoboth Town and Seekonk 

NORFOLK COUNTY: Quincy City Bellingham Town Braintree Town Brookline Town 

Canton Town Cohasset Town Dedham Town Dover Town Foxborough Town Franklin 

Town Holbrook Town Medfield Town Medway Town Millis Town Milton Town 

Needham Town Norfolk Town Norwood Town Randolph Town Sharon Town 

Stoughton Town Walpole Town Wellesley Town Westwood Town Weymouth Town 

and Wrentham Town 

PLYMOUTH COUNTY: Carver Duxbury Town Hanover Town Hanson Town Hingham Town 

Hull Town Kingston Town Lakeville Marshfield Town Middleborough Norwell 

Town Pembroke Town Plymouth Plympton Rockland Town and Scituate Town 

**Fringe Benefits Required Follow the Occupational Listing** 
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OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I  16.86  

  07042 - Cook II  18.96  

 07070 - Dishwasher  14.06  

  07130 - Food Service Worker  14.76  

  07260 - Waiter/Waitress  14.06  

  11060 - Elevator Operator  14.06  

  11210 - Laborer Grounds Maintenance  14.76  

  

 

11240 - Maid or Houseman  14.76  

 99030 - Cashier  14.76  

  99050 - Desk Clerk  (see 1)  14.76  

 

Halfway House & Residential Community 

Treatment:  

 01011 - Accounting Clerk I  14.74  

  01012 - Accounting Clerk II  15.52  

  

  

  

  

  

  

  

  

  

  

  

  

  

      

 

  

  

  

  

  

  

  

  
 

 

 

 

 

 

 

 

 

 

 

 

  

 

____________________________________________________________________________________ 

01111 - General Clerk I  13.53  

01311 - Secretary I  16.72  

01611 - Word Processor I  13.53  

07041 - Cook I  16.86  

07042 - Cook II  18.96  

07070 - Dishwasher  14.06  

07130 - Food Service Worker  14.76  

11150 - Janitor  14.76  

11210 - Laborer Grounds Maintenance  14.76  

11240 - Maid or Houseman  14.76  

23370 - General Maintenance Worker  17.56  

27101 - Guard I  13.34  

27102 - Guard II  14.30  

99050 - Desk Clerk 

Moving & Storage: 

(see 1) 13.53 

21020 - Forklift Operator  16.86  

21050 - Material Handling Laborer  15.46  

21110 - Shipping Packer  16.86  

21410 - Warehouse Specialist  16.86  

31361 - Truckdriver Light  16.86  

31362 - Truckdriver Medium  17.56  

31363 - Truckdriver Heavy  18.26  

31364 - Truckdriver Tractor-Trailer  18.96  

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 
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reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of twelve paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day and Christmas Day. A contractor may substitute 

for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

159 

www.dol.gov/whd/govcontracts


 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 
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Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0077 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0077 

Daniel W. Simms Division of | Revision No.: 48 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Washington 

Area: Washington Counties of Adams Asotin Chelan Columbia Douglas Ferry 

Garfield Grant Kittitas Lincoln Okanogan Pend Oreille Spokane Stevens 

Whitman 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 17.29 

07042 - Cook II 19.51 

07070 - Dishwasher 13.76 

07130 - Food Service Worker 14.47 

07260 - Waiter/Waitress 13.76 

11060 - Elevator Operator 13.76 

11210 - Laborer Grounds Maintenance 14.47 

11240 - Maid or Houseman 14.47 

99030 - Cashier 14.47 
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____________________________________________________________________________________ 

99050 - Desk Clerk (see 1) 14.47 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.42 

01012 - Accounting Clerk II 14.48 

01111 - General Clerk I 12.33 

01311 - Secretary I 15.53 

01611 - Word Processor I 12.33 

07041 - Cook I 17.29 

07042 - Cook II 19.51 

07070 - Dishwasher 13.76 

07130 - Food Service Worker 14.47 

11150 - Janitor 14.47 

11210 - Laborer Grounds Maintenance 14.47 

11240 - Maid or Houseman 14.47 

23370 - General Maintenance Worker 18.07 

27101 - Guard I 12.21 

27102 - Guard II 12.99 

99050 - Desk Clerk (see 1) 12.33 

Moving & Storage: 

21020 - Forklift Operator 17.29 

21050 - Material Handling Laborer 15.20 

21110 - Shipping Packer 17.29 

21410 - Warehouse Specialist 17.29 

31361 - Truckdriver Light 17.29 

31362 - Truckdriver Medium 18.07 

31363 - Truckdriver Heavy 18.79 

31364 - Truckdriver Tractor-Trailer 19.51 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 
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week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 
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of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 
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Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0079 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0079 

Daniel W. Simms Division of | Revision No.: 45 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Washington 

Area: Washington Counties of Lewis Pierce Thurston 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 17.50 

07042 - Cook II 19.69 

07070 - Dishwasher 13.42 

07130 - Food Service Worker 14.47 

07260 - Waiter/Waitress 13.42 

11060 - Elevator Operator 13.42 

11210 - Laborer Grounds Maintenance 14.47 

11240 - Maid or Houseman 14.47 

99030 - Cashier 14.47 

99050 - Desk Clerk (see 1) 14.47 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 14.04 

01012 - Accounting Clerk II 15.34 

01111 - General Clerk I 13.06 

01311 - Secretary I 16.68 

01611 - Word Processor I 13.06 

07041 - Cook I 17.50 

07042 - Cook II 19.69 

07070 - Dishwasher 13.42 

07130 - Food Service Worker 14.47 

11150 - Janitor 14.47 

11210 - Laborer Grounds Maintenance 14.47 

11240 - Maid or Houseman 14.47 

23370 - General Maintenance Worker 18.23 

27101 - Guard I 13.75 

27102 - Guard II 14.88 

99050 - Desk Clerk (see 1) 13.06 

Moving & Storage: 

21020 - Forklift Operator 17.50 

21050 - Material Handling Laborer 15.68 

21110 - Shipping Packer 17.50 

21410 - Warehouse Specialist 17.50 

31361 - Truckdriver Light 17.50 

31362 - Truckdriver Medium 18.23 

31363 - Truckdriver Heavy 18.96 

31364 - Truckdriver Tractor-Trailer 19.69 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 
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rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 
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When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0091 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0091 

Daniel W. Simms Division of | Revision No.: 48 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California Counties of Calaveras San Joaquin Stanislaus Tuolumne 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 17.68 

07042 - Cook II 21.43 

07070 - Dishwasher 13.74 

07130 - Food Service Worker 15.47 

07260 - Waiter/Waitress 13.74 

11060 - Elevator Operator 13.74 

11210 - Laborer Grounds Maintenance 15.47 

11240 - Maid or Houseman 15.47 

99030 - Cashier 15.47 

99050 - Desk Clerk (see 1) 15.47 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 15.43 

01012 - Accounting Clerk II 17.11 

01111 - General Clerk I 13.77 

01311 - Secretary I 18.78 

01611 - Word Processor I 13.77 

07041 - Cook I 17.68 

07042 - Cook II 21.43 

07070 - Dishwasher 13.74 

07130 - Food Service Worker 15.47 

11150 - Janitor 15.47 

11210 - Laborer Grounds Maintenance 15.47 

11240 - Maid or Houseman 15.47 

23370 - General Maintenance Worker 18.42 

27101 - Guard I 13.17 

27102 - Guard II 14.33 

99050 - Desk Clerk (see 1) 13.77 

Moving & Storage: 

21020 - Forklift Operator 17.68 

21050 - Material Handling Laborer 16.21 

21110 - Shipping Packer 17.68 

21410 - Warehouse Specialist 17.68 

31361 - Truckdriver Light 17.68 

31362 - Truckdriver Medium 18.42 

31363 - Truckdriver Heavy 19.93 

31364 - Truckdriver Tractor-Trailer 21.43 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 
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rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 
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When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0263 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0263 

Daniel W. Simms Division of | Revision No.: 46 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: New Jersey 

Area: New Jersey Counties of Essex Hudson Morris Sussex Union 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 16.16 

07042 - Cook II 19.54 

07070 - Dishwasher 12.50 

07130 - Food Service Worker 13.13 

07260 - Waiter/Waitress 12.50 

11060 - Elevator Operator 12.50 

11210 - Laborer Grounds Maintenance 13.13 

11240 - Maid or Houseman 13.13 

99030 - Cashier 13.13 

99050 - Desk Clerk (see 1) 13.13 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 15.47 

01012 - Accounting Clerk II 16.39 

01111 - General Clerk I 14.34 

01311 - Secretary I 17.71 

01611 - Word Processor I 14.34 

07041 - Cook I 16.16 

07042 - Cook II 19.54 

07070 - Dishwasher 12.50 

07130 - Food Service Worker 13.13 

11150 - Janitor 13.13 

11210 - Laborer Grounds Maintenance 13.13 

11240 - Maid or Houseman 13.13 

23370 - General Maintenance Worker 17.31 

27101 - Guard I 13.79 

27102 - Guard II 14.85 

99050 - Desk Clerk (see 1) 14.34 

Moving & Storage: 

21020 - Forklift Operator 16.16 

21050 - Material Handling Laborer 13.92 

21110 - Shipping Packer 16.16 

21410 - Warehouse Specialist 16.16 

31361 - Truckdriver Light 16.16 

31362 - Truckdriver Medium 17.31 

31363 - Truckdriver Heavy 18.43 

31364 - Truckdriver Tractor-Trailer 19.54 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 5 years 4 weeks after 15 years and 5 weeks after 25 years. 

Length of service includes the whole span of continuous service with the present 

contractor or successor wherever employed and with the predecessor contractors in 

the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of twelve paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day and Christmas Day. A contractor may substitute 

for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 
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rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

180 



 

 

 

 

 

 

 

 

 

 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0317 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0317 

Daniel W. Simms Division of | Revision No.: 54 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

Nationwide: Applicable in the continental U.S. Alaska and Hawaii. 

**Fringe Benefits Required Follow the Occupational Listing** 

Employed on U.S. Government contracts for aerial photographer aerial seeding 

aerial spraying transportation of personnel and cargo fire reconnaissance 

administrative flying fire detection air taxi mail service and other flying 

services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

31010 - Airplane Pilot 27.75 

(not set) - First Officer (Co-Pilot) 

25.15 

(not set) - Aerial Photographer 13.79 

EXCEPT SCHEDULED AIRLINE TRANSPORTATION AND LARGE MULTI-ENGINE AIRCRAFT SUCH AS THE 

B-727 DC-8 AND THE DC-9. 
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Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month 

(Hawaii): $1.94 per hour up to 40 hours per week or $77.60 per week or $336.27 

per month for all employees on whose behalf the contractor provides health care 

benefits pursuant to the Hawaii prepaid Health Care Act. For those employees who 

are not receiving health care benefits mandated by the Hawaii prepaid Health Care 

Act the new health and welfare benefit rate will be $4.60 per hour up to 40 hours 

per week. 

HEALTH & WELFARE (Hawaii) EO 13706: $1.63 per hour up to 40 hours per week or $65. 

20 per week or $282.53 per month for all employees on whose behalf the contractor 

provides health care benefits pursuant to the Hawaii prepaid Health Care Act. For 

those employees who are not receiving health care benefits mandated by the Hawaii 

prepaid Health Care Act the new health and welfare benefit rate will be $4.23 per 

hour up to 40 hours per week.* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

VACATION (Hawaii): 2 weeks paid vacation after 1 year of service with a contractor 

or successor; 3 weeks after 10 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 
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** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 
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the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 

** OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS ** 

Aerial Photographer 

The aerial photographer must be skilled in reading flight maps capable of assisting 

the pilot to adhere to flight lines be able to level and operate a cartographic 

camera and its auxiliary equipment mounted in the aircraft so that the photographs 

that are taken will have the required forward lap and side lap for use in 

photogrammetric mapping equipment and possess a working knowledge of aerial films 

and camera filters to insure proper exposure of the films. 

First Officer (Co-Pilot) 

Is second in command of commercial airplane and its crew while transporting 

passengers mail or other cargo on scheduled or nonscheduled flights. Assists or 

relieves an airline captain in operating the controls of an airplane; monitoring 

flight and engine instruments; and maintaining air-to-ground communications. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0361 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0361 

Daniel W. Simms Division of | Revision No.: 49 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Indiana Kentucky 

Area: Indiana Counties of Clark Floyd Harrison Jefferson Jennings Scott 

Kentucky Counties of Breckinridge Bullitt Edmonson Grayson Hardin Hart 

Henry Jefferson Larue Meade Nelson Oldham Shelby Spencer Trimble 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 13.76 

07042 - Cook II 16.23 

07070 - Dishwasher 9.84 

07130 - Food Service Worker 10.92 

07260 - Waiter/Waitress 9.84 

11060 - Elevator Operator 9.84 

11210 - Laborer Grounds Maintenance 10.92 

11240 - Maid or Houseman 10.92 
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____________________________________________________________________________________ 

99030 - Cashier 10.92 

99050 - Desk Clerk (see 1) 10.92 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.80 

01012 - Accounting Clerk II 14.71 

01111 - General Clerk I 12.76 

01311 - Secretary I 15.35 

01611 - Word Processor I 12.76 

07041 - Cook I 13.76 

07042 - Cook II 16.23 

07070 - Dishwasher 9.84 

07130 - Food Service Worker 10.92 

11150 - Janitor 10.92 

11210 - Laborer Grounds Maintenance 10.92 

11240 - Maid or Houseman 10.92 

23370 - General Maintenance Worker 14.60 

27101 - Guard I 12.00 

27102 - Guard II 13.15 

99050 - Desk Clerk (see 1) 12.76 

Moving & Storage: 

21020 - Forklift Operator 13.76 

21050 - Material Handling Laborer 11.94 

21110 - Shipping Packer 13.76 

21410 - Warehouse Specialist 13.76 

31361 - Truckdriver Light 13.76 

31362 - Truckdriver Medium 14.60 

31363 - Truckdriver Heavy 15.40 

31364 - Truckdriver Tractor-Trailer 16.23 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of twelve paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day and Christmas Day. A contractor may substitute 

for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0367 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0367 

Daniel W. Simms Division of | Revision No.: 47 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Illinois 

Area: Illinois Counties of Champaign De Witt Douglas Edgar Ford McLean 

Piatt Vermilion 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 13.17 

07042 - Cook II 15.95 

07070 - Dishwasher 10.08 

07130 - Food Service Worker 10.58 

07260 - Waiter/Waitress 10.08 

11060 - Elevator Operator 10.08 

11210 - Laborer Grounds Maintenance 10.58 

11240 - Maid or Houseman 10.58 

99030 - Cashier 10.58 

99050 - Desk Clerk (see 1) 10.58 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 12.72 

01012 - Accounting Clerk II 13.87 

01111 - General Clerk I 11.63 

01311 - Secretary I 14.82 

01611 - Word Processor I 11.63 

07041 - Cook I 13.17 

07042 - Cook II 15.95 

07070 - Dishwasher 10.08 

07130 - Food Service Worker 10.58 

11150 - Janitor 10.58 

11210 - Laborer Grounds Maintenance 10.58 

11240 - Maid or Houseman 10.58 

23370 - General Maintenance Worker 14.09 

27101 - Guard I 11.62 

27102 - Guard II 12.51 

99050 - Desk Clerk (see 1) 11.63 

Moving & Storage: 

21020 - Forklift Operator 13.17 

21050 - Material Handling Laborer 11.28 

21110 - Shipping Packer 13.17 

21410 - Warehouse Specialist 13.17 

31361 - Truckdriver Light 13.17 

31362 - Truckdriver Medium 14.09 

31363 - Truckdriver Heavy 15.02 

31364 - Truckdriver Tractor-Trailer 15.95 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0495 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0495 

Daniel W. Simms Division of | Revision No.: 47 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Indiana 

Area: Indiana Counties of Bartholomew Boone Clay Decatur Delaware Fayette 

Fountain Hamilton Hancock Hendricks Henry Johnson Madison Marion 

Montgomery Morgan Parke Putnam Rush Shelby Sullivan Tippecanoe 

Vermillion Vigo Warren 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 13.17 

07042 - Cook II 15.95 

07070 - Dishwasher 10.08 

07130 - Food Service Worker 10.58 

07260 - Waiter/Waitress 10.08 

11060 - Elevator Operator 10.08 

11210 - Laborer Grounds Maintenance 10.58 

11240 - Maid or Houseman 10.58 
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____________________________________________________________________________________ 

99030 - Cashier 10.58 

99050 - Desk Clerk (see 1) 10.58 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.20 

01012 - Accounting Clerk II 14.40 

01111 - General Clerk I 11.63 

01311 - Secretary I 15.35 

01611 - Word Processor I 11.63 

07041 - Cook I 13.17 

07042 - Cook II 15.95 

07070 - Dishwasher 10.08 

07130 - Food Service Worker 10.58 

11150 - Janitor 10.58 

11210 - Laborer Grounds Maintenance 10.58 

11240 - Maid or Houseman 10.58 

23370 - General Maintenance Worker 14.09 

27101 - Guard I 11.62 

27102 - Guard II 12.51 

99050 - Desk Clerk (see 1) 11.63 

Moving & Storage: 

21020 - Forklift Operator 13.17 

21050 - Material Handling Laborer 11.28 

21110 - Shipping Packer 13.17 

21410 - Warehouse Specialist 13.17 

31361 - Truckdriver Light 13.17 

31362 - Truckdriver Medium 14.09 

31363 - Truckdriver Heavy 15.02 

31364 - Truckdriver Tractor-Trailer 15.95 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 8 years 4 weeks after 15 years and 5 weeks after 25 years. 

Length of service includes the whole span of continuous service with the present 

contractor or successor wherever employed and with the predecessor contractors in 

the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of twelve paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day and Christmas Day. A contractor may substitute 

for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0515 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0515 

Daniel W. Simms Division of | Revision No.: 47 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: New York 

Area: New York Counties of Delaware Dutchess Orange Sullivan Ulster 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 17.50 

07042 - Cook II 19.69 

07070 - Dishwasher 13.11 

07130 - Food Service Worker 14.64 

07260 - Waiter/Waitress 13.11 

11060 - Elevator Operator 13.11 

11210 - Laborer Grounds Maintenance 14.64 

11240 - Maid or Houseman 14.64 

99030 - Cashier 14.64 

99050 - Desk Clerk (see 1) 14.64 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.59 

01012 - Accounting Clerk II 14.48 

01111 - General Clerk I 12.75 

01311 - Secretary I 15.32 

01611 - Word Processor I 12.75 

07041 - Cook I 17.50 

07042 - Cook II 19.69 

07070 - Dishwasher 13.11 

07130 - Food Service Worker 14.64 

11150 - Janitor 14.64 

11210 - Laborer Grounds Maintenance 14.64 

11240 - Maid or Houseman 14.64 

23370 - General Maintenance Worker 18.23 

27101 - Guard I 12.36 

27102 - Guard II 13.26 

99050 - Desk Clerk (see 1) 12.75 

Moving & Storage: 

21020 - Forklift Operator 17.50 

21050 - Material Handling Laborer 15.68 

21110 - Shipping Packer 17.50 

21410 - Warehouse Specialist 17.50 

31361 - Truckdriver Light 17.50 

31362 - Truckdriver Medium 18.23 

31363 - Truckdriver Heavy 18.96 

31364 - Truckdriver Tractor-Trailer 19.69 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of twelve paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day and Christmas Day. A contractor may substitute 

for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 
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rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 
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When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 

202 



 

 

 

 

 

 

        

 

                                        

                                        

                                        

                                        

                                        

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

           

 

    

 

     

     

     

     

     

     

     

     

     

      

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0561 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0561 

Daniel W. Simms Division of | Revision No.: 45 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: New York 

Area: New York Counties of Bronx Kings New York Putnam Queens Richmond 

Rockland Westchester 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 19.58 

07042 - Cook II 22.01 

07070 - Dishwasher 15.26 

07130 - Food Service Worker 16.78 

07260 - Waiter/Waitress 15.26 

11060 - Elevator Operator 15.26 

11210 - Laborer Grounds Maintenance 16.78 

11240 - Maid or Houseman 16.78 

99030 - Cashier 16.78 

99050 - Desk Clerk (see 1) 16.78 

203 

www.dol.gov/whd/govcontracts


 

 

 

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

      

 

     

     

     

     

     

     

     

     
 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 16.89 

01012 - Accounting Clerk II 18.29 

01111 - General Clerk I 15.54 

01311 - Secretary I 19.82 

01611 - Word Processor I 15.54 

07041 - Cook I 19.58 

07042 - Cook II 22.01 

07070 - Dishwasher 15.26 

07130 - Food Service Worker 16.78 

11150 - Janitor 16.78 

11210 - Laborer Grounds Maintenance 16.78 

11240 - Maid or Houseman 16.78 

23370 - General Maintenance Worker 20.39 

27101 - Guard I 14.80 

27102 - Guard II 16.01 

99050 - Desk Clerk (see 1) 15.54 

Moving & Storage: 

21020 - Forklift Operator 19.58 

21050 - Material Handling Laborer 17.94 

21110 - Shipping Packer 19.58 

21410 - Warehouse Specialist 19.58 

31361 - Truckdriver Light 19.58 

31362 - Truckdriver Medium 21.20 

31363 - Truckdriver Heavy 22.01 

31364 - Truckdriver Tractor-Trailer 22.01 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 5 years 4 weeks after 10 years and 5 weeks after 20 years. 

Length of service includes the whole span of continuous service with the present 

contractor or successor wherever employed and with the predecessor contractors in 

the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

205 



 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 
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When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0573 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0573 

Daniel W. Simms Division of | Revision No.: 48 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California Counties of Alpine Amador Butte Colusa Del Norte El 

Dorado Glenn Humboldt Lake Mendocino Modoc Nevada Placer Plumas 

Sacramento Shasta Sierra Siskiyou Sutter Tehama Trinity Yolo Yuba 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 17.68 

07042 - Cook II 19.89 

07070 - Dishwasher 13.52 

07130 - Food Service Worker 14.19 

07260 - Waiter/Waitress 13.52 

11060 - Elevator Operator 13.52 

11210 - Laborer Grounds Maintenance 14.19 

11240 - Maid or Houseman 14.19 

99030 - Cashier 14.19 
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____________________________________________________________________________________ 

99050 - Desk Clerk (see 1) 14.19 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 14.45 

01012 - Accounting Clerk II 15.49 

01111 - General Clerk I 13.43 

01311 - Secretary I 16.73 

01611 - Word Processor I 13.43 

07041 - Cook I 17.68 

07042 - Cook II 19.89 

07070 - Dishwasher 13.52 

07130 - Food Service Worker 14.19 

11150 - Janitor 14.19 

11210 - Laborer Grounds Maintenance 14.19 

11240 - Maid or Houseman 14.19 

23370 - General Maintenance Worker 18.42 

27101 - Guard I 13.13 

27102 - Guard II 14.24 

99050 - Desk Clerk (see 1) 13.43 

Moving & Storage: 

21020 - Forklift Operator 17.68 

21050 - Material Handling Laborer 15.39 

21110 - Shipping Packer 17.68 

21410 - Warehouse Specialist 17.68 

31361 - Truckdriver Light 17.68 

31362 - Truckdriver Medium 18.42 

31363 - Truckdriver Heavy 19.15 

31364 - Truckdriver Tractor-Trailer 19.89 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 
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week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0579 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0579 

Daniel W. Simms Division of | Revision No.: 47 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California County of Ventura 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 16.85 

07042 - Cook II 19.69 

07070 - Dishwasher 13.16 

07130 - Food Service Worker 14.07 

07260 - Waiter/Waitress 13.16 

11060 - Elevator Operator 13.16 

11210 - Laborer Grounds Maintenance 14.07 

11240 - Maid or Houseman 14.07 

99030 - Cashier 14.07 

99050 - Desk Clerk (see 1) 14.07 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.36 

01012 - Accounting Clerk II 14.57 

01111 - General Clerk I 12.19 

01311 - Secretary I 15.50 

01611 - Word Processor I 12.19 

07041 - Cook I 16.85 

07042 - Cook II 19.69 

07070 - Dishwasher 13.16 

07130 - Food Service Worker 14.07 

11150 - Janitor 14.07 

11210 - Laborer Grounds Maintenance 14.07 

11240 - Maid or Houseman 14.07 

23370 - General Maintenance Worker 17.85 

27101 - Guard I 12.81 

27102 - Guard II 13.73 

99050 - Desk Clerk (see 1) 12.19 

Moving & Storage: 

21020 - Forklift Operator 16.85 

21050 - Material Handling Laborer 14.96 

21110 - Shipping Packer 16.85 

21410 - Warehouse Specialist 13.55 

31361 - Truckdriver Light 16.85 

31362 - Truckdriver Medium 17.85 

31363 - Truckdriver Heavy 18.85 

31364 - Truckdriver Tractor-Trailer 19.69 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 

215 



 

 

 

 

 

 

        

 

                                        

                                        

                                        

                                        

                                        

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

           

 

    

 

     

     

     

     

     

     

____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0587 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0587 

Daniel W. Simms Division of | Revision No.: 46 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Indiana Kentucky Ohio 

Area: Indiana Counties of Dearborn Franklin Ohio Ripley Switzerland 

Kentucky Counties of Boone Bracken Campbell Carroll Gallatin Grant 

Kenton Mason Pendleton 

Ohio Counties of Brown Butler Clermont Hamilton Warren 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 13.17 

07042 - Cook II 15.95 

07070 - Dishwasher 10.08 

07260 - Waiter/Waitress 10.08 

11060 - Elevator Operator 10.08 

11210 - Laborer Grounds Maintenance 10.58 
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____________________________________________________________________________________ 

11240 - Maid or Houseman 10.58 

99030 - Cashier 10.58 

99050 - Desk Clerk (see 1) 10.58 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.20 

01012 - Accounting Clerk II 14.40 

01111 - General Clerk I 12.09 

01311 - Secretary I 15.35 

01611 - Word Processor I 12.09 

07041 - Cook I 13.17 

07042 - Cook II 15.95 

07070 - Dishwasher 10.08 

11150 - Janitor 10.58 

11210 - Laborer Grounds Maintenance 10.58 

11240 - Maid or Houseman 10.58 

23370 - General Maintenance Worker 14.09 

27101 - Guard I 12.05 

27102 - Guard II 12.96 

99050 - Desk Clerk (see 1) 11.63 

Moving & Storage: 

21020 - Forklift Operator 13.17 

21050 - Material Handling Laborer 11.28 

21110 - Shipping Packer 13.17 

21410 - Warehouse Specialist 13.17 

31361 - Truckdriver Light 13.17 

31362 - Truckdriver Medium 14.09 

31363 - Truckdriver Heavy 15.02 

31364 - Truckdriver Tractor-Trailer 15.95 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 8 years 4 weeks after 15 years and 5 weeks after 25 years. 

Length of service includes the whole span of continuous service with the present 

contractor or successor wherever employed and with the predecessor contractors in 

the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 
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""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 
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Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0601 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0601 

Daniel W. Simms Division of | Revision No.: 50 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Alabama Tennessee 

Area: Alabama Counties of Colbert Franklin Jackson Lauderdale Limestone 

Madison Marion Marshall Morgan Winston 

Tennessee Counties of Giles Lawrence Lincoln Moore Wayne 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 12.13 

07042 - Cook II 14.26 

07070 - Dishwasher 8.85 

07130 - Food Service Worker 9.66 

07260 - Waiter/Waitress 8.85 

11060 - Elevator Operator 8.85 

11210 - Laborer Grounds Maintenance 9.66 

11240 - Maid or Houseman 9.66 
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____________________________________________________________________________________ 

99030 - Cashier 9.66 

99050 - Desk Clerk (see 1) 9.66 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 11.82 

01012 - Accounting Clerk II 12.66 

01111 - General Clerk I 10.92 

01311 - Secretary I 13.54 

01611 - Word Processor I 10.92 

07041 - Cook I 12.13 

07042 - Cook II 14.26 

07070 - Dishwasher 8.85 

07130 - Food Service Worker 9.66 

11150 - Janitor 9.66 

11210 - Laborer Grounds Maintenance 9.66 

11240 - Maid or Houseman 9.66 

23370 - General Maintenance Worker 11.40 

27101 - Guard I 11.32 

27102 - Guard II 12.12 

99050 - Desk Clerk (see 1) 10.92 

Moving & Storage: 

21020 - Forklift Operator 12.13 

21050 - Material Handling Laborer 10.47 

21110 - Shipping Packer 12.13 

21410 - Warehouse Specialist 12.13 

31361 - Truckdriver Light 12.13 

31362 - Truckdriver Medium 12.82 

31363 - Truckdriver Heavy 13.51 

31364 - Truckdriver Tractor-Trailer 14.26 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 10 years and 4 after 20 years. Length of service includes 

the whole span of continuous service with the present contractor or successor 

wherever employed and with the predecessor contractors in the performance of 

similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 
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""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

224 



 

 

 

 

 

 

 

 

 

 

 

 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0607 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0607 

Daniel W. Simms Division of | Revision No.: 51 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: North Carolina 

Area: North Carolina Counties of Bertie Durham Edgecombe Franklin 

Granville Halifax Hertford Nash Northampton Orange Person Vance Wake 

Warren 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 12.79 

07042 - Cook II 15.14 

07070 - Dishwasher 9.75 

07130 - Food Service Worker 10.41 

07260 - Waiter/Waitress 9.75 

11060 - Elevator Operator 9.75 

11210 - Laborer Grounds Maintenance 10.41 

11240 - Maid or Houseman 10.41 

99030 - Cashier 10.41 
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____________________________________________________________________________________ 

99050 - Desk Clerk (see 1) 10.41 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 12.17 

01012 - Accounting Clerk II 13.01 

01111 - General Clerk I 11.36 

01311 - Secretary I 13.91 

01611 - Word Processor I 11.36 

07041 - Cook I 12.79 

07042 - Cook II 15.14 

07070 - Dishwasher 9.75 

07130 - Food Service Worker 10.41 

11150 - Janitor 10.41 

11210 - Laborer Grounds Maintenance 10.41 

11240 - Maid or Houseman 10.41 

23370 - General Maintenance Worker 13.57 

27101 - Guard I 11.32 

27102 - Guard II 12.05 

99050 - Desk Clerk (see 1) 11.36 

Moving & Storage: 

21020 - Forklift Operator 12.79 

21050 - Material Handling Laborer 11.11 

21110 - Shipping Packer 12.79 

21410 - Warehouse Specialist 12.79 

31361 - Truckdriver Light 12.79 

31362 - Truckdriver Medium 13.57 

31363 - Truckdriver Heavy 14.33 

31364 - Truckdriver Tractor-Trailer 15.14 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 
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week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0611 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0611 

Daniel W. Simms Division of | Revision No.: 49 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Georgia 

Area: Georgia Counties of Atkinson Baker Ben Hill Berrien Brooks Calhoun 

Clinch Coffee Colquitt Cook Decatur Dougherty Echols Grady Irwin 

Lanier Lee Lowndes Mitchell Randolph Sumter Terrell Thomas Tift 

Turner Ware Worth 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 10.79 

07042 - Cook II 12.37 

07070 - Dishwasher 8.82 

07130 - Food Service Worker 9.32 

07260 - Waiter/Waitress 9.22 

11060 - Elevator Operator 8.82 

11210 - Laborer Grounds Maintenance 9.32 

11240 - Maid or Houseman 9.32 
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____________________________________________________________________________________ 

99030 - Cashier 9.32 

99050 - Desk Clerk (see 1) 9.32 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 11.52 

01012 - Accounting Clerk II 12.69 

01111 - General Clerk I 10.41 

01311 - Secretary I 13.82 

01611 - Word Processor I 10.41 

07041 - Cook I 10.79 

07042 - Cook II 12.37 

07070 - Dishwasher 8.82 

07130 - Food Service Worker 9.32 

11150 - Janitor 9.32 

11210 - Laborer Grounds Maintenance 9.32 

11240 - Maid or Houseman 9.32 

23370 - General Maintenance Worker 11.33 

27101 - Guard I 10.70 

27102 - Guard II 11.48 

99050 - Desk Clerk (see 1) 10.41 

Moving & Storage: 

21020 - Forklift Operator 10.79 

21050 - Material Handling Laborer 9.74 

21110 - Shipping Packer 10.79 

21410 - Warehouse Specialist 10.79 

31361 - Truckdriver Light 10.79 

31362 - Truckdriver Medium 11.33 

31363 - Truckdriver Heavy 11.83 

31364 - Truckdriver Tractor-Trailer 12.37 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; and 3 weeks after 10 years. Length of service includes the whole span of 

continuous service with the present contractor or successor wherever employed and 

with the predecessor contractors in the performance of similar work at the same 

Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of twelve paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day and Christmas Day. A contractor may substitute 

for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0615 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0615 

Daniel W. Simms Division of | Revision No.: 47 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Maryland 

Area: Maryland Counties of Anne Arundel Baltimore Baltimore City Carroll 

Harford Howard 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 15.13 

07042 - Cook II 18.36 

07070 - Dishwasher 12.24 

07130 - Food Service Worker 12.85 

07260 - Waiter/Waitress 12.24 

11060 - Elevator Operator 12.24 

11210 - Laborer Grounds Maintenance 12.85 

11240 - Maid or Houseman 12.85 

99030 - Cashier 12.85 

99050 - Desk Clerk (see 1) 12.85 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 12.99 

01012 - Accounting Clerk II 14.15 

01111 - General Clerk I 11.98 

01311 - Secretary I 15.40 

01611 - Word Processor I 11.98 

07041 - Cook I 15.13 

07042 - Cook II 18.36 

07070 - Dishwasher 12.24 

07130 - Food Service Worker 12.85 

11150 - Janitor 12.85 

11210 - Laborer Grounds Maintenance 12.85 

11240 - Maid or Houseman 12.85 

23370 - General Maintenance Worker 16.04 

27101 - Guard I 12.15 

27102 - Guard II 13.07 

99050 - Desk Clerk (see 1) 11.98 

Moving & Storage: 

21020 - Forklift Operator 15.13 

21050 - Material Handling Laborer 13.46 

21110 - Shipping Packer 15.13 

21410 - Warehouse Specialist 15.13 

31361 - Truckdriver Light 15.13 

31362 - Truckdriver Medium 16.04 

31363 - Truckdriver Heavy 17.13 

31364 - Truckdriver Tractor-Trailer 18.36 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0621 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0621 

Daniel W. Simms Division of | Revision No.: 48 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Georgia South Carolina 

Area: Georgia Counties of Burke Columbia Elbert Emanuel Glascock Hart 

Jefferson Jenkins Lincoln McDuffie Richmond Taliaferro Warren Wilkes 

South Carolina Counties of Aiken Allendale Bamberg Barnwell Edgefield 

McCormick 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 11.89 

07042 - Cook II 13.89 

07070 - Dishwasher 9.25 

07130 - Food Service Worker 9.90 

07260 - Waiter/Waitress 9.25 

11060 - Elevator Operator 9.25 

11210 - Laborer Grounds Maintenance 9.90 
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____________________________________________________________________________________ 

11240 - Maid or Houseman 9.90 

99030 - Cashier 9.90 

99050 - Desk Clerk (see 1) 9.90 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 12.35 

01012 - Accounting Clerk II 13.63 

01111 - General Clerk I 11.18 

01311 - Secretary I 15.05 

01611 - Word Processor I 11.18 

07041 - Cook I 11.89 

07042 - Cook II 13.89 

07070 - Dishwasher 9.25 

07130 - Food Service Worker 9.90 

11150 - Janitor 9.90 

11210 - Laborer Grounds Maintenance 9.90 

11240 - Maid or Houseman 9.90 

23370 - General Maintenance Worker 12.56 

27101 - Guard I 11.30 

27102 - Guard II 12.15 

99050 - Desk Clerk (see 1) 11.18 

Moving & Storage: 

21020 - Forklift Operator 11.89 

21050 - Material Handling Laborer 10.56 

21110 - Shipping Packer 11.89 

21410 - Warehouse Specialist 11.89 

31361 - Truckdriver Light 11.89 

31362 - Truckdriver Medium 12.56 

31363 - Truckdriver Heavy 13.26 

31364 - Truckdriver Tractor-Trailer 13.89 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of twelve paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day and Christmas Day. A contractor may substitute 

for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 
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REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0623 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0623 

Daniel W. Simms Division of | Revision No.: 48 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: New Jersey Pennsylvania 

Area: New Jersey Counties of Burlington Camden Gloucester 

Pennsylvania Counties of Bucks Chester Delaware Lehigh Montgomery 

Northampton Philadelphia 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 15.02 

07042 - Cook II 17.74 

07070 - Dishwasher 11.98 

07130 - Food Service Worker 12.94 

07260 - Waiter/Waitress 11.98 

11060 - Elevator Operator 11.98 

11210 - Laborer Grounds Maintenance 12.94 

11240 - Maid or Houseman 12.94 
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____________________________________________________________________________________ 

99030 - Cashier 12.94 

99050 - Desk Clerk (see 1) 12.94 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.31 

01012 - Accounting Clerk II 14.36 

01111 - General Clerk I 12.36 

01311 - Secretary I 15.17 

01611 - Word Processor I 12.36 

07041 - Cook I 15.02 

07042 - Cook II 17.74 

07070 - Dishwasher 11.98 

07130 - Food Service Worker 12.94 

11150 - Janitor 12.94 

11210 - Laborer Grounds Maintenance 12.94 

11240 - Maid or Houseman 12.94 

23370 - General Maintenance Worker 15.73 

27101 - Guard I 12.44 

27102 - Guard II 13.22 

99050 - Desk Clerk (see 1) 12.36 

Moving & Storage: 

21020 - Forklift Operator 15.02 

21050 - Material Handling Laborer 13.76 

21110 - Shipping Packer 15.02 

21410 - Warehouse Specialist 15.02 

31361 - Truckdriver Light 15.02 

31362 - Truckdriver Medium 15.73 

31363 - Truckdriver Heavy 16.74 

31364 - Truckdriver Tractor-Trailer 17.74 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0631 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0631 

Daniel W. Simms Division of | Revision No.: 47 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Illinois Iowa 

Area: Iowa Counties of Des Moines Henry Lee Louisa Muscatine Scott 

Illinois Counties of Bureau Carroll Henderson Henry Jo Daviess Mercer 

Rock Island Warren Whiteside 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 18.18 

07042 - Cook II 20.79 

07070 - Dishwasher 12.60 

07130 - Food Service Worker 13.95 

07260 - Waiter/Waitress 12.60 

11060 - Elevator Operator 12.60 

11210 - Laborer Grounds Maintenance 13.95 

11240 - Maid or Houseman 13.95 
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____________________________________________________________________________________ 

99030 - Cashier 13.95 

99050 - Desk Clerk (see 1) 13.95 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.43 

01012 - Accounting Clerk II 14.55 

01111 - General Clerk I 12.39 

01311 - Secretary I 15.74 

01611 - Word Processor I 12.39 

07041 - Cook I 18.18 

07042 - Cook II 20.79 

07070 - Dishwasher 12.60 

07130 - Food Service Worker 13.95 

11150 - Janitor 13.95 

11210 - Laborer Grounds Maintenance 13.95 

11240 - Maid or Houseman 13.95 

23370 - General Maintenance Worker 19.04 

27101 - Guard I 12.23 

27102 - Guard II 13.12 

99050 - Desk Clerk (see 1) 12.39 

Moving & Storage: 

21020 - Forklift Operator 18.18 

21050 - Material Handling Laborer 15.43 

21110 - Shipping Packer 18.18 

21410 - Warehouse Specialist 18.18 

31361 - Truckdriver Light 18.18 

31362 - Truckdriver Medium 19.04 

31363 - Truckdriver Heavy 19.81 

31364 - Truckdriver Tractor-Trailer 20.79 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 5 years 4 weeks after 15 years and 5 weeks after 20 years. 

Length of service includes the whole span of continuous service with the present 

contractor or successor wherever employed and with the predecessor contractors in 

the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of thirteen paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day the Day before Christmas and Christmas Day. (A 

contractor may substitute for any of the named holidays another day of with pay in 

accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0721 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0721 

Daniel W. Simms Division of | Revision No.: 51 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Mississippi 

Area: Mississippi Counties of Alcorn Bolivar Calhoun Carroll Chickasaw 

Choctaw Clay Coahoma Grenada Itawamba Lafayette Lee Leflore Lowndes 

Monroe Montgomery Noxubee Oktibbeha Panola Pontotoc Prentiss Quitman 

Sunflower Tallahatchie Tate Tishomingo Tunica Union Washington Webster 

Winston Yalobusha 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 10.71 

07042 - Cook II 12.21 

07070 - Dishwasher 8.84 

07130 - Food Service Worker 9.32 

07260 - Waiter/Waitress 8.84 

11060 - Elevator Operator 8.84 

11210 - Laborer Grounds Maintenance 9.32 
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____________________________________________________________________________________ 

11240 - Maid or Houseman 9.32 

99030 - Cashier 9.32 

99050 - Desk Clerk (see 1) 9.32 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 11.80 

01012 - Accounting Clerk II 12.66 

01111 - General Clerk I 10.67 

01311 - Secretary I 13.37 

01611 - Word Processor I 10.67 

07041 - Cook I 10.71 

07042 - Cook II 12.21 

07070 - Dishwasher 8.84 

07130 - Food Service Worker 9.32 

11150 - Janitor 9.32 

11210 - Laborer Grounds Maintenance 9.32 

11240 - Maid or Houseman 9.32 

23370 - General Maintenance Worker 11.17 

27101 - Guard I 10.42 

27102 - Guard II 11.21 

99050 - Desk Clerk (see 1) 10.67 

Moving & Storage: 

21020 - Forklift Operator 10.71 

21050 - Material Handling Laborer 9.73 

21110 - Shipping Packer 10.71 

21410 - Warehouse Specialist 10.71 

31361 - Truckdriver Light 10.71 

31362 - Truckdriver Medium 11.17 

31363 - Truckdriver Heavy 11.69 

31364 - Truckdriver Tractor-Trailer 12.21 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; and 3 weeks after 10 years. Length of service includes the whole span of 

continuous service with the present contractor or successor wherever employed and 

with the predecessor contractors in the performance of similar work at the same 

Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 
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REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0723 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0723 

Daniel W. Simms Division of | Revision No.: 36 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Oregon Washington 

Area: Oregon Counties of Clackamas Clatsop Columbia Gilliam Hood River 

Marion Multnomah Polk Sherman Tillamook Washington Yamhill 

Washington Counties of Clark Cowlitz Klickitat Pacific Skamania Wahkiakum 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 17.50 

07042 - Cook II 19.69 

07070 - Dishwasher 13.42 

07130 - Food Service Worker 14.08 

07260 - Waiter/Waitress 13.42 

11060 - Elevator Operator 13.42 

11210 - Laborer Grounds Maintenance 14.38 

11240 - Maid or Houseman 14.38 
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____________________________________________________________________________________ 

99030 - Cashier 14.38 

99050 - Desk Clerk (see 1) 14.38 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 14.04 

01012 - Accounting Clerk II 15.34 

01111 - General Clerk I 13.06 

01311 - Secretary I 16.68 

01611 - Word Processor I 13.06 

07041 - Cook I 17.50 

07042 - Cook II 19.69 

07070 - Dishwasher 13.42 

07130 - Food Service Worker 14.08 

11150 - Janitor 14.38 

11210 - Laborer Grounds Maintenance 14.38 

11240 - Maid or Houseman 14.38 

23370 - General Maintenance Worker 18.23 

27101 - Guard I 13.75 

27102 - Guard II 14.88 

99050 - Desk Clerk (see 1) 13.06 

Moving & Storage: 

21020 - Forklift Operator 17.50 

21050 - Material Handling Laborer 15.61 

21110 - Shipping Packer 17.50 

21410 - Warehouse Specialist 17.50 

31361 - Truckdriver Light 17.50 

31362 - Truckdriver Medium 18.23 

31363 - Truckdriver Heavy 18.96 

31364 - Truckdriver Tractor-Trailer 19.69 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day Washington's 

Birthday Memorial Day Juneteenth National Independence Day Independence Day 

Labor Day Columbus Day Veterans' Day Thanksgiving Day and Christmas Day. (A 

contractor may substitute for any of the named holidays another day off with pay in 

accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 
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of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 
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Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0751 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0751 

Daniel W. Simms Division of | Revision No.: 49 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: North Carolina South Carolina 

Area: North Carolina Counties of Beaufort Bladen Brunswick Carteret 

Columbus Craven Cumberland Dare Duplin Greene Harnett Hoke Hyde 

Johnston Jones Lee Lenoir Martin Moore New Hanover Onslow Pamlico 

Pender Pitt Richmond Robeson Sampson Scotland Tyrrell Washington Wayne 

Wilson 

South Carolina Counties of Dillon Horry Marion Marlboro 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 12.81 

07042 - Cook II 14.92 

07070 - Dishwasher 9.55 

07130 - Food Service Worker 10.39 

07260 - Waiter/Waitress 9.55 

11060 - Elevator Operator 9.55 
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____________________________________________________________________________________ 

11210 - Laborer Grounds Maintenance 10.39 

11240 - Maid or Houseman 10.39 

99030 - Cashier 10.39 

99050 - Desk Clerk (see 1) 10.39 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 11.52 

01012 - Accounting Clerk II 12.35 

01111 - General Clerk I 10.93 

01311 - Secretary I 13.28 

01611 - Word Processor I 10.93 

07041 - Cook I 12.81 

07042 - Cook II 14.92 

07070 - Dishwasher 9.55 

07130 - Food Service Worker 10.39 

11150 - Janitor 10.39 

11210 - Laborer Grounds Maintenance 10.39 

11240 - Maid or Houseman 10.39 

23370 - General Maintenance Worker 13.29 

27101 - Guard I 10.36 

27102 - Guard II 11.11 

99050 - Desk Clerk (see 1) 10.93 

Moving & Storage: 

21020 - Forklift Operator 12.81 

21050 - Material Handling Laborer 10.89 

21110 - Shipping Packer 12.81 

21410 - Warehouse Specialist 12.81 

31361 - Truckdriver Light 12.81 

31362 - Truckdriver Medium 13.29 

31363 - Truckdriver Heavy 14.11 

31364 - Truckdriver Tractor-Trailer 14.92 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 8 years and 4 weeks after 20 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 
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the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 
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5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0761 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0761 

Daniel W. Simms Division of | Revision No.: 48 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Colorado 

Area: Colorado Counties of Adams Arapahoe Boulder Clear Creek Denver 

Douglas Elbert Gilpin Grand Jackson Jefferson Larimer Logan Morgan 

Park Phillips Sedgwick Summit Washington Weld Yuma 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 16.80 

07042 - Cook II 20.00 

07070 - Dishwasher 12.78 

07130 - Food Service Worker 13.87 

07260 - Waiter/Waitress 12.78 

11060 - Elevator Operator 12.78 

11210 - Laborer Grounds Maintenance 13.87 

11240 - Maid or Houseman 13.87 

99030 - Cashier 13.87 
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____________________________________________________________________________________ 

99050 - Desk Clerk (see 1) 13.87 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 14.42 

01012 - Accounting Clerk II 15.14 

01111 - General Clerk I 13.50 

01311 - Secretary I 15.95 

01611 - Word Processor I 13.50 

07041 - Cook I 16.80 

07042 - Cook II 20.00 

07070 - Dishwasher 12.78 

07130 - Food Service Worker 13.87 

11150 - Janitor 13.87 

11210 - Laborer Grounds Maintenance 13.87 

11240 - Maid or Houseman 13.87 

23370 - General Maintenance Worker 17.77 

27101 - Guard I 12.94 

27102 - Guard II 13.86 

99050 - Desk Clerk (see 1) 13.50 

Moving & Storage: 

21020 - Forklift Operator 16.80 

21050 - Material Handling Laborer 15.39 

21110 - Shipping Packer 16.80 

21410 - Warehouse Specialist 16.80 

31361 - Truckdriver Light 16.80 

31362 - Truckdriver Medium 17.77 

31363 - Truckdriver Heavy 18.88 

31364 - Truckdriver Tractor-Trailer 20.00 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 
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week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0765 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0765 

Daniel W. Simms Division of | Revision No.: 48 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Colorado 

Area: Colorado Counties of Cheyenne El Paso Kit Carson Lincoln Teller 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 15.49 

07042 - Cook II 17.44 

07070 - Dishwasher 12.43 

07130 - Food Service Worker 13.17 

07260 - Waiter/Waitress 12.43 

11060 - Elevator Operator 12.43 

11210 - Laborer Grounds Maintenance 13.17 

11240 - Maid or Houseman 13.17 

99030 - Cashier 13.17 

99050 - Desk Clerk (see 1) 13.17 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 12.66 

01012 - Accounting Clerk II 13.42 

01111 - General Clerk I 11.69 

01311 - Secretary I 14.37 

01611 - Word Processor I 11.69 

07041 - Cook I 15.49 

07042 - Cook II 17.44 

07070 - Dishwasher 12.43 

07130 - Food Service Worker 13.17 

11150 - Janitor 13.17 

11210 - Laborer Grounds Maintenance 13.17 

11240 - Maid or Houseman 13.17 

23370 - General Maintenance Worker 16.14 

27101 - Guard I 12.16 

27102 - Guard II 12.81 

99050 - Desk Clerk (see 1) 11.69 

Moving & Storage: 

21020 - Forklift Operator 15.49 

21050 - Material Handling Laborer 14.19 

21110 - Shipping Packer 15.49 

21410 - Warehouse Specialist 15.49 

31361 - Truckdriver Light 15.49 

31362 - Truckdriver Medium 16.14 

31363 - Truckdriver Heavy 16.79 

31364 - Truckdriver Tractor-Trailer 17.44 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0811 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0811 

Daniel W. Simms Division of | Revision No.: 46 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Ohio 

Area: Ohio Counties of Coshocton Crawford Delaware Fairfield Fayette 

Franklin Guernsey Holmes Knox Licking Madison Marion Morrow Muskingum 

Perry Pickaway Union 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 13.31 

07042 - Cook II 16.11 

07070 - Dishwasher 10.19 

07130 - Food Service Worker 10.69 

07260 - Waiter/Waitress 10.19 

11060 - Elevator Operator 10.19 

11210 - Laborer Grounds Maintenance 10.69 

11240 - Maid or Houseman 10.69 

99030 - Cashier 10.69 
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____________________________________________________________________________________ 

99050 - Desk Clerk (see 1) 10.69 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.20 

01012 - Accounting Clerk II 14.40 

01111 - General Clerk I 12.09 

01311 - Secretary I 15.35 

01611 - Word Processor I 12.09 

07041 - Cook I 13.31 

07042 - Cook II 16.11 

07070 - Dishwasher 10.19 

07130 - Food Service Worker 10.69 

11150 - Janitor 10.69 

11210 - Laborer Grounds Maintenance 10.69 

11240 - Maid or Houseman 10.69 

23370 - General Maintenance Worker 14.24 

27101 - Guard I 12.05 

27102 - Guard II 12.96 

99050 - Desk Clerk (see 1) 12.09 

Moving & Storage: 

21020 - Forklift Operator 13.31 

21050 - Material Handling Laborer 11.40 

21110 - Shipping Packer 13.31 

21410 - Warehouse Specialist 13.31 

31361 - Truckdriver Light 13.31 

31362 - Truckdriver Medium 14.24 

31363 - Truckdriver Heavy 15.18 

31364 - Truckdriver Tractor-Trailer 16.11 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 
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week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0815 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0815 

Daniel W. Simms Division of | Revision No.: 46 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: New Jersey 

Area: New Jersey Counties of Hunterdon Middlesex Somerset Warren 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 16.16 

07042 - Cook II 19.54 

07070 - Dishwasher 12.50 

07130 - Food Service Worker 13.13 

07260 - Waiter/Waitress 12.50 

11060 - Elevator Operator 12.50 

11210 - Laborer Grounds Maintenance 13.13 

11240 - Maid or Houseman 13.13 

99030 - Cashier 13.13 

99050 - Desk Clerk (see 1) 13.13 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 15.47 

01012 - Accounting Clerk II 16.39 

01111 - General Clerk I 14.34 

01311 - Secretary I 17.71 

01611 - Word Processor I 14.34 

07041 - Cook I 16.16 

07042 - Cook II 19.54 

07070 - Dishwasher 12.50 

07130 - Food Service Worker 13.13 

11150 - Janitor 13.13 

11210 - Laborer Grounds Maintenance 13.13 

11240 - Maid or Houseman 13.13 

23370 - General Maintenance Worker 17.96 

27101 - Guard I 13.79 

27102 - Guard II 14.85 

99050 - Desk Clerk (see 1) 14.34 

Moving & Storage: 

21020 - Forklift Operator 16.16 

21050 - Material Handling Laborer 13.92 

21110 - Shipping Packer 16.16 

21410 - Warehouse Specialist 16.16 

31361 - Truckdriver Light 16.16 

31362 - Truckdriver Medium 17.96 

31363 - Truckdriver Heavy 18.43 

31364 - Truckdriver Tractor-Trailer 19.54 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of twelve paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day and Christmas Day. A contractor may substitute 

for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 
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rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

279 



 

 

 

 

 

 

 

 

 

 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0819 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0819 

Daniel W. Simms Division of | Revision No.: 51 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: District of Columbia Maryland Virginia 

Area: District of Columbia Statewide 

Maryland Counties of Calvert Charles Frederick Montgomery Prince 

George's St Mary's 

Virginia Counties of Alexandria Arlington Fairfax Falls Church Fauquier 

King George Loudoun Prince William Stafford 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 17.28 

07042 - Cook II 19.90 

07070 - Dishwasher 13.55 

07130 - Food Service Worker 14.53 

07260 - Waiter/Waitress 13.55 

11060 - Elevator Operator 13.55 
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____________________________________________________________________________________ 

11210 - Laborer Grounds Maintenance 14.53 

11240 - Maid or Houseman 14.53 

99030 - Cashier 14.53 

99050 - Desk Clerk (see 1) 14.53 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.37 

01012 - Accounting Clerk II 14.27 

01111 - General Clerk I 12.32 

01311 - Secretary I 15.35 

01611 - Word Processor I 12.32 

07041 - Cook I 17.28 

07042 - Cook II 19.90 

07070 - Dishwasher 13.55 

07130 - Food Service Worker 14.53 

11150 - Janitor 14.53 

11210 - Laborer Grounds Maintenance 14.53 

11240 - Maid or Houseman 14.53 

23370 - General Maintenance Worker 18.16 

27101 - Guard I 12.22 

27102 - Guard II 13.06 

99050 - Desk Clerk (see 1) 12.32 

Moving & Storage: 

21020 - Forklift Operator 17.28 

21050 - Material Handling Laborer 15.45 

21110 - Shipping Packer 17.28 

21410 - Warehouse Specialist 17.28 

31361 - Truckdriver Light 17.28 

31362 - Truckdriver Medium 18.16 

31363 - Truckdriver Heavy 19.04 

31364 - Truckdriver Tractor-Trailer 19.90 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

282 

www.dol.gov/whd/govcontracts


 

 

 

  

 

 

 

 

  

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 
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REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0823 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0823 

Daniel W. Simms Division of | Revision No.: 46 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: New York 

Area: New York Counties of Nassau Suffolk 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 19.58 

07042 - Cook II 22.01 

07070 - Dishwasher 15.26 

07130 - Food Service Worker 16.78 

07260 - Waiter/Waitress 15.26 

11060 - Elevator Operator 15.26 

11210 - Laborer Grounds Maintenance 16.78 

11240 - Maid or Houseman 16.78 

99030 - Cashier 16.78 

99050 - Desk Clerk (see 1) 16.78 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 16.89 

01012 - Accounting Clerk II 18.29 

01111 - General Clerk I 15.54 

01311 - Secretary I 19.82 

01611 - Word Processor I 15.54 

07041 - Cook I 19.58 

07042 - Cook II 22.01 

07070 - Dishwasher 15.26 

07130 - Food Service Worker 16.78 

11150 - Janitor 16.78 

11210 - Laborer Grounds Maintenance 16.78 

11240 - Maid or Houseman 16.78 

23370 - General Maintenance Worker 20.39 

27101 - Guard I 14.80 

27102 - Guard II 16.01 

99050 - Desk Clerk (see 1) 15.54 

Moving & Storage: 

21020 - Forklift Operator 19.58 

21050 - Material Handling Laborer 17.94 

21110 - Shipping Packer 19.58 

21410 - Warehouse Specialist 19.58 

31361 - Truckdriver Light 19.58 

31362 - Truckdriver Medium 20.39 

31363 - Truckdriver Heavy 21.20 

31364 - Truckdriver Tractor-Trailer 22.01 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 5 years 4 weeks after 15 years and 5 weeks after 25 years. 

Length of service includes the whole span of continuous service with the present 

contractor or successor wherever employed and with the predecessor contractors in 

the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of fourteen paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day Day after Thanksgiving Christmas Eve and 

Christmas Day. (A contractor may substitute for any of the named holidays another 

day off with pay in accordance with a plan communicated to the employees involved.) 

(See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 
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of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 
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Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0825 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0825 

Daniel W. Simms Division of | Revision No.: 49 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

States: Indiana Kentucky Tennessee 

Area: Indiana Counties of Perry Posey Spencer Vanderburgh Warrick 

Kentucky Counties of Butler Caldwell Christian Crittenden Daviess Hancock 

Henderson Hopkins Livingston Logan Lyon McLean Muhlenberg Ohio Todd 

Trigg Union Warren Webster 

Tennessee Counties of Montgomery Stewart 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 11.66 

07042 - Cook II 13.65 

07070 - Dishwasher 8.84 

07130 - Food Service Worker 9.62 

07260 - Waiter/Waitress 8.84 

11060 - Elevator Operator 8.84 

290 

www.dol.gov/whd/govcontracts


 

 

     

     

     

      

 

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

      

 

     

     

     

     

     

     

     

     
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

____________________________________________________________________________________ 

11210 - Laborer Grounds Maintenance 9.62 

11240 - Maid or Houseman 9.62 

99030 - Cashier 9.62 

99050 - Desk Clerk (see 1) 9.62 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 12.40 

01012 - Accounting Clerk II 13.31 

01111 - General Clerk I 11.42 

01311 - Secretary I 14.24 

01611 - Word Processor I 11.42 

07041 - Cook I 11.66 

07042 - Cook II 13.65 

07070 - Dishwasher 8.84 

07130 - Food Service Worker 9.62 

11150 - Janitor 9.62 

11210 - Laborer Grounds Maintenance 9.62 

11240 - Maid or Houseman 9.62 

23370 - General Maintenance Worker 12.41 

27101 - Guard I 11.02 

27102 - Guard II 11.61 

99050 - Desk Clerk (see 1) 11.43 

Moving & Storage: 

21020 - Forklift Operator 11.66 

21050 - Material Handling Laborer 10.42 

21110 - Shipping Packer 11.66 

21410 - Warehouse Specialist 11.66 

31361 - Truckdriver Light 11.66 

31362 - Truckdriver Medium 12.41 

31363 - Truckdriver Heavy 13.09 

31364 - Truckdriver Tractor-Trailer 13.65 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 
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REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0831 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0831 

Daniel W. Simms Division of | Revision No.: 47 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Florida 

Area: Florida Counties of Charlotte De Soto Hardee Hernando Highlands 

Hillsborough Lee Manatee Pasco Pinellas Polk Sarasota 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 13.31 

07042 - Cook II 16.07 

07070 - Dishwasher 9.57 

07130 - Food Service Worker 10.49 

07260 - Waiter/Waitress 9.57 

11060 - Elevator Operator 9.57 

11210 - Laborer Grounds Maintenance 10.49 

11240 - Maid or Houseman 10.49 

99030 - Cashier 10.49 

99050 - Desk Clerk (see 1) 10.49 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.15 

01012 - Accounting Clerk II 14.27 

01111 - General Clerk I 12.14 

01311 - Secretary I 15.56 

01611 - Word Processor I 12.14 

07041 - Cook I 13.31 

07042 - Cook II 16.07 

07070 - Dishwasher 9.57 

07130 - Food Service Worker 10.49 

11150 - Janitor 10.49 

11210 - Laborer Grounds Maintenance 10.49 

11240 - Maid or Houseman 10.49 

23370 - General Maintenance Worker 14.31 

27101 - Guard I 12.38 

27102 - Guard II 12.85 

99050 - Desk Clerk (see 1) 12.14 

Moving & Storage: 

21020 - Forklift Operator 13.31 

21050 - Material Handling Laborer 11.48 

21110 - Shipping Packer 13.74 

21410 - Warehouse Specialist 13.74 

31361 - Truckdriver Light 13.74 

31362 - Truckdriver Medium 14.31 

31363 - Truckdriver Heavy 15.13 

31364 - Truckdriver Tractor-Trailer 16.07 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; and 3 weeks after 5 years. Length of service includes the whole span of 

continuous service with the present contractor or successor wherever employed and 

with the predecessor contractors in the performance of similar work at the same 

Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0833 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0833 

Daniel W. Simms Division of | Revision No.: 50 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Florida 

Area: Florida Counties of Bay Calhoun Escambia Franklin Gadsden Gulf 

Holmes Jackson Jefferson Leon Liberty Okaloosa Santa Rosa Wakulla 

Walton Washington 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 11.87 

07042 - Cook II 13.89 

07070 - Dishwasher 9.57 

07130 - Food Service Worker 10.14 

07260 - Waiter/Waitress 9.57 

11060 - Elevator Operator 9.57 

11210 - Laborer Grounds Maintenance 10.14 

11240 - Maid or Houseman 10.14 

99030 - Cashier 10.14 
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____________________________________________________________________________________ 

99050 - Desk Clerk (see 1) 10.14 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 11.87 

01012 - Accounting Clerk II 12.52 

01111 - General Clerk I 10.93 

01311 - Secretary I 13.40 

01611 - Word Processor I 10.93 

07041 - Cook I 11.87 

07042 - Cook II 13.89 

07070 - Dishwasher 9.57 

07130 - Food Service Worker 10.14 

11150 - Janitor 10.14 

11210 - Laborer Grounds Maintenance 10.14 

11240 - Maid or Houseman 10.14 

23370 - General Maintenance Worker 12.55 

27101 - Guard I 11.08 

27102 - Guard II 11.91 

99050 - Desk Clerk (see 1) 10.93 

Moving & Storage: 

21020 - Forklift Operator 11.87 

21050 - Material Handling Laborer 10.62 

21110 - Shipping Packer 11.87 

21410 - Warehouse Specialist 11.87 

31361 - Truckdriver Light 11.87 

31362 - Truckdriver Medium 12.55 

31363 - Truckdriver Heavy 13.23 

31364 - Truckdriver Tractor-Trailer 13.89 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 
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week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 7 years and 4 weeks after 11 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0839 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0839 

Daniel W. Simms Division of | Revision No.: 49 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Florida 

Area: Florida Counties of Broward Glades Hendry Martin Okeechobee Palm 

Beach St Lucie 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 13.19 

07042 - Cook II 15.71 

07070 - Dishwasher 9.74 

07130 - Food Service Worker 10.61 

07260 - Waiter/Waitress 9.74 

11060 - Elevator Operator 9.74 

11210 - Laborer Grounds Maintenance 10.61 

11240 - Maid or Houseman 10.61 

99030 - Cashier 10.61 

99050 - Desk Clerk (see 1) 10.61 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 14.00 

01012 - Accounting Clerk II 14.94 

01111 - General Clerk I 12.85 

01311 - Secretary I 16.21 

01611 - Word Processor I 12.85 

07041 - Cook I 13.19 

07042 - Cook II 15.71 

07070 - Dishwasher 9.74 

07130 - Food Service Worker 10.61 

11150 - Janitor 10.61 

11210 - Laborer Grounds Maintenance 10.61 

11240 - Maid or Houseman 10.61 

23370 - General Maintenance Worker 14.02 

27101 - Guard I 12.31 

27102 - Guard II 13.01 

99050 - Desk Clerk (see 1) 12.85 

Moving & Storage: 

21020 - Forklift Operator 13.19 

21050 - Material Handling Laborer 11.48 

21110 - Shipping Packer 13.19 

21410 - Warehouse Specialist 13.19 

31361 - Truckdriver Light 13.19 

31362 - Truckdriver Medium 14.02 

31363 - Truckdriver Heavy 14.87 

31364 - Truckdriver Tractor-Trailer 15.71 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1995-0847 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1995-0847 

Daniel W. Simms Division of | Revision No.: 43 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Illinois 

Area: Illinois Counties of Boone Cook De Kalb Du Page Kane Lake Lee 

McHenry Ogle Stephenson Winnebago 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 16.20 

07042 - Cook II 19.57 

07070 - Dishwasher 11.22 

07130 - Food Service Worker 12.43 

07260 - Waiter/Waitress 11.22 

11060 - Elevator Operator 11.22 

11210 - Laborer Grounds Maintenance 12.43 

11240 - Maid or Houseman 12.43 

99030 - Cashier 12.43 

99050 - Desk Clerk (see 1) 12.43 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.43 

01012 - Accounting Clerk II 14.55 

01111 - General Clerk I 12.39 

01311 - Secretary I 15.74 

01611 - Word Processor I 12.39 

07041 - Cook I 16.20 

07042 - Cook II 19.57 

07070 - Dishwasher 11.22 

07130 - Food Service Worker 12.43 

11150 - Janitor 12.43 

11210 - Laborer Grounds Maintenance 12.43 

11240 - Maid or Houseman 12.43 

23370 - General Maintenance Worker 17.31 

27101 - Guard I 12.23 

27102 - Guard II 13.12 

99050 - Desk Clerk (see 1) 12.39 

Moving & Storage: 

21020 - Forklift Operator 16.20 

21050 - Material Handling Laborer 13.75 

21110 - Shipping Packer 16.20 

21410 - Warehouse Specialist 16.20 

31361 - Truckdriver Light 16.20 

31362 - Truckdriver Medium 17.31 

31363 - Truckdriver Heavy 18.35 

31364 - Truckdriver Tractor-Trailer 19.57 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 5 years 4 weeks after 15 years and 5 weeks after 25 years. 

Length of service includes the whole span of continuous service with the present 

contractor or successor wherever employed and with the predecessor contractors in 

the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 
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rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 
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When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1996-0043 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1996-0043 

Daniel W. Simms Division of | Revision No.: 49 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Maryland 

Area: Maryland Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

Forestry Industry 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

08010 - Brush/Precommercial Thinner 14.68 

08040 - Choker Setter 14.42 

08070 - Faller/Bucker 18.13 

08100 - Fire Lookout 16.02 

08130 - Forestry Equipment Operator 20.98 

08160 - Forestry/Logging Heavy Equipment 20.98 

Operator 

08190 - Forestry Technician 20.98 

08250 - General Forestry Laborer 10.71 

08280 - Nursery Specialist 20.04 

08310 - Slash Piler/Burner 14.68 
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____________________________________________________________________________________ 

08340 - Tree Climber 16.02 

08370 - Tree Planter 10.80 

08400 - Tree Planter Mechanical 10.80 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 
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following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 
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1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1996-0045 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1996-0045 

Daniel W. Simms Division of | Revision No.: 47 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: South Dakota 

Area: South Dakota Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 12.36 

07042 - Cook II 14.43 

07070 - Dishwasher 10.31 

07130 - Food Service Worker 10.83 

07260 - Waiter/Waitress 10.31 

11060 - Elevator Operator 10.31 

11210 - Laborer Grounds Maintenance 10.83 

11240 - Maid or Houseman 10.83 

99030 - Cashier 10.83 

99050 - Desk Clerk (see 1) 10.83 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 12.53 

01012 - Accounting Clerk II 13.38 

01111 - General Clerk I 11.80 

01311 - Secretary I 14.22 

01611 - Word Processor I 11.80 

07041 - Cook I 12.36 

07042 - Cook II 14.43 

07070 - Dishwasher 10.31 

07130 - Food Service Worker 10.83 

11150 - Janitor 10.83 

11210 - Laborer Grounds Maintenance 10.83 

11240 - Maid or Houseman 10.83 

23370 - General Maintenance Worker 13.03 

27101 - Guard I 11.44 

27102 - Guard II 12.16 

99050 - Desk Clerk (see 1) 11.80 

Moving & Storage: 

21020 - Forklift Operator 12.36 

21050 - Material Handling Laborer 11.34 

21110 - Shipping Packer 12.36 

21410 - Warehouse Specialist 12.36 

31361 - Truckdriver Light 12.36 

31362 - Truckdriver Medium 13.03 

31363 - Truckdriver Heavy 13.70 

31364 - Truckdriver Tractor-Trailer 14.43 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 10 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 
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rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 
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When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1996-0049 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1996-0049 

Daniel W. Simms Division of | Revision No.: 48 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

THIS WAGE DETERMINATION APPLIES TO THE AREAS WITHIN THE STATE OF MASSACHUSETTS 

AS DEFINED BELOW: 

BRISTOL COUNTY - Mansfield Norton Rayham 

ESSEX COUNTY - Lynn Lynnfield Nahant Saugus 

MIDDLESEX COUNTY - Entire County 

NORFOLK COUNTY - Bellingham Braintree Brookline Canton Cohasset Dedham 

Dover Foxborough Franklin Holbrook Medfield Medway Millis Milton 

Needham Norfolk Norwood Quincy Randolph Sharon Stoughton Walpole 

Wellseley Westwood Weymouth Wrentham 

PLYMOUTH COUNTY - Carver Duxbury Hanover Hanson Hingham Hull Kingston 

Lakeville Marshfield Middleborough Norwell Pembroke Plymouth Plympton 

Rockland Scituate 

SUFFOLK COUNTY - Entire County 

WORCESTER COUNTY - Berlin Bolton Harvard Hopedale Lancaster Mendon 

Milford Southborough Upton 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I  16.86  

07042 - Cook II  18.86  

07070 - Dishwasher  14.06  

07130 - Food Service Worker  14.76  

07260 - Waiter/Waitress  14.06  

11060 - Elevator Operator  14.06  

11210 - Laborer Grounds Maintenance  14.76  

11240 - Maid or Houseman  14.76  

99030 - Cashier  14.76  

99050 - Desk Clerk 

Halfway House & Residential Community 

Treatment: 

(see 1) 14.76 

01011 - Accounting Clerk I  14.74  

01012 - Accounting Clerk II  15.52  

01111 - General Clerk I  13.53  

01311 - Secretary I  16.72  

01611 - Word Processor I  13.53  

07041 - Cook I  16.86  

07042 - Cook II  18.86  

07070 - Dishwasher  14.06  

07130 - Food Service Worker  14.76  

11150 - Janitor  14.76  

11210 - Laborer Grounds Maintenance  14.76  

11240 - Maid or Houseman  14.76  

23370 - General Maintenance Worker  17.56  

27101 - Guard I  13.34  

27102 - Guard II  14.30  

99050 - Desk Clerk 

Moving & Storage: 

(see 1) 13.53  

21020 - Forklift Operator  16.86  

21050 - Material Handling Laborer  15.46  

21110 - Shipping Packer  16.86  

21410 - Warehouse Specialist  16.86  

31361 - Truckdriver Light  16.86  

31362 - Truckdriver Medium  17.56  

31363 - Truckdriver Heavy  18.26  

31364 - Truckdriver Tractor-Trailer  18.96  

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 
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sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of twelve paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day and Christmas Day. A contractor may substitute 

for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 
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those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 
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5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1996-0061 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1996-0061 

Daniel W. Simms Division of | Revision No.: 46 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Alaska 

Area: Alaska Statewide 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 16.70 

07042 - Cook II 20.29 

07070 - Dishwasher 11.91 

07130 - Food Service Worker 13.11 

07260 - Waiter/Waitress 11.91 

11060 - Elevator Operator 11.91 

11210 - Laborer Grounds Maintenance 13.11 

11240 - Maid or Houseman 13.11 

99030 - Cashier 13.11 

99050 - Desk Clerk (see 1) 13.11 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 15.72 

01012 - Accounting Clerk II 17.35 

01111 - General Clerk I 14.23 

01311 - Secretary I 19.15 

01611 - Word Processor I 14.23 

07041 - Cook I 16.70 

07042 - Cook II 20.29 

07070 - Dishwasher 11.91 

07130 - Food Service Worker 13.11 

11150 - Janitor 13.11 

11210 - Laborer Grounds Maintenance 13.11 

11240 - Maid or Houseman 13.11 

23370 - General Maintenance Worker 17.88 

27101 - Guard I 14.28 

27102 - Guard II 15.52 

99050 - Desk Clerk (see 1) 14.23 

Moving & Storage: 

21020 - Forklift Operator 16.70 

21050 - Material Handling Laborer 14.33 

21110 - Shipping Packer 16.70 

21410 - Warehouse Specialist 16.70 

31361 - Truckdriver Light 16.70 

31362 - Truckdriver Medium 17.88 

31363 - Truckdriver Heavy 19.10 

31364 - Truckdriver Tractor-Trailer 20.29 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

326 

www.dol.gov/whd/govcontracts


 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of twelve paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day and Christmas Day. A contractor may substitute 

for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1996-0063 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1996-0063 

Daniel W. Simms Division of | Revision No.: 48 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Arizona 

Area: Arizona Counties of Cochise Graham Greenlee Pima Santa Cruz 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 15.18 

07042 - Cook II 17.08 

07070 - Dishwasher 11.95 

07130 - Food Service Worker 12.77 

07260 - Waiter/Waitress 11.95 

11060 - Elevator Operator 11.95 

11210 - Laborer Grounds Maintenance 12.77 

11240 - Maid or Houseman 12.77 

99030 - Cashier 12.77 

99050 - Desk Clerk (see 1) 12.77 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 12.82 

01012 - Accounting Clerk II 13.94 

01111 - General Clerk I 11.72 

01311 - Secretary I 14.65 

01611 - Word Processor I 11.72 

07041 - Cook I 15.18 

07042 - Cook II 17.08 

07070 - Dishwasher 11.95 

07130 - Food Service Worker 12.77 

11150 - Janitor 12.77 

11210 - Laborer Grounds Maintenance 12.77 

11240 - Maid or Houseman 12.77 

23370 - General Maintenance Worker 15.18 

27101 - Guard I 11.65 

27102 - Guard II 12.43 

99050 - Desk Clerk (see 1) 11.72 

Moving & Storage: 

21020 - Forklift Operator 15.18 

21050 - Material Handling Laborer 13.56 

21110 - Shipping Packer 15.18 

21410 - Warehouse Specialist 15.18 

31361 - Truckdriver Light 14.80 

31362 - Truckdriver Medium 15.81 

31363 - Truckdriver Heavy 16.45 

31364 - Truckdriver Tractor-Trailer 17.08 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1996-0067 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1996-0067 

Daniel W. Simms Division of | Revision No.: 47 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: California 

Area: California Counties of Riverside San Bernardino 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 17.50 

07042 - Cook II 19.96 

07070 - Dishwasher 13.07 

07130 - Food Service Worker 14.16 

07260 - Waiter/Waitress 13.07 

11060 - Elevator Operator 13.07 

11210 - Laborer Grounds Maintenance 14.16 

11240 - Maid or Houseman 14.16 

99030 - Cashier 14.16 

99050 - Desk Clerk (see 1) 14.16 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.84 

01012 - Accounting Clerk II 14.76 

01111 - General Clerk I 12.77 

01311 - Secretary I 15.66 

01611 - Word Processor I 12.77 

07041 - Cook I 17.50 

07042 - Cook II 19.96 

07070 - Dishwasher 13.07 

07130 - Food Service Worker 14.16 

11150 - Janitor 14.16 

11210 - Laborer Grounds Maintenance 14.16 

11240 - Maid or Houseman 14.16 

23370 - General Maintenance Worker 18.23 

27101 - Guard I 13.26 

27102 - Guard II 13.72 

99050 - Desk Clerk (see 1) 12.77 

Moving & Storage: 

21020 - Forklift Operator 17.50 

21050 - Material Handling Laborer 15.36 

21110 - Shipping Packer 17.50 

21410 - Warehouse Specialist 17.50 

31361 - Truckdriver Light 17.50 

31362 - Truckdriver Medium 18.23 

31363 - Truckdriver Heavy 18.96 

31364 - Truckdriver Tractor-Trailer 19.69 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1996-0081 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1996-0081 

Daniel W. Simms Division of | Revision No.: 48 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Michigan 

Area: Michigan Counties of Alcona Alpena Antrim Arenac Benzie Charlevoix 

Cheboygan Crawford Emmet Grand Traverse Iosco Kalkaska Leelanau 

Manistee Missaukee Montmorency Ogemaw Oscoda Otsego Presque Isle 

Roscommon Wexford 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 15.98 

07042 - Cook II 20.02 

07070 - Dishwasher 10.77 

07130 - Food Service Worker 11.90 

07260 - Waiter/Waitress 10.77 

11060 - Elevator Operator 10.77 

11210 - Laborer Grounds Maintenance 11.90 

11240 - Maid or Houseman 11.90 
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____________________________________________________________________________________ 

99030 - Cashier 11.90 

99050 - Desk Clerk (see 1) 11.90 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.50 

01012 - Accounting Clerk II 14.67 

01111 - General Clerk I 12.39 

01311 - Secretary I 15.92 

01611 - Word Processor I 12.39 

07041 - Cook I 15.98 

07042 - Cook II 20.02 

07070 - Dishwasher 10.77 

07130 - Food Service Worker 11.90 

11150 - Janitor 11.90 

11210 - Laborer Grounds Maintenance 11.90 

11240 - Maid or Houseman 11.90 

23370 - General Maintenance Worker 17.37 

27101 - Guard I 12.68 

27102 - Guard II 13.50 

99050 - Desk Clerk (see 1) 12.39 

Moving & Storage: 

21020 - Forklift Operator 15.98 

21050 - Material Handling Laborer 13.19 

21110 - Shipping Packer 15.98 

21410 - Warehouse Specialist 15.98 

31361 - Truckdriver Light 15.98 

31362 - Truckdriver Medium 17.37 

31363 - Truckdriver Heavy 18.71 

31364 - Truckdriver Tractor-Trailer 20.02 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 
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HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of twelve paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day and Christmas Day. A contractor may substitute 

for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1996-0083 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1996-0083 

Daniel W. Simms Division of | Revision No.: 45 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Florida 

Area: Florida Counties of Flagler Volusia 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 13.19 

07042 - Cook II 15.56 

07070 - Dishwasher 10.10 

07130 - Food Service Worker 10.97 

07260 - Waiter/Waitress 10.10 

11060 - Elevator Operator 10.10 

11210 - Laborer Grounds Maintenance 10.97 

11240 - Maid or Houseman 10.97 

99030 - Cashier 10.97 

99050 - Desk Clerk (see 1) 10.97 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 12.81 

01012 - Accounting Clerk II 13.78 

01111 - General Clerk I 11.85 

01311 - Secretary I 14.46 

01611 - Word Processor I 11.85 

07041 - Cook I 13.19 

07042 - Cook II 15.56 

07070 - Dishwasher 10.10 

07130 - Food Service Worker 10.97 

11150 - Janitor 10.97 

11210 - Laborer Grounds Maintenance 10.97 

11240 - Maid or Houseman 10.97 

23370 - General Maintenance Worker 14.04 

27101 - Guard I 11.70 

27102 - Guard II 12.45 

99050 - Desk Clerk (see 1) 11.85 

Moving & Storage: 

21020 - Forklift Operator 13.19 

21050 - Material Handling Laborer 11.67 

21110 - Shipping Packer 13.19 

21410 - Warehouse Specialist 13.19 

31361 - Truckdriver Light 13.19 

31362 - Truckdriver Medium 14.04 

31363 - Truckdriver Heavy 14.75 

31364 - Truckdriver Tractor-Trailer 15.56 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 10 years and 4 after 20 years. Length of service includes 

the whole span of continuous service with the present contractor or successor 

wherever employed and with the predecessor contractors in the performance of 

similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1996-0087 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1996-0087 

Daniel W. Simms Division of | Revision No.: 48 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Michigan 

Area: Michigan Counties of Alger Baraga Chippewa Delta Dickinson Gogebic 

Houghton Iron Keweenaw Luce Mackinac Marquette Menominee Ontonagon 

Schoolcraft 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 15.98 

07042 - Cook II 20.02 

07070 - Dishwasher 10.77 

07130 - Food Service Worker 11.90 

07260 - Waiter/Waitress 10.77 

11060 - Elevator Operator 10.77 

11210 - Laborer Grounds Maintenance 11.90 

11240 - Maid or Houseman 11.90 

99030 - Cashier 11.90 
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____________________________________________________________________________________ 

99050 - Desk Clerk (see 1) 11.90 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.50 

01012 - Accounting Clerk II 14.67 

01111 - General Clerk I 12.39 

01311 - Secretary I 15.92 

01611 - Word Processor I 12.39 

07041 - Cook I 15.98 

07042 - Cook II 20.02 

07070 - Dishwasher 10.77 

07130 - Food Service Worker 11.90 

11150 - Janitor 11.90 

11210 - Laborer Grounds Maintenance 11.90 

11240 - Maid or Houseman 11.90 

23370 - General Maintenance Worker 17.37 

27101 - Guard I 12.68 

27102 - Guard II 13.50 

99050 - Desk Clerk (see 1) 12.39 

Moving & Storage: 

21020 - Forklift Operator 15.98 

21050 - Material Handling Laborer 13.19 

21110 - Shipping Packer 15.98 

21410 - Warehouse Specialist 15.98 

31361 - Truckdriver Light 15.98 

31362 - Truckdriver Medium 17.37 

31363 - Truckdriver Heavy 18.71 

31364 - Truckdriver Tractor-Trailer 20.02 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 
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week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 5 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1996-0091 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1996-0091 

Daniel W. Simms Division of | Revision No.: 48 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Florida 

Area: Florida Counties of Collier Dade Monroe 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 13.64 

07042 - Cook II 15.93 

07070 - Dishwasher 10.11 

07130 - Food Service Worker 11.08 

07260 - Waiter/Waitress 10.11 

11060 - Elevator Operator 10.11 

11210 - Laborer Grounds Maintenance 11.08 

11240 - Maid or Houseman 11.08 

99030 - Cashier 11.08 

99050 - Desk Clerk (see 1) 11.08 
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Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.25 

01012 - Accounting Clerk II 14.14 

01111 - General Clerk I 12.28 

01311 - Secretary I 15.18 

01611 - Word Processor I 12.28 

07041 - Cook I 13.64 

07042 - Cook II 15.93 

07070 - Dishwasher 10.11 

07130 - Food Service Worker 11.08 

11150 - Janitor 11.08 

11210 - Laborer Grounds Maintenance 11.08 

11240 - Maid or Houseman 11.08 

23370 - General Maintenance Worker 14.40 

27101 - Guard I 12.37 

27102 - Guard II 13.19 

99050 - Desk Clerk (see 1) 12.28 

Moving & Storage: 

21020 - Forklift Operator 13.64 

21050 - Material Handling Laborer 11.98 

21110 - Shipping Packer 13.64 

21410 - Warehouse Specialist 13.64 

31361 - Truckdriver Light 13.64 

31362 - Truckdriver Medium 14.40 

31363 - Truckdriver Heavy 15.17 

31364 - Truckdriver Tractor-Trailer 15.93 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 5 years 4 weeks after 15 years and 5 weeks after 20 years. 

Length of service includes the whole span of continuous service with the present 

contractor or successor wherever employed and with the predecessor contractors in 

the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 
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Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1996-0105 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1996-0105 

Daniel W. Simms Division of | Revision No.: 47 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Virginia 

Area: Virginia Counties of Albemarle Amelia Brunswick Buckingham Caroline 

Charles City Charlotte Charlottesville Chesterfield Colonial Hghts 

Cumberland Dinwiddie Essex Fluvanna Fredericksburg Goochland Greensville 

Hanover Henrico Hopewell King William King and Queen Lancaster Louisa 

Lunenburg Mecklenburg New Kent Northumberland Nottoway Orange Powhatan 

Prince Edward Prince George Richmond Spotsylvania Sussex Westmoreland 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 13.39 

07042 - Cook II 16.08 

07070 - Dishwasher 10.09 

07130 - Food Service Worker 10.63 

07260 - Waiter/Waitress 10.09 

11060 - Elevator Operator 10.09 
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____________________________________________________________________________________ 

11210 - Laborer Grounds Maintenance 10.63 

11240 - Maid or Houseman 10.63 

99030 - Cashier 10.63 

99050 - Desk Clerk (see 1) 10.63 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.43 

01012 - Accounting Clerk II 14.42 

01111 - General Clerk I 12.46 

01311 - Secretary I 15.38 

01611 - Word Processor I 12.46 

07041 - Cook I 13.39 

07042 - Cook II 16.08 

07070 - Dishwasher 10.09 

07130 - Food Service Worker 10.63 

11150 - Janitor 10.63 

11210 - Laborer Grounds Maintenance 10.63 

11240 - Maid or Houseman 10.63 

23370 - General Maintenance Worker 14.35 

27101 - Guard I 11.95 

27102 - Guard II 12.77 

99050 - Desk Clerk (see 1) 12.46 

Moving & Storage: 

21020 - Forklift Operator 13.39 

21050 - Material Handling Laborer 11.29 

21110 - Shipping Packer 13.39 

21410 - Warehouse Specialist 13.39 

31361 - Truckdriver Light 13.39 

31362 - Truckdriver Medium 14.35 

31363 - Truckdriver Heavy 15.23 

31364 - Truckdriver Tractor-Trailer 16.08 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: Life accident and health insurance plans sick leave pension 

plans civic and personal leave severance pay and savings and thrift plans. 
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Minimum employer contributions costing an average of $4.60 per hour computed on the 

basis of all hours worked by service employees employed on the contract. 

HEALTH & WELFARE EO 13706: Minimum employer contributions costing an average of $4. 

23 per hour computed on the basis of all hours worked by service employees employed 

on the covered contracts. * 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 1 week paid vacation after 1 year of service with a contractor or 

successor; 2 weeks after 2 years; 3 weeks after 5 years; and 4 weeks after 15 years. 

Length of service includes the whole span of continuous service with the present 

contractor or successor wherever employed and with the predecessor contractors in 

the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day Martin 

Luther King Jr.'s Birthday Washington's Birthday Memorial Day Juneteenth 

National Independence Day Independence Day Labor Day Columbus Day Veterans' 

Day Thanksgiving Day and Christmas Day. (A contractor may substitute for any of 

the named holidays another day off with pay in accordance with a plan communicated 

to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 
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and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 

rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 
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notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1996-0107 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1996-0107 

Daniel W. Simms Division of | Revision No.: 46 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Illinois 

Area: Illinois Counties of Grundy Iroquois Kankakee Kendall La Salle 

Livingston Will 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 18.18 

07042 - Cook II 21.09 

07070 - Dishwasher 12.60 

07130 - Food Service Worker 13.95 

07260 - Waiter/Waitress 12.60 

11060 - Elevator Operator 12.60 

11210 - Laborer Grounds Maintenance 13.95 

11240 - Maid or Houseman 13.95 

99030 - Cashier 13.95 

99050 - Desk Clerk (see 1) 13.95 
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____________________________________________________________________________________ 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.97 

01012 - Accounting Clerk II 15.13 

01111 - General Clerk I 12.82 

01311 - Secretary I 16.32 

01611 - Word Processor I 12.82 

07041 - Cook I 18.18 

07042 - Cook II 21.09 

07070 - Dishwasher 12.60 

07130 - Food Service Worker 13.95 

11150 - Janitor 13.95 

11210 - Laborer Grounds Maintenance 13.95 

11240 - Maid or Houseman 13.95 

23370 - General Maintenance Worker 19.04 

27101 - Guard I 12.64 

27102 - Guard II 13.64 

99050 - Desk Clerk (see 1) 12.82 

Moving & Storage: 

21020 - Forklift Operator 16.70 

21050 - Material Handling Laborer 14.17 

21110 - Shipping Packer 16.70 

21410 - Warehouse Specialist 16.70 

31361 - Truckdriver Light 18.18 

31362 - Truckdriver Medium 17.49 

31363 - Truckdriver Heavy 20.19 

31364 - Truckdriver Tractor-Trailer 21.09 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 

week or $733.20 per month* 
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*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor 3 weeks after 8 years and 4 weeks after 15 years. Length of service 

includes the whole span of continuous service with the present contractor or 

successor wherever employed and with the predecessor contractors in the 

performance of similar work at the same Federal facility. (See 29 CFR 4.173) 

HOLIDAYS: A minimum of twelve paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day and Christmas Day. A contractor may substitute 

for any of the named holidays another day off with pay in accordance with a plan 

communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Under the policy and guidance contained in All Agency Memorandum No. 159 the Wage 

and Hour Division does not recognize for section 4(c) purposes prospective wage 

rates and fringe benefit provisions that are effective only upon such contingencies 

as ""approval of Wage and Hour issuance of a wage determination incorporation of 

the wage determination in the contract adjusting the contract price etc."" (The 

relevant CBA section) in the collective bargaining agreement between (the parties) 

contains contingency language that Wage and Hour does not recognize as reflecting 

""arm's length negotiation"" under section 4(c) of the Act and 29 C.F.R. 5.11(a) 

of the regulations. This wage determination therefore reflects the actual CBA wage 
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rates and fringe benefits paid under the predecessor contract. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 

Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 
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When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1996-0131 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 

| WASHINGTON D.C. 20210 

| 

| 

| 

| Wage Determination No.: 1996-0131 

Daniel W. Simms Division of | Revision No.: 46 

Director Wage Determinations| Date Of Last Revision: 12/27/2021 

_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 

pay at least the applicable minimum wage rate required under Executive Order 

14026 or Executive Order 13658. 

If the contract is entered into on or after January 30 2022 or the contract 

is renewed or extended (e.g. an option is exercised) on or after January 30 

2022 Executive Order 14026 generally applies to the contract. The contractor 

must pay all covered workers at least $15.00 per hour (or the applicable wage 

rate listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

If the contract was awarded on or between January 1 2015 and January 29 2022 

and the contract is not renewed or extended on or after January 30 2022 

Executive Order 13658 generally applies to the contract. The contractor must 

pay all covered workers at least $11.25 per hour (or the applicable wage rate 

listed on this wage determination if it is higher) for all hours spent 

performing on that contract in 2022. 

The applicable Executive Order minimum wage rate will be adjusted annually. 

Additional information on contractor requirements and worker protections under 

the Executive Orders is available at www.dol.gov/whd/govcontracts. 

State: Michigan 

Area: Michigan Counties of Bay Clare Clinton Gladwin Gratiot Huron 

Isabella Lake Mason Mecosta Midland Montcalm Muskegon Newaygo Oceana 

Osceola Saginaw Sanilac Shiawassee Tuscola 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

Food & Lodging: 

07041 - Cook I 15.35 

07042 - Cook II 19.25 

07070 - Dishwasher 10.36 

07130 - Food Service Worker 11.44 

07260 - Waiter/Waitress 10.36 

11060 - Elevator Operator 10.36 

11210 - Laborer Grounds Maintenance 11.44 

11240 - Maid or Houseman 11.44 

99030 - Cashier 11.44 

363 

www.dol.gov/whd/govcontracts


 

 

      

 

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

      

 

     

     

     

     

     

     

     

     
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

____________________________________________________________________________________ 

99050 - Desk Clerk (see 1) 11.44 

Halfway House & Residential Community 

Treatment: 

01011 - Accounting Clerk I 13.50 

01012 - Accounting Clerk II 14.67 

01111 - General Clerk I 12.39 

01311 - Secretary I 15.92 

01611 - Word Processor I 12.39 

07041 - Cook I 15.35 

07042 - Cook II 19.25 

07070 - Dishwasher 10.36 

07130 - Food Service Worker 11.44 

11150 - Janitor 11.44 

11210 - Laborer Grounds Maintenance 11.44 

11240 - Maid or Houseman 11.44 

23370 - General Maintenance Worker 16.71 

27101 - Guard I 12.68 

27102 - Guard II 13.50 

99050 - Desk Clerk (see 1) 11.92 

Moving & Storage: 

21020 - Forklift Operator 15.35 

21050 - Material Handling Laborer 12.73 

21110 - Shipping Packer 15.35 

21410 - Warehouse Specialist 15.35 

31361 - Truckdriver Light 15.35 

31362 - Truckdriver Medium 16.71 

31363 - Truckdriver Heavy 18.01 

31364 - Truckdriver Tractor-Trailer 19.25 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal 

Contractors applies to all contracts subject to the Service Contract Act for which 

the contract is awarded (and any solicitation was issued) on or after January 1 

2017. If this contract is covered by the EO the contractor must provide employees 

with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 

sick leave each year. Employees must be permitted to use paid sick leave for their 

own illness injury or other health-related needs including preventive care; to 

assist a family member (or person who is like family to the employee) who is ill 

injured or has other health-related needs including preventive care; or for 

reasons resulting from or to assist a family member (or person who is like family 

to the employee) who is the victim of domestic violence sexual assault or 

stalking. Additional information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.60 per hour up to 40 hours per week or $184.00 per week or 

$797.33 per month 

HEALTH & WELFARE EO 13706: $4.23 per hour up to 40 hours per week or $169.20 per 
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week or $733.20 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-

covered contract also covered by EO 13706 Establishing Paid Sick Leave for Federal 

Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 

successor; 3 weeks after 5 years 4 weeks after 15 years and 5 weeks after 25 years. 

Length of service includes the whole span of continuous service with the present 

contractor or successor wherever employed and with the predecessor contractors in 

the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of fourteen paid holidays per year: New Year's Day Martin 

Luther King Jr's Birthday Washington's Birthday Good Friday Memorial Day 

Juneteenth National Independence Day Independence Day Labor Day Columbus Day 

Veterans' Day Thanksgiving Day Day after Thanksgiving Christmas Eve and 

Christmas Day. (A contractor may substitute for any of the named holidays another 

day off with pay in accordance with a plan communicated to the employees involved.) 

(See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) Rates are applicable only under the appropriate occupational category. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 

(either by the terms of the Government contract by the employer by the state or 

local law etc.) the cost of furnishing such uniforms and maintaining (by 

laundering or dry cleaning) such uniforms is an expense that may not be borne by an 

employee where such cost reduces the hourly rate below that required by the wage 

determination. The Department of Labor will accept payment in accordance with the 

following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 

adequate number of uniforms without cost or to reimburse employees for the actual 

cost of the uniforms. In addition where uniform cleaning and maintenance is made 

the responsibility of the employee all contractors and subcontractors subject to 

this wage determination shall (in the absence of a bona fide collective bargaining 

agreement providing for a different amount or the furnishing of contrary 

affirmative proof as to the actual cost) reimburse all employees for such cleaning 

and maintenance at a rate of $3.35 per week (or $.67 cents per day). However in 

those instances where the uniforms furnished are made of ""wash and wear"" 

materials may be routinely washed and dried with other personal garments and do 

not require any special treatment such as dry cleaning daily washing or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract by the contractor by law or by the nature of the work 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 

""Service Contract Act Directory of Occupations"" Fifth Edition (Revision 1) 

dated September 2015 unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
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Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 

not listed herein and which is to be employed under the contract (i.e. the work to 

be performed is not performed by any classification listed in the wage 

determination) be classified by the contractor so as to provide a reasonable 

relationship (i.e. appropriate level of skill comparison) between such unlisted 

classifications and the classifications listed in the wage determination. Such 

conformed classes of employees shall be paid the monetary wages and furnished the 

fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 

procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 

and Hour Division shall make a final determination of conformed classification wage 

rate and/or fringe benefits which shall be retroactive to the commencement date of 

the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 

are included in a contract a separate SF-1444 should be prepared for each wage 

determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid the contractor identifies the need for a conformed 

occupation(s) and computes a proposed rate(s). 

2) After contract award the contractor prepares a written report listing in order 

the proposed classification title(s) a Federal grade equivalency (FGE) for each 

proposed classification(s) job description(s) and rationale for proposed wage 

rate(s) including information regarding the agreement or disagreement of the 

authorized representative of the employees involved or where there is no authorized 

representative the employees themselves. This report should be submitted to the 

contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action together with the agency's recommendations and pertinent 

information including the position of the contractor and the employees to the Wage 

and Hour Division U.S. Department of Labor for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt the Wage and Hour Division approves modifies or 

disapproves the action via transmittal to the agency contracting officer or 

notifies the contracting officer that additional time will be required to process 

the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request the ""Service Contract Act Directory of 

Occupations"" (the Directory) should be used to compare job definitions to ensure 

that duties requested are not performed by a classification already listed in the 

wage determination. Remember it is not the job title but the required tasks that 

determine whether a class is included in an established wage determination. 

Conformances may not be used to artificially split combine or subdivide 

classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 
THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 
| WASHINGTON D.C. 20210 
|
 |
 |
 | Wage Determination No.: 1987-0989 

Daniel W. Simms Division of | Revision No.: 64 
Director Wage Determinations| Date Of Last Revision: 06/27/2022 
_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 
pay at least the applicable minimum wage rate required under Executive Order 
14026 or Executive Order 13658. 

_ 
|If the contract is entered into on or |With certain exceptions, Executive Order 
| 
|after January 30, 2022, or the |14026 applies to the contract. 
| 
|contract is renewed or extended (e.g., |The contractor must pay all covered workers 
| 
|an option is exercised) on or after |at least $15.00 per hour (or the applicable 
| 
|January 30, 2022: |wage rate listed on this wage 
determination,| 
| |if it is higher) for all hours spent 
| 
| |performing on the contract in 2022. 
| 
________________________________________|___________________________________________ 
_ 
|If the contract is entered into on or |With certain exceptions, Executive Order 
| 
|after January 30, 2022, or the |13658 applies to the contract. 
| 
|2022, and the contract is not renewed |The contractor must pay all covered workers 
| 
|or extended on or after January 30, |at least $11.25 per hour (or the applicable 
| 
|2022: |wage rate listed on this wage 
determination,| 
| |if it is higher) for all hours spent 
| 
| |performing on the contract in 2022. 
| 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

_ 

The applicable Executive Order minimum wage rate will be adjusted annually. 
Additional 
information on contractor requirements and worker protections under the Executive 
Orders 
is available at https://www.dol.gov/agencies/whd/government-contracts. 

Nationwide: Applicable in the Continental U.S., Alaska, American Samoa, Guam,
 Hawaii, Puerto Rico, and the U.S. Virgin Islands.

 **Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for Translator services. 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

30110 - Foreign Language Translator 26.22 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal 
Contractors, applies to all contracts subject to the Service Contract Act for which 
the contract is awarded (and any solicitation was issued) on or after January 1, 
2017. If this contract is covered by the EO, the contractor must provide employees 
with 1 hour of paid sick leave for every 30 hours they work, up to 56 hours of paid 
sick leave each year. Employees must be permitted to use paid sick leave for their 
own illness, injury or other health-related needs, including preventive care; to 
assist a family member (or person who is like family to the employee) who is ill, 
injured, or has other health-related needs, including preventive care; or for 
reasons resulting from, or to assist a family member (or person who is like family 
to the employee) who is the victim of, domestic violence, sexual assault, or 
stalking. Additional information on contractor requirements and worker protections 
under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or 
$832.00 per month 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per 
week, or $764.40 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal 
Contractors. A contractor may not receive credit toward its SCA obligations for any 
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paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor; and 3 weeks after 10 years. Length of service includes the whole span of 

continuous service with the present contractor or successor, wherever employed, and 
with the predecessor contractors in the performance of similar work at the same 
Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin 
Luther King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth 
National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' 
Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of 
the named holidays another day off with pay in accordance with a plan communicated 
to the employees involved.) (See 29 CFR 4.174)

 HEALTH & WELFARE (Hawaii): $2.04 per hour, up to 40 hours per week, or $81.60 per 
week, or $353.60 per month for all employees on whose behalf the contractor provides 

health care benefits pursuant to the Hawaii prepaid Health Care Act. For those 
employees who are not receiving health care benefits mandated by the Hawaii prepaid 
Health Care Act, the new health and welfare benefit rate will be $4.80 per hour, up 
to 40 hours per week. 

HEALTH & WELFARE (Hawaii EO 13706): $1.65 per hour, up to 40 hours per week, or 
$66. 
00 per week, or $286.00 per month for all employees on whose behalf the contractor 
provides health care benefits pursuant to the Hawaii prepaid Health Care Act. For 
those employees who are not receiving health care benefits mandated by the Hawaii 
prepaid Health Care Act, the new health and welfare benefit rate will be $4.41 per 
hour, up to 40 hours per week. * 

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal 
Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
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following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those instances where the uniforms furnished are made of "wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract, by the contractor, by law, or by the nature of the work, 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition (Revision 1), 
dated September 2015, unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 
procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 
and Hour Division shall make a final determination of conformed classification, wage 

rate, and/or fringe benefits which shall be retroactive to the commencement date of 
the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 
are included in a contract, a separate SF-1444 should be prepared for each wage 
determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 
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1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed rate(s). 

2) After contract award, the contractor prepares a written report listing in order 
the proposed classification title(s), a Federal grade equivalency (FGE) for each 
proposed classification(s), job description(s), and rationale for proposed wage 
rate(s), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 

representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations" (the Directory) should be used to compare job definitions to ensure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 
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____________________________________________________________________________________ 

____________________________________________________________________________________ 

REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 
THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 
| WASHINGTON D.C. 20210 
|
 |
 |
 | Wage Determination No.: 1988-0742 

Daniel W. Simms Division of | Revision No.: 54 
Director Wage Determinations| Date Of Last Revision: 06/27/2022 
_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to 
pay at least the applicable minimum wage rate required under Executive Order 
14026 or Executive Order 13658. 

_ 
|If the contract is entered into on or |With certain exceptions, Executive Order 
| 
|after January 30, 2022, or the |14026 applies to the contract. 
| 
|contract is renewed or extended (e.g., |The contractor must pay all covered workers 
| 
|an option is exercised) on or after |at least $15.00 per hour (or the applicable 
| 
|January 30, 2022: |wage rate listed on this wage 
determination,| 
| |if it is higher) for all hours spent 
| 
| |performing on the contract in 2022. 
| 
________________________________________|___________________________________________ 
_ 
|If the contract is entered into on or |With certain exceptions, Executive Order 
| 
|after January 30, 2022, or the |13658 applies to the contract. 
| 
|2022, and the contract is not renewed |The contractor must pay all covered workers 
| 
|or extended on or after January 30, |at least $11.25 per hour (or the applicable 
| 
|2022: |wage rate listed on this wage 
determination,| 
| |if it is higher) for all hours spent 
| 
| |performing on the contract in 2022. 
| 

372 



                                                                                    

�

 

 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

_ 

The applicable Executive Order minimum wage rate will be adjusted annually. 
Additional 
information on contractor requirements and worker protections under the Executive 
Orders 
is available at https://www.dol.gov/agencies/whd/government-contracts. 

Nationwide: Applicable in the Continental U.S., Alaska, American Samos, Guam, 
Hawaii, Puerto Rico, and the U.S. Virgin Islands.

 **Fringe Benefits Required Follow the Occupational Listing** 

Employed on contract for interpreter services for hearing impaired 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

30130 - Interpreter (Sign Language) 26.22 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal 
Contractors, applies to all contracts subject to the Service Contract Act for which 
the contract is awarded (and any solicitation was issued) on or after January 1, 
2017. If this contract is covered by the EO, the contractor must provide employees 
with 1 hour of paid sick leave for every 30 hours they work, up to 56 hours of paid 
sick leave each year. Employees must be permitted to use paid sick leave for their 
own illness, injury or other health-related needs, including preventive care; to 
assist a family member (or person who is like family to the employee) who is ill, 
injured, or has other health-related needs, including preventive care; or for 
reasons resulting from, or to assist a family member (or person who is like family 
to the employee) who is the victim of, domestic violence, sexual assault, or 
stalking. Additional information on contractor requirements and worker protections 
under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $4.80 per hour, up to 40 hours per week, or $192.00 per week or 
$832.00 per month 

HEALTH & WELFARE EO 13706: $4.41 per hour, up to 40 hours per week, or $176.40 per 
week, or $764.40 per month* 

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal 
Contractors. A contractor may not receive credit toward its SCA obligations for any 
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paid sick leave provided pursuant to EO 13706. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service 
includes the whole span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of eleven paid holidays per year: New Year's Day, Martin 
Luther King Jr.'s Birthday, Washington's Birthday, Memorial Day, Juneteenth 
National Independence Day, Independence Day, Labor Day, Columbus Day, Veterans' 
Day, Thanksgiving Day, and Christmas Day. (A contractor may substitute for any of 
the named holidays another day off with pay in accordance with a plan communicated 
to the employees involved.) (See 29 CFR 4.174)

 HEALTH & WELFARE (Hawaii): $2.04 per hour, up to 40 hours per week, or $81.60 per 
week, or $353.60 per month for all employees on whose behalf the contractor provides 

health care benefits pursuant to the Hawaii prepaid Health Care Act. For those 
employees who are not receiving health care benefits mandated by the Hawaii prepaid 
Health Care Act, the new health and welfare benefit rate will be $4.80 per hour, up 
to 40 hours per week. 

HEALTH & WELFARE (Hawaii EO 13706): $1.65 per hour, up to 40 hours per week, or 
$66. 
00 per week, or $286.00 per month for all employees on whose behalf the contractor 
provides health care benefits pursuant to the Hawaii prepaid Health Care Act. For 
those employees who are not receiving health care benefits mandated by the Hawaii 
prepaid Health Care Act, the new health and welfare benefit rate will be $4.41 per 
hour, up to 40 hours per week. * 

*This rate is to be used only when compensating employees for performance on an SCA-
covered contract also covered by EO 13706, Establishing Paid Sick Leave for Federal 
Contractors. A contractor may not receive credit toward its SCA obligations for any 

paid sick leave provided pursuant to EO 13706. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance: 
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The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those instances where the uniforms furnished are made of "wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 

laundering in order to meet the cleanliness or appearance standards set by the terms 

of the Government contract, by the contractor, by law, or by the nature of the work, 

there is no requirement that employees be reimbursed for uniform maintenance costs. 

** SERVICE CONTRACT ACT DIRECTORY OF OCCUPATIONS ** 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition (Revision 1), 
dated September 2015, unless otherwise indicated. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE 
Standard Form 1444 (SF-1444) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined (See 29 CFR 4.6(b)(2)(i)). Such conforming 
procedures shall be initiated by the contractor prior to the performance of contract 

work by such unlisted class(es) of employees (See 29 CFR 4.6(b)(2)(ii)). The Wage 
and Hour Division shall make a final determination of conformed classification, wage 

rate, and/or fringe benefits which shall be retroactive to the commencement date of 
the contract (See 29 CFR 4.6(b)(2)(iv)(C)(vi)). When multiple wage determinations 
are included in a contract, a separate SF-1444 should be prepared for each wage 
determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 
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1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed rate(s). 

2) After contract award, the contractor prepares a written report listing in order 
the proposed classification title(s), a Federal grade equivalency (FGE) for each 
proposed classification(s), job description(s), and rationale for proposed wage 
rate(s), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 

representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 

performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 

of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, U.S. Department of Labor, for review (See 29 CFR 4.6(b)(2)(ii)). 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF-1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations" (the Directory) should be used to compare job definitions to ensure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 
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____________________________________________________________________________________ 

Nonstandard Wage Determination No.: 1986-0813 

"REGISTER OF WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT OF LABOR 
THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor | WAGE AND HOUR DIVISION 
| WASHINGTON D.C. 20210 
|
|
|
| Wage Determination No.: 1986-0813

Daniel W. Simms Division of | Revision No.: 54 
Director Wage Determinations| Date Of Last Revision: 03/15/2022
_______________________________________|____________________________________________ 

Note: Contracts subject to the Service Contract Act are generally required to
pay at least the applicable minimum wage rate required under Executive Order
14026 or Executive Order 13658. 

|If the contract is entered into on or |With certain exceptions Executive Order |
|after January 30 2022 or the |14026 applies to the contract. |
|contract is renewed or extended (e.g. |The contractor must pay all covered workers |
|an option is exercised) on or after |at least $15.00 per hour (or the applicable |
|January 30 2022: |wage rate listed on this wage determination |
| |if it is higher) for all hours spent |
| |performing on the contract in 2022. |
________________________________________|____________________________________________
|If the contract was awarded on or |With certain exceptions Executive Order |
|between January 1 2015 and January 29 |13658 applies to the contract. |
|2022 and the contract is not renewed |The contractor must pay all covered workers |
|or extended on or after January 30 |at least $11.25 per hour (or the applicable |
|2022: |wage rate listed on this wage determination |
| |if it is higher) for all hours spent |
| |performing on the contract in 2022. | 

The applicable Executive Order minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections under the Executive
Orders 
is available at https://www.dol.gov/agencies/whd/government-contracts. 

States: Minnesota North Dakota Wisconsin 

Area: Minnesota Statewide 
North Dakota Statewide 
Wisconsin Counties of Ashland Barron Bayfield Buffalo Burnett Chippewa
Clark Douglas Dunn Eau Claire Iron Jackson La Crosse Pepin Pierce
Polk Price Rusk Sawyer St Croix Taylor Trempealeau Washburn 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE FOOTNOTE RATE 

23210 - Elevator Repairer 53.28 

Note: Executive Order (EO) 13706 Establishing Paid Sick Leave for Federal
Contractors applies to all contracts subject to the Service Contract Act for which
the contract is awarded (and any solicitation was issued) on or after January 1
2017. If this contract is covered by the EO the contractor must provide employees
with 1 hour of paid sick leave for every 30 hours they work up to 56 hours of paid 
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sick leave each year. Employees must be permitted to use paid sick leave for their
own illness injury or other health-related needs including preventive care; to
assist a family member (or person who is like family to the employee) who is ill
injured or has other health-related needs including preventive care; or for
reasons resulting from or to assist a family member (or person who is like family
to the employee) who is the victim of domestic violence sexual assault or
stalking. Additional information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts. 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $15.875 per hour for all hours worked 

VACATION: Annual vacation pay is accrued as follows: After 6 months but less than 5 
years of service in the industry 6 percent of regular hourly rate for all hours
worked not to exceed 120 hours pay; more than 5 years of service in the industry 8
percent of regular hourly rate for all hours worked at least 160 hours vacation pay.
Maximum hours of vacation pay are applicable to an employee who works 1750 hours

or more but less than 2000 hours in the year. 

HOLIDAYS: A minimum of eight paid holidays per year: New Year's Day Memorial Day
Independence Day Labor Day Veterans' Day Thanksgiving Day the Friday after
Thanksgiving Day and Christmas Day. (A contractor may substitute for any of the
named holidays another day off with pay in accordance with a plan communicated to
the employees involved.) (See 29 CFR 4.174) 

PENSION: $10.460 per hour for all hours worked 

EDUCATIONAL FUND: $0.64 per hour for all hours worked.

 401(K) Annuity: $8.850 per hour for all hours worked

 Work Preservation Fund: $0.540 per hour for all hours worked" 
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